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https://wol.iza.org/articles/the-labor-market-in-iceland/long

Wk EZEED [BIZE] DBIR ©Recruit Co., Ltd. All Rights Reserved.



https://hbr.org/2020/03/make-your-side-hustle-work
https://www.econstor.eu/bitstream/10419/162366/1/iza-wol-356.pdf
https://px.hagstofa.is/pxen/pxweb/en/Samfelag/Samfelag__vinnumarkadur__vinnumarkadsrannsokn__3_arstolur/VIN01110.px/?rxid=53033931-276d-4be2-b2f0-3c70c905a47e
https://px.hagstofa.is/pxen/pxweb/en/Samfelag/Samfelag__vinnumarkadur__vinnumarkadsrannsokn__3_arstolur/VIN01110.px/?rxid=53033931-276d-4be2-b2f0-3c70c905a47e
https://www.iceland24blog.com/wages-and-working-conditions-in-iceland/
http://www.jordipujola.com/blog/how-are-the-icelanders
https://icelandmag.is/article/more-jobs-workers-foreign-nationals-make-13-icelandic-workforce
https://wol.iza.org/articles/the-labor-market-in-iceland/long

m BIERIEVE DR

als

IV T —IEFINDHRTEIERDEWVED 1
DT, Konstantinos Pouliakas [C& D&,
IV —DEIEXKIHEEDHN 10% TH >
7= (2015 ER &) 7o

IO z—n A0 #9542 A A (2020 5
) C.1TAE/DODOGDP FEREBEH DS
ETHD. XTIV IICED 2020 FIF LR
L72EDD., BMEICHIEDRER(IENKESE
RoTWie, /Lo —I3. Bl - HREZE.
IRIVF—EE BEE AELTE DGR
EEDEMN 7U—rTo /09 —PNAAT
I/OY—EVWOICHEEEICS\WTEHAZ
U—RIBETHD >

I —2EDFBEADE BWEEK
EZHED. #ENENEL. BLHICERKE

VI I—BEDER

FEIREIR 2018
434.17
1.3e
81e
-7.1
39.9
2.8
3.9
31.02

7.1

E L e=HEEE
AT HREERBLT -9 R—2 (2021 £ 4 B). IMF, Nordea Trade

MAKEZEED [BIZ] DBRIR

NEW, 7272 L. 2000 FLUEDERZERFET
LTHD., BN ZD—RE WS HBEEN D
Do SOIC. KRVCEEZEREITDIEFNG
REEHEL<. BEITD HESHIESERES
ExzEBLTW\WD, EXCEICBREEEFIKE
<ERD, BHEOKRFES, BUSE, BERE. EiF
EIVIZTIVIEELBEDREMRETE
WTWB, —A. XD 3 A2 2 ADBEVRE
BREORANEMTEBNTLDANZ L,

TIE A LB EOEFIFH BRI 37.5 K
B (2018 &) T. OECD »kE. 71 X F Vv
RDFHPERTDEWN, ZHEIEEREZER
[CIN=hTALATESZENZ WV, FELE
BRAREHENHDICEI DI DOT, LHED
28% NN/I\—h &A1 ATEWVNTWND, CNICK
LT BHED/NN—hI1AFDITN12% 7>
7= (2018 ) %,

2019 2020 (e) 2021 (e) 2022 (e)
405.51e 362.01 444.52 463.20
0.9 -0.8 89 4.0
75e 67 81 84
-8.1 -13.8 -11.0 =105
40.9 41.1 41.6 41.3
2.2 1.3 2.2 2.0
3.7e 4.6 4.3 4.0
10.30 9.17 23.86 22.21
25 2.5 5.4 4.8

©Recruit Co., Ltd. All Rights Reserved.




m BIERIEVE DR

BIR(CEES st

ZDMDRT > b

IV —EtBIAERCHEMIECEAT S
ZL DT —IEFERLTWDH. BIZICETS
T =535V BIEZERFOADEZLIHN/\—KF
1 LAFEEEDMDATITY —(CHEEINTL
DOREMEEH DN, BIEEFOADHDT —¥
EHHT B EFTERD 2%

RN @ DREC(E, BIECETDZT—FH
EENTND, BF:8IF. /)LD —DEIEZ
ROFEEDABOHEBZRLIZEDTHDH
(2000 55 4 TUEAN 5 2020 F5 4 [UHEHR) .
B\ 20 FETRIEZFDAFRLICEZI TL
Do PA ATV RERAKKIC. BRMNFEAHFRED
T =Y I DH T, ElIFFHEVWCEICER
=N,

Science Norway M 2020 % 10 B D=,
0z =Tl ERNICHENEL. BAN
ZELTCWSEREAENRMERICH D ET
BLTWD, XE FEDEDALLSEIE. B
ERTLZELTWDEHRDOHEEICHI S it
CHEALTHED, FTITI/ I —A\DEKEFES
FOoTWD, #HR. BEE. SlnE. HEKE
DEVEF. FEL2EADFEETHLI2ERAN S
Lo BRPEDERREVWO I TEENL, B
HTRIEERDOALLEEHNRT, CNHDEN
EDRRE, BIEXRD LRERICEEESKEL
TWBDBFRETHD

gk @ Science Norway DEEEDHEE T
HDIv—FIRRDIN=R-FLVE VKL,
AYVIE1—T, /)LD —DREIFECDNTX
DESICERLTVD

JIbIz— DRIEEFDOHEE K (2000 ~ 2020 )

300

(AL FAN)

250

200

150

100

50

0 | | | | | | | | | |

2000-Q4  2002-Q4  2004-Q4  2006-Q4  2008-Q4

2010-Q4

2012-Q4 2014-Q4 2016-Q4 2018-Q4  2020-Q4

7 : European Labour Force Survey, Employed persons having a second job by sex, age and professional status of both jobs (1,000)
https://ec.europa.eu/eurostat/databrowser/view/LFSQ_E2GPS__custom_1374809/default/line?lang=en

BREZED [BIZ | DBIK

©Recruit Co., Ltd. All Rights Reserved.



https://ec.europa.eu/eurostat/databrowser/view/LFSQ_E2GPS__custom_1374809/default/line?lang=en

m BIERIEVE DR

cBIELETM ATV RTIEARSIN, FEIC
BoTWBN. /IO —TlF. 79— -3
17 - NSV ADBCEREEREICE > TL
B—AHT. BIEICDOVWTIEHEOEBECHD
TWEW (RIT—FTVERKTH D)

 JID T —DEIEXRDODEE . AEEZEITEF
53 DEEAEN, IR—FY RPU KT
BEDRRNSDHEBENZVNC EN—H
NrELNAEWV

- Konstantinos Pouliakas ME2EICH 3 /)L
U —DEIEXRZ. E<REE>TL\D AR
N'Hd. BIEICEATDT—YDIEEED XA
ZRLTWD

N —ET7AMRTY RI(E HEMIZE,
BENCEEUENHDED 6. 2 ED
WLAMWICEF LI1FrvEYIREDHARY —
Y ATTRARY T 1 )VESROBRBAN. /I
TI—DRRICEHTIEIFERDEEZI BN D,
feEZIE /I -6 F e [IERILE T
([CRREAUEERNICAODAE NSNS D
PARASY REBRIC, /LD —DARIEHE
FHBECEWTEROKREZES &N
Nole&STHD. £les PTA ATV REBRK
(S, REEFFHEMICEL,

ABEPREEROEIRCET SR
I T —DRABEICF. ZERKMEICRIEZ
L7cb. SNBBIUES 2T o7 D 3 2N

$HD P, efl2 L. BIENTRICKLT DB,

—EDHIRMEREND,

« REDOWHIFELD

- BHOBERERL

- BRORHERLZHERICDOLEND

- NBEEDFHZERETS

BREZED [BIZ | DBIK

Klc. BIEZTDAICEDT BREDTEHIZ
BEETHD, IcERIF /LD T —RZERMAK
Z (NTNU) [F. D75+ b EICRIZECET
DREOH#HEBHHELTND (BFI). AV T
THA MCE TRBIEERE TASRDORELCIE
TSADOHE (F#H. TVT—IXV B EF
N—23 VDM LEWP NTNU TOMEESIEKR
DHBERZE) BHD2HhELNELN EELT
W2, BRZETIIBEIC st \DSI0,
ZERFLTWD, BIEICHIc> T, FIEER
(MM EE. EROFA. A FELECDON
T) DHEEF. EROERBIBEE LD IR
' Bt KFICHRE LERFNIFES N,

FAZAOKXRZOREIZERS (Univerisity of Oslo
(UiO) Regulations for Sideline jobs) * £
RIS, TEIZEICH U TCHEBETREENTH D1 &
LTW2D, ZDEAHE LT, TERDEIZEICKD
XUy hEZEFTWND,

s ARXAOKRZEHEOEMENORKICEMRT

%)

c BECERENTEROCENRNEDDOMEIC

B 2#RE5Z%

s REOHRCBEEHIBHRE EFEOMIT
dhzEEHD

- BFRE L CFE#HEEIND

- ERHRFCEVWT. REDERPE O ZER

IDRENERILT D
o REDFEIDO AT PERMIFICKILD

BB THoNCAROXRZICEET S, B
FORBFICEMUE LV BIEZRE, INTOD
BIEARZ(CRHELLZITNIELESLEN, BED
BRI, LS 2 HEERDEREZSOH. Kt
T EEBREICT B & T BEDRAICKHY
DREODEZEVEEZTDI CEE LTV,

©Recruit Co., Ltd. All Rights Reserved.




m-

A E DR 21 MES

I —BBRIAR YT TYC N (BEOREICEIZRE)

BNTNU Nyheter Min profil Foransatte Forstudenter

Intranettet / Kunnskapsbasen / Regulations regarding second jobs

BIRICEEY 53l

BlEH 2 WIS DMEEICIE. NTNU TOBBOEBOMICHEITES, BRPEROLE
KR EERDEENEENS, EAHZVEHETHEIZEELETND,

Norsk versjon - Sidegjgremal

ABOHBEER? -

NTNU FEEEN IS RSS2 DEBERHB LI VWEEZITND, BIEEIE NTNU 1. ShEROEREE?

ABOFIDHEICE ST, BWED NTNU TOEBOBRILICOBA S, M. TVTr—IXVM 2. BEHNHOUEERELRITEBESBLDL?

EFR—Y3 VA B LT DAREMDNH D 3. AMOHEDBRTE

ABOLEEICIG. BRPEHOLTEOMIC. NTNU OEBEUNADZESOAEREDRAN 4. REDRERIEBOH RO

NEFEND, . BADFEIZH5DDFE. H2WE. HAMEIIEELEEND, 5. AERDHEE TS F A AR T B DEAFE
6. REICH T BRIEHRILT

BEAROAFZRELLR TN ERSBEVOHN? 7. B

NTNU DEBDOBREZHERT DI, INTOBEBICEIZEY NTNU UADEESLDRR

NREABDHEREDOREERDTNS,

BAICEOTE. A FEPANMEE. EROMA, FERENBEICOVT, SEBOHEEN

NTNU OaREFIRIARTZAREEHZ. COLIBIHEEF. ABOLEFICOVWT, ERD
BODEER D,

P : Norwegian University of Science and Technology (NTNU) , Regulations regarding second jobs

26
27

28

29

30
31

32

33

34

35

https://innsida.ntnu.no/wiki/-/wiki/English/Regulations+regarding+second+jobs

Email interview with Katrin Olafsdottir, Associate Professor at Reykjavik University, Iceland, conducted in October 2021
Konstantinos Pouliakas, Multiple job-holding: Career pathway or dire straits?, IZA World of Labor, n° 356, 2017, p.3
https://www.econstor.eu/bitstream/10419/162366/1/iza-wol-356.pdf

Aizen Consulting, An overview of the business opportunities in Norway
https://aizenconsulting.com/an-overview-of-the-business-opportunities-in-norway

Statistics Norway, Key figures for the population, 19 August 2021 https://www.ssb.no/en/befolkning/nokkeltall/population
Oivind A. Nilsen, The labor market in Norway, 2000-2018, 1ZA World of Labor, June 2020
https://wol.iza.org/articles/the-labor-market-in-norway/long

OECD Economic Surveys: Norway 2019
https://www.oecd-ilibrary.org/sites/2e51bb02-en/index.html?itemId=/content/component/2e51bb02-en

Statistics Norway, Labour Force Survey, Persons by labour force status https://www.ssb.no/en/statbank/list/aku

Bard Amundsen, Fewer people in Norway are getting permanent jobs these days, Science Norway, 2 October 2020
https://sciencenorway.no/labour-market-unemployment-work/fewer-people-in-norway-are-getting-permanent-jobs-these-
days/1750679

Email interview with Bard Amundsen, journalist at Forskning.no, conducted in October 2021

Norwegian Personnel Handbook for State Employees 2021,
https://lovdata.no/dokument/SPH/sph-2021/KAPITTEL_10-13#KAPITTEL_10-13

Norwegian University of Science and Technology (NTNU), Regulations regarding second jobs
https://innsida.ntnu.no/wiki/-/wiki/English/Regulations+regarding+second+jobs

Regulations for sideline jobs and owner interests at UiO, University of Oslo,
https://www.uio.no/english/about/regulations/personnel/common/external-work-rules.html

[BIZE ] DBER ©Recruit Co., Ltd. All Rights Reserved.



https://innsida.ntnu.no/wiki/-/wiki/English/Regulations+regarding+second+jobs
https://www.econstor.eu/bitstream/10419/162366/1/iza-wol-356.pdf
https://aizenconsulting.com/an-overview-of-the-business-opportunities-in-norway
https://www.ssb.no/en/befolkning/nokkeltall/population
https://wol.iza.org/articles/the-labor-market-in-norway/long
https://www.oecd-ilibrary.org/sites/2e51bb02-en/index.html?itemId=/content/component/2e51bb02-en
https://www.ssb.no/en/statbank/list/aku
https://sciencenorway.no/labour-market-unemployment-work/fewer-people-in-norway-are-getting-permanent-jobs-these-days/1750679
https://sciencenorway.no/labour-market-unemployment-work/fewer-people-in-norway-are-getting-permanent-jobs-these-days/1750679
http://Forskning.no
https://lovdata.no/dokument/SPH/sph-2021/KAPITTEL_10-13#KAPITTEL_10-13
https://innsida.ntnu.no/wiki/-/wiki/English/Regulations+regarding+second+jobs
https://www.uio.no/english/about/regulations/personnel/common/external-work-rules.html

KE - BRI - BERDORIFEEESHI 504

(BIXZRDOTWVWS, BIXZHODOAZEALTWVWS, BIRZHA L TWEER)

BIEPHFEZARRBLUCVDLEEFZLHDIN AEBETEV T 71 M EICH MK EBADEDE
BOFN S, TRIEZROTVNDEE "ERILTVDDRE | TRIEZFDOADORBICEBALE, T
NELTHET D0%E, THAICHVWTAROBB EFIOESZIRME T 20%, 5L, 50 HDEHIZE
NI D, BIEICHTDIMDEHDARE ., KRICE D> TDRIEDAXY v hEZE(FT,

BIEFEDSE(CLTWIEEZ0,

RE
Keap (IH Infus ionsoft) *¢
VIKDI7
[BI%EICxds B #Hd+] HEICES>TOREIEDAV v Ma ]
Keap (3. EEENBIETEEZIRDD T EEEHLTVS, E#t DT CMO (3 [EFEEDREY. EEENRIETILLLEE
Fle. BHDRFTTZV I NDITFDERS A CVAZREEIC (T AELENCTRDIEBNNG D T EFFEIULTVIRD oo, REE.
LTV (2015 FHR). REENBHOV I NI ITZESERTZI LT BEOEL(IC

WY BRHIFED] LW 5,

| -
2 | HubSpot™
| VIKOIF
(RIS ICxT BEW K] RAAICESTOFRDAY v M &)
HubSpot &, #EEICEIREZRH DO EZEMLTLS, HEREFREDITSA7Y - NUAVEICED & KRBICIFRIEDS
F#ICEHET 20V LT hTH, Fol<FID7AF7THL OI T bORFENMRBLTWVD, UL, BIETOY T MR
(AN D ERESIBEN . HAICRI— N7 v FOBRGRZEEHHET &

WSXUw hH% 3,

XKE
3 | Basecamp®®
VIJhOI7
[BIZE(ICx T 2ER W #Hd7] [E4EICE>TORIFEDAY v Mg &)
Basecamp &, FITcBRRAFILDBELE, EEDHNTODEHE REEE(F. AL SOESEMERITTHREBAFILEBETS
KREADICH LTEEEEMLTVS (2015 FH5R), BE. BARCEEF—LX Y N—ICHEBURIFNER SRV,

Wk EZEED [BIZE] DBIR ©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BEDEIZEEESEHF50 4

4 | MRY®

[BI%RIC3 T BENW )
MRY (&, iERENBIRE UCTRBEOREZEHTTI 5 & =252
L. BROEEE] ZERT 2L SKHDTWNS (2015 FiFR).

5 | Adobe*

[BIsRICx T BERW 3]

Adobe [&. 2015 Flc [F v ITRI—F EVWSA/R=Y3Y
FOTSLZEAL EEICHULT, RI—FPyTFEALUK
SIREHMNBT AT 7 ZRHAL. RIRITDIEEZEHLTNS. it
EBIC(E, RIENIRAAC K 1,000 RILDOTFURS BA—RgE
WA FeRy J ANHEEND . RICRIET(E. REBIZBESD Y
A F7ERERICIRET D,

#IC, 2OTOTSLE [PRE - FY IRy IR EVWSH—
TUV—RICHRL. HORESHFIFATED L ST,

6 | Google*'

[BIZEICxiT BERY $H*]

Google [C[&. [20%IL—IL] EWS A /R=Y 3y - RUY—
PH ol COMEER. TVIYZPLEBICHBORIETRIEZL. B
HOFHBEICOBH DIV IZTEBHBEPLTVD YA RT
OY 17 MCHATREZEY I L SEMID [V U TFUF—
Yy T D—FITHB. CDERTIF. EEBCHERBD 20%
ZHEOYA ROV I MIFHETRIEZERHLE. ULH U,
2013 F(CIF T DhERZEMDEIENZE VB EDIc. Z<DI VY
Z7ICELT BEEHE TR ULDD. BERBED 20%E2BEAN
BFOVIT NMIEBPIDRRIAETSHY . BOTEHY 4 RO
I 1T MIEP UBREZBRT )T, IOIC@EEIFNIER
SIBLBRBDAEEDEEICHED < BVERL TV,

Hallmark*?

[BI%EICxds BHW #Hd+]

Hallmark 3. fEEBICRIEZRH TN, HEEDZL(F. 7
U—F 4 VT H—RPEBER. 7—F AV NDFHFA U EVD T
UIAT4TRMEEZLTVD, N THREZBR L. AFILZE
LT LT, BEDEBZTSRICHODRIMICEMT DI LB,

EftlE, EEE(C [V Z21—7VHE] biRRHLTVWS, UZa—
7IVEABIC(F 1 BRI OERAREBNZEN. TILI A LOREED
ZLNTUIAT 4 TRBRAFIVEEVNTWS,

BREZED [BIZ | DBIK

KE
Fo./0Y—, L&

SRICE>TOREDAY v Ma &)
REBDEZEDFHD1D2ELT. X—TTAVIVIRIITR
#t® CrowdTap l&. MRY TEINWT W iEEENRII LR T,
BICHBEDREY A TORESLTHILTWVS

20—\
VIhOI7

RECE>TOEREDX Y Y FaE]

FvIRYIRE, BlEEEA /R—Y 3 VDTOELRANSES
ZRURE. FUBKOREEBICHU T, /R—Y 3 VORIEZE
T2 EZBNET D, TOMI A TERET ZANMBING.
PECE>TORNDEENMER 3, EEBFESDT7 A F7HE
BEECDOBHSBRLLTH, LBRAFIVEBETED, el i
EDBRZERDBDURB(CEDY . BERAMZHIEITZIEDHT
Td,

K&
AHBIE

BHICESTOREDAV v M3 E]
[20%J)L—JL] [F. Gmail ¥ AdSense. Google Za1—X&W >
Fe  EBICHILIET7 A F7 2EHHT EoDIF LB, Google
DEEEDEETH oI,

KE
&

REICES>TOEIEDRAV v Ma ]

Hallmark D VP [C& B &, BIEERF DI LN, HESOHEE
BICHEEDBKEFT I LFIFBFRVEVNS, VP DEZX T, €%
ENTJUIAT 4 IREIEZFDOIET. RHFET ST,
EEBFRFILEBEL, REITENT IENTEDS,

©Recruit Co., Ltd. All Rights Reserved.




RE - BN - BADERISREESE50 #

Ready Set Rocket*

(RIS ICx T BE W #HH]

Ready Set Rocket [&. #%ENT—7T - 54T - NSUR%
HEFURD'S, BT A ROV T T hERITT BT L=E
U, 18872, BlIEREDO7—0Y - \—E—KIF. XVF )L
2 FPUITPRACETE TSy T+ —LFIEEVLWSBEEODE
EHSZBLDXY Y hEBTNSDERRL. EEEICHREIZEZED
foo BIEDBITE. I—b—Y 3 v TORIEP XY I LAV AICE
I BIEFIBEER EN' D Do

9 | Renno & Co*

[BI%EICxdT BH #Hd+]

Renno&Co DEIRED h—T 4 —7 - 7 RODZKIZ. BI%¥T
EEBHFZERIIUC. COBEMREIRI— TP v I EZIET S,
29— 7w POEREH] & UTERI SN, RIS 1EX
DEREBEFICEFcBT I/ OV —CETBHHA D ITHL
ERUTUV e, BBORRICEDE, =T —JK(F. %8 R
) ICEFEZR DL SEMLTWVS,

10 | Capital One*

[RIZICxT ZEY#HH]

Capital One (. EEENMBEEBLACHATY A ROV T
I REIFSTEZRHTND, U RTFOI T M FILWLWF S
UDBRERRHIT DYV II VI DEIP. 7 TUDEESEIC
BAI2TLVAVAM—ZIVITETIHAD [NV AY V] ~OS
BRETHB.

[BIZRICx T BERY $HdH]

3M (&, ESHNREBLEF >TVDI YA ROV T MMIE
DB T EZERHULTWNS, 1948 FIC [15%TOT S L] ZBA
L. EESFHEES ST 2RY . MERBOD 15%%FE> T, E@id
DNHBTF—IZBHICHARTED,
i RETRBL AELEFERDRBRL EDEHEITSERES
ZABNTVB,

BREZED [BIZ | DBIK

KE
FII)

RICES>TORIEDAY v Mg E]
N—E—-RKIC&D &, REUNTRIEUEZRIET DBNH D &,
REBEFF T« RICVBEECE2NERLSTEWV S, HEBFRIE
ZFDOT LT, AEEYIER. BIWEBRL., BIETEIENER
HE(CERRTE D, EENEELGE Y a VAW EWSEEICER
UEBRIC, 38875 TENEBRENMA . HEEG. HEH'H
KZEF DT —XICETBAVITATS5 T4 vIDTHAUDELS
BINSBEEN SIRHD T ENTES,

KE
e
RAEICESTDFEDAY Y Mz &]

=T 1 —TRICKD & EEBDEIEZERFS. EERELTOD
BBREBROE. BHOT I /09— T4 VT v INBOBEE K
U RVBERDEIF D £V S, REBIFEEN EDLSBHDTH S
H7ERERT BT ET RY— h7 v TOBEITETR T RNA ZH
TEDS.

KE
#RIT

[E4EICE>TORIFEDAY v Mg &)
MEBICKDE. TDXSPEENS. TBOHEFASIZIT B0,
BEOHRRZEL VBRI ZDICHRIDEVDS,

KE
Fo/09— IVI=ZFPUIT

[BHICESTORIED AV Y M &]
REEHNEDLEFOTOVIT MIFERT BHIC. BHERE
MZES5X2TET HADA /R—Y a UM BESN S, 3M [CIF
[Fa7IW59—] EHRENZFEHENSG . BEEPHRE
B PRRICBV T, BEREERICTHEIND,
COHRIEC K> T, BFPRBEES S B D HDFREZERT
BTENTES,

©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BEDEIZEEESEHF50 4

12 | Intuit*

[BIZEICxT B #Hd+]

Intuit (. EEEHFBEOEF OOV T T bEITS SN
TWRWBERS (unstructured time)] & UT. SEBERED 10%%
BVPIZEZEMLTVS,

I BEIETEBL HRTOEANRZ IOV LI N TH B,

Hireology*®

[BIZEICxT BENY $H3*]

Hireology (. ¥ BCBESEHFSNOFOT I b (NvAY
V.oHARTOVI T b BHFARI VT A L) [CRUBDER
EHINICIRHEL TV,

Laborjack*

[BIRICx T ZEVH#HH]

Laborjack [&. BiR— hZHEL T BEALEECAMZHIG
TIRIHETH D, AHDRAT Y TD 80%IFFEPIHFEEEH, fih
HDOTIVI A LDOREE T, WAZ#M S IeHICEIZEE UTERIETE
WTLBABWNB,

[BI%RIC3 T BELW ]

Airbnb (&, BIRDOHRNGERD 1 DTH B, FIOEEZLT
WBHESHIEHID ST, BARF Airbnb DR k& L TEH
L. BEOTEEZD T TYA MIIBE LT, NAZBB T ENT
T3, MAMIBRPFHERR EDEEDARFEZBENTITS. &
BV HET BT ENTES. KRR DB, Airbnb HAEIZE
TR TIVIA LDREDZEHH D,

3 I Adecco®’

[BIsRICx T BERW 3]
Adecco (&, FTT—H—~DHhWKEDFERICHENEHD 1
DICEFENTND (2019 FEOEHMICEIT 5 CNBC DFEH).

BREZED [BIZ | DBIK

KE
Y2 [P

[BHICES>TDREIFEDOXY v M3 &)

Intuit MEFHEBICT A ROV T T MIRHEZEIK ZEZRD
B0, [FIEERT A TF7HRMDORKREED] IcHTHD, @A
#11& 2019 £IC Fast Company @ [ /R—F —[EFRX kD —
JFUA R 50] IGEREN T,

KE
VIKOIT

AHICESTORIEDAY v b &)

Hireology 3 AR E & FRIZ W, fEEENREBHO—FENDE
SEBIRCHRTE T EBROBNE LTVBH, EHOBT 177
»FOVIT NEERHT ZREDSEEE>TWS,

KE
AT —ER BIEL. EE. AT v T 1 V7T)

[BHICESTDEIFEDXY v M3 &)

NYFZy IDRIC, AIFAMERDIFDDICES Ui, BlfE
BCELDE AETREE L LTHROSHTEHVOTLB ARSI,
FEOFEHFEZBPLIMEE@ICH > T, BIRAZREE LTV
horec.

KE
B/e. 77./09—

RARCES>TOEIEDAY v bz &)
Airbnb DR ~DFEHEHEH 3%,

KE
AMP—ER

[BHICES>TORIEDAY v Fg &)

©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BRDEIRBSESEF 50 4 =l (%

XKE
Aerotek®
AMB—EZR
[BIZE(Cx T 2ERW #Hd7] [B4EICE>TORIFEDAY v M3 &)
Aerotek [F. FTT—H—"DOZILWVWKEOFBLWEHRSVFY —
NSV T4 Uz (2019 ££0 CNBC DEFHREICET 5505).
XKE
18 | Costco®®
HFE
[BIZEICx T 2ER W #Hd7] [BHICESTDEIEDAV v MaE]
Costco &, [ERD L Ik, BEX L. EL - BEOTESICEH] —
K FTT—H—DTIWKEDFWVEHITEEFENZ (2019 F£D
CNBC DE2=E),
KE
19 | Petco™*
INGE
[BIZE(Cx s ZERW #H*] BHICE>TDEIED AV v e &)
Petco l&. FT'T—H—"DZIWVWKEHNFVEHD 1 DICE —
[F5NTWLS (2019 F£0 CNBC DEFEEICEET D58%).
KE

Road Warrior Creative®

FIIIWR—GTFT4VT

[BI%EICxds BHW #Hd+] RBEICES>TOREIEDRAVY v MaE]

Road Warrior Creative [&. ¥ 0—h—%ZEHAEATZI— N VAKIF. TU—=SV5—ZFRAITNE, TILIA1 LFEEE
JIVY—THD. COOREBMEECTHITIUR - NAVAKR DF—LDHITEKETZIHELID D, MRICBEZILATEDE
[CLDE TIWIALDREBDZLIFN—RIALFEBEPCT  HAT D, Fic. BRICEZEO OV hMEEITESTEHTE
V=35 —¢LUTEMTTEE D, 2. COIEFH, EEHNHDIVTILY Y bOFFFIEEERLT

Wa,

KE

Moonlighting*®

FIII TU—F U —ZER/RE UTSKAKEY 1 b

[BI%E(Cx T BERW ] BHICESTOREDAV v M3 E]

Moonlighting [, 2020 ££ 4 BIC Liveops (I—IL Y9 —% Moonlighting [F7U—3 VP —ZRWRET BT E T, RRGER
BEISVUE—NI—TDAVTFARYFYRIAV S TI—% BZEITZA. 30V SNBAEBZTLFIITINDT—H—EE
W5) LIBE LT, FRIEIC K Y. Moonlighting (& Liveops D+ T 2HEREF TS,
~ED 2,200 FOYUE—RT—TDRANLE=ZIBH LT,

KE

F0./09—. AIHEE (Al

22 I SpeedSize®’

[BIZICx T BE K] RAAICESTOFRDAY Y M &]
SpeedSize &, BI¥XZHF OREBNDOT7 RN/ R(CHELE —

YT YA KN THB. Overemployed.com [T [HFRAICIERN T,

BIEZRHOADRAICA—TURBEE] E LTHRESTINTVS,

Bk EZED [EI%] DIRRK ©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BRDEIRBSESEF 50 4 =l (%

KE
23 | Triton Capital Partners®®
RERIT
(RIS ICx T BE W #HH] [E#ICESTORIEDAY v M3 E]
Triton Capital Partners [&, Overemployed.com [C. [EI¥%ZE —
TBADHAICEADDHDEE] ELTBHEINTWVS,
KE
24 | Uber>
B - SARYIT7
[BIZEICxT BERY $Hd] [BHICESTDREIEDOXY v M3 &)

Uber (3. #BIENBSOHBSICELE TEAKEREZENZTT —
IO/ Z-DRYTHD. BEIFLIFULIEX Uber D RS A/N—D
FHED Lyt DRT Y A—BEICHEO>TVB I ENH D, NI,
ZLDRSAN-—DREZTETBRITELBBHIC, @ TEHL
TWBIeHTHD. ZDIth, Uber [F RS A N—D DR TE
LT EZFTL. thDiEEZ LTV B HBEZZRALTLS,

| *a
25 | Lyft®®

| EE - SARYIT7
GIES o E): DEEED| BHICES>TORIED XY v bz &)

Lyft (&, Uber DRESTETHY . AN RSAN—EUTER Lyt [d. SEEEPEFCREMERCEZEVSEEN S, B

L. B<EREBRTES VS ALEYRREFIVERELT  SBEELLTORSAN-—DERICBEHTLS.,
W3, Lyft D RSAN—D% < B, HEBEEHEEL I I Uber
THEWLTL S,

| e
26 | Turo®
| pE=L 7]
[BIZE(Cx T 2ER W #Hd7] [BAICES>TORIFEDA U Y FZE]

Turo (ZEEIERRD Airbnb T&H %, #THRANEULTERL. Turo FL VT ILERICH U TFHEZHINT %,
DIJYA MEHTEZEUVHUT, BINAZEDZZENTED,

FIAER. FIATERERYRIE. BFICIRU CEEZFHTE S,

KRR MO AREZET > TOTHRIBIF L,

F—ZARSUTPZERRET BT O/

Airtasker®?

PB—ERTFSY N TF—LA

[RIZICx T BEY#HH] [BHEICE>TORIEDA Y v MEE]
Airtasker [ [TV A LDOBHEICHS X ML RAPEHNZEIE Airtasker (& [55& A (tasker)| @ [BEE] ICH U T, £E D
3L, RIFNAZBDEHDEBHNBGANOTH D AEZRIT 8D 10 ~ 20%DFHRZHINT B,
BH'S, BIETEHEEZEDCLEVWSI XYY NEEHHEZERTES]
ELTVS %,

Bk EZED [EI%] DIRRK ©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BRDEIRBSESEF 50 4 =l (%

BE

PB—ERTFSY N Tx—LA

[BISEICxdT ZE W] [BHICESTOREREDOAY Y M &]
Kmong 3. AFIWYTTPDFSY T F—Lo hZ— - /¥~ Kmong [38 —EREHENERT 2HE WL TFER =H

7 CEO &, MIBLAClifEZEHHULIEVWATEER NS (FEE)  INT 3,
BRDTSy b T4 —LIRKETIHAIZERHELTVS] VS,

Kmong Z 7 U CTEFIAIEZRE L TL S AD 90%ICIF AN

%%,

RE

Textbroker®®

VT VY —ERZMN, WBTZ TSy T+ —LA

[BIZEICx T 2ER W #Hd7] [B4EICE>TORIFEDAY v Mg &)
Textbroker (&, REMEZER L. BEDHSICEOETHES Textbroker MFEHAHF 35% 5,
BUTWMERDIEDD TSy N T+ —LTH3

JIboT—
Schibsted Distribusjon @st®
BCZE
[BIZRICxT BERY $HdH] [BHICESTDEIREDXY v Fa &)
Schibsted Distribusjon @st (. thD;EEIDI=sHIC. HFTU— FEERDSEHICHFCOREF CEBK AZRETES,
ICLRBRIFNRBSBVALBICEUESEZHELTVS % &
Z (X, SEEEAZ. BEEN S TEEHOFHE 1 65O SFH] 6 BE
TOED 2 FEEFET %,
PARAS YR
Zillajobs™
F—IAS]
[BIZEICxdT B #d+] RHICES>TORREDAY v M3 E]

Zillajobs 1. =9I ANDBIEZRH L. B<EREZED TE RYRRANTE 3,
ATEY ., BIRTERRINAZRICY. EEHHBZT B ACHED LN

BEHHTES,
| -
32 | Pearson
| BB
[BIZE(Cxds BH #H+] [BHICESTORIEDA VY v MG E]

Pearson (3. BRMBEDRRET>TLD. RREBEHEE  RRGRANTES.,
THERCHIEZILS . HET, FEREHICRRER TS T
nTED

Bk EZED [EI%] DIRRK ©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BARDRISBHEER 50 4 =l (%

RAw
H-Hotels.com™
RAEIU T ¢
[BIZE(Cx T 2ERW #Hd7] [B4EICE>TORIFEDAY v M3 &)

H-Hotels.com (&, EREED==Y'3 7 2BELTWVS, (RAY RYGFRAT, BEIGHEORIFRATH %,
D ==Y3T|HIEDARIF 450 2—0OTF. E2<LDAN=ZZ

YaJTHREBERAZECVD, S =Y 3 JTRURRESEDOHRN

74) N

RE
34 | yhangry™
Tg—5UV7
[BIZICx T BE W] BHICESTOREDAY v M3 E]

Yhangry &, 5—9 U VI H—ERT, YT IDFHNTESD,  RHERANTES,
[JU=SYR - FSAN—hY 1T - 7FUS—vav]lE Y
THZEEFEZFAUTELL LT, BIERAZED D TE
%,

Indeed DRKALEIC(E [HRIEDRT Y 21— L0 tDHLSE. B
BECMUT, 100%HRIcDOEEICEDR TENFT T LE&HE
ncns s,

RE

Ry bDT7H—ER ROBE

35 I Sam’s Bark Buddies””

[BIZEICxiT BERY) 0] REICES>TOREIEDRAV v MaE]
Sam'’s Bark Buddies [&. KD& 7 H—E &%t Indeed DK RHRIFANTED,

ANLR&EICIF. ROBFF [REHD/IN— I« LORLET. BEN

REIZE. BBVIE. BIRATH S, TILI A LDEETIERWV] &

53,
| JIby T —
36 | AZ2OK%E™
| e
[BIZ(CHT BERYEH) [BHICE>TOREDAY v M)
FROKRZEE, SBNICRIZCREENTH S, BIZBEBEEY  FX0OAE (Ui0) 3. BIZICOVWTRDO LS [CRRTWS
AR BETH S, . Ui0 OBEDSPINAENDBIFICZIID

- BEICRENGERPERNENOMEICRET 2HREZES5Z D

- REOMBRPHEEHERDZ—XICE>ILBHDICT 2EENER
»3

- EFINESREIZETRY

- ERNRHES DB T, U0 DIEMEB S ZERY H8EHZ#IE
EE:

o REZOEEIDFAPIBBRM T ISRIID

Bk EZED [EI%] DIRRK ©Recruit Co., Ltd. All Rights Reserved.



http://H-Hotels.com

ENI KE - BN - BEDEIZEEESEHF50 4

/b9 T —HRETAZ (NTNU) ¥

[BI%RIC3 T BENW )

NTNU (&, BN [1Z2 =257« [CBNMT 3] TEZ/EHLTHL
%o LR U SAB DA BZERZICRET 2HEN H D, FIHERD
RN S 25T LROEFBHNUEICBRDIBEN BB,

38 | AZH= /LI ®

[BIRI(C3 T BELW ]

JZAZ/ILEIE 2017 F 12 BIC [BDOZHkE] ZEN L. B
HICBFBA /R—Y a VAKICRIFB DT [1 /RN—2 3y
BIHD b D3ER - BISRDEESE = LT,

VIRNYT 2

(BIZEICH T BN ]

VIRV ITIW—FE, 2017 F 11 BHASE-D SHAZE
FeERBICEIRZRH D, BIERDFI S, MEBHO—BZEC
FPECHRICERT 2L SMERICENT D, FHD [R—/N—
Ly I AHE] D—RTH D,

40 | DeNA®

[BIRIC3 T BELW ]

DeNA (&, BHOHENEBERFELTU -5V ELTHHT
@< [BIZ] & EBEEORAK 3 B1F THADMEBBOMLECHE
BTE3 [7ORV3aTHE]IZ2017F 10 AN SEALTWVS,

L/ - Ty d

[BI%RIC3 T BELW ]

/W TNV RERIBAMBRICKDBELAZRRSE
B, DBERHMHUB LY Z P HRBEN SRIEAMZHET
% [L/R70ORD—H—X]|FOTS5 L% 2021 FICEB L.

BREZED [BIZ | DBIK

JIoT—
£

[BAICES>TORIFED AU Y Mg &)

BlZE. T2, [ABOMLE] F HMBPIVS—IXY M EF
N—2aV[CTSRAOHNREHRES L. KIRIC NTNU TOLEZ
[LEEB3TREEN D2,

B4
F0./09—

[BHICESTOREIEDA Y v bz &)

FRE - BIEOMRF. ATHI/ILITEBERNSBESIEE L
W IT - OISV IREDFIMZERNTEDIZL. EVDTEE
MREFFOTREED = —XTIHZ D REIFTIRL, FoE - BIEREOR
BB U TEARPEMZENLT AZAZ/ILIDA / R—
Y aVEHDERERD I EZRFLTND,

BA
BfS

[BHICES>TORIEDAY v Fa &)

Z=N=TULvIRFIEEF. KUEVWBREDESTIENS,
AENKY [RULI B, HALBIFBA /RXR—2 3 VPRGNS
MBEENS.

B
FII). H—L
SRICE>TOREDAY v Ma &)

BIEOENE LT, BEATIIT ICRIBTERVMESICRETY
2T LT HEDBCER - BCfEEYR— T 2HDTH D,
TBLEWVREBRNERNICAEICHT ST EEZHFLTND, 70

RI3TE. TFRIERMUFEZRRT D LT HEDEHCSHE -
BeXREOAEEZENELTNS,

B=E
F0./09—

RACES>TOEIEDAY v bz &)

©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BEDEIZEEESEHF50 4

42 | 2ExZH

[RIZICxT BEY#HH]

£BAZEH (ANA) (3. 2020 F£ 10 BICRELTEATINS
LHRDI. NRERF, REBDIFEFLE. FELXICOVLTE. £
IC. REFRBEAANBESRDIFD T —R & AHHRDIFRES
ZEHROR—I I T A N EBU T, BET 2T —ANDH 5,

[BI%EICxdT B #d+]

EYZ7E ARy hAVYIL - PS5y b T3 —L0o 500 M ED
DHICERINCEAT7 RNAHF—D35, 7 EFREBO7 RINA
H— BIEELT BREHTIYRXIXY N AVYILT 4 VTP —E
ZAEEHLTWVS,

b | BFEI4F VI PWTIW—T

[BIZEICxiT BERY $H*]

HTEF T4 F VI vILTI—T(F. FlcB ABHIEEICSWVT,
2019 F 10 B& WU RERENIC, HEBSESE - BEICKLVBE
ZEUT L ZRDIBIEFEZEEA Ul o, BHEEHEMTL
DD, BREARI THESEDMDEETEIF S HNFRERMNEZBAL
2o

7YI0yo®

[BIRIC3 T BELW ]
7V7Ov I #HENMRRZERATHRT BDHICHREE [
AlELTWS,

46 | O— bEYZE®®

[BI%RIC3 T BELW ]

O— hREE(E, 2016 F 2 B, BEBRELT [HAF v LYY
D—7 (BF) HE] [#RITILY 3 THE] ZHZEL. REO%
ZBAHFULLEBEFZRELTWVD, 2020 F 12 BXTICESR
KRIEBIFLEN 81 A, 2021 £F 3 BETOHAFREE(F 98 AlcD
[E=N

BREZED [BIZ | DBIK

BA
fnzestt

[BHICESTOREIEDAY v Fa &)

REZFEIFBHS. HRTHSNBUVHTCRERZEC T, X+
IVESOES - ZXHDOSHREZIMIANS ZEZHFLTN
3o

BE
RRIAYRAVBWT 4 VT FLYITFSY R Tx—LA

[BAICESTORIEDAY Y Mg &]
AE—IWEIRRICRIUDHFZRA o, KFRERHDESEE
HERE, BREFLHHEONRZESNZ AU Y M H S,

[SE:S
#R1T . RITRMET
RAAICESTDFRDAY Y Mz &)

RO CIHFRY SHICH T, EBHN OB ZER U THifc R
EVRRICHEN, SEIFBRY - [OEZH/ZH LT HBOE
IRXAN=YVELTDOHERZRET D,

RY— 7 v TRESE MEFROEBICHEDVBISHEEZTD
CET RADABICK I SHRBEREZFEALC I &N TREL R
%o

BE
RIE.

5t

REICE>TOFEDAY Y Mz &]

BODOHMRZRAILT BcH(C [FREXNER] ZBIFTND. R
IC 8] & [HE] ZBPIT I ALV REMERICTED. FRIE
EOHERKF. BREADHBILZERRITINEBRSBNEET .
HEF. BEZHDOC LT, HREREINGRSZT 2L 310
. BBELFBTENTEDEEZITVS,

BE
R

RACES>TOEIEDAY v bz &)
HINCHTEARBSHRBER COERBZRIKRTHIEP. AT
BEDERZEZ [AABCHT D T EICK T HIBRHEPA
RZ/ T HE— AV EUNTBICHRTEDEEIATNS,

©Recruit Co., Ltd. All Rights Reserved.




ENI KE - BN - BEDEIZEEESEHF50 4

[BIZEICxT B #Hd+]

1= - Fv—LAlF 2018 F 4 BICAH 4 FLULEDRESICEA
DRFIVT v FPEREBNE ULBIFEZRIRE UTcBIREZFE
LTz,

[BIsRICx T BERW 3]

=EMRIE. 2020 £ 1 AL WHEDRIFZHEE L. B 50 B
FTORIEZERDHTND, HEICE>THEAVDH DB I Y
ZEHTND,

49 | ¥I—I v NV 2

[BI3RICx T BEXW ]

YI—TR. FAHTEKIEZRFEETSD [FTN—bF—] %
FALTWS, 2020 £ 7 BICKBRGIRAEH ZRHME L. 100
BORFARIC 4,500 NZBZ BMEDH e,

Yahoo! %, 2022 £ 8 A 31 HICY—ERZ#&T LT,

UIIiIL—hk

[BISRICx T BERW ]

UJ)b— hTlE REE2FERNRELT. UII—RTIL—TF
DSDOERTHREZITSHE. ASHMICHR. ARERF/LIXT.
FILTLD,

BREZED [BIZ | DBIK

B#

B0

[BHICESTOREIEDAY v Fa &)
HRRDRIRTHICBRAFIVOEFIRZHICOIT Y, BENZEFE

LleW. NiIRZLIF2HAZBI) ITHTET HENTSICEER
ZRHT. ERDBZLIFOSNBDLSICKIET S,

B
TENEE
REICES>TOEIEDAV v b E]

BIEMZOENE LT, OHEDBHEIVE L QEYRIET
IVEFADDBH Y EEF TN D, BIEEE U TERER P,
ANRBEIC LY EFPMERNLH . SAN—=F 1A S R—
VI VDBEICDBHD T ER, BIEZRDDF— TV BFERBNER
RBICBITB8PE Y. BERBAMOERICOBN DT EZHF
LTW3,

B#
BEHEE

REICE>TOFEDAY Y Mz &]
FIN— b F—DRADENIE. Y —ERDIREBECD
BH2A /N—2 3V EBETBIETH D ZFBFAMDERZE
EDDIET ATV /R—VaVEHEELTVS,

[=E:S
ZOfY—EX

RAAICESTOFREDAY Y Mz &]

©Recruit Co., Ltd. All Rights Reserved.




KE - BN - BRDEIRBSESEF 50 4 =l (%
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CFEQQAVD_BwE
Nick Loper, 5 companies that encourage their employees to side hustle, Linkedin, 21 April 2015
https://www.linkedin.com/pulse/5-companies-encourage-employees-side-hustle-nick-loper/

37 HubSpot https://www.hubspot.com/

Nick Loper, 5 companies that encourage their employees to side hustle, Linkedin, 21 April 2015
https://www.linkedin.com/pulse/5-companies-encourage-employees-side-hustle-nick-loper/

38 Basecamp https://basecamp.com/about
Nick Loper, 5 companies that encourage their employees to side hustle, Linkedin, 21 April 2015
https://www.linkedin.com/pulse/5-companies-encourage-employees-side-hustle-nick-loper/

39 MRY https://mry.com/

Nick Loper, 5 companies that encourage their employees to side hustle, Linkedin, 21 April 2015
https://www.linkedin.com/pulse/5-companies-encourage-employees-side-hustle-nick-loper/

40 Adobe https://www.adobe.com/

Nick Loper, 5 companies that encourage their employees to side hustle, Linkedin, 21 April 2015
https://www.linkedin.com/pulse/5-companies-encourage-employees-side-hustle-nick-loper/

Ramunas Balcaitis, Adobe’s Kickbox: The kit to launch your next big idea, Empathize@IT, 9 May 2021
https://empathizeit.com/adobes-kickbox-the-kit-to-launch-your-next-big-idea/

Jacob Morgan, How Adobe is “kickstarting” innovation, 25 February 2015 https://thefutureorganization.com/adobe-kickstart-innovation/

41 Google https://about.google/

Alastair Ross, Why did Google abandon 20% time for innovation?, HR Zone, 3 June 2015
https://www.hrzone.com/lead/culture/why-did-google-abandon-20-time-for-innovation
Tammy Xu, Side project programs can have major benefits for employers, Built in, 4 July 2020
https://builtin.com/software-engineering-perspectives/20-percent-time

42 Hallmark https://www.hallmark.com/

Michelle Delgado, How the gig economy affects the workplace in 2018, Clutch, 17 July 2018
https://clutch.co/hr/resources/how-gig-economy-affects-workplace-2018

43 Ready Set Rocket https://readysetrocket.com/

Robin Madell, Encourage employees to have a side hustle: Here’s why, Flexjobs, 30 April 2019
https://www.flexjobs.com/employer-blog/encourage-employees-have-side-hustle/

44 Renno & Co https://www.rennoco.com/

Aidan Macnab, Toufic Adlouni’s law firm began as a side hustle, and he encourages his team to dream big too, Law Times, 23 June 2021
https://www.lawtimesnews.com/resources/legal-technology/toufic-adlounis-law-firm-began-as-a-side-hustle-and-he-encourages-his-
team-to-dream-big-too/357488

45 Capital One https://www.capitalone.com/

Erin Greenawald, Great news: More companies are letting you work on projects you actually care about, The Muse
https://www.themuse.com/advice/great-news-more-companies-are-letting-you-work-on-projects-you-actually-care-about#main-content

46 3M https://www.3m.com/

Erin Greenawald, Great news: More companies are letting you work on projects you actually care about, The Muse
https://www.themuse.com/advice/great-news-more-companies-are-letting-you-work-on-projects-you-actually-care-about#main-content

47 Intuit http://www.intuitlabs.com/

Erin Greenawald, Great news: More companies are letting you work on projects you actually care about, The Muse
https://www.themuse.com/advice/great-news-more-companies-are-letting-you-work-on-projects-you-actually-care-about#main-content
Intuit, Intuit’'s newest awards from Fast Company, Fortune & more!, 12 September 2019
https://www.intuit.com/blog/intuitlife/intuits-newest-awards-from-fast-company-fortune-more/

48 Hireology https://hireology.com/

Adam Robinson, Want to boost your bottom line? Encourage your employees to work on side projects, Inc., 12 March 2018
https://www.inc.com/adam-robinson/google-employees-dedicate-20-percent-of-their-time-to-side-projects-heres-how-it-works.html

49 Laborjack https://laborjack.com/

A labor-for-hire company says it's turning down jobs worth up to $2,500 each day because it can’t find enough workers, Insider, 24 July
2021 https://www.businessinsider.com/laborjack-colorado-labor-shortage-wage-find-workers-gig-economy-staff-2021-72r=US&IR=T

50 Airbnb https://news.airbnb.com/about-us/

Airbnb, How much does Airbnb charge hosts?, 16 November 2020
https://www.airbnb.com/resources/hosting-homes/a/how-much-does-airbnb-charge-hosts-288
Airbnb, Friends turn a side job into a booming hospitality business, 6 March 2020
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https://www.airbnb.com/resources/hosting-homes/a/friends-turn-a-side-job-into-a-booming-hospitality-business-142
Sam Becker, What it takes to build a successful Airbnb side hustle, according to super hosts, Grow, 26 February 2020
https://grow.acorns.com/airbnb-superhosts-on-side-hustles/

51 Adecco https://www.adecco.com/

Jennifer Liu, The top companies that pay gig workers the most, from Airbnb to Costco, CNBC, 31 August 2019
https://www.cnbc.com/2019/08/31/companies-that-pay-gig-workers-the-most-from-airbnb-to-costco.html

52 Aerotek https://www.aerotek.com/

Jennifer Liu, The top companies that pay gig workers the most, from Airbnb to Costco, CNBC, 31 August 2019
https://www.cnbc.com/2019/08/31/companies-that-pay-gig-workers-the-most-from-airbnb-to-costco.html

53 Costco https://www.costco.com/

Jennifer Liu, The top companies that pay gig workers the most, from Airbnb to Costco, CNBC, 31 August 2019
https://www.cnbc.com/2019/08/31/companies-that-pay-gig-workers-the-most-from-airbnb-to-costco.html

54 Petco https://www.petco.com/shop/en/petcostore
Jennifer Liu, The top companies that pay gig workers the most, from Airbnb to Costco, CNBC, 31 August 2019
https://www.cnbc.com/2019/08/31/companies-that-pay-gig-workers-the-most-from-airbnb-to-costco.html

55 Road Warrior Creative https://roadwarriorcreative.com/

Michelle Delgado, How the gig economy affects the workplace in 2018, Clutch, 17 July 2018
https://clutch.co/hr/resources/how-gig-economy-affects-workplace-2018

56 Moonlighting https://www.moonlighting.com/

Moonlighting, Moonlighting partners with Liveops to help fill 2,200 remote job opportunities allowing people to earn income in uncertain
times, 9 April 2020
https://blog.moonlighting.com/2020/04/moonlighting-partners-liveops-help-fill-2200-remote-opportunities-allowing-people-earn-
income-uncertain-times/

57 SpeedSize https://speedsize.com/

Overemployed, Remote job opportunities
https://overemployed.com/working-two-remote-jobs-at-once/multiple-remote-jobs/remote-job-opportunities/

58 Triton Capital https://www.tritoncap.com/

Overemployed, Remote job opportunities
https://overemployed.com/working-two-remote-jobs-at-once/multiple-remote-jobs/remote-job-opportunities/

59 Uber https://www.uber.com/

Sean Higgins, Moonlighting could lift a threat to Uber, Competitive Enterprise Institute, 29 July 2020
https://cei.org/opeds_articles/moonlighting-could-lift-a-threat-to-uber/

Timothy B. Lee, Uber, Lyft stocks plunge after Biden official says drivers are employees, arsTechnica, 30 April 2021
https://arstechnica.com/tech-policy/2021/04/uber-lyft-stocks-plunge-after-biden-official-says-drivers-are-employees/

60 Lyft https://www.lyft.com/

Timothy Lee, Uber, Lyft stocks plunge after Biden official says drivers are employees, arsTechnica, 30 April 2021
https://arstechnica.com/tech-policy/2021/04/uber-lyft-stocks-plunge-after-biden-official-says-drivers-are-employees/

61 Turo https://turo.com/

Melissa Hecksher, These are the best side jobs for moms right now, Red Tri, 13 February 2020
https://redtri.com/best-side-jobs-for-moms-to-earn-extra-cash/slide/2

62 Airtasker www.airtasker.com

63 70% of Young Brits Are Embracing the Side Hustle, Airtasker,
https://www.airtasker.com/blog/uk/70-of-young-brits-are-embracing-the-side-hustle/

64 Kmong https://kmong.com/

65 With Kmong, keep day job and try a gig, Korea JoonAng Daily, July 2019,
https://koreajoongangdaily.joins.com/2019/07/18/industry/With-Kmong-keep-day-job-and-try-a-gig/3065702.html

66 Textbroker https://www.textbroker.co.uk

67 Earn money as a Textbroker author in a few simple steps, Textbroker, https://www.textbroker.co.uk/how-does-textbroker-work

68 For authors, Textbroker, https://www.textbroker.co.uk/fag/author

69 Schibsted Distribusjon @st https://avisbudoslo.no/om-oss/?lang=en

70 Morning carrier, Schibsted Distribusjon @st https://avisbudoslo.no/sokeside/?lang=en

71 Data Entry Side Job, Zillajobs, https://www.zillajobs.com/jobs/data-entry-side-job-iceland-joband/

72 Examiner roles, Pearson,
https://home.edexcelgateway.com/pages/Job_Search_Results.aspx?categoryList=&minsal=0&maxsal=150000&workingPatternList=&Qualif
ication=&QualificationGroup=&Subject=&keywords=Examiner

73 H-Hotels.com https://www.h-hotels.jobs/de/stellenangebote

74 "Mini-Jobs" in Germany, HandbookGermany, https://handbookgermany.de/en/work/minijob.html

75 yhangry https://yhangry.com/
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76 Freelance Private Chef - FIRST CHOICE FOR SECOND JOB, Indeed
https://uk.indeed.com/viewjob?jk=015781e5e9ff195f&q=Part+Time+Second&tk=1fj1mqqkftv8m800&from=web&advn=37691594227
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