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201742% 13.4% 48.1% 4.2% 24.1% 10.1% 0.1% +9.2
201652 14.0% 46.8% 5.3% 24.4% 9.3% 0.2% +8.7
201562 13.3% 47.5% 5.5% 24.1% 9.5% 0.1% +7.8
2014422 10.3% 47.6% 6.9% 25.8% 9.2% 0.2% +3.4
20134% 10.4% 50.0% 6.4% 25.1% 7.9% 0.1% +4.0
20124 % 9.3% 47.1% 7.5% 28.6% 7.5% 0.1% +1.8
201145 5.5% 40.1% 9.3% 36.6% 8.3% 0.1% -3.8
201042 8.3% 50.6% 15.7% 25.1% - 0.3% -7.4
200942 18.0% 54.9% 6.8% 19.9% - 0.4% +11.2
2008£2% 22.7% 46.4% 6.9% 21.4% - 2.7% +15.8

BEKR9 SREOHFRAREL

(%K1 )
B3 ZEDBRR0N V5 ) D5 J;{iﬁﬁﬁ%&‘*{-] EEZ BRD /D
FRLUW

2023422 5.8% 34.7% 2.7% 22.9% 33.8% 0.0% +3.1
2022422 4.3% 33.9% 6.8% 31.3% 23.7% 0.0% -2.5
2021422 8.8% 36.7% 4.6% 19.4% 30.5% 0.0% +4.2
2020£2% 10.7% 34.1% 2.9% 19.9% 32.3% 0.0% +7.8
20194F2% 10.0% 31.6% 3.3% 20.1% 34.9% 0.1% +6.7
201852 8.3% 33.6% 2.9% 21.1% 34.0% 0.1% +5.4
2017428 8.9% 31.4% 2.5% 22.7% 34.3% 0.1% +6.4
2016522 8.4% 29.9% 2.6% 25.2% 33.7% 0.2% +5.8
2015522 5.8% 28.9% 3.6% 22.7% 38.9% 0.1% +2.2
2014422 4.0% 28.1% 5.1% 24.6% 38.1% 0.2% -1.1
201342 3.2% 27.8% 3.6% 25.5% 39.7% 0.1% -0.4
2012422 3.4% 26.7% 4.1% 28.2% 37.4% 0.2% -0.7
2011428 3.1% 29.8% 5.3% 38.3% 23.3% 0.0% -2.2
201052 4.9% 62.0% 7.9% 24.6% - 0.5% -3.0

E1 SREOHERARBLIZ2010FELVAEL TV
T2 1201052 (2009FFE) MUEId. HAORBLZEMT 2RI, [MAI6SERLEALAV] 2ERRICANTE ST,
20114 ZRLIfE & 2010 F 2R LART IS BIfELLR CE W e h, BF & L TEH
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AFTREETOMERE & LIFHFECREL

- [AMERNZEH27-HDHEE LT, #MEHRD5IZEIT] (2L TEW:, [BIICRYVEATL
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D5 EEIFEERE. BLIEFELTWS,

o EERICRZE. [BHCEYVIEATLS ] BEDEISFIERELNFETENEN26.2%, 263% &
W, [SEBRERVBOFETHS] BELAEDEDZ L. TNETN524%, 529% &R Y. AFREICHL
T, VMERBREFBORETHIGL TOBRKRAD I DA RS, FEBBEREEICOVLTH, &bt
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. REEBRBEAMICRERZL, [BHCERYVBEATWS] & [SERVEBTFE] obZEld, 1000 AFRKEEE
Tl42.9%. 1000 AU EZETIFA92% &Y | RIBEOKRZHREEDOANEIEL TV, HEOKE LA
EDAN., FEREIHLIERICKRBLHE1-01-H5, —AT, HBEZFHEMICERS &, 300~999
ABROBEICOWT, [BHCEYEATWS| & [SERVEBEOFETHS] £FEIFF03% LT,
FTd [SERVBCFETH S| BEHI24TREE L. PEREEIE EIFOBEAPERBBOSEITH
RL22OH 5B,

B XR10 #MEREIZLEIFERE - FELTLWAHEREDEEG (K2E - K¥ERE)

MEEBIZE L% |BICERDMEA | SERDED .
% Eif - FE T3 FETHD O, mEE
(A) + (B) (A) (B)
24 4519 44.5% 21.8% 22.7% 55.5% | 0.1%
) 355 52.4% 26.2% 26.2% 47.6% | 0.0%
BUEE (W) 790 45.7% 21.8% 23.9% 54.1% | 0.3%
s E RIS 583 54.7% 30.2% 24.5% 45.1% | 0.2%
XBS, - AR - BHE - AGEE 42 47.6% 33.3% 14.3% 52.4% | 0.0%
EREEE 339 42.5% 23.0% 19.5% 57.5% | 0.0%
B 351 33.3% 15.1% 18.2% 66.7% | 0.0%
sy |DOF 387 41.6% 21.4% 20.2% 58.4% | 0.0%
NG 395 52.9% 26.3% 26.6% 471% | 0.0%
2t - RIRE 237 37.2% 20.7% 16.5% 62.9% | 0.0%
MBI 70 35.7% 18.6% 17.1% 64.3% | 0.0%
REE - Ba% 185 44.9% 15.7% 29.2% 55.1% | 0.0%
E% - @ik 300 38.3% 16.0% 22.3% 61.7% | 0.0%
XBE - FEXIEE 86 30.2% 9.3% 20.9% 69.8% | 0.0%
H—EXE (fCHBSNBNED) | 353 40.0% 15.6% 24.4% 60.1% | 0.0%
5~299 A 2093 38.2% 15.5% 22.7% 61.7% | 0.0%
300~999 A 1289 50.3% 25.6% 24.7% 49.7% | 0.0%
_ __[1000~4999 A 913 49.6% 29.2% 20.4% 50.4% | 0.0%
=P bl
5000 Ak 224 47.7% 27.2% 20.5% 51.3% | 0.9%
1000 )k 3382 42.9% 19.4% 23.5% 57.1% | 0.0%
1000 AL 1137 49.2% 28.8% 20.4% 50.6% | 0.2%
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