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Base : All workplaces with five or more employees

Source : Second Work-Life Balance Employer Survey, 2003, Great Britain, Third Work-Life Balance Employer Survey, 2007, Great Britain,
Fourth Work-Life Balance Employer Survey, 2013, Great Britain

Note : Figures are weighted and based on responses from 1,506, 1,462 and 2,011 employers, respectively.
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Base : All workplaces with five or more employees

Source : First Work-Life Balance Employer Survey, 2000, Great Britain, Second Work-Life Balance Employer Survey, 2003, Great Britain,
Third Work-Life Balance Employer Survey, 2007, Great Britain, Fourth Work-Life Balance Employer Survey, 2013, Great Britain

Note : Figures are weighted and based on responses from 2,500, 1,506, 1,462 and 2,011 employers, respectively. Usage relates to both
the practice being available and at least one employee having used the practice in the last 12 months
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