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KEICEITZDEBAMEIRRIZIE, AMRESXE. BEBNSEX (/LI T4 TV —F2&E). PEO
(Professional Employer Organization). BRBIXEBEE (T VML —IAVN). D 4285,

KEHBEHBRABROVIKEEDAERE. AMRESE | BEBNEBE(T/EI T TH—
FAEED).PEO D3I EBXEAERAY—EREXE| LLTHELTND, 2019 ERAROERAERZT—%
C&2E ERY—EREELFORBEHRIZN 700 AALLH. 3BXOERAEETIEIAMKRESEN
HHDEALLEN 50.0% EREKREL, RWTPEO M 46.4% THN. BMEBNEE (/LI T+ T —
FAEED) FHTH 3.6% LIFEEIC/NAIW(BER ),
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HFT : U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) ,
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.html (last access Oct 16, 2022)

KEDZE, EHLANILTE, BRODEEREERICHIDER I BEBNFEXFEIREEAMA
NY—ERBEIUHNBEMBEAMBA Y —ER) PHEBEREEE (AMITESE) (CHTIRHLEFL
AETRW L RILTIRZNZENDEEICOE, FFAHICELEEZRATSEZ2EH 5D HERD LS4
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BLUWREIZE W, ZD1d, (FEAEDAMTRERENREDAMITE T —ERDED, BN FERE
(temp to hire % temp to perm). AMBNAY—ERICMA T, RIO—-ILY—ER ZLTHERBXE
P—ERBREETOTWD, CO&IBWREAM T —EREBHT 2t fIZSBAMBNSILIC(LE
KT TETND K57, PEO [CDOWTE, FEDHE L, (ZNDAME YRR LD EEEL WEEIZRA
LTWBIMNAE L,

KEIZBEELTIAMRESEZTOAME VXA (AMIRESK) A1 175 4,000 U EHBHN S
B, REESH 500 ALLEDOKFA 1,000 1L EH2—H T HEEH4 AUTOZTHMAEZEN 4,600 tt
HEHD (BK 2 KFOAMTERLIZ—MOICSEIELEBCBBERDIRS A IRIRRRLE
EFAOBICRELTWBZENZ L,

HEK2 AMREZHORBENOHEERE (847 © #)

8%
500 ALLE
(1,096)
15%
100 ~ 499 A 32%
(2,259) 4 AR
(4,679)
KEDAMIRERLEEST
14,586 #t
25%
20~99 A 10%
(3,625) 5~9A
(1,394)

HAT - U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) ,
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.html (last accessed June 22, 2022)

MIES X ZDERDEHELT. MAA AIEBIZZWZENHITEND, LK TIZ/SVFIvInEEL
Z1T5HEID 2019 F1F 69 . XTIy ohBEIER EIZH -1 2021 £1F 112 D M&A B ->1- %,

2 P71 U.S.Census Bureau, “2019 SUSB Annual Data Tables by Establishment Industry” (February 2022) , https://www.census.
gov/data/tables/2019/econ/susb/2019-susb-annual.ntml (last access Oct 16, 2022)

3 Staffing Industry Analysts, “Merger and Acquisition Trends: North America 2022 Update” (February 2022) , https://www2.
staffingindustry.com/site_member/Research/Research-Reports/Americas/Merger-and-Acquisition-Trends-North-America3
(last accessed June 21, 2022)
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AR REFERDER

AMEIRZADERLF, 1948 FICRIINHRATDOAMTRER L EEBICEABRNLEZR L,
Elmer Winter & Aaron Scheinfeld £W\5 2 AOFREEN HEREEIC. RERANE, HELHBLZF
RET S| EVWST—ERZRHBT IR AFE. VA RAVIVINIILT A —F—(2H LT, Manpower
ZRIFR Uz, COBBNGIAMKET —ER]E, Z<OEED—XIIHET2EDTH>1=1=&. B
KHEIZEKIZIEN D, 1956 FIZIFAFFPEREIC, 1957 FIZIET7ZVRIZHIEKR L= (http://www.
manpowergroup.com/history/mpgtimeline.html) o A#IRE S KF D Kelly Services DXL,
Manpower &N & 2 FBA o7=h, BRIFHRIIURIIBEEDEEMTIIN, BROEEMICEWTE
BOEBEZTOIEVWSIY—ERZET>TWIEN L, [AMIE] £S5 747 73 Manpower DA HYSE
THo12EINTWVD, 1950 FRLUE. Manpower ERRD Y —ERZRETDRENEZIRD. [AM
TREY—EZINETVRRELTHIILTW ST,
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BEBNEXOER

AMREUADAME D X ZE 1940 FERICIHE>T WD, 2022 FIRAE 45 HE EIZ 75 AR LD
A 714 2%E$ % Boyden (£, 1946 £I(Z Sidney Boyden &> TR SINFTI/EI T+ TH—F D%
& E WA S (https://www.boyden.com/index.html)o ZULT. AMIREY —EZNAME T RRELT
HRICEBHSNTLS721950 FERD D 1960 FRICHNT T TI/EI T4 TV —FEEIRRELTITS
2R DFRIIBER VN, Heidrick & Struggles(1953 ). Spencer Stuart(1956 £). Korn Ferry(1969
F) REDNZDRRNBEETH S, BH. AMBNMY—ERIZIE AIRSBAMBN (VTAF—F(F
DTFAYRY—F) ERIDBRMBEAMBN (AV TV IV o) B H 2, MELEICRTA AT —%X
RELTWEH, EENEI—RLETEBIEEICL->TED, ZHUEE. RBOXZIAbNA DRSS KD
YAy, Y—FHAEREN R D,

EAR, AIRESRDGE. SHICKNDELZHA, BEIFEUN 10 AL LD EREEBZ D KL,
BREEOMHEZNICEDE BEHEOFERIIGL T BF . —FFEE HWFHEBZZNZTNES
5, U—F PRIV —ZVI/DEBETEONIBRIIES. 2. " OUWBREICENHON, BREOEE

[CVEST3 AN D 5 ABEDERBENBERICEOND, BEENRAIN R BF(3 1 FHORKRIE
HEZRELTWD, ol BRRRICA TV IV MIDEDATIN TV, BRICERRUCEHEEZ
A THIALITIBNATEZEIETERWL, JBEF. Korn Ferry &S B AFORIZEEAMBNA L TIE, #
BRITEEWHNSE RPO(UZIL—E XV K - FAOLER - TN =) ZMITLTITOTWR EZANE
W, BETIHEAEET H4H RPO DR ERFEARNICHEEND D2HBENZDERICH D,

—7h. BBRMEDIZRIE. RHICK>TEASN FIN 3 B ML EOHREEERRCEFIBZ D K
W, BAERRENIZESTIC, Y—F ROU—ZV T AD, BEANDEHEORTIBIAZSRELNE
IRERIZE LN,
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BREXEER (FUYFTL—ZAY ). PEO X EOR

BRBXEARETISUNRIINZDE. 1960 FRICASTHLTH D, HRICERFEAZET
% Challenger, Gray & Christmas (3. BRBXEEEDHEESE TH5 James Challenger & 2 AD/\—
b H—I2&>T 1966 FITA ) /AN ATITERILSN T (https://www.challengergray.com). ZD#.
1967 %1 Drake Beam Morin A& IZ SN T W5 (2011 £ (Z Lee Hecht Harrison{LHH) [ZIRINEH) o

&#%I(Z. PEO & (3 Professional Employer Organization DES Tl DRZEDT=HIZ, 5 DT LW
PHEMN. TOMEAELLTOER LS SUVER LOBEXAMGENICSISZII2EERE I AV X
ETH&RAIZPEO BFAELI=DIX 1972 F, ) 7HILZTFMNTHHT& Wb, PEO DEEIZDWTIE
BEOHELNHN. BERIZENTIIAV, PEO OFEENBEE(ICA>TE=DI(F 1980 FRBE(CHESTHD
T, EVRRELTHRELIZDIF 1990 ERICA>THHTH D, 7o, &iE(F PEO LFELLI-EEFRET,
EOR(Employer of Record) WS H—ERERETIRUMEITE TV,

EOR I, HBIEZERIZMELDERAEBLL T BELEFICHZFBEZRELTRI L, (T
AEDZE. RAO—IL BUE LOFHE ERAZNICRIBEOERBREDT—ERERHT S %, KEIC
HWT EOR [F, FBEDHELDEBRFRERH, RERR., FRERBRZFCOVWTIERELLTDOEE
=82,

PEO £ EOR FBALTUEDNE Z L1 H 2D, —RHNICRDESWEBVLAH D EEHNTWND,

EORIIHBEEDEMEREL 4N, BREFHBEZBREEEFOMFESICKKEL. MBS EDDICHLT,
PEO BBELELERTELTOEBZANBLEOHRAFEAELE LD,

PEOC ODELKENT, BELEDASTHEERITT. AMORBE, AV R—T1 7 BRAEZHDRT. A
EERZFIIMAT RERBRVPBREROEEZLE(CRADLSTTIN ZNEHALTVWDDIIEEE
(TH%, EORDIFZA, RELOERELLRD, FBHECERAZNZHE DL EOR THEH . AEHH
BEISEBARIICULMRITL AL (RF 3),

4 BIEFREE)-REZORE—TXVADRRK— RAEZE 48 5F 6 5 (1999 F)

5 Staffing Industry Analysts, “Employer of Record: Staffing Word of the Week” (April, 2022) , https://www?2.staffingindustry.
com/site_member/Editorial/Daily-News/Employer-of-record-Staffing-Word-of-the-Week-61280 (last accessed June 24, 2022)
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E% 3 PEO & EORDEW
PEO EOR
ERESEE BELELERTLLOEEZDHNSESHERAE HHERE
ASHHEE  INTOASHHEREEERT AR EEZ B AT
MREBBIME 5 AL EA—ARE AHHRRU
Hag EEEIE%M%%?E@9‘|‘|§Tctiﬁa‘%l3t:&*$b\‘($¥%ﬁ EEETE%L&%%’EF;5d‘l‘liTcthﬁa‘EBt:?Sb\T%%%ﬁ
ZLRITNIER530 Y DMEIFRN

HiFf : PeopleManagingPeople, “PEO or EOR: Which is Right for You?” (February, 2022),
https://peoplemanagingpeople.com/articles/how-to-choose-between-peo-eor/ (last accessed June 24, 2022)

HLOUAMEDRZR

QT ASTHD(E, AV =Ry b EFRAUIEZIEFRAMEI R ZADMEZ TV S, 1990 F£KIC
FAEL=Y 37 R—RICIIA T, Facebook, Twitter, LinkedIn EW>7=Y =Y w)LAT A 7 & {E ST A#
BAPV 77N ERETIRUEH D, /o REENBLV T T YA M Facebook R—TUEAEFIAL
TEENICKABRZRHL. KBEEZZELZZLE—BNELASTVWD, IOIC, BEFETRET /A —%
EARALT AVY—RYMETRBEESHRDER (crowd) ERRICEEEERTIZIITVRY =T
IARLTWD, I ZE, FELTUBEATER ZRBITEIANEEBOYYF Y/ ZBBD TSy NI4—Lt
TS Upwork D &S5 LY NP5 kT4 —L%, Uber % Lyft EW>75 1 Rz 77 Uber Eats D&
SIBEI—NUTUN)—IIREREIND VI —ER(EBEFE) 7oV NT74—LDH %, GEHRINGEAMIKE
RN COLSBTIY NI F—LBDY—EREBATET—ANBHI>TETWND,
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REICHIIBDAMEIRR BER

o (Aﬁiﬁ*g—g;g NS BAMEN BRI YaTR—K-
S L T (TFEI71TH—F) (FIRTL=ZAVP) ISRV =yt

1940 4 | 1946 & 1946 &
Kelly Services 83z Boyden &3z
1946 £

City Car Unloaders
(3R Spherion) &1z
1948 &
Manpower 31
1948 &
Robert Half International
B

1950 &£ | AMIREY—ERZRHETS 1953 &
REHEZRD, XK HF Heidrick & Struggles %3z
Spencer Stuart 83z

1957 £ - R1R
Adecco DRI THS Adia | 1959 & .
7 AERC(Association of
Executive Recruiting
Consultants) %11
KEOII/EITFATH—F
SUDPHRISEHLIELHS
1960 & | 1960 & - #5045 BRIMZEPOICKEERTE 1962 F
Randstad %32 WEEHBOISEIT17 Challenger, Gray &
1964 £ - 75V 2 Y—FRUNTEELIZLHS Christmas %32
Adecco DFTHTHS Ecco 1967 §F
Biava 1964 & - RAIR Drake Beam Morin
1966 & - B Egon Zehnder %31 (38 DBM) 237
Manpower BASEANERIZ 1969 &
1966 & Korn Ferry 837

ASA(American Staffi 1969 £
Asso(dgr;ieor;]c)a%ﬁa ng Russell Reynolds &3z

1969 &
1967 4 - R WittKieffer %3z
CIETT (International
Confederation of Private
Employment Agencies)
(38 - World Employment
Confederation) %3z
1970 &£ 1970 &£
Kennedy Information &
i
1980 &1 | 1983 &£ 1982 & 1980 £
Allegis Group D#EI& &L AERC A% AESC Right Management 812
(Aerotek) (Association of Executive
Search Consultants) (2%
mEE
1990 & | 1996 4 1994 &
Adia & Ecco h"&HtLT Monster 3L
Adecco £73% 1995 4

Career Builder 3z
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(AHIE, B FREITE,

AR ERAMIEN

(ZTEI T« TH—F)
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BRREXE
(FIRTL—RAVH)

YadmR—Rk-
Azl WA A4 ]

BRTHER I B AMHB A D)

2000 X | Ya7R—FoOERAS’—KE | FREEFBELVITYIME 2004 F 2001 &
%) TRAZHIESICHS Manpower #' Right InnoCentive %1z
Management & EUIX 2003 %
2007 & Facebook. Twitter, LinkedIn SimplyHired 3z
Randstad A Vedior 2B | &EWo7=Y =Y vILATATD
2011 4 KA - REGEBTORAA— 2oe .
Randstad »* SFN Group RiEs3
%BIY 2007 B
Glassdoor %1z
95IRY—SVIDT Sk Flexjobs 17
7A—LEIENHRED 2009 £
Uber 81z
2010 &KX | 93VRY—2v I DTS5k |2014 F 2011 £ 2012 £
TA—LBIENERERD Association of Executive Lee Hecht Harrison A% Lyft 83z
Search Consultants A* DBM ZEIX JA)L— kA Indeed 52
2018 &£ Association of Executive 7 h4fIndeed ZMR
Adecco ' Vettery, Search and Leadership 2015 & .
General Assembly Z8UX | Consultants [CEFREE Upwork &1z
2016 £

) 2)L—ka¥ SimplyHired
2018 &£

)7 )L—kh¥ Glassdoor &

HIX

2020 F%

AMEYRZERAORAD
L

2021 £
Kelly Services »*
Softworld =&

Manpower #° ettain
group %z EIX

Randstad #® cella inc. %
BIX

2022 &
Randstad France #* Side
=10

* [FKREUNATOEE, PEO ICDWTIIERMREHERTH B/, BEL TWLRW,

HiPT : Association of Executive Search Consultants, “Executive Search at 50: A History of Retained Executive Search Consulting
Presented by the Association of Executive Search Consultants in Celebration of its 50th Anniversary,” (2009). &%t - &E1&
DI TFA

Works University

11




KEDAMEI XX & HR EFIOER

02| AE SR 2R R

REICEITBEAME S R ARH DOELE

KEDZE, EHBLANILTIE. BROBEREEICHDER(T 0L BEBNEFE (RIHWMME A
BNAT—ER HZEBEAMBAY—ER) PHEBERESECETIRAZFLALL W, MNLNILT
FERBEICOEZHAFPEZHIEZFRALTINVDIEIANHIEDD, HEAD LS BEIL WREITIEA U,
EREUVERSBOAM T —EXICDOWTERAIANICHEFZEALTWS NI H N EFEZET S, F7= PEO
(Professional Employer Organization) (CDWTId, BEHNAREEBEZDOEEN S, (REALDMH
AN DRFNZRALT NS, T TR KEICHITEWEBNER, HEERESRE. PEO ICBEL
MENCDWTERAT %, BB BF ILALD2H 2LV Ty T4 —L(Upwork 72 &) R EKERT
T—ERXTS Y74 —L(Uber 2E) (CDOWTIE, BIEICTENS,

Iﬁ%ﬁﬁ%%

BEBNBECOVTHEHIZEALTVWEZDIE, £2FT24 M- FAIXKTH D, ZD55 14 M - FHIX
(3. BEBNZTOFREICHLUT FFAOREPCEFREREB DT, 10 ME. REEN o FHRZHUINT S
FEEZBIINIDHELMELICBEVWTWD, —A. BEIDBEWMNE 27 M$H S (2022 F 6 BIRE.R* 4).
MEDOABRIIMNCEDRAZH, BHZRTTVBMDIFEAENBNFHERIIOVWTOHIREFRELT
Wb, I AIE Za—F— I MTIRBEBNBELTOBEZIINLTHIOREZKRH=5ZT (NY
General Business Law, §172). XEtEZEOBEIZIGC TRNFHBOLEBEEH TS (NY General
Business Law,§181-185), BIEA RE. JERE. FEIIEDORREFH B DB S (class A) (X5 EENZITEL
ZRUD1THATDEED 10% (BREPHEABEZNZIESINDBEETRIRE) . BENIEEFINGHLSE
AR (=, FLEREOTHBFHEEPEMITOEE (class A1) 13 1:BEDPOESBY (HEH° 10 8
B EDBE) hERICZITIBZEED 10%. class A, class A1 8LV BISBHECEERERLZDIEZ
M DEEDZE (class B) (FFEENZITIDZRID 1 hBHDEED 25% HH 60%(ERFEE =345
S58ICEDELRD) BNEREL>TWD, iz, Z<LDOMIE BAEITICEANETLIEBRIZOVWT 8
NEOBEZEDH TN,

BE. BEBNEEICEIIFUGCERHZEILET MDA H 2, L AE Ia—IT7MIE 2014 F
(2. ZUVFMIE 2017 FEIZZNZNEFAFIEBEIELT W,
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FEERESFR

FEEREFECOVWUNELDOERERITTVWDEIAE 29 M - HAIRH 2H, AEEETIEE
FICHUTHFAHEZRALTWSDIE, YU Fa—tyYIMNDHATH S, £/-. Z2—Iv—I—MTIFE
&, /—ROHOZAHMNTIIREFIZRALTVNS (BFK5), ERSLOEMEE(IC, REBEZHIRT

DERIH EBRBCHBEICOVTE, WONDMICEWTHEMEOHEWVWEERDEFICET R
HNHDDHTH D, FEZIE, U/ AMINTIFHEWREZTOBEZIOLWTEFHEZRALTVLS (B
T 6)o TEHRMNTIEEDDFRBOHEVWENRET HEEE (I L THFAIOEEZEB DT TV
P 2017 EDBRFIBIIC LD FAHIEEBEIN

BHEHIVT7HILZTMNTIZ2015F 1B 1H, FEEREICORESBECENSEHELERITHE
N INoDFBENORELOENER (BE2OXMWPHEBEXSHERRREED) 2 RERT
PAMBER R EDINEESIEDET D] LVLWSIXEHEME 7 (California Labor Code, §2810.3),
INIZEDTEF BEIL. RINSEEBRNDEBRDH>1HRIC. MESHTIIRIMELEEZRAD
ZENTREE T %

HE, REINBRIESNZERICHZDN, EETETH D, KETRIERSPFLZEMETIMERMTETD
BBV, ERDBICSRERY Y INEZD ZEICENERDENMETT2DTIERVANEVSBRRN D,
BHEBAT ZMHERNT VD, BEDEZA, 16 DI - FHRIXA, BEMREL SO ERRTEICTL
TR DREIERALTNS (BFK 7),

IAVET7ENIRZMICHITHE, BEMMEZEHEETHEICHUTEFFRAIOEEZRD, 100 /7 FIL
FOEFBRRRE—BETFRADMAZRE DI12L LI BEMCEEDF 2 EASTEETIIANRL
HEEELTHETHZEEELTWS (District of Columbia Municipal Regulations, Chapter 49)%,

F7=0 2020 FEALOHMEIAAF VAL AREEIC LD/ T IV I TICEWT ERESEE. HICSNL
EBEMDBEENE LLBFRIEIEELU MRERNSEZ DN LIF2EENHTHL. MEICR->TWS, 71
TR AVTATFAVT R X =5V R Z2—3—=7, ALT U RVUVILRZTFD 7 NTEIS LI ER
ELIF2E T 270 DERFTEZBIELTVSIEH, EBL AL TERMATER L. 9 200 ADERE

1 FF52N5ENEEE 92 Z (State of Texas Labor Code Chapter 92) (&, JERVEDHEWHBIE ICEIIRELEBELH, 2017~ 18 £
TEHIMNBRICRHESNICERICE>THRED—PLHARES N, ZDSEFMBEOHEWHBBEEZNRET2EHEEZEOHAHICEETE0IF
EINz(Repealed by Acts 2017, 85th Leg., R.S., Ch. 967 (S.B. 2065), Sec. 7.014(1), eff. September 1, 2017),

2 REEBH 25 ARBOMES B LCAMEIEST. BSVIC—EIERT2MEFEED 5 AUTORERIHINEBDIEN REFHEE PR
HWHBELIPEELCEDOBEFMUATHETZHERELHNERD,

3 NEHE - BIEFURES @ Z PO E LRHREEAMEIRZDAKLE BAZEETF No.53(2006 )
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ENRTAMNIRICERERREL VS, S6IC BRERICIENSANILEEMTGEETEDBE IELE KD
%3k 2 (The Travel Nursing Agency Transparency Study Act) A2 T\ 3 >,

H%x 4 BEBNBTZEICETIHRE 1 (HLAIL)

*1

*2

*3
*4

HS5DDBMEBNBEICOVWTHEI KREENSFHRZBINT 2FX£EZ BEIDEWN (27 M)
LTWBI - R (14 M - FFRIX) "2 FREILTVLS I (10 M)
TIINY TIRN TIJF
AXFHY L F=hvV— Hh)T7HIL=T
JAYETFHIX 1I/4 JASKR
INDA TAFT TIULT
AVTAT T VPR pA=DEA
RYFa—tvyY WNATTF oa-I7
AT IVHY TATR3
Za—Yv—I— XTS2AH TUEyF—
Za—3—7 /=&Y b
J—=2Hh074F TV Ry A=K
YORHASAF IRVY
JVIRAMN=VZF SN«
DARAVIY 2=y
DALFZIVY EVSS
Za-N\VTIr—
Za—XF313
FINAF
FUIRY
FL3v
RYVILRZT
O—R7A45VR
YUY 1Y
TRY—
THEYR
% "4
N=—FEV K
N=I=Z7F

BEBNZTSMESULERADEREBD, NODMDEFREMRT O (BEF) BB TWEH VT AMN—IZF7TF1
DOFAEZITNE BHROBEREZEETED, NTAETAAIVITIE 1 DOHATLBEMEZEETED, MOBRFHRBDIFEAL
DEEBNEELZTICOSHAXFERERDZEDTH D,

AXRFAYN IYFa—tyY, Za—Iv—I— /—RAOSAF V4RAVIV TR FEREQAD O FHEREZBUNT 2FEMCDOWVT,
BHREERALTWS,

TATRTIR BEBNSBEMATHREOII Y 3+ oHF LB EAROTND,

35 TlE. TEFRZEL AL THAFNEEAL TN S,

AT : American Staffing Association, “Legal and Government Affairs,” February 2010. Harbor Compliance, “50 State Employment
Services Industry Licensing Guide,” https://www.harborcompliance.com/information/employment-agency-license (last accessed
June 28, 2022). EMBAFY = TH ~ (2022 5 6 AIRHE)
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HFT - Association of Executive Search and Leadership Consultants, "EXECUTIVE TALENT OUTLOOK 2022"
https://www.aesc.org/insights/research/executive-talent-outlook-2022

I FrYVTIRIAV L (BREZE - AMDOBEE)

WEC [C&K2 &, 2020 FDOHRDF v )7 IRXIAY M BOWSREIL. FIFL 14%BD 22 f1—
A>T, ERIICHZ & KEIFR30%ED 7R 7,000 F1—07Z>fce RWTT SV R(3185,000 51—
0). #5v%(2 2,000 52—0A). BA (1€ 9,000 A2—0). E (1€ 4,000 51—0) &V,
FrUTIRIAV NI BRABXECAMOBRELEDY—ERXZERT,

4 World Employment Confederation, “Economic Report 2022 https://www.aesc.org/insights/research/executive-talent-out-
look-2022

Works University 38 B IR


https://www.aesc.org/insights/research/executive-talent-outlook-2022
https://www.aesc.org/insights/research/executive-talent-outlook-2022
https://www.aesc.org/insights/research/executive-talent-outlook-2022

04 AME SR ZDTHIGHRIE KEDAME YRR & HR SFIBOER L YR X

MSP (Managed Services Providers)

WEC [Z&5 &, 2020 FDOHEFRD MSP O HBAEIL, BIFL 3.3%FD 1,300 @1—0O7=>7=, T
S HIBAC A B &, JEKIEFE 3%RD 740 81— AT, 24D 57% Z&dl=e RWTERM - HE - 777
DA@A30EI—A), PPTFREEN30EFELI—Q) &Lz, BRllCH#2 &, HRRROTHIIKET,
T LEBIEEEDK 52% % HSHT- (1 676 B1—0), B 2 UIFEETH-1= %

7

d

12—y FRALSEY—EX

SIAICKZE. 2021 EDOHEAD AV —%y bRALEY —EROHHHRIE(L, FIEL 36%ED 314
BRILTH 7= 1=y b RALEY—ERIE, YaTHR—R, 37770V —=5— V=2 vILX
FAT. AZ2ZTFA VA ISV T77AREEY A b, RALEBE Y —ILEBALRITTH S,

T LEDEMENREEN BRIV ZT7 74 REEYANC B 72%18E12 o= 3775V —
Y—I$E 58% . V—vILAT 17 I3E 33% . 237 HR—RIZA 14% =71,

5 World Employment Confederation, “Economic Report 2022"
look-2022

6 Staffing Industry Analysts, “Online Job Advertising: 2022 Market Update” https://www2.staffingindustry.com/site_member/
Research/Research-Reports/Americas/Online-Job-Advertising-2022-Market-Update
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SIAIZ&DE, 2021 FIZRFEET) -V T —DPEEEZTHEELZBtoBYL Y NSy k74 —LDiH
ROBEIEZEIE. 138 ERILTH>T=c ZDHB. KEIF 62 BRILTH T,

TERDFTEESVFVS 14610 Upwork (£, 1,600 BAD T =50 —A"EHLTWS T, BEIN
TWBEEIE, F—LEAK. YT T4V AVYILTAV T ARIY—T—ER N=FvIL7IRY Y
M IST70v0T7H10 BB EE. 7O 0N T YAV RELZIRICHT=%,

21D Fiverr . 5 RILAOHEEZKBETEED /I V74 —LT, 1,800 EAU LD TV =5 5 —H
ERLTWD, HR 160 AEN ETHAINTLS S,

3 2 MBO Partners (3. KFLERIFT7U—ZVF—EEIRXTLIMBO Connect] &, FEREDE
BB DEIN, MEREE VSTV IFTARERTIDAVTARYTYRIAV IS V5 —@AIFT—E
A=Y 2 (B 16).

E*® 16 7D BtoB YLV S35y b7 #—L BRE L 10 # (2021 &)

iz 2Ht4 2001 FOBURE BT et THuBEH st T
1 Upwork 3,547 26  XE JE—h ZgE
2 Fiverr 1,057 8 ARSI JE—H ZHE
3 MBO Partners 1,000 7 XE DE—M JE IT. =T T4V FVIATA4T. T7(F+ VR
4 Gerson Lehrman Group 650 5 KE YE—k BEBOIAVHILY VY RDRYRT—2
5 Freelance.com 594 4  TIVR Y= BEIAVHILIVNIT
6 Toptal 425 3 KE UE—k THAU T7AFVRT
7 Envato Studio 300 2 F=ZKZUT UYE—b N=TTAVI 9IVIAT14T
8 AlphaSights 290 2 EEH PE=l BEFBOIAVYILIVEDRY RT—2
9 Field Nation 270 2 XE poficil TJ4—=ILRITVY =T
9 Malt 270 2 T3VR DE—N /B IT. Y= T4V VU717

HAT © Staffing Industry Analysts, “B2B TALENT PLATFORMS REACH $13.8 BILLION IN GROSS SPEND VOLUME; UPWORK, FIVERR TOP LIST
OF LARGEST” https://wwwZ2.staffingindustry.com/Editorial/Daily-News/B2B-talent-platforms-reach-13.8-billion-in-gross-spend-volume-
Upwork-Fiverr-top-list-of-largest-63252

7 Inc.com, *‘Upwork Just Made a Surprising Decision That Will Change Everything for Freelancers” https://www.inc.com/bill-
murphy-jr/upwork-just-made-a-surprising-decision-that-will-change-everything-for-freelancers.html

8 Fiverr, “Fiverr Celebrates its First Annual International Freelancer Day (October 19th) to Honor All Freelancers Around the
World “  https://investors.fiverr.com/press-releases/press-releases-details/2022/Fiverr-Celebrates-its-First-Annual-Interna-
tional-Freelancer-Day-October-19th-to-Honor-All-Freelancers-Around-the-World/default.aspx
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I RPO (Recruitment Process Outsourcing)

SIAIC&D &, 2021 EDOREED RPO £ROMRDMHIBREIL, BIFL 26% D 74 REILTH 7= %

PEO (Professional Employer Organization : ®[EZEHR)

%K PEO %% (National Association of Professional Employer Organizations) (&% &, 2020
F0 PEO OMIBHEIL 2,540 BRILTH 7= s KECIF 487 0 PEO RAAFIEL. #17 75 3,000
HOFNBEICH—E2FRHLTND, PEO WERERT 2 REEHKIL. 19397 AATHS '

BEEEEDHN3IDD21E. REE 10~ O ARRDOEHTH S, 2FEFHDS5. PEO ZFALTW
ZEBIIHTHH 3% T HERORMITAEN Y,

9 Staffing Industry Analysts, “RPO GLOBAL LANDSCAPE SUMMARY 2022" https://www?2.staffingindustry.com/site_member/
Research/Research-Reports/Americas/RPO-Global-Landscape-Summary-2022

10 National Association of Professional Employer Organizations, “2021 Annual Report “ https://www.napeo.org/docs/de-
fault-source/annual-report/2021_annualreport.pdf

11 National Association of Professional Employer Organizations, “The PEO Industry Footprint 2021", https://www.napeo.org/
what-is-a-peo/about-the-peo-industry/napeo-white-papers

12 National Association of Professional Employer Organizations, “PEO Clients: An Analysis” https://www.napeo.org/docs/de-
fault-source/white-papers/analysisofpeo_whitepaper-fin.pdf?sfvrsn=eff132d4_4
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A#iRiE

—RDAMIREIL. E(CTtemporary staffing] EfiEaNTUW 3, ZHHEARE (L3 ~ 6 hAEEWMERI(C
&%, contract staffing] EWSHEMEHBH, CNIFEICHIE IT. MAA, 7AVIIRIYRIAVE
Wt N EELAREZETIRELZNRE LIZAMIREY —E X% 157, temporary staffing & Bk
2. FEEIIRESLICI>TERAEINDD, ZYWEARKIZ 9 AAL L 1 FUELERBOZEN S,

AMTRET —EXADRRAF(E, FH. TE. T, BER. Ret - /. TVIZTIVI ER 5175
AIVR VVIATAT - R=T T4V I BBEZIRICDTI%,

KETE BIEPEBREDDFICHT2MEZR [BEERIME (commercial staffing) I, IT. &3t
M. FREVSRINBERAFILEZETZ2EMDEF TORER [ EFIHBIKE (professional staffing) |
EFRL. RBISNZBEEH D, LI L. BE - Y—TT1 VI BE. Bt ABEVLSFFBORFILE
ZI50HFCHEEEBOREICOVWTIRARNEER T, EFIBRECHBINIZD. BERRKEICH
BIN25BEEHD

1 Staffing Industry Analysts, “STAFFING WORD OF THE WEEK: PROFESSIONAL STAFFING”
https://www2.staffingindustry.com/Editorial/Daily-News/Staffing-Word-of-the-Week-Professional-staffing-57850
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TRIE - ZRHBERDOHEBRZRT, 2020 FOELH-H DFIRE - BRHBERE. NV TIvIDE
ETHIFEL 19.4%BD 250 AA. 2021 FIFHIFLL 9.52%I8D 274 AAEB STz NV T 2V D RIDKE
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HFT © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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P © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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HPT © American Staffing Association, “2022 Staffing Industry
Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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HAT © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
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HFT : American Staffing Association, “2022 Staffing Industry Playbook”

cess-2022-special-issue/

https://americanstaffing.net/research/staffing-suc-

2 ASA &, BEBERZEGESD DFIIE - ZHIFEEL-TOE - WFHBEICH IS W-2 DERFKTHIX 100 — 100 TEHLTWVS

Works University

47


https://americanstaffing.net/research/staffing-success-2022-special-issue/
https://americanstaffing.net/research/staffing-success-2022-special-issue/

05 X2v 7120 (AMIRE - $87T) KEDAHE YRR & HR SFIBOBERE IR R

| ZL91LTH<RESBEDHS |

ZILEALGE 35 BEMNL) TETESBEDEIR(E. 73% TH>7 (2020 FLUET) . BIER T,
TENMNBONEREZ WV, —A. BEEIE59%EDBVH. CNIZERRDREFBEN. FRLEBERE
ZHFCHERADHBH-HTH D (B 22),

B 22 IIWNI9MLEIVN—FI1LDEE - BER (841 : %)
100
20 24 33 32
80
60
40
20
0 |
BLS RIS  IREHEE 353 I e &F - IvIzZr
#AE (CPS) ZiF ST Uo7 -
IT - R
B ovscn | | K—r51n

HFf © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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HNREVIBNETILT, PREEBCEBELEORAICHAINTWS, AMBNELIE. BEEE
NoDEEZR (T RALEZBEHELTAMERZEET S, /ol BV A MDOBREDLIDORAEHR
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Association of Executive Search and Leadership Consultants (AESQ) I[C&2 &, RIZESRDIY
COT4TH—FIE ZCNARTLITYUN SZTFRARFLITFT UM BEBEWSTFINTS A RILY
FOERBOBNAERS °s AVPILY Y REUUEEEERNARBATEELED/N N~ —LD (R
DERHEE BEOEEHEBCEBEO-_—XZEEL. ROBZAMEHZHELT 2, MEDT—5P1E
BN L. BERCAMZRULET, F— R OEBUBBESHZT >TOWAWEEBEXNRET D,

3 Association of Executive Search and Leadership Consultants, “Understand the Landscape” https://www.aesc.org/profession/
understand-landscape

4 VII—hI—IzVNITEITTH—FERF?EN - FEPEYRRAETIVEBIERES,  https://www.r-agent.com/business/know-
how/article/3921/
5 BlueSteps, “Executive Search and Your Career” https://www.bluesteps.com/executive-search-and-your-career
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6 Association of Executive Search and Leadership Consultants, “The Role of Executive Assessments in the Search Process’
https://www.aesc.org/insights/research/assessments-executive-selection
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HAT - Association of Executive Search and Leadership Consultants, “Executive Talent 2025” (April 2019)  https://www.aesc.org/
insights/research/executive-talent-2025
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9 Association of Executive Search and Leadership Consultants, “Executive Talent Solutions” https://www.aesc.org/profession/
executive-talent-solutions
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HiPT © Association of Executive Search and Leadership Consultants, “Executive Talent 2025~
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HFf : BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

BRI OBNFEBERDFEEHDE [TV NI —LRILELOTVIIA M 21%. [FRESLOL
WREEBI N 21%. [TA4L 75— D519%. [RAZTLITFT YRR CLANILIH 22%TH 7= ',

BANFHBEN26%U L] ERELEADKRKALEICEDZEIAE 32% T, [20 ~25%] (% 57%.
[20% K571 (3 11% TH>7= (RF 26),

E® 26 AM@EHOBENFHEE (F17) 2017 ~2021 F (84 : %)

11

20% Kifti

PR : BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

10 BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/reports-guides/recruiting-market-
place-benchmark-report/
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EERI T [BAFHERED 26% U E] OSEREIV D2 EE [RHE - 147 o/00—]H
REEL 2D 52.3% &b . [85E] (3 29.0%. [E£/] (X 21.0%TH -7 (B 27),

Ez 27 HER [BAFEBEDL 26%U L] ORGFHFEFICEHZEE (84 : %)

Bz 5.0 74.0 2

I
l

IT 19.0 63.0 18.0

0 9.0 62.0 29.0

4.4
RE-N(AF70/0Y—

{ i

E&

20 40 60 80 100

o

B 2o%x% [ 20~25% [ 26% It

HPT - BountyJobs, “2022 Agency Recruiting Benchmark Report”  https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/
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BN FERIERN 26% U LI DEBERGEH’EDHIEEHZWVEFEL. [R&D (61%) ] [7E#E (55%) | [T
L0747 (50%)  D3BETSEUEEEHTWS, — A [T ZF7)05 Q27%) | TEE - ~NLR
T7(21%) ] 300 (K%K 28),

E5 28 HIERI [BAFHRIEDL 26% U L] ORGEHNLEFICHHZEE (84 © %)

IJE€I747

IVI=Z7Uvg 66 27

E&E - NLRT 7 32 46 2

||

R&D

| | | | J
20 40 60 80 100

o

B 2o%xw [ 20~25% [T 26% 1k

HFT : BountyJobs, “2022 Agency Recruiting Benchmark Report”  https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

I BT EIRE

MEFLICEEERINDZEZMRIC—ERBIRERY Y 7ELTHMEL, MEPERTKICHE
ERANEBELEE HBELTRASINSBN FERE (L. KETIEtemp to hire] [temp to
permanent] [temporary to perm] EEFRENT WS,

BATIERERBIL 2 ~ 4 AN —MI T, &R 6 HABEENIC ERAROSNTVNSEH KETIE
ERIFEDHONTLRW, YV TV T REIZE>T4L00 ~ 1,040 B & RE<L RSN 520 KefE (19
1338) DETADENE5T,

BAFHRIEG, REBBEICEDCESRH &, BEREHENH S,
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XEBHEER D KE D EHF T (Statistics of U.S. Businesses) IZ &b &, AMEY xR &4
(employment services) (3 2 /7 8,472 #FE Y % (2019 FHFR) . COFETIE. AMEI R, A

MIEEE. AEN

BE IVEITATY—FEE PEOFEDADIIDESINTEN AMIRESHE

(temporary help services) Z1T5=%t(3 175 4,586 1t TH 3 (2019 FRR) . HEEHN 4 ALLTD

FHMBEDORIN 3,948 ttEHREL <, 500 ALLEDBEDRHEIE 1,096 (& mEADAR,
AMBNEEAETTS % (employment placement agencies) (4 5,564 #7795 (2019 &£ =),

ZD56, EBHA ANUTOBMBEDOREN 3,362 #HEREL < 500 A EDOBEDRZEF 123

o7 (B% 29).

BR 29 AMBARRZTS

#0)%( (2019 )

= 7

4 ANLLF
5~9A
10~19 A
20~99 A
100 ~ 499 A
500 A E

5,564
3,362
644
468
690
277
123

6,217
3,370
649
488
753
337
620

217,753
4,709
4,264
6,443

30,096
51,586
120,655

HPFT - U.S. Census Bureau, "2019 SUSB Annual Data Tables by Establishment Industry" (February 2022)

https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.ntml

TI5E 77147 —FFZ(executive search services) #1751 %(£ 5,715 £ TH->7=(2019 FEH)
D535 4 AUTOSMBEDLEN 4,455 HEREE L. 500 AL EDOBREBEOLE(FIHITHN 17 #£T

%?7—: (%E 30)0

E&R30 IIEIT14TY— 9’-?%’&'”511:#0)%( (2019 )

= A

gt 5,715 6,005 35,572

4 NELF 4,455 4,462 5,659
5~9A 628 633 4,018
10~19 A 310 331 4,143
20~99 A 258 326 9,528
100 ~ 499 A 47 120 7,007
500 A E 17 133 5,217

HPT - U.S. Census Bureau, "2019 SUSB Annual Data Tables by Establishment Industry" (February 2022)

https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.ntml
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BHORRKRLUI 2022 FDKREDBNIAMKRESHLI200 5V F IO LA 3 #(F

Robert Half. Kelly. Manpower T#H>7= (B 31). AFS3EF Statista EHFET. AMKESH. A
MBNARE. TVLITA 7T —FRHDIVF VT EHERL TS,

BN AMBNA 1] 200 #5>F 2D 47 3 13 Robert Half. Kelly. Korn Ferry Td#h>7=, &

SVFV I3 FR 10 BRILRBEDAM DBNZEFIET 2 A

B 31

Forbes 55 BN AMHRES 1L
110 4t

1

r W

9

10

Robert Half

Kelly

Manpower

Adecco

Aerotek

Randstad

Express Employment Professionals
PeopleReady

AppleOne

Staffmark

HiFF © Forbes, “America’s Best Temp Staffing Firms

2022”

https://www.forbes.com/lists/best-temp-staff-

ing-firms/?sh=50e12083afe2

BNRTERRELTVNS (RIF 32),

E 3 32 Forbes 5 BN AMBN S

Efiz10#

1

2
3
4

8
9
10

Robert Half

Kelly

Korn Ferry

Adecco

Aerotek

Manpower

Randstad

Lucas Group

Specialized Recruiting Group

H.I.M. Recruiters

HFT : Forbes, “America’s Best Professional Recruiting
Firms 2022" https://www.forbes.com/lists/best-pro-
fessional-recruiting-firms/?sh=76c7930043ae
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[BNI/ I T4 7 9 —F2]200 %5V £ DAL 3 #(4 Robert Half, Korn Ferry,
Spencer Stuart TH 7= (B 33),

E%* 33 Forbes &t BT /€ /717
H—F&] EA110 %

1 Robert Half

2 Korn Ferry

3 Spencer Stuart

4 Heidrick & Struggles

B Russell Reynolds Associates
6 Egon Zehnder

7 Tatum, a Randstad company
8 Lucas Group

9 N2Growth

10  Diversified Search Group

AT : Forbes, “America’s Best Executive Recruiting
Firms 2022 https://www.forbes.com/lists/best-
executive-recruiting-firms/?sh=33cf032e5bce

Staffing Industry Analysts (SIA) A& U7z 2021 FOXKEDRY v 71 VIRV F 0 (KEIC
BIIDBRY T4V T BEDFT LEEICEDL) 12X & E 117F Allegis Group T, 5 E&(E 106 & 500
ARILTH = (FH 713 6.0%). 2 izlE Aya Healthcare (57 % 2,300 F RJL). 3 fizl$ Randstad
Holding (51 2 100 A RJL). 4 fiZl3 Express Employment Professionals (40 & 900 A RJL). 5 fizlZ
Adecco (36 f& 5,000 ARIL) THo71=(BF 34), RYvT71 VT EEDT EHEIE. AMIRE. BT
M S SORRERDODAMBN. BN FEREDBNFEETH S, MSP (YR—I RHF—ERXFO/NA
%—=). RPO (UVIL—hAYRIOAERT IR =2V ) HRO (ABT IR/ =2V ) RAIO—=Y VY,
BRBXELSEIEELR W,
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HF 34 KEDRYY 712t bS5 tDFEER (2021 5F)

" . 2021 EFOKRERYvT1vY | HigYzT -
1

Allegis Group 10,605 6.0 IT. T, 5
2 Aya Healthcare 5,723 3.2 rSNILF =X AXFT1 A
3 Randstad Holding 5,101 2.9 T¥ IT. 2%
4 Express Employment Professionals 4,009 2.3 T =K
5  Adecco 3,650 2.1 I, IT. B%

AR ¢ Staffing Industry Analysts, “NUMBER OF LARGE US STAFFING FIRMS INCREASES BY 21% GENERATING $135 BILLION IN
REVENUE; TOP FIVE GETS NEW ENTRANT” (August, 2022) https://www2.staffingindustry.com/site_member/Editorial/Daily-
News/Number-of-large-US-staffing-firms-increases-by-2 1-generating-135-billion-in-revenue-top-five-gets-new-entrant-62487

E® 35 XKFAMIKE - BASHOBE

=1t Adecco Group

7Y Ak https://www.adeccogroup.com/
B 1957 &
it 24 R

TILE A LEEH 373 8,000 A

U TR 60 U LEDE & H#sk. 5,100 AFT
EFREBEAND AMIRE - 8. RPO. MSP, LY hIRIA VL
B2TFDTSV R Adecco (& . 77 bY =Y F HR VY 2—33Y) . Spring Professional (A##857). Adia (/I

FU—ERT=F)V T ARV TAT— I VEDTILNA FRET T). Modis (IT:
RAD FEEHOIY Y Z7RE. B&. AVHYILT 1 VY, LHH (EFBORE-BN. T/ T«
TH—F. BRlEXE. V—4¥ -2y 7REFE. 3—F ). Pontoon (RPO. MSP). Akkodis (7
O/AV—EEOAVYILT A VI FL Y MR VAV M HEY —E R), Badenoch+Clark (7
¥ T¥ -2/ 55 A/ EIY—DBOAMBN). Vettery (Fo/OY— - B% - SEDE
[ZEELIRA TSy b 74 —L40), Yoss (7N =SV — b READRSTSIVIADA VSV
=79 hTLAR) B
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Ey Allegis Group

T 7YA bk https://www.allegisgroup.com/

Biav 1983 £

it KE

78 1 Lt B 173 9,000 A

U 5% 80 ME & H#hiE. 500 APF

ESAN=—E JE AMRE - BN

£TDTZVR Aerotek (FI% - M AT OIRE - BN). Actalent (ZV =7V V7 - BHESBFBOIRE).
Allegis Global Solutions (MSP, RPO). Allegis Partners (T Z' €% 7« 74 —F). Aston
Carter (R -#HH - ANF YR - AV TSA TV RATFOIRE - B8N). MarketSource (B
DTIRY—=2VT) Getting Hired (BASWEDAMIEN). Major, Lindsey & Africa (B =
FIDAFHBN. F LY kI xIA Y R, TEKsystems (IT BBFDIRE-#BN). QuantumWork (&
SORY=IVT TSIy R TA—L)

£t Kelly Services

vk (I https://www.kellyservices.com/

Bava 1946 &

it KE

75 1 Lt B 8,000 A

#h = 28 DE & il

FRBENE e Kelly Professional & Industrial (£% - M#& - )5t - T¥ - V57 bV 5 —DIRE - BN

EVRXRRIOERATI Y=V D)
e Kelly Science, Engineering, Technology, & Telecom (®Rl¥-ITvo =7y s/-Fo/0J—-
BIE -2y MT—ORBOIRE - BN, AVYLT VI EVRIATALRT I RY =2 V)

e Kelly Education (XA HBE DRAXE)
¢ Kelly Government Solutions (BUAFH#EIEIFDIRE- BN EVRATOLRT I MY =2V )
*KellyOCG (RPO, #L Y hUTFSAIRIAY K MSP)

ETDTSVR NextGen (7% /OY—RBEOAMBA. AV HILT YY), GTA (BEERICHLLZIVY
T« v D). Ayers (BRBXIE. T/€77«472—F VI U—5—2 v TH%K)
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Ey Korn Ferry

v 7YA bk https://www.kornferry.com/

Biava 1969 F

it KE

I A LIt ER 7,000 A

#h g2 50 ME & #hiz

EREEAR \EBIVYILTav Y
o MRIMELEE (HEMRERET - 2. AMEER, FYITRIAVE)
e A\MBA (BThIMBEBA. TJ/E€0 7« 78 —F, RPO. 7OV ¥ MMEA)
CAMTERAY ~ QEMEBREE
==y FRTIOTTVIIFILOBER
o h—%IL) T — R (HEBIEZDRE)
HBHE (FAN—2T 4 - ITIATA - AVTIL—23Y)
e I—RL—rHNFYRTZ RNAH1Y —

£t ManpowerGroup

Rk (I http://www.manpowergroup.com/

BV 1948 £

it KE

TG A LB 275 5,000 A

Y= R 75 OE & s, 2,200 HAT

EREEANR AMIRE - #. BRBE. RPO

£2TDTZVR Manpower (fki& - #81). Experis (IT - IT% - BB 2B OIRE). Talent Solutions (RPO).
Right Management (BREXIE)
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Ey Randstad Holding

T 7Y b https://www.randstad.com/
Biav 1960
it *5v5
78 1 Lt B 379,500 A
# 2 5 38 DE &g, 4,927 HFR
EREEAR e /A7y yaFIINY—ER (IT-ZVPZFY VT BB TV /AYV—- ABEB-Y—T T«
VI RBOFE - EREEBORKE - BN)
CRIYTAVIY—ER (BHETFIRY Y MR E—ILATYRY v — 5 E—RBORE - B7)
A VNIRRT —ER (BEOEEPYREDURICERL, KRERANOME., EBEETAMY
RIAY b 2RERT)
¢ /A—/NLEYRR (RPO, MSP, =~/ O—1 v BREXERY)
CTFIZIY—ER (AMOBREKR., YvFV I YUI7PLYRF v I B EDKELBALRAE
B7 Y /0Y— [Relevate))
B2TFDTSV R Randstad (fki&-#8/1).Randstad Sourceright (RPO.MSP),Randstad RiseSmart (BB <iE.
J—F v ) Monster (¥377R—R) Ausy (ITVY ) a1—3vH—ER) Expectra (B v—
TTAaVvT AT - IvIZT7I VT - R - MBIBOIRE - 87). Appel Medical (EEH%
DiGE - #BMN). TempoTeam (FEB YR -TVIZF7 VU VT - ARII—PF—EXDBOIRE -
B, Yacht (AMHEN). GULP (IT-ZTV Y =7 YV SATHAIVRRBDO I Y-S5 —
EREDTYF V), Twago (7U—5vH—<—4o v hFLAR), Spherion (K& - BMN)
2tt# Robert Half
YT 7Y b https://www.roberthalf.com/
By 1948 4
it KE
TILE A LB 17 6,400 A
YRS TR 18 OE & Mg, 345 HPT
EREBEAND EMBROAMY—EXBLPY R AVYILTA VY
B2TDTSVR Accountemps (=&t - BB2EF O AMIRKE). Robert Half Finance & Accounting (&5t - B1%
DEDOAMEBN). Robert Half Management Resources (847 - REATFO IO 0 MEAOD
AMBN). OfficeTeam (FBEHBODRE). Robert Half Technology (77 /0¥ — - IT 48
DAMHBA) . Robert Half Legal CEREATFDIRIE - #B1) . Robert Half Direct 8B FZ v k74 —
1), Robert Half Executive Search (ZJ €9 7+« 79 —F). Protiviti (@EJVHILTF1 VY
H & UREEE). The Creative Group (FHAY - FIVIL - I—T T 1 VT - K& - BRI T
DAMHBN)
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TORTL—=ZX b+ (BREXIER)

TIRIL—2ZAY K~ (BREXE) U—EZ(E 1960 ERICKEICEVWTIAMEY R ZAD—BRELTE
B, 1980 ERMOHBATERINTER ',

BEBZ RERCSINAEFHECH LU BRRBXEOIVYILT A V72 T5—AT BREZIIHLTIIE.
LAFA IS ERBENE LOT RNA ROBERE CTOT 72 RM T2, T—ERIC(E. @RlE/IETIL—
TTOFRYITHOYEIVY (WHE. BFE. A—/L) RFORBIESHT /v o, BEEYHN—-LF—
DIEERARHELL Linkedin 7O74—ILOEZEABRED LIV TSV T4y BEOO-IILTLAVI, K
ABEORBELENEEND,

RBPBEGL A A THTONIZRICEF BREEEDOWUAACELICT I L—AA Y MV —EHRE
L. BRBIEICLUD %

HEETIE, ETABELEZBLTC Tonl OF v V7P I—F IR EERITOND [ N—FvILT IS
L—ZXY M —ERX|DBENMBRITEN. N—FrILERATOY—EREBHEDEZ/NAT YR
BOy—E2852 ",

KETE, DBZORMULGEEZEDEEREDNI VLI KBEDONISZITS AL L AEEH
BEEEBCKREV SRAICROY BEVWREESZNREL TS, 2021 FIZ Mercer HREE AT D
EERRICITOEAEICLSE. BRMBXEY—EXZFIALTWSBEDEIE(E 41% T, 2018 F£D 31%
% bE>7c, Y—ERREEARIE 3 ~ 6 AAREHEREDHZENZVA, 6 AU LOBHRBXEZR
(=2’ BBIRILLNILOFEDEIEE 2021 F£TIE 14% L. 2018 HED 6% N DML TS ¥,

BRBXEY-—CX0ERIE. NREOBKPLEN, YR—F2ETHHELCY —EXARBTLRE (LK
TREZN, EEE 1 AHD 750 ~T1ARILE, BIEW P,

KEAMYRIAY M= (Society for Human Resource Management : SHRM) D[ AE @ (FRY
F—FALIR)—]I213 EEBRBXESHLLT7I M BEINTWS ',

SLZ7IILEREFFLUT7AZI 22701 b theJub ICKZBN-BREIXE S, Velvetjobs.
Randstad RiseSmart, Right Management. Lee Hecht Harrison(LHH). Mercer ® 5 #¢#%H>7= s

11 2017 bk AMEYRADORKRERE ) REZFHRFAR
12 "Works University S @BURFES 20151 U VI — T —20 RRERT
13 RAIl Resources, “Virtual Outplacement Services” https://rairesources.com/outplacement/virtual-outplacement/

14 Mercer, “4 Fast facts about outplacement today” https://www.imercer.com/articleinsights/4-fast-facts-about-outplace-
ment-today

15 Randstad RiseSmart, “How Much Does Outplacement Cost?” https://www.randstadrisesmart.com/blog/how-much-does-
outplacement-cost

16 SHRM Human Resource Vendor Directory, “Outplacement” https://vendordirectory.shrm.org/category/talent-management/
outplacement

17 theJub, “THE 5 BEST OUTPLACEMENT FIRMS” https://www.thejub.com/employer-resource-blog/top-outplacement-services
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KEDAMEI XX & HR EFIOER

2)=522 ¥/ 1T/ =—

RKEDIV—-F o9 —DRHLERE

2V=3U9 -

V=SV REFBETHEDEBEDHICIFI AR TECZ &) (oxforddictionaries.com) &
ZWETREBELTTIINRL, SEIERBEDHITIMIZLTEK Z &) (dictionary.cambridge.org)
EEBIN. ZOLOIBBEAEZTIANET)—SVH—L W3,

7= Y —ICBI ARG ELLLERBNHETONCHE>TVBELIEVIBVWEDD, FFUR
V=V KFD Upwork £ 7YV =SV ZABENHR TIT>2REICKDE. TRD 52051 FI2H1F
Y (R
OEAEEE

BAZEZIEHRNGET7) -V AOEBEA T, FEDEAEICEASINT(IC, 7OV IV MR—IT

EBEFBITED,

@ L—r315—
EHEELTHEETZES. ZNEEFAICT7)—TE(EICRA) £BEZTDIADIEE WD, 2R

(£, BRERETYI T T4 RAOYA—LTBE RIEEAAGRO IOV MIEDDALLE,

@ ZAMNT—h—
EHBEBPN—YMLDAFET) —SVAOAEZEHE T H>TEEEZT DA, 12 AEL B 20

K ISEBER TRADHEEZ LoD ZNLUADKBIC Uber DEEZF % LTUNAZR DAL,

@ ERis5 E&
12D T—RNBERZNICEDEAEETDA, AL BHAHABRMOTIOY 7 bDF=®HIC

ZIR—XATRY— 7y TREOEEERIVTILY Y b LTRIK ALE,
® 7V—FVAEEA—F—

TADD S NAOREEZBTIFEDA—F—T. BOoAET) VY —FREBEF—F—LNEMTS

Ao T2EZIE V=2 ¥IR—T T4V I DY =5 = LUNREBERRIBIEA S EIF 202Dy —

VIR —T I —F—LEEWDD, KR LTERE T =V T —EEZDAGE,

1 Upwork, “Freelancing in America 2016, https://assets.freelancersunion.org/media/documents/FU_FreelancinginAmerica2016_
Survey.pdf (last access September 4, 2022)
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3

2) =5 —nEx

E

Upwork WEHHIICHKITLTWE 7 =5V RLR—MIEDE KEDT7) =50 H—DHRE(E 1K
3,000 & RJLIZET S (Freelance Forward 2021)%, 7V —Sv Y — OB HREIZELILALD22H HHN
2020 FDNYTEIVIICELTRIHDTEYE—RNTI—IADI T T/ 00 —DERICEDERAFILA
MOBEEIMTEWIIELTWS, £/, ALKR—KILDE, XKEFEOHEAKICLHOHZT VRS —TK
W2 U= —0DEIAIE 2020 Eh5 2021 FITHIFT 33.8% 75 35.0% [CERLTWD, 7U—FY
H—DEEIHRCTEVD, REREBTEDS1% (E7) =0 —WSBEAERIRLTVWEEVLS (B
+36), 7= DTSV —LWSEIZTAETRALERE. [BBREN LI TILI VRS
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HFf - Upwork, “Freelance Forward Economist report,” Dec 2021, https://www.upwork.com/research/free-
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3 Statista, “Freelance Participation in the United States as of 2020, by Generation,” https://www.statista.com/statistics/531012/
freelancers-by-age-us/#:~text=According%20t0%20a%202020%20survey,38%2C%20participated%20in%20freelance%20
work (last access July 12, 2022)
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com/statistics/531012/freelancers-by-age-us/#:~text=According%20t0%20a%202020%20survey,38%2C%20
participated%20in%20freelance%20work (last access July 12, 2022)
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KETEAYSAVTER TV )—IVY—DEATVD LD D, AV SV TRBEOHNETSH
EENZL, Upwork DES IZBMEBONRBEEZLIZOTITEELTWIAFEEZD(IMN, VUL
ATATRCT I/ AV —RBE LU TEERMATIEEELDRIR,

Oxford Internet Institute IC&BE. COEIBRAFAVSAVT—0 - FIyRTH—LIE. VF7TVRY—
VG TIINT A= LET IR =0T« FIYRTF—LICHEIN, SBICTIN =2V T Ty
NIA—LEAYSAVTV=S VT - FIYNTA—LERAIAT—0 « TS5 NI F—LITINDFES
Nd' V3ORY=Iv7 TSy RTFr—LlE. BREBDHE - BEICEWT, BRTECEBRDIZHIC
DERIAFILH AR TAVWEE CEMELRBBAMBIET-0ICEONTWS, 7ORN/ =2V T - Ty k
TA—LIE. VIRV —=IVIDESICRBEDSMEERREE T, HEDEA - HBOFTOFLEN
FEBEOMIZT—ERTH D, PO =2V T - TSV NTA—LDSB, AV ZAVTV=FV 2V
T2V IA =L TBOFEBWFOIYFVIDIA T4, EBOA—T 12— 3V fliE=ERL
TWb, XA 0T7—0 - T2y I —ALlE, V74TV NMIEOONTZBEHIZE2I-T7—H—DBEEMNIC
SBMTHIENBHN. TDRTIZIRY =T TSR I+—LD—BELTRONZZEEH D, LH
L. YA A7—0 - FSYRITA—LEVTIRY =0T - TS5y RT7+—LTlE HREBRDIEZEPLZD
BHICKEREVWDH D

4 Oxford Internet Institute, “Online Labour Index,” http://ilabour.oii.ox.ac.uk/online-labour-index/ (last access August 3, 2022)
FEME. VIIN—RT— O RARFATRKEZER D7 -5V ABE KEDT7Y—F> X Works Report 2022, https://www.works-i.com/
research/works-report/item/freelance_us.pdf (last access August 3, 2022) =588
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tistics (last access July 23, 2022), McKinsey & Company, “An On-Demand Revolution in Customer Experience Operations?”
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tomer-experience-operations (last access July 23, 2022)

8 McKinsey & Company, “A Labor Market That Works: Connecting Talent with Opportunity in the Digital Age, Appendix: Coun-
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dent Worker’,” The Hamilton Project, Discussion Paper 2015-10, December 2015, Farrell, D. and Greig, F., “Paychecks, Paydays
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and Benefit Coverage,” Office of Tax Analysis Working Paper 114, the Department of the Treasury, January 2017.
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com/news/home/20220209005466/en/ (last access July 23, 2022)

12 Fuller, J., Raman, M., Bailey, A., Vaduganathan, N., et al, “Building the on-demand workforce,” (November 2020), Published by
Harvard Business School and BCG.

13 Catalant, “August 2020 Release Notes,” September 1, 2020, https://gocatalant.com/strategy-execution/august-2020-release-
notes/ (last access July 23, 2022)

Works University 73 B IR


https://zety.com/blog/gig-economy-statistics
https://zety.com/blog/gig-economy-statistics
https://www.mckinsey.com/business-functions/operations/our-insights/an-on-demand-revolution-in-customer-experience-operations
https://www.mckinsey.com/business-functions/operations/our-insights/an-on-demand-revolution-in-customer-experience-operations
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Employment%20and%20Growth/Connecting%20talent%20with%20opportunity%20in%20the%20digital%20age/MGI_Online_talent_A_labor_market_that_works_Full_report_June_2015.pdf
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Employment%20and%20Growth/Connecting%20talent%20with%20opportunity%20in%20the%20digital%20age/MGI_Online_talent_A_labor_market_that_works_Full_report_June_2015.pdf
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Employment%20and%20Growth/Connecting%20talent%20with%20opportunity%20in%20the%20digital%20age/MGI_Online_talent_A_labor_market_that_works_Full_report_June_2015.pdf
https://www.businesswire.com/news/home/20220209005466/en/
https://www.businesswire.com/news/home/20220209005466/en/
https://gocatalant.com/strategy-execution/august-2020-release-notes/
https://gocatalant.com/strategy-execution/august-2020-release-notes/

06 7V—5>Re¥JxTa/5—

BF&k 4 TIINTS5YRIF—LDSEE

KEDAMEYXZ & HR EFIBOBRE Y XX

= e U/R—Y3V&UTH—L
(HomeAdvisor &)
o BEEE (TradeCrews &)
. o FiHE - Fiffil (Thumbtack ze)
hl
%
&
il
&
e SALARYT7 (Uberme)
« @ (Handyme)
® * 5L (Bellhopme)

F—9 5 (Toptalze)
¥igeE (Catalante)

D JRF (Upwork ze)
XF 2 PHER (Fiverr ze)

* F—9 A7 (Daivergentme)
* &5 (Rev)
o NENE
(Amazon Mechanical Turk &)

P55 & HEBOES RANHE

PR : Fuller, J., Raman, M., Bailey, A., Vaduganathan, N., et al, “Building the on-demand workforce,” (November

2020) , Published by Harvard Business School and BCG.

Works University

74



06 7V—5>>2c¥5/1T3/)=— KEDAME YRR E HR SFIBOBRE YRR

i* w8

TV=SvH— ENDDIFFTT—H—DEMELEIZ, ZLOMBAIFELELTVS, FY/ITI/ -0
TERIEHENLERREALEIELD, TENBINAZEBLFRICEOBVIENE WV, ZDT=®, Z<DF
7= A—[EPRADEHERRESICEELT WS,

FEENARBATREE S T—H—OBEERICOVWTHEMNZEENICHSTED, FRNBE LA
WY FOD—h— AV SAVT o/ AT =T TV EBL IR Y F VI SNBRICA VT IV RTY—
ERZRET 2, 77— ND—DBEAPLHNBEEZLOBRIE, BODEENHENEEDEEICRAXR
THHEVWI RO, FNEENEEEPRSZEEL VI EVWSATE, CRNAERERFBE DG
FAPKROBEABREELULTVWS, LHL. FTT7-H—DRFECHFREZBERIRO, BHOD
HAEABIHLL. HEIVWIRAEMUEDEEEITEZZLEHIEVSIATIHEHNAEBTALIEELR>TY
%o ZD1=8. BEDKEFEECHEDORMBEANF I T —H—ICHIELENTE LT, ¥/ T7—H—I2%
BEENROONDNEINERERLRATH %, HETIZEDORE LHFDEZDEL, ¥/ T7—Hh—0DF
NDEEENZ=OITALHDHEHNBRETHZEWVWSAVEVHINEEDDOH 5,

MLANILTIEFSTOA/ZT—DFTE Uber ¥ Lyft EWS /28X R Y hT— V2 HDEEF (MU, F
TRIAN=) ZRRICHEEEZHETDENENH D, I AL DT AMA=IZTMIE 2016 FIC, @
ERY NI =R OEGFF—EDOREEZHIIROIBEAZTEEITHHEREIHINEZHELTW
%P, AHROERIETZOUSN, Tz 7M. TEYNARETERIILTWLS,

—A. AV TAILZTINTIE, 2019 FITNBEEDF T T H—2REITDIRNEDOAV 7HIL=_TNER
7%2€ 55 (Assembly Bill 5. AB5 %) =03k L. FiE(F 2020 F£ 1 A 1 Bh BTSNz, ABSEIE, &
HOEOHICTH—EREZRETEIT—H—(3ESLAIMEHOBREEZE T2 HEE] THHEHRLE
2018 £ 4 BOA) 74 ZFINEEBIRICEDCHFIEZILR T H2RAET, UT (A) (B) (O D 3 B
DEEZEDE, YHT—H—DEAZEEITHINESH ZHKTT 5,

(A) 7 —H—(3ZN EHDOERR EBEZRTIOVWTRHEDRERDZZ(F3L

(B) Y7 —N—IRHDBEEBNOEB A XTI S

(O EFT—N—FRHDOLHITIT>EBEREOEE. B, BEEZRIZILUTO>TVDS

BIRICRFELI-DIEF T/ I—KF D Uber, Lyft, DoorDash, Instacart . ZTNoDHE(ET
TIUR—RATHHIETEFX T RS A/3—% ABS EDBEANRI &% Proposition 22 EWSERZRIEL.
2020 F£ 11 BIZFTONIERKZRZET Proposition22 [FEBRZH TILIRUEAS E A>T,

4 ARTAATRTIO/I—ICEIZ2EBEAEHBEE—RKEZFE LT RKEFE 67 55 345 (2017 F)
15 http://www.legis.state.wv.us/Bill_Status/bills_text.cfm?billdoc=hb4228%20intr.htm&yr=2016&sesstype=RS&i=4228 (last
access July 20, 2018)

Works University 75 B IR


http://www.legis.state.wv.us/Bill_Status/bills_text.cfm?billdoc=hb4228%20intr.htm&yr=2016&sesstype=RS&i=4228

06 7V—5>>2c¥5/1T3/)=— KEDAME YRR & HR SPIBOER L YR X

EZANN 2021 F 1 B, 7T IUR—ATHFI I 2 EHF L HEESED. Proposition22 DFEDRIED
BETHNEMNLE LRBHIPTICERA T, 2021 5F 8 B. 7 I XY B LAIZKRYIFTIE Proposition22 Y&
RIDERTZETHHMERLE % Proposition 22 DEREHEIEIINERRELTCERLTED, LFET
DYIMTHREINZDETRIERIIMNAEHI/TIDRAHZTHS s

AVTZAINZTINCEFBF T RSAN—EFTREEDORBFE. MINCEREZRIFLTND, 2022 F
6 A. ¥HFa—tvYMTIE Uber& Lyft "AHTHEETZF I RIAN—DHEHEEEZELH
BR9 5. Proposition 22 LM LEABDERERATND %, —A. 7V RUMTIE 2022 43 A 31
HICF I RSAN—DR RN T2 EFZHIRT 2RBDERAAILL TS (Washington State
Legislature, HB2076, 2021-22), EE(E. ¥V RZAN—PMBEAFEETHD ZEARIIRELD D, BH
DRIEESLERERBERETSZEDD, Uber & Lyft DIERFEENERT 2 Z DO IFEA SN
THEMEIBFEL WS, MFARFHYIMEZ2—T— M TERABRDEREREIT D EHEEDT
w3 ",

16 Law.com, “Alameda County Judge Strikes Down Proposition 22, August 20, 2021, https://www.law.com/therecord-
er/2021/08/20/alameda-county-judge-strikes-down-proposition-22/?slreturn=20220619203626 (last access July 23, 2022),
Courthousenews.com, Judge Ruling (August 20, 2021), https://www.courthousenews.com/wp-content/uploads/2021/08/cas-
tellanos-order.pdf (last access July 23, 2022)

17 Sequoia Forward Blog, “California Judge Rules that Prop 22's Independent Contractor Law for Gig Workers is Unconstitu-
tional,” September 20, 2021, https://www.sequoia.com/2021/09/california-judge-rules-that-prop-22s-independent-contrac-
tor-law-for-gig-workers-is-unconstitutional/ (last access September 4, 2022)

18 The New York Times, “The Next Battlegrounds for Gig Worker Labor Laws: Massachusetts ,” June 1, 2022, https://www.ny-
times.com/2022/06/01/business/massachusetts-gig-workers-ballot.html (last access July 23, 2022)

19 Fisher & Phillips LLP, “Washington State Rideshare Businesses Achieve Historic Compromise to Guarantee Wages in Ex-
change for Contractor Status,” April 5, 2022, https://www.fisherphillips.com/news-insights/washington-state-rideshare-busi-
nesses-achieve-historic-compromise.html (last access July 23, 2022)
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HRO (AB7DFY—22%)

Human Resource Outsourcing (HRO) &3, REDAEEREEXHE /O AD2MEH 5 W E—F
T IN—2VTTEEEDIETHD, HROY—EZRDHIE LTI, 5558 - RBEE. BAE4E
B EBEEE R - VRVBED RARTEAYR—FT1 VI H %, RIATIE. HRO Y—ERE
EENNODEBEZISVRTERIZT /ATy 74— L& RHET S, HRO U—EREEE
(F. 72V R T4 —LICEBRINIABERT 52 ECLR—MEERL. ROGRARER/N\—V
TIRDIMEREIZDOVWTDBIE E1T 5,

ReportLinker [Z&2 &, KEIZHIFS 2020 D HRO HiHHRE(EH 97 K RIL ' TH o1z, 2021 ~
26 EOREIZIFHFET 1,009 BERILOBEENRAENTED, 5556%EKEEHFFHEDHS . HRO
ZRATHERERI. REEHLBHACER. IT. RAEYUT 1, INENRETH S,

RPO (#ARKITY—EX)

FRARITY—E X% Recruitment Process Outsourcing (RPO) &W5, AMDEEN DIEFHERE.
HEFRE, IWHFEEDII2ZT—Yavh oERANET RA7OER 2K, L3 —HZEETLEED
HEETES. RPO DRARRITFERAENREDNEL (46% °) THEN, RBE - 1V F—VEDPT
LI T4 TDEELH 5,

RPO U —ERZRMITDIEEEDLL(IRAEBOA LT AMIKE. AMBNA TEIAV K,
FT7R=FTAV I RIIEI T4 TA—FUTHRELTND, RPO (FLGBID S, FIMEY —ERELT
BREISVT4v /oLy bIZa=74° S@OFEEBALTELD REMEPEERNDAS
EDEREZERZ7-HIC, DEI (ZHiE- AT - S5FE ) OMDEHC, BERT —FT7F VT4 ADY —

1 “Global Human Resource Outsourcing (HRO) Industry” https://www.prnewswire.com/news-releases/global-human-re-
source-outsourcing-hro-industry-301125370.html

2 “Human Resources Outsourcing Market — 56% Of The Growth Arising From North America” https://biz.crast.net/human-
resources-outsourcing-market-56-of-the-growth-arising-from-north-america-development-of-opportunities-with-accenture-
plc-and-adeco-group-ag/

3 “Benchmarks : RPO market share by occupational skill" https://cwstrategies.staffingindustry.com/benchmarks-rpo-mar-
ket-share-by-occupational-skill/

4 BEERAEV’ZNABZRZIRICHETDER, RIRESOXAW., FHRH), REEERELGE,

5 SUADBEDIGEE. BEKBE THELBENSKDAI 1T 1, REICEKDHZAMZEVAATELZET, RADFEEUKICEK
BWERICOBNDRERE 45,
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EXZRMITI2EEELD D,

RPO O iiimiiE

KETE FHEIOFVANILADREIL K CEADME/NLIZ®HIC, RPOFBFEL—RERELEL, LHL.
2021 FRIRK[EEENY T Iy I E>MFICIEN 7= [ KEBERHE (The Great Resignation) | IlH&R
X TRENRBEICHR S8, RPO BEDOMWIHZNILK LT, Staffing Industry Analysts (SIA)
[2&%EFEKD RPO B E (S 2020 £ (% 28 {2 5,000 FKRNILTH 7= 2021 FE(ZRIFEL 27 %18
? 36 1% 2,000 HHKRILANEBR U (BIR 42), deXiBd, HRD 49%% 505 °,

SIANRPO H—ERBEEAWNRICTOLAEICLDE, BEHN RPOZFALTIERETHEALEA
BDF13 15 A5 2,000 AT, 24EDHRIEL 587 ATH>7,

EZF 42 JERICHFS RPO OB HE (B 0 100 FHKRIL)
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HFf © Staffing Industry Analysts, “RPO Global Landscape Summary 2022”

6 Staffing Industry Analysts, “RPO Global Landscape Summary 2022"
7  Staffing Industry Analysts, “RPO Global Landscape Summary 2022"
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RPO H—ERADFIF (EFE - BiE)

RPO #FId2%EIZ. ZVWRICTIZ/OY—/81E (14%). &l /REE (12%). ZDtEIE (10%).
B eI/ ERER(10%) THD 5

BETE. ZVIBEICTE(14%) & 1T (14%). BE /=7 71V 7 (12%) EMB/ 25 (12%). E&E
(11%) TH->7= (B 43),

E3* 43 E#ER RPO B HEE (BT : %)
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HFT : Staffing Industry Analysts,“RPO Global Landscape 2022" https://cwstrategies.staffingindustry.com/
benchmarks-rpo-market-share-by-occupational-skill/
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Y—ERARE

RPO H—EREB#E(F, BRALED-_—XIEDETA—F—AAROY—E2EIBH LTS, B
ZIZE>TH—ERELIMIEL DD, RPOA (RPO #H2) 1. T—EREFTILE 7 22T TWS Y,

@ Enterprise RPO(Full Service RPO %7z Fully Outsourced RPO)
KU LEORBEBIRTHORBAZNALETT D, CDBE. RPO (FBEEFLED - —XEHT
RAZOVSL%BONKODETREL, VY —REBYKROONZEEZH-IEENHD. &
M7 RPO DB T, BEEEDRARECE>TRD S,

o RHA - LA
ERAZ7OtANoMATET/00— #EREFTHOIXRT%Z RPO IZEES, RPODY VIL—
Y—3. MG CESLBEFEEZRIRICERE ISV T/ 2 L85 &REEED,
o RIE DTS - SEPN
FEDECEZERT (K4, R&D M. d—)LEVy—1E) (CBR->TERE%Z RPO (2559, RPO
FRA7OCREBROA—F—2 v T EEDH HALEOEABZED HOGEW, N1 T Uy RE
TILEFEND ZEEH 5,
@ Short-Term Project RPO

—EHBEICBIIBDFENTOI TV MIR->T, RAEBENBETI 2, BEEF BEEF—LOEKA
CERATER BT, ABREDEEH S W IIBEMOEMLE, REDEHHED &% RPO 12K
EIDHZENH D,

3 Selective RPO (Point-of-Service RPO #7=(& Limited RPO)

RRA7O0tX0O—889%% RPO (ZfEH %, Short-Term Project RPO EMEW I, BEELBEEDLE
DETEBEDS I ZMENREET DL THD, 12 AL RPONVPBERBEZIELTIHE. BELED
AEHFIIIBEEDEER T —IANZITZAE L. FIEZEFHE LU TELELH S,

COFREREFESEDENCBEBEDEER. V—IvILATAT - VIIL—T4v I ATS (BEE
B RTL) ANDT—FANEEZTTLT WS,

@ Consulting RPO

VIIN—T 4 VT PRBTOLRAWECDWTRPO (CHE# T %, RPO (37O RAWERCFIE. V—

DXIWATAT - DI —=T AV T DEABEITDOVTT RINA T %,

9 “Types of RPO Engagements: Enterprise RPO,” Recruitment Process Outsourcing Association https://blog.rpoassociation.
org/blog/bid/313659/types-of-rpo-engagements-enterprise-rpo-part-1-of-5
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® Contingency RPO #%7-1% On-Demand RPO
BELEIHONCHT—ERRNEZ RPO LWL TEE, RENELIROAIZ DT —ER%F]
3%, I-£Z1E. BA 100 AZRAYT2BEELED. AN ELWEEDBEDH RPO DAM T—IL
ZHAT %, U—EREZRBEICRITTVWBINRATOELRZZERCIERFE LBV REDN HRT
HHULENBEWEEICHELEY—EAFETH S,
® Branded RPO %7=[& White Label RPO
DOIN—5—%NEBEFEL. BEREOREBELTHBTIIIIL—T1 V7 %ToTELD, THTIE.
RETIEBRLHADY VL= —E LTS, A IIL—5—EBETAM T—ILZEDTENTE B
BERENODZDEDOKRANICERILTOND,
@ Co-Sourcing
BERLEE., EEIEICRRS RPO AT 2, e AF REFRAEZI2H5EEEVRAMZRA
TRHHATIE B2 RPOY—ERFEEF(ITRET 5, BREELEDOKRMAEI L RPO M7 UTERA
SEEETOHE S, Co-Sourcing EIF(EN S,

BEER

RPOA [2&% &, RPO DRI ERIZ 5 BNHZ ',
O EREEFILGEREZAR)

RODNIRY Y IV BOEBICH L TERZXIND ZNHBERICERBENIENT 5 LB T 55
BtH D, COETILIZ Enterprise RPO T—MMIZEDHLN D White Label RPO TERSNSZ
EEdH B,

@ RABMETIL

RPO ZB UL THRAICESHBEREOR(FEF 77— 2HUBEBEDR) (CL->TEAZXID,

HABMETI/LIE Short-Term Project RPO TLLEHNSHY, Selective RPO IZEELT W5,
@ BEEE&E SRR AE(M

FRE2ETFIVEBHEDEZETIL. BEEEICI>TREMICU ZIL—T v I DTN, AED

5 ECR®EXIAD. Enterprise RPO & Selective RPO [ZELTW 2,
@ fR#EE ") R b B

RARGIEICTFHEBEEEBAL-EFEORICS>TRENEET D, TDH®H, BEHEHTHEADY
JIL—5 =I5 ZMANTEEBEZ ST, Short-Term Project RPO & Selective RPO [ZELT=E
TILo

10 “How Much Does RPO Cost: Models and Comparisons,” Recruitment Processing Outsourcing Association https://blog.rpoas-
sociation.org/blog/bid/348082/how-much-does-rpo-cost-models-and-comparisons
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® 7Ot RE(H
RPO MR TR/ EDEE. AT FHEECELRRICHLTERAIFEAET S, On-Demand
RPO M Consulting RPO ZFIA T 2HE(C. BB ZEICREEXIND, FIgHEDHZE L., AIN
ERERICLDEZENH D,

REOMLVEF

2020 M5 2022 FITMF T THBEREZODEDODEBEERICED. BEORBAERNKELEL
UTzo FRIRRBERBE TR, FRAAMBEBAETILNEESN, ARKBEIZENE TES RPO DEEH
K U7z RPO (ZBRZEICRT—FE Y T4 (IRME) &7V 7+ (BUEM) ZRHET 272812, RPA (AR
FAVY - TAER - F—bA=23V ) P A REDFART I/ A —HBALTWD, BN THLEAN
EATWATZ/AY—(3F vy bRy hRRERD Al T REEAROBLISEREINTWS, £ &
WBEDEHS VTV IBLVOTYFUIp, TOTSYTAvIRANLE  DFMDEALEAT NS, AH
ESFSENBUWKEIZE. A\AMAZFE - RAIT2AFINEETHS-H. RPO U—ERBEE(IBH
DHEEDIZEZHELVERICEHEZANT WS,

11 AIC&2¥Efz o WRIEFRZ BB TLET DIl
12 VIRIITZNITINIALDT—FIcEDWTILEREBBEWTITL. §—7 Y NBICEUCRALSZ BRI I TRETHLIH
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FELY—EXHEE
HRO
=HE ADP, Inc.
T YA b https://www.adp.com/
Brav 1949 &
RUBE AE., 5. PREE. HiF. BIELEEEZHMALI L2 —IVYFvESILTRIAY K~ (HCM)
V)a—vavERH#T S, BREECHEBLZHRAERT S PEOY—EXEH D, 140 hEME
TEEZER, EBBN6AA
=HE Intuit Inc.
o v https://www.intuit.com/
Biavd 1983 &
SHRE BM#BY 7 NI 7R, HRO SBERTIE, NEEMITIHSHEPHRERE. Y7 hDORXTYa2—1
VI BRBREDY I NIVITERH”T D, KE. AFY. AV FEEIABEIC20RE LD,
EBHH 154,200 A
E=as ] Paychex Inc.
7Yk https://www.paychex.com/
Eavi 1971 £
SHRE WBEEHE., HREE, WAV VYR-—T« Vv IXE. BAEEREDY—ERBLFVY T FIITF
ZRMT 5, BEBRDAETEIIR 650 AD, BRELEEDAZTHRRECASREDEREXIET 5,
PEOH—EREH D, KEE K1Y, TUY—7 CEELARHM, REBHWN 17 5000 A
=itH Ultimate Kronos Group
Y 7YA b https://www.ukg.com/
BV 2020, KFHROYV 7 hDIT7#TH o724, Ultimate Software Group & Kronos Inc.
DEFHZ L D FLE,
SRR SLYRIRIAY M BHREE, AVTIATVRIETF. ABEBRECELZYINIIT%
R 2, 150 hETEEZRM. CEEHMW 175000 A
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RPO
=HE Cielo
7Y b https://www.cielotalent.com/
BV 2005 &
Ea T WMBICHFKLZRPO 72/ OY—DFZ v k7+—L [Cielo TalentCloud] %:FMRAL THEDR
BEXET D, Al ZBRE LR 7S Y 74 —LAlF #AREFACTILI U ILICLZBEHED
RE. 7AVIYT 1V I RALEREDHEEZ LD, HIEHEEORERAPRARERDIT
Beb LUEYREEHEITAS, 113 hETEEZER. HESHH 4,000 A
Eas IBM
T 7YA b https://www.ibm.com/consulting/talent-acquisition
Biav 1911 &
SHRE IBM DAMEBY —EZXD—8E LT, RPO ZiRHT 5
2ttE Talent Solutions RPO
T 7Y b https://www.manpowergroupsolutions.com/
B 1948 4
SHHE RYIRT=TI—TI2EB RPO Y —ER, RAEBLRORITEREDY —V Y IBLUVRYT Y —
—v %, Short-Term Project RPO, AV FIY RD) JIL—5 =1L, BENEFELVWEBEHR
L& TEBRZY—ERDH 2D, FEBAOAVYILT AV IPFEBAT VT AERETS
=itR Randstad Sourceright
T 7Y b https://www.randstadsourceright.com/our-solutions/rpo/recruitment-process-outsourcing/
Biav 2001 £
Ea BERMICLDILY T FUT 4V RICET DT, ATy FOETAEE. BEF
RAY—T74V7. AFIWTFERAVIRET Y / AV —%FRALEZRPOY—ERZRET 2, £
oo 70 W EMETEEZEBALCED. RENMMETRATIRICRBOEEICAhERAGE
=XET D

R &Y TYA
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i - fiz@ Recruitment Process Outsourcing Association (RPOA)
FRiEHh 14621 Charter Walk Place, Midlothian, VA 23114, USA
T 7Y b http://www.rpoassociation.org/
Biavi 2005 F
SEH - 2EREY | TH
SHHE RPO BXECAZS LURABTEENROMBS, RPO EYRXRAEBRT 271-&. %MITIZ RPO
Y—ERELFISERT2AEREICHAT IV EF—2RHET 2, V7Y MIIE. RPO B
DER®, RPO BEEZEZFMNTFVL T —ERABRLRE TRET 21N H S
BiF - a3 HRO Today Association
FRTE#h SharedXpertise Media, LLC, 123 South Broad Street, Philadelphia, PA 19109, USA
T YA b http://www.hrotoday.com/association/
Biav 2002
SEH - 2EREN | TH

SHTE ASBOBEMNENORE. ERLTORY FT7—FV7Olss, EXZRALTELHOORKE
WY —EXPTo/ OV —#EZENE LEERE, BENPAMY —EXFEELRET 2KICS
BRI 2BEBEES Y F Y “HRO Today’'s RPO Baker's Dozen Customer Dozen Customer
Satisfaction Ratings” %#. RPO P AMEET Y/ OY—, MSPP 42 7 DO\ THRKRLTWD

EiF - e International Association of Outsourcing Professionals (IAOP)

FRTEH#s Poughkeepsie, New York, USA

T 7Y b https://www.iaop.org/

Biavd 2005

B - RECEH (HRICI2AARB

RUFE EBEFTELEBFEE. COPBFTHCEAASLIUOMEEEZNRICLIZIZI22T 1, REICE

RYRT—FVAC&BTO/AV—RTATTORE, FHEADEM, BELR— b ADT7 ot
2EWS A H B, AV I P LY REEIC2ERELTVWS

R EEEY 2 T A

13 YR—IRN-Y—EX-TAEY Y, REILRD>T BHROMESH PEBRASHOERET ST —L R, TREDAMEYRZ 03. AME
VRADEEFE, 22 R
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I PEO (#XRFEER)

PEO(Professional Employer Organizations) &3, BELEDOEEZHRAEAL. AEICETS
—BEDEBEBITEIRUTDIETH D, EICHNEEENRICY—ERZRET S, PEO (IHELDE
AEEUTREBDHRESZI, REHBIN. FERBRPENELREZBLTZ, REERXANEERS
TB-HDW-2 74—L% PEO DI EES THITIND, —H. BREEIBISEOEEEEELTHR
EEDHLDEB=EET D,

PEN PEO DY —EX%ZFBI2RIC. REBZRELLDLIZPEO NN ZDREBZRABIZFME
ZRECIEN D, ZLDOMA PEO Y—ERBEEICFFAIH D VI ETK RIAEEEHIT TS (102, A
EYXZADOBEEERERE SR,

PEOC mFE#EM A NAPEO (Na-

tional Association of Profes-
K& 44 PEO HiRHLTWBRASEY—E R (2015 £§) sional Employer Organizations)
msLTos (:J:%)\‘r‘:\ —PEO ﬁjifriﬂ,itb’ﬂ\ék%

T—ERICIE TMEHMDOARS
RERADOHRAT A X 929 21 2(99%) | RE S HIE(97%) |
BRERIE o7 [EEOC (BERK2H%EEE2
RRERRERCRS % P FMLA (BIRA #IRE%) B2
EEOC ¥ FMLA % E D ABEER AT IR T 218 96 DAEE ST S B
ASBBEDRIREICK I 2EEHEH 96 (96%) | [ B8 5B M= VERR (95%) |
WAL (PR 95 REN DB Elo FUNREIZES
BRATEE 88 TIAZAMBWEBESLURE
ABEROREEEE 85 BETAY A VHHE] (E. 65% D
ERENFHE1ERL 78 PEO W#EtLTW B, EBHEEI(C
RxEREE 65 MO B[EFIRERHESEHR
EBERLOREEATAY 51 VIHE 65 AIDFLEK (42%) | LREEBD [E M
BT s 65 BREG7%) ] ZT5FFEFE (F
B - A 64 DT —ERTHERTALN (RFR
BERE 57 44),
HFIRGIE S L FRAOTR 42

HFT : “The State of the PEO Industry 2016: Markets, Value, and Trends”
https://www.napeo.org/docs/default-source/white-papers/2016-napeo-
white-paper-4.pdf?sfvrsn=321e34d4_2
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| PEO 2R OHER |

NAPEO [C&B &, PEO BEZTIRME 2020 FREFRTREC 487 #H 0. 5 397 AAZHFERE
ALTW=? ZDO550 43% %, RAF D5 A HABEMAL TS, PEO 2F AT 3H/NEE(E 17 A
3,000 #HH. ZDOH SR E (BAELEDOHRSEEFHENZETHEFILE) (3 2,160 BERILTH>7, 2008
FEHD PEO IFRRZRIT. NV TIvIoNH>7- 2020 FICHWTE, HAEAEHRICHS PEO DR
K(IFIFL DT D 0.4% DK 397 FATH>7- (B 45),

Ex 45 HRAEREBNDZEIL (2008 ~2020 F) (#7E) (BAL: A)
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HFT - “The PEO Industry Footprint 2021”7 https://www.napeo.org/docs/default-source/white-pa-
pers/2021-peo-industry-footprint.pdf?sfvrsn=6dde35d4._6

1 2018 LI NAPEO 13 PEC 0¥ X A= EE Uicicth. XKEESBAEBOHEE (2019 F13 2,788 1) &IFR45, NAPEO (E, PEO &LT
MICEFRLUTVWBEEEDSS, RBRICPEO U—ERZRHEL VB ENER TELEEEDOHAEHITNS,

2 “The PEO Industry Footprint 2021 NAPEO, May 2021. https://www.napeo.org/docs/default-source/white-papers/2021-peo-in-
dustry-footprint.pdf?sfvrsn=6dde35d4_6
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& [EF-BZ2 - BT —ERQ22%) I REE< TEIE(13%)] £TEF(12%) 1D 3 DOEETH
BOXEMI<EEDD, £z, BRELEOEHNZ WL, 70OV (#E 4 5 3,600 ). TFH R (A 2
752,800%) £AVTAHIL=ZF (B 17 9,400 %) D 3 MT. AODZWINAEIEA>T WS,

PEO ZFIAIH2RADAY Y M, BENMANEHEEBZNBELI D EICE>T ATELDEED
EECE, A/ R—23VICERTERIETH D, o, BENMRBROLEAEETOTSLIZINAYTS
BRI3. HAEATI2REBOL2AHNE EITHDT-0. PEO N EDEROBEREELFFHMATSZIET,
EEWHFESPRRER. KEERGEZEIXNTRETEL L1425,

FNBENKEBEICTEHT 2 EAEELZRHEINE. BELAMORACEERDR LA BHERFTES,
NAPEO IZ&2 &, PEO %#FIAT 2%, FIALBRWRZEICH N THBENEL, BERHERPRRE,
REEBRBBENBWV (2. AU TIVIICKDBRENTEEZR(T7- 2020 FHEHNH 2021 F 7 BICH
(7T BRERELZITHVRELDENBEEICRNT-, FINBELEDBEEERN 2.6%1E>7=DIZK L,
BERCEDRER(Z11% &, 58%EN 7= £1=. 2021 F 7 BIZNAV T I /RIDEEICR>T W=
INBEZRED 39.7%THo1h, BERETIZ 721% M UBIERCHILETL D EFEBETH 1= %

B OXEEZZ(TZEICEH. PEO ZFAT2REDIFSNENTH 7z KEHBBFIZ/N\V Ty oH
[CHR/NBEICEIFTBEREBE LT #a54R#E 707 5 L (Paycheck Protection Program. PPP) | & [
¥ 5 E AR (Employee Retention Tax Credit, ERTQ) | #7272\ XA S LADEHE
(M TREEEL, PEO [CHBEERFTLI-ED 81.2%41" PPP DR FEZZRIN/-DICH LT —
AN ENRBRINTEIE(368.8% TH 7= ERTCICBALTSATA TDIEN DD o118,
— MR N ECH T DRAE (49.0%) FEECECSITHRME (60.8%) LN EEN 2,

3 “PEO Clients: An Analysis”, NAPEO, September 2022. https://www.napeo.org/docs/default-source/white-papers/analysisof-
peo_whitepaper-fin.pdf?sfvrsn=eff132d4_4

4 “PEO Clients in the COVID-19 Pandemic: Follow-Up Analysis” NAPEO, September 2021. https://www.napeo.org/docs/de-
fault-source/white-papers/september-2021-peo-clients-in-pandemic-white-paper.pdf?sfvrsn=9f2c36d4_10
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ZEE, BELER 0 AN L. EEREEESRIT 200 HFAL L, 2021 FOUZEIF S0 @ FIL

b=y

ADP TotalSource
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National Association of Professional Employer Organizations (NAPEO)
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FHRBEEERFNOBRRT —IR—IADRHE, AV T 7LV ZAPT—0 23y THREDIRNY hEE
ML TW%, £z, PEOEEEL L TORERERELITS,
2E(F. PEOFHESHEICL S, &=IE3,000 FL
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GEO [, #FiITBENEL T2 ECLEBLENAMEZTFTRATZ-OOY—ERT, 2BEOEEN
H3., 1 2BIF. BREREICRDL>TERMBOAMDKA - EBZHEITES [Global Employment Out-
sourcing (ZFO—/VLAMERRT) ] TH5. £5 1215 DEIRESEOERENDESH AMBICT S
- DEES [Global Employment Organization (Y A—/NILAMERSH) | TH %,

| Global Employment Outsourcing (' A—/VLA#ER1T) |

Global Employment Outsourcing [37°'8—/3)L PEO LE£IFFREND, B#MEANZ BTz WRE(CR
Ho>T ERLOEBATEVTRIAMORA., BHEAEE, MBEL. AV TSA TV RAETFREZT
5 % KEND PEO L3RR, BELELOHAEATIIAL, GEO DA ERELYD, BELE(L
AMICHUT, HADEBEECEBEE,. BMBEOREREZIT, BECETZHENIEENTL,
GEO A BRMDERBCA > TFHEERITT 2, GEO (T 5V b7+ —LARET 27280, BEHISHERE
ETUE—rT7—h—%FERL. DBEOF—LZEBETHEICHLRID,

GEO (F. BEICEEBKRICHEUEHEDBEC. RHEADRIZELITWV. FHRETDELLDE
AOEQRZPREEANDERLEERITTS s —MHL GEO DY —EXRNRIZRIEK 46 DEEN,

8 “Hiring Contractors vs. GEO / PEO / EOR Employees” https://www.goliquid.io/post/contractors-geo-peo-eor
9 “Whatis a Global Employment Organization (GEO)?” https://nhglobalpartners.com/global-employment-organization-geo/
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HFT - “What is a Global Employment Organization (GEO) ?” https://nhglobalpartners.com/global-employment-organization-geo/
ZbelcV I — T =0 RRRAHMERK

REN GEO ZHAATIXU Y ME BATAMERBELHRTELIRTH D, HIC. BAEFBOIEAIC
BEQEEBCHEAEBAL(E. VNS5 —DFERZENICROBVWENZ W =0, BEH GEO
[CEREZFETZLT BMAAER I TS ITENCEEEMMBT LN TES, £, PEOH'ED
BHOARY ST —PY PS5 — REEEREDRY NT—0EFRALT, HilABEMA%EIETES Y,

BHAM A 5 AL ED B#tsTDFED EIFEA 100 X RILEBZBERICIE, BN EESHD GEO
HRIUILTC ERAMORBEEEENE LT N ERLW Y,

10 “A GEC VS a Global PEO” Global Expansion https://www.globalexpansion.com/hubfs/Thought%20Leadership%20PDF/A%20
GEC%20VS%20a%20Global%20PE0%20%7C%20Thought%20Leadership.pdf

11 “Hiring Contractors vs. GEO / PEO / EOR Employees” https://www.goliquid.io/post/contractors-geo-peo-eor
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1 SHRM, “HR Technology Spending Is Up. What Are Employers Buying?” https://www.shrm.org/ResourcesAndTools/hr-topics/
technology/Pages/HR-Technology-Spending-Is-Up-What-Are-Employers-Buying.aspx

2 YU —hT—0 AL EEOBRIH<KE D HR 77/ O3 —H%5 (5i#R) 1 https://www.works-i.com/column/ttl2021/detail007.
html
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HFT © Talent Tech Labs "Talent Acquisition Technology Ecosystem 10 (November 2021) " % 4 & ICERK
https://www.works-i.com/research/others/item/hrtech2021v10map.pdf
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P : Job Board Doctor “2022-23 Global Recruiting Site Trends Survey” (September-October 2022)
http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

3 SAIM, “TOP 50 JOB POSTING SITES TO FIND AND RECRUIT NEW TALENT” https://www.sirajalilm.com/en/top-50-job-post-
ing-sites-to-find-and-recruit-new-talent/
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HiFT - Job Board Doctor “2022-23 Global Recruiting Site Trends Survey” (September-October 2022)
http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

Works University 99 B IR


http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

09 HRF72 /0> — KEDAME YRR E HR FFIBOBRE YRR

ZYFROYITR—RIRFEL TV B EBPBEOLRNTEN >7=0(F. [T7/0Y—% IT] EFH:
B TOZHIWY—ER EER] TH>7= (BF 51) .

ER51 ZvFBOYaTR—-FHAFELTVREECRE EREE) (B84 : %)

Fo/09—%IT

S - RIS - FTZALY—ER

ER

i« TVI—FTA IR - 18F

FEEF

BB

54

BE - RZE - ME - HE

s

TRIIRER

EXPEE

UNGEES

BT UI TR

(ys¢

NG

iz

we

TEE - LI - U—R

NS

HHR - B8 - oY RUO=F VT

ZOMY—ER

Bl - 8 - MY —ER

BHEYR—b - EXERYOE
H7 | | | | |

0 5 10 15 20 25

HiFT - Job Board Doctor “2022-23 Global Recruiting Site Trends Survey” (September-October 2022)
http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

| ERBEDY—ER |

a7 R-RE REBECEERITICESESHRAEELCY —ERZRHEELTVN D,

KBERITIC(E BEECPTO71-IILOEF. RABRORRERT. BE. FERKICEILHE
RANZBHTZV3T 75— bEVSTEEEZERTRHLTVWD, WN\—LY—PEESOER - FElE
VWO TtBRY—EREH D, RABRDRE(S, 2R BE. AFIBEDF—T—REMHEANT 2,

Works University 100 B IR


http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

09 HRF72 /0> — KEDAME YRR E HR FFIBOBRE YRR

BHEA. ERFE BENODEE. 5L LE TRNVAHN TED, RBIEECF v ) 7RRICKEILD
EELHEL<BIEHLINS,

PREMFOY—ERIZ RABBROBEEBEET —IR—ARRICKBIIND, ZDI(ED. BER—
SOBEPLEDORABRY A MOFHEREDRAT SV ROBE, V- vILATA TR EICARAINT
WORRBEDBRENET DYV IGBEDBECLEREL VS ETHAECEYRELRE ST
W5,

Job Board Doctor ®FFEICLD &, VaTR—RIREITIEESLCRBERFEEPY —EXT
ZWEDIETA—ILICEKDY 3T TS~ (8 78%) | THRESRAIBER (10 50%) | T/\F—I58 (1 42%) | %
ETH>1=-(®%52) .

BER 52 Va7 R—-FARESIVKBERFICREITIHELCY —ERX (EREZE) &1 %)

X—=)VICKBDYITT7S—h

1 RABR

NF—ILE

BILTICKBERD STILNWETHIN Uz e IX—R
BEE FFvay)

29w T4VT, VIW—F 1T, BREOY—YVITH—ER
BREEBICLDRIU—ZV TP TAIIVVT
fitt Y o EADRALSDENE
RABEHCRNEEN R E2RI L R— b
FrUTAIVEBYITPTZ RNAR

7V v I REBOBEHR

REZRERORERFR
UII—9—PrEDF 1 LT YU
TOTSI7 1 v IRANLE

KREBETOT 4 — VDT (B, V=Y vILXT A7 UV, EENGEEDETH)
BEH SKEEND SMS E(E

SMS [£&KBY3T7S5—h

FTAN=IF 4=V

BEmEE

REEDU T 73
UJ7ULYRF Ty IPETHEE

RARETF—I BRIl LR— b~

REED7 EAXY MPT A~ | | |

0 20 40 60 80

HAT - Job Board Doctor “2022-23 Global Recruiting Site Trends Survey” (September-October 2022)
http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

Works University 101 B IR


http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

09 HRF72 /0> — KEDAME YR & HR EPBOBRE Y% 2R

VATR—RO—MBEIRRAETILIE. RKALEOBEREL, BEREODBEEEZRETEST—
IR—ZOFAREEFRINHREL TN S,

RALEDOREHERE, —EHERALEZEBEITZETRENRET S [BHFERT (duration-
based) | . KEEENKALEZE V) VI TR EICHENRET L0y oBEEE (pay-per-click) ] . X
BENCETDERENRET D EEESE (pay-per-application) | . AN KLY 2 RSN FEE
35 FAEL8 (pay-per-hire) | R ENH %,

Job Board Doctor DFAEICLS L. BE T FHDREEZH >F-NRRIFTBHERESEOKRALETDE
(K 44%) | BEBRSEONYT—IVBRECY TRV 73y (89%) 110y 7 BEBORALS
DEBE (1 7%) | TH-o1= (BF 53) -

E*E 53 BE1FHRORLZWINER (847 : %)

BEHFREEIDRALEDBH
BEFESEONY T —IBRPY TRV Y3y
Uy IREBDRANLSDIEE
RBEDRAIV—ZVTDPY—YVTH—ER

JUy IBERONy I —IBRBPYITRIVTY 3y
BHEFESOY3aIJA0OvY ~

SR EE

JUyIFRBOYaTA0OY b

KREEANDFEE (HITRIUTY 3y, BEEY—ERBLE)
BEEPTOT 1 —ILTF—IR—2DWER

YA bDOLEEHE (NF—LERE)

| | | | J
0 10 20 30 40 50

HiFT - Job Board Doctor “2022-23 Global Recruiting Site Trends Survey” (September-October 2022)
http://www.jobboarddoctor.com//wp-content/RsrchD/2022-23_Recruiting_Trends_Survey.pdf

BERSEORALEDBEIE (L. K¥H 30 HE2(Z 60 HTH S, BHEBEEITAMIL>TER
%h% 30 BT 1 #4012 300 RILRIHREB>TWD s BEARMICIE, BEAKRANBTE YA M ETED
ANERLUTRALEZERART 5720, BAO—MRNLIITR—REDHERETH S,

4  Glassdoor, “How Much It Costs To Post A Job Online” https://www.glassdoor.com/employers/blog/how-much-it-costs-to-
post-a-job-online/
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| EERYITR—F |

KEDYITR—RIE, LBEHKTH D, TiLIC. BEREZVFROTERY ITR—REBNT %,

(BaE)

Monster (3. BEBEDKFIITHR—RT K 14 AETEBALTWS, 2016 £I2, KFAM T —E
2% M Randstad (CEREN Tz,

TEIELBECHIBORALEZERLTED BEPRTEZ LV ST-F—7— X, g, BEA.
ERFELETRDAHMRENTED, BEEZEHRTDE. NECERICOVWTOBERT1—R/\y 7
ZEPATRMT S, EFIRVMELDAFILCF U TOBEICBILEZBEECH/N—-LY—%2ERT2E
KOBEER T —EREHD RETSVIEIR=V I [T IR ITTLIT]I D3I BELNHZ (BE
(%149 RJL, 197 RIL, 349 RIL) o« 7L EZT7 75 VICIE. LinkedIn 7O 71— ILDHREIY—EREEF
N%, ZDIEH\ BEPHIE, BESTFORKZETHRSESZANDIEEZHZ S,

2AN¥— k74 VEITKAREK T 7 [Monster Job Search]| Y —EX£ 8 %,

PERITIZIE. RALEDBHEBEET —IN—2ADBRRY—EREZ Y MCREHELTWS, H&T75
VNEIRG—=5—=][REZVT—=RI[FLEITLID3BEOY TR0V T avEITHD (BBEREF 279 R
JL. 399 RIL, 649 RIL) s REARDEWVWRY VS —RFSV(E, 30 HETRKALSZ 3£ TEREHL.
[BEE% 150 QX TREBTZ%,

RALEDBEAESEERBL] T 2,000 BEU LOYITT(RIVT23vDTyFL— %
SEFTZE %, Monster (£, # 500 DA #KX>, Asian MBA. BlackCEOs.com. Military.com &\WL\o7=,
TIVARCT I TRTAVAN TR ESKRBAMAITOAZI 2 =T T ~EREELTH D, Monster
[CBHLZASEINOOREY M MNIERAMKICBHINS °, ¥, EEER L TRALSDBEBELR®
IGHEE B =R TE 5,

BREET—9R—ZADBRFEY —ERTIE, EENBECLERIFIL. BEMBREOREEANTDH L.
BEREIYYT1YIRR (BERRE) il TSixSense] HFIE) 2 F->T Yy FYIEALOEWVIE
[CEREEZRTT 5. REMERI. ZE. #EOKSE. F9HHREH. HRP5SBLOAIETRNIA
BB, AR ETKHEICEEERL, HEICBREIDRANVINMELH 5. BEEHZ G-I REBE
NEFITDE, DEICA—ILTEANT S,

5 Monster, “Monster Pricing Plans” https://hiring.monster.com/pricing/

6 FIAEMNMAZRO TRRET >IN EVWSEKREIVE2—IDIEULERL, ZNICAIUCRRBER 219 2 & WS BER (AT - Weblio'z
NYT1vI8HR).

Works University 103 B IR


https://hiring.monster.com/pricing/

09 HRF72 /0> — KEDAME YRR E HR FFIBOBRE YRR

ZipRecruiter

ZipRecruiter (3, (REERANBREY YV FVITEIV—T YR TILAZATH D, KEEE T BEECZFIL.
B REOBBEREEZANLTTIOT—ILZERL. BEEZERT %, KAZRET BT, BER
EDF—T7—ReigaEANL, BBEFE(VE—RT—0, F70HE N1 TUYR) (| ERFRE. &1
%, MEETRDAL, Al BEO/N\—=VFIL) 2)L—5— [Phill #’. RKBEDRKARRESAEEZL. &
TITODRAZERTYT %o RBED, BRESNLRKAZIRW BV THETSHIET AlOBEZSD
2N TED, ZDEN. BEHNICEEELMBEL-EETOBMP. BEELO>TVWDRAFILTHETRER
(EDDBEDRELLEEZ(TOND,

EERAF. RABRZERTERREBTES, BHLILKAIL, 7270y 7T100 LEDENDKA
BARNIE—FBHTES, KBEOIFILCRELRAOBEEELZ L (L, KBEERADTYFY
7' E &\ (Great Match, Good Match, Fair Match, Not a Match) % /R 9 # 88 %°, ZipRecruiter h*
RRLCESEDOSVWKEBEDLRIN G, BENMEMEZRSF. 7YV I TINEEZRYT ANV MERE
[Invite to Applyl £BZ%. RAD—FEEVCEEET —IN—ADRR, BE LKA KBEDEE
NYFUTBREDY—EREEDEIY TRV TV BTSVEH %,

(ZyF8)

Dice (3. RSPV I ZFBICKALIZY 37 R—R T XKE. ZE. RMY RNLF-TERALTL
%, $1510 AADKEENZFLTWNS 7, 2022 F 12 BIRET7 A 1,768 kDT 7/ O —BEDKA
BHRzBHELTWND,

RALEDBEAEIEERB T BEHAE (30 BAE) (3. 1 #4720 395 KL behm->TWD 5

REEE (S BECZE. AF)L £BOFLERGLEZTATA—ILICADL. BEEZEHRT D, RIC.
HE, #ig, 28 BRIOER(EE. AMIKE - BNR4) ERFECUE-—FY—28EW T
KETRANERET 2,

Dice 3. 2013 FIZH 200 DY =Y vILATA7RAZI 2 T4 U1 o, BEEELITTIEHOH LA
BHRCEEE DR EEBAL AMDOIBERE SIEMNIZINE T S [Open Web] H—E %R LTz, REEH
(FYITR—RICBFRLCBEELD B, LinkedIn R EY =2 wILATATDTAT71—IL 2 LDIAEICE
I 2-HTH 5,

2017 FIZ1%. Open Web & BEDBEERFREEEZ S L7z [TalentSearch] —E X% FitA,

2021 FICIE, FAN—2 T RAZRET 2L T REESENIORA. BRBER. FERZFARLE,
BEHO/N\ATRCOGHBEREBERICBRI L TR T SHEE [Unbiased Sourcing] Z&MMU7T=,

7 Dice, “Hiring with Dice” https://www.dice.com/hiring
8 Dice, “Web Store” https://www.dice.com/hiring/webstore
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ZDI(ENZ(E, Dice DEEF—LHBEEDZ—XICEDE T, YITR-—FRY =2 v)LXT1T72E
200 BEU LDV Y —ZAD D ANMERIEL. BEEIC K2 —REEZMRI1TT S [Sourcing Services] 17>
TW3,

Handshake

Handshake (Z. $IZER(TOKAKRB YA TH B, 4 FHKRFE, AZ2=T1hLyI, T—hrFv
VA RA/IVTAXEREZEE 1,400 OHEKEITED PEPHEFEEN 2,100 FALEBHFLTWS,
P&G. TikTok. Nike. EY., Target. eBay %&£ ® Fortune 500 R CIEEFF BB L 65 AU LDRE
PHBANFALTWS,

KEEE. 77U TAT71—ILEER L. RAICKET S, REMANT A MMIEFINLZEDTO
74— 2R BREESIREICA 77— X2 HEELH D,

TEBFORESTSVEIATETTAID 2 BENH D, RALEDEH. BER—JDEBE. ZRE
PEHDEH. GPABREICLDBREET —IN—ADRE. ZENDRACARY MEROD—FEELE%
I52EenTES,

REFEDF v UT T T7RHEHEARY MDEM, BHOF Y IT 727 —TF vy I &B5
AL BEORECEEZTIZEETES, 2021 FIZ(E, 5,000 DAY SA VANV I ERYVA MET
FfEINT,

Ladders (&, EICEWR 10 HERILUL EORANBBREZBEHITZ2II/EI T4 TEITDOIITHR—RTH 5,
KEEHFTFDEE 2 7 5,000 HBHAFELTNS Y,

KREE L. BHEEICRZELERENDRABRERETES, £7-. Ladders B'GHE T+ —LDAH
PEEEORHACDINEFHZERITISApplydMe] 2FIFETES, 7TODSA9—C LB ERDE
FEEREPUSA MF—EREH 5,

RALEDBEHLEIE. 1 HAT599 RILTH S, BEET —IN—ADRRT—EADRET SV I(E
3EEHN. BEE. SORETHETESSA MNPV ER] 7S5VOBEREE 299 RILTH S ',

9 ModernRecruiters.com, “20 Best Job Board Websites For Any Size Employers” https://modernrecruiters.com/best-job-board-
websites/

10 Ladders, “Pricing” https://recruit.theladders.com/pricing
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Flexjobs (. YE—rT—=2U»TLFITILT—IFFDKAY A hTH D, 2022 F 12 ARE, %
5,647 DR A% 2 75 4,874 HBH LT3, KIEFBERREICAS L. BAOTO71—ILAREIC
BEMNICKRREIND, SEFHORADOHECLERDORAFILT AN EFBTENDT 2, BRE(F 24.95
FILTHD

REMETICE. RALEDBEHREBEST —IN—ADREK (BFIR) . BER—IJDOBEHLEDOT—E
Rty NTRHELTED, BENE(E 399 RILTH D 2,

FlexJobs (3OAY TV VLT D=8, 2021 FI(ZF+ )71 h®D Job-Hunt Z&UXL 7=, Job-Hunt (&,
BEEZDEETAPEEE., LinkedIn OSERE. A=V FHILT ST 1. SEO K., 85 BHE
FrUT7 I—FREMRICLIMBERICETIIEIEAT RS AEEPEFELE R 1,000 U LB
#HLTW3,

2aJd7I V5 —%2— (jobaggregator)

V37T —=5— (T 77U =5 ) 3. RABRICKELZRREIV Y Y THD, V3T R—
RPBEOFEABHRR—IRE, AVI—RYMEIZARAINTWSHLHD 2T B [7O0—-5—] &
FENDARY MURRTIY I VA BENICKABRZNEL. 1201 MIENT D, KBEFE(E, K
ANBEBREFEHT, METES,

TONT =5 —3EENBHORBEBRR—TICEBHLURABRZEBHINETS 270, BEIEERN
[CERTRAZBEH TED, FLBREELZTOLENLV, REBERIFICIE. RABROBRELRE.
IS5, BEEDERE V- —ERZ BRI TIRELTW S,

REWRTS ) —%—I3. Indeed. SimplyHired. GetWork % & Tdh 5,

Indeed (3. R 62 DEEHIFTRERAL WS, BEIZ—J7EI Y —8IIHN 3 /AT, 2.25 BHDE
BEENEFINTNS Y,

KEE L, BECSHEREDF—T—RetiFEz AN L, RABRZRET 2, G558, g, VE—
NO—20 BRFERE(TILYA L, IN—r91L B, B, A1V5—V2 ) BBEESINDRERLA

11 FlexJobs, “Pricing” https://www.flexjobs.com/Pricing.aspx
12 FlexJobs, “FlexJobs Pricing for Employers” https://www.flexjobs.com/employer-pricing
13 > 7 «1—Rlindeed ICDWT https://jp.indeed.com/about?hl=ja
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JL(ZVR)— TRIL, ¥Z7)  ZETRNDIAL, [Encouraged to Apply #EE T, IEXFEE X, ILRE
FREIBEOT SV VBENH D KBEDISEZED T HRKAZRDAD S,

ZDIED. RULBFE-RBBEICLSEE5EEP. BHEPHA. BAIBERECOVWTOREBICKLSE
EZOOAIBRLEMLTVS,

RALEDOBEGEIZ, EROI/O-) VI BEERERR. B4 T2 3VORRYT—KAD 3 BEH
Hd, 7O—)VJE BHYAMNIRABRR—YOH XL OV I L. RAZBEBNICEET
%, BEEERBIE. MABRR—IDNGWEREN 600 BEEBDOT Y TIL2SE(ILKRRET %, BB, B
Ba. ERAFRE. RDERERCIFIL G558, VE—NI—VDBFELEEANTREITT RABRE
BHETE 2,

AR —KAF, BREBHOKRKAID YA MO LEAIICRRIN, RRPBERV. RABHRILDRT
BTy IRGEE MM <HER TES[Performance Report] HFIATE %, £7=. Glassdoor [ZH
EEBE SN/, KBENDBHIEZ 2,

2022 FE N BREDARYY—KRAOREERIEIV Y IVRELETHDH 2023 FNHKED
Indeed FEEREEDOREHERIIBITT 5, CORBSERICIE TIEEHIZE L TXILS (pay-per-
application) | &[5 BA% (CX 305 (pay-per-started-application) IO 2 BEORE TSV HH 0. [IH
SRBRICZISIBE TSV TR RABRICEHINTVWBIRET 2R Vv EKRBEN V)Y LT
BEFREEFBETDE. BEINDIVRTLERSTVS 1,

Fr . BREET —IR—ADBREBET—EREH D, BEI BECIAFILEWSTF—T—Reigiz A
Hl. BIRFE. RBER. S1td. ERAFE TRULTFTEAAYV M TFANOBEELE TRNDAL, BE
EORRITERIZD, BHRE(CEREZEDIRICIIRENFEET D, BERE(E 120 ~ 300 FILTH D °,

Indeed (3. EZEEBZWRLTIEROEAZEY—ILIndeed Hiring Platform] Z# LTV 5,
Web HE#. BEIEE T, BaIREEERELZHA. Indeed L TEEEE TE S, Indeed A KEEA
DIRAYRAy E—IPHEHEICRIDERDXE, AERODY VT—MIEPESERRELBE TT
Do HEFERTRIT. AEOFHUABOCEBARGEZFEOMRAELR— M2 REITEET S,

14 Staffing Industry Analysts, “WORLD - INDEED SWITCHING TO COST-PER-APPLICATION MODEL" https://www?2.staffingindus-
try.com/eng_member/Editorial/Daily-News/World-Indeed-switching-to-cost-per-application-model-63463

15 Indeed, “Resume Search pricing and billing” https://indeed.force.com/employerSupportl/s/article/3600157700727lan-
guage=en_US
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VEZ DS & Py

LinkedIn

LinkedIn (&, 1£5 200 AEX LT 8 & 7,500 AABDEAL. 5800 H#DEEAZFFKLTLWDIHER
BARBOEIRRARY = vILATAT THD ' KETIE, 1/ 9,400 FANEEHEL T,

RABHRORRI, BELLEDOF—T7—REMIBEANL, L4, 5. BT BE. BBEL~IL(«
VE=V IVRY=LRIL RIYTLANIL, YZTLANIL, IRIv—LANIL) | BiEBEHEE (F 71 83,
INT )y RUE—R) TRNAL, 2022 F£12 BRE. XKEDKAD 637 AHFBHEINTWS,

BARITOBRREIIVE TFv VT TEVRRITE—ILRFEF =5 =TV IIL—5— -S4 D
ATEENH D, KEERITOF+ U7 IS (B%E 29.99 RIL) (F. NnMail| BEE T, FHAEYEICAyE—
V%1 HASHETHEETES, £7=. [Open Profile] TOHBHBDDHBNWEFZENOAYE—IEZET
=%, =n(Z[LinkedIn Learning] ZFIFAL. 15 6,000 Ll LD A > 5+ > EE A —X D FIFAFTHE T
REBEIHFLULWRFILZBEBTLHENTES,

[ 23L& (Skill Assessments) | (3. Google 7FUT 42X, ZAY ~I Y REH, Python (705>
SVUER) RESEFIERTRAMNEERTRIT T AFILLNILEEE TES, 15 BORRADOERM(CE
ZELUTEAM30% (CADE, RAFILNYIZERFL, 7O74—I)LIZEBINTES,

PENKALEZBEITZ2HEE. BEHOEERBEAEROTOE—23aVRAD 2 EENH S, 70
E—2avRAG RAOBRRBERDOLEICRTRINZD, FEZH-TEBEICKRAZENSILEET
HHEELFATERZNT 2, REERIZT VY I/RERT, 7y 7B MIEEH4ZE TSN, 1 HEUZHDF
BARECTED, THNFEAFICELERRS TEEIZIBESNIC—RKELEINS,

TERITOY—ERXTIE, BHOBEET —IR—ADRRELERER—JOBHD(INZ. BRTERA
EBOMEL LIFHRABE IR TAlLinkedIn Recruiter] Z2#t LT %, LinkedIn Recruiter Tl
FNBEREREDRRC, DBRHBDDBEWMEFHEAD InMail DEE, BEETED,

2021 |27V =S —EY—ERDKBEEZY Y F 7§ 5868 Services Marketplace] Z AR L
126 200 EABD 7 ) =SV —HDERLTWD, 7V—VH [, U—EXAR. BEDBEENODEF
fPLE2—ZRBLIT—EAR—VZHERTED, T—ERODAFIE, VI VI TR 13—FV7
JAVINVYI Y SFATAVI AVTITTHA Y FEEERESIRITNS T,

16 LinkedIn, “About Us: Statistics” https://news.linkedin.com/about-us#Statistics
17 LinkedIn, “LinkedIn Service Marketplaces” https://www.linkedin.com/services
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Jobcase [, 7IL—HF—BITOEIXRARY =T vILAT 17 T [FERFEZEMIT LinkedIn] &€ (L
NTW5, ZHEKIT 13,000 FA%BZS ",

LI EEEE. v 7EHRF. [EHRTEREORAZBHLTED KBENKAZRET .
BECEEESZANL [UE—NT—J0 BEDFHETRDAL,

KREBEFEMZRTBL. BBROTRNNAREZE52 2, K4, HE, ZRE. RELELLETERELZR
RIDEELH D, Google 7AHV Y hERABASE, B2 D Gmail DEHZF A MIEHS>TWSBIZDRIE
HRTEETED, BRECSH. #HBAIAEDIIL—TELHHD. BREBCAMBRERLAEETSIZL
NTES,

U2 774 REEYA helE, BRARDFTE. EE. 1NV M RAEWSTZWh 2 [=1TEE ] %285
TRHITDERT A b TH %,

&bHEAAL Craigslist (3. 2022 F£ 12 AIRET 70 AR TER L. 700 AR LO#EHAI~— ZF%
LTW3, 14 HEZEICHGL. #9 8,000 AN 52774 RIEEEBHEL LS Y,

KEEE L, IR CHELY RS, ERFECIVE—N7—20 [ERHD] [SHOETRR] EWo7=&ET
BNIAG, BEZDEHFIEREEH D,

BEE HIFHCHEBEZEEL. RARBZEEANT S, KETORALED 1 HEOBHEHEEE. 10
~75 RILEHHICES>TELRD, KEMUATIE, hF T TO—PORAERWTERTHZ ¥, by TEE
DIEEE (Resumes) | Z Vv o d5E, BEEZENTHEICRETE S,

BEOYIATR—REFELD KBERTOBERACF U T 7 RNAREVWSOY TV YIFBEL
TWAW, FERICERGODICENMDDHT, KEE (BRI TRAZRRELZD, REJEIRNTAMZ
BRETERLNT 2720, [LKHBAINTWS, ARY A MABEIE 2 8 5,060 ATHS 7,

18 PR Newswire, “Jobcase survey finds 70% of U.S. skilled and hourly workers would consider joining a union if given the chance’
https://www.prnewswire.com/news-releases/jobcase-survey-finds-70-of-us-skilled-and-hourly-workers-would-consider-join-
ing-a-union-if-given-the-chance-301603071.html

19 FirstSiteGuide, “The Essential Craigslist Statistics Every Freelancer Should Know in 2022" https://firstsiteguide.com/craig-
slist-stats/

20 Craigslist, “Posting fees” https://www.craigslist.org/about/help/posting fees

21 AL
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AZazZF5F«oY1F

27491 hed AUBEKCEEKERBTTDAEAEFTS. BRIQAEOIZI2 =y —avxa
RO ELT-Web YA DI ETH B ¥, REMAY—E (L Glassdoor, Fairygodboss., GitHub %2 & T# %,

Glassdoor [, fEEBIC&S CEO L2t OFH. EETEIMMIZER. £FRNA. K50 LICBT 37
IBERERTZCHBETRETES, BBOJIIY( N TH D, 20 hETEML. BHEHKIL 2,700 BA
BLE. 230 BHOBEAFALTNS ¥, 2022 £ 12 BEETH 141,500 AFEOOII A’ KT/BINT L,

RABROBRERIL, BEREDF—7—ReMEE AN L, ERFE. 8558, BEHH. “EEHK. =1
2. HEBICLDZHDOFMARE TRNIAL,

BZEN Glassdoor ICKRAAREZIBEH T 27=0IZ(F. Indeed (CRARY Y —RKAEZBHIT2LENH D,
PER—IOBHFISERZH, BRY—ERICHLAL L, 7O71—IILR—JHEEBEORBM (FE. &R
FEH R EH. BIE, HIR) AR LN, [BHTEKREZESR (Why Work for Us?) | OBt
THERIE. ¥+ TP EBROERMEZBHICEHTEE T/ IV TV I/ —ERZFATE S,

(Fairygodboss)
Fairygodboss (3. FEDOFAEKN 1,000 FAZEAS. WERITOAI2 =71 Y1 ~TH 5, 2022

F£10 AIZ Z #BREFZITHR—RD The Muse IZBEIRSN T *,

RABEOODI, &R Ta2—R, VIEF—BREDARY MERDIERER D, Ry T —F Y JHERER
ExlBA B, RAZRET S, BEBEBCPRLELBREDF—TV—REMIBEANTS, VE—KT—I%P7
Ly O ZBBN AR KR AE R DIAARE TED, HIZE>TEIZPTVREDFRE [Best Companies
for Women] £ %%, KE#E (3, £FEREOWMILZ. LECEME. EHIEE). 75/ R—KMID2WTDIKH
REEERTRU. EDDOKRBENST RNAREBBIENTES,

PepsiCo. Intel. Apple. Salesforce 7:& 150 D ®ZEA' Fairygodboss ZFIFALTW\ 5,

22 |T FIEE#t# e-Words "O3 2 =5 ¢ Hr bcommunity site] s http://e-words.jp/w/%E3%82%B3%E3%83%9F %E3%83%A5%E3%83
%8B%E3%83%86%E3%82%A3%E3%82%B5%E3%82%A4%E3%83%88.html

23 Glassdoor, “About Us” https://www.glassdoor.com/about

24 PR Newswire, “The Muse Acquires Fairygodboss, the Largest Online Career Community for Women” https://www.prnewswire.
com/news-releases/the-muse-acquires-fairygodboss-the-largest-online-career-community-for-women-301646577.html
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AFXINAT NRET TV

KETE BEE - BEAET ZVWBBICTCEITET7ILAA MR ZVOFHBAMEZTWS, K
RGP —E R, Instawork, Wonolo. Gigpro & T#%H %,

Instawork

Instawork (&, EICREBYH—EX, BEFELLED 1 BEEECHBEOEHETILNT EDORA%EE
HID7 TV THD, KEEEZT )T RADKRREIGE., 1h%E - KERBORR. HE5DEEETSC
ENTED, 7TO74—ILICBEDEBEICLSTmZLH T HHAELH D,

RADEEHAERIBE 2 FHET S MHFITIBML. BHREHI 100 FAZBZ S, 2022 F 12 BRE. K
EEHhFFD 28 DI TH—EZERFEL TV S,

KAIZ BEDBLTETCICBIFDRI VM) —LARNILERAFILRIY V3V D 2 BfELH D, TV R)—L
NILTIE RV TLDFTEPEBEREDRKANHD, 7TOT1—ILPEE, H2REESZERT DL,
PRELEDFTAENTONIE, 10 MEETRENTT T, AFILKRI IV TlE BEPERD
AERAE X, BIBICH TRV 77 LY RF v o 2B RL, £EOHMBE L7 1 X CRET D, BHEEL
wEL-H#. RAICIGETES,

EREE. PEANOBEEDREPHEEDHE(FRV, RFINA DT ML BFETHNIERA
PHIAIZRD>TEDLIZEETES,

TEF BEEEENS. RABROAN, EERROER. IEEOT/O74—)LHEZCRAYIN. 2
BRIV T7NOBEBBREET Y Y7 MIFv VI EAELEBEICIE. ACHRIEOERECEEER
MNEBREINS,

Wonolo (F. BB, H—E X BE. &iE, ANV RREDKAZIBEHL, BHEEHKT 100 FAZBZ
%, Wonolo (&, ¥V 7—H— & LTHBPGRAICEONGWVWEBBEBEZAZERLENL., BFHEEY—
EXZZIToND UL AEBITWS, BFHEE, 7)—JV—RAITERRKR S v h7+—L0 Stride
Health 8 #B U T, RIRICEIZ TMATE S, £, —EDREEBBIE RKITPRILETEITA
WEEICFIATZ2HERARBREIEIFTO (LY I RIA1LAT) | ZFIATES,
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TV=SVT—IHBEZHKETDEIIVRY -2V I TSy bT4—LIF, HFRIZ 500 #i#&H 2 LV
TW3, AEDOZHEE, M. RIMOZILWREFIRNTI VY —R Y M ETEET D, KRBT —ER
(&, Upwork %> Fiverr £ T %,

Fiverr

Fiverr 1. 5 RILW B2 =SV —(CHBEAKETED SV NI+ —LTH D, V2714 v 0T 1,
FOIINR—T T4V, TOATSIIVY. BERT - A—avElERE 500 BEU EOHEEEBEHLT
W2,2022F 10 BETD 1 EM T, 400 AL ED Fiverr BHTEED 7 -V —(HEEA T
U7= %, 2021 55 4 RS DT T« TINA Y —3IIRIEREALL 23% D 420 AA. N1 —1 A
=D DEMHIZFE 18%IED 242 RILTH 1= %,

2022 £ 8 BICFiverr (&, 7V =3 —mIIHTRo ) T3 v8Y—E X[ Seller Plus| #BAL=(H
29 RIL) . 7U—S5VH—(3, EEDYIERATR I —HD, TAOT1—ILOEEPEZEDLHED,
Fiverr D& BT —EXDLEFRERAERE, BEODBEILKICDBNDINAT VRERITHIE
NTED, EOF—T—RABEEOHY—ERDZEIIDHEA>TVEDNI DN D F—T7— RO, BE
[CUE—RREERTEISIZ—RUDEEELFATE S,

25 Fiverr, “Fiverr to Release Third Quarter 2022 Earnings on November 9, 2022 “ https://investors fiverr.com/press-releases/
press-releases-details/2022/Fiverr-to-Release-Third-Quarter-2022-Earnings-on-November-9-2022 /default.aspx

26 Fiverr, “Fiverr Announces Fourth Quarter and Full Year 2021 Results” https://investors.fiverr.com/press-releases/press-re-
leases-details/2022/Fiverr-Announces-Fourth-Quarter-and-Full-Year-2021-Results/default.aspx
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Google for Jobs (%, Google N 24t 2. HMFEE KM ZER LR ARRIEEETH B, 2017 F(TK

ETU—ERZMAL. AFH BE ARTY, TIVR TYY—2 BR, IVHAR-ILGE BRK, 7
I PR 7 7UAD 100 hEBTEBELTWS 7,

Google for Jobs (¥, ZB—3>—5% LinkedIn. Glassdoor. Monster. ZipRecruiter mEND > 37 7R—
RRY =2 v )LAT 47, BEORABRN—IDOEHBNELLKABEHRZ Google L T—HERETE
%o LEAITKRBE [BEMOAEI LI 771 F VY ABEBEDI VM) —LANLAIITHE] EWofcF—
7—R% Google DRFERY I RIZAATSHE. [Jobs (KA) | EVWSHDBEAITRKABRNERSND,
o BEBEDKA (jobs near me) | EANT B & BBMARAEMIHEVRKRABRARREIND, EE,
HBiE. s BENODERM. ERERE (TILIYAL, N— AL, AV II— AVI—V v
RANBEROBEALESEIFLFETRVIAARENTE S,

27 Google RtV MIILTRAKRKADRKANER (JobPosting) DiEi&E{LT—% 1 https://developers.google.com/search/docs/appear-
ance/structured-data/job-posting
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AT © Staffing Industry Analysts, “Merger and Acquisition Trends: North America 2022 Update,” February 2022.
https://www?2.staffingindustry.com/site_member/Research/Research-Reports/Americas/Merger-and-Acquisition-
Trends-North-America3 (last access August 23, 2022)
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HFf © Staffing Industry Analysts, “Merger and Acquisition Trends: North America 2022 Update,” February 2022.
https://www?2.staffingindustry.com/site_member/Research/Research-Reports/Americas/Merger-and-Acquisition-
Trends-North-America3 (last access August 28, 2022)
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HFR 58 KRIY 71V ITELVHEBHYV2—aVIcBIFBZEELR M&A BX5| (2018 F5 1 E~ 2022 F15 2 MU£H)

2022 &5 2 M9+
2022 F55 2 19+
2022 &5 2 M9+
2022 F55 2 19+
2022 55 1 U4
2022 F55 1 451
2022 F5 1 U448
2022 F55 1 U458
2022 F5 1 U448
2021 5 4 W44
2021 5% 3 U5
2021 45 3 U451
2021 5% 3 P51
2021 45 3 PU51
2021 5§55 2 M9+
2021 5 2 M5
2021 5 2 M9+
2021 5 2 M+H
2021 5 2 M9+
2021 5 1 44
2021 5 1 -4
2021 5 1 44
2021 5 1 -4
2020 55 4 U458

2020 55 4 U4

BRIt

Staffing 360 Solutions

Deel

ASGN

Premier Health of
America

Vega Consulting

LinkedIn

360Learning

Lifespeak

Alithya

Workday

ManpowerGroup

Veritone

Affiliate of H.I.G. Capital

ASGN

2U

Cross Country Healthcare

15Five

HealthEquity

Kelly Services

HireQuest

CNO Financial Group

Uber Technologies

HireQuest

ASGN

Coupa Software

Headway Workforce
Solutions

PayGroup

GlideFast Consulting

Canadian HealthCare
Agency

BPIGE (ZDft)

RAO=YYT - AVTFAT VR
PEO

FALINT—=9 - TVT—=IAV N

ERITE

Volt Information Sciences fiki

Oribi

Looop

Wellbeats

Vitalyst

VNDLY

ettain group

PandoLogic

Oxford Global Resources

Infor

edX

Workforce Solutions
Group

Emplify

Further

Softworld

LINK Staffing

DirectPath

Drizly

Snelling Staffing

Skyris

LLamasoft

HEAYY1—> 3 (ZD1)

FENY 21— 3> (ZDM)

HEAY V21— 3> (ZD1)

FENY 21— 3> (Z0M)

FALIRNT—=9 - TVT—=IAV N

TALIRNT—7 - TVT—=I AV N

FHENY 21— 3> (ZDM)

HEAY V21— 3 (ZD1)

FENY 21— 3> (Z0M)

HEAY V21— 3 (ZD1)

ITTE

[HESAC))

RAO=YVT - AV TIAT VR
PEO

ILYNFIA4YYay -7 /AY—

BFITE (B S)

FENY 21— 3> (ZDM)

#1,400 5 US RIL

#1421,900 5 US RIL

#1312 5,000 5 US k)L

1,050 A~ 1,450 AATY
]2

BIRFEEDKRN 1 tkdpfc
H 6US RIL

#9 8,000 ~ 9,000 5 US
RIL

#72,000 5 US KL

98,000 5 US KL

#15,020 /5 US KL

# 521,000 5 US RJL

#191& 2,500 7 US RIL

#9142 5,000 5 US RJL

#151&%2,500 5 US RIL

198,600 7 US RJL

8 US RIL

# 2,500 7 US RIL

#75,000 5 US RIL

#5/@US RIL

#21%1,500 5 US k)L

#1110 5 US RJL

5,000 US k)L

2

121,000 7 US RJL

2

91,7305 US RJL

BINERZED 7 27,500
Ttk

15 US RIL
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2020 45 4 U4

2020 45 4 U4

2020 45 4 U4

2020 55 3 451

2020 458 3 U448

2020 F5 3 45

2020 45 1 M3

2020 F55 1 ¥4

2020 45 1 M3

2020 F55 1 M35

2020 45 1 M+

2020 F55 1 ¥4

2020 45 1 M+

2020 F55 1 ¥4

2020 5 1 M+

2019 5 4 4

2019 55 4 W44

2019 5 4 W4

2019 558 3 U443

2019 55 3 P51

2019 458 3 U443

2019 45 2 M58

2019 55 2 /958

2019 45 2 M5

2019 55 2 /958

2019 5 1 U35

BITEE

Mastech Digital

Stride

Stride

Bain Capital

ASGN

Uber Technologies

Cornerstone OnDemand

John Wiley & Sons

BG Staffing

AMN Healthcare

K12

ASGN

InterActiveCorp

Vensure Employer
Services

Uber Technologies

Silver Lake

Olympus Partners

ASGN

Warburg Pincus

DoorDash

Resource Connection

AMN Healthcare

Truli Technologies

Command Center

Cal

ManTtech International
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FALIRT—9 - TVT—IAVN

AmberlLeaf Partners

MedCerts

Tech Elevator

Nichiigakkan

LeapFrog Systems

Postmates

Saba Software

mthree

EdgeRock Technology
Partners

Stratus Video

Galvanize

Blackstone Federal

Care.com

PEO Business of ShiftPixy

Careem Networks

First Advantage

Soliant Health

Intersys Consulting

Allied Universal

Caviar

Veracity Consulting
Group

Advanced Medical
Personnel Serivices

Recruiter.com

Hire Quest

Acando

Kforce

BEAYY1—> 3 (FD1)

FENYYa— 3V (ZDH)

ERITE

FALIRNT— - TVT—IXV N

ILYNFPIAYY3Y-TH/AY—

MSP - RPO - BPO 7:&
TINI =22 TI0 T

BEAYY1—> 3 (ZD1)

FALIRNT— - TVT—IXV N

MSP - RPO - BPO &
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FENY 21— 3> (ZDM)

FLLIRNT—Y - TV —=IRAVK

SLYNFIA(YY3y-79/0

S

RAO=YVT - AVTFAT VR

PEO

SLYNFIAIYaY-

TU/83—

SLYNFPIAY Y3y -TY/AY—

ERRE

IT &

SLYNFPIAY Y3y - T /A9 —

FALIRNT— - TVT—IXV N

THRE

FALIRNT— - TVT—IXV N

FALINT—=9 - TG =TI AV K

#91,400 5 US RIL

#7,000 75 US RL

#1 2,350 7 US RIL

# 12 US RIL

#17,200 5 US )L

#) 26 2 5,000 5 US RJL
(#=)

#7112 9,500 /5 US RJL

#1421,900 5 US Rib

#2160 5 US R)L

#9442 7500 5 US RJL

#11%6,500 5 US KL

18,500 73 US RIL

BIRFEEDKR 1 thafc
n 15US KL

#1,900 5 US RJL

# 31 US RIL

15 US RIL

#761%1,200 5 US RJL

6,700 75 US kL

#7422,100 % US RIL

#1 4 1,000 5 US RJL

3,060 3 US KL

# 2/ US RIL

BUNERED 7% 7,500
Ttk

BIRSERZED 980 itk

#1 4 %5,900 5 US RJL

#141,5007 US RJL
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2019 45 1 U4
2019 5 1 U4
2019 45 1 U4
2019 5 1 U4
2019 45 1 U4
2018 5 4 M35
2018 45 3 W44
2018 F55 3 451
2018 %5 3 44
2018 F55 3 45
2018 45 3 44
2018 45 2 U455
2018 458 2 PU+-H5
2018 458 2 U455
2018 458 2 PU+-51
2018 45 2 U457
2018 458 2 PU+-55
2018 458 2 U455
2018 458 2 PU+-H1
2018 458 2 U455
2018 £58 1 U+
2018 5 1 M¥+H
2018 £58 1 U+

2018 5 1 5

isolved HCM

Alight Solutions

Investing Group led by
Hellman & Friedman

ASGN

Paychex

Staffing 360 Solutions

New Mountain Capital

Walmart

Coupa Software

Staffing 360 Solutions

Paypal

PeopleScout

KKR

UnitedHealth Group

Microsoft

Virgil

AMN Healthcare

AMN Healthcare

OMERS Private Equity

AMN Healthcare

Addus HomeCare

CTG

ASGN
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Tech-IT PSA

Sage Payroll Solutions

Wipro

Ultimate Software

DHA Group

Oasis Outsourcing

Key Resources

Beeline

Cornershop

DCR Workforce

Key Resources

Hyperwallet

T™MP

Envision Healthcare

Sound Inpatient Physician

GitHhub

Hcareers

Leaders for Today

MedPartners

AMS

Phillips DiPisa

Arcadia Home Care &
Staffing

SOFT COMPANY

ECS Federal

ITE

RAO=YYT - AV TFAT VR
PEO

HEAHY U1—vav(#ER)
BEAYY1—> 3 (FD1)

FALIRT—9 - TVT—IAVN

RAO=YYT - AV T AT YR+
PEO

v F0/09—

ILYRNTIAYYay - T9/ 09—

vF5/a9—

ILYNFPOAYY3Y-TH/AY—

MSP - RPO - BPO 7:&
TINI =22 TI0 T

EERE

EERE
FLYNPIA4IYay - T /09—
ILYRNTIAYYay - T9/ 09—
EERE

EERE

MSP - RPO : BPO % &

VA NV ES VA

BN - ITEITATH—F

ERITE

#71,000 5 US RIb

#9 8,500 7 US RIL

1 US R

#1110 8 US RIL

#7 4,600 7 US RL

#1248 US RIL

2

¥91,200 /5 US KL

#14229007% US RIL

#1212 2,500 5 US RJL

# 2,600 7 US RIL

#91,200 5 US RIb

#48US RIL

#9 2,400 5 US RIL

#1565 US RIL

22 US RIL

#1175 R US KL

#91,650 7 US RIb

2

93,0007 US Kb

el

71,950 /5 US RIL

IR US RIL

#13,000 7 US RIL

e

91,8507 US KL

2

¥71,650 7 US RIb

#7750 75 US R)L

HiFf © Staffing Industry Analysts, “Staffing and Workforce Solutions Mergers & Acquisitions Database,” September 2022.
https://www2.staffingindustry.com/Research/Research-Reports/Interactive-Research-Tools/Staffing-Workforce-Solutions-Merg-
ers-Acquisitions (last access September 5, 2022)
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KEIZF ZEOAMED X AEEF A, HR BERGINFET 2. ZOREK(E. 2KLANILTER-
EBTIRERELEDND, MERELINSBEDFEFTIEIED. AMEIRXRZARHICES>TINSD
HEE, EBLRYNT—FVTDBERDT0H. FEALDSHNEROHRKICFABLTWS,

KETE, FEBERESECHEBNEZEICHITHRANZE 2V H, AME Y X ZBEFEICIMA
L. AREOITEHRECHREBMBEICOSE>TEBITZI LN, RSUDEREECLTERZHRT DFERIC
HEH>TW 5,

TRE. KEORKRNGAME D X RAEERGF. 13 HEOREEZRLICEEDHEDTH D,

HAERES (World Employment Confederation : WEQ) (&, 185 47 hEDAME Y X REEH
EOME Y ZEENGEERTH S, KE. BAR. KE. FAY T53VA A IVFEVNSTEAME Y RRSE
EEZF TR AVR AVYRRIT, 74UEY R=2V R TSI, FYUAFIA BT 7UAKE
TITRRIR, FEKRKOAME Y R AFEEDEEEFE WEC (CINBELTW3,

KEAMIKERRS (American Staffing Association : ASA) (. KEJRAKDAME DX ZAEHETHN.
FEERECHEBNEECEITST —YEEHNICHERL VS,

KEAMTRI AV Mgs (Society for Human Resource Management : SHRM) (&, AZED O
7y tILTHIBEANART ZEE T HERFICHI0AADKREEFE D, SHRM (LAKETZ 1 THL,
FE, 1VR PITEREEBICEUREEZ, 1V RTHY 7 7LV RERETZHRE, HRNISEES %
BRELTW2,

FEAMESRREF - e

B - HeE | World Employment Confederation (WEC)
FRTEHy Av. du Port 86c/302 B-1000, Brussels, Belgium
T 7Y b https://wecglobal.org/
Biavi 1967 & (2016 & 9 AIC CIETT hoak#)

REH - SECEH | HR 47 AEOAMEY RRAZEAR. BLURFIA—NILRY v 71 v I 7 #hVNE

W= HREAES (WEQ (3. AMEVRZAERA#REXT 2EBRERTH 5, MEBEOY —E REHE
(3. BEETENSEEEA. FvVFIRIAYV L, RPO (VZI—rXV K- FOER - T
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Hi - Hiaa American Staffing Association (ASA)
FRTEH: 277 S.Washington Street, Suite 200, Alexandria, VA 22314-3675, USA
T 7Y b https://americanstaffing.net/
a2 1966 £
SBH - 2EEEH | RAK
e KEAMRERS (ASA) 3. KEDAME VR RAERZRRT BB TH D, LTI AMIRK

B2 OFEE (Institute of Temporary Services) & U TR NN, MBELEOY —E
REBAMBARLZEREICED, 2EDEMEEEZR T FICREDERME R STz, ¥
ROMBEALEERRCEABRORMUZENE LT, FRECHABRORE. 5t7 50
KR LIF—OREELRLEZIT>TWS, Certified Staffing Professional (CSP). Technical
Services Certified(TSC). Certified Search Consultant(CSC). Certified Health Care Staffing
Professional(CHP) O£ 4 BEOEEREREL TV D

Hi# - He& Association of Executive Search and Leadership Consultants (AESC)
FriE#h 425 Fifth Avenue, 4th Floor, New York, NY 10016, USA
YY1 b https://www.aesc.org/
Bava 1959 &
SE#H - SEEH | HR70NMEULED 1450 @5 BRI/ T4 T —FodN IR, 8% 1 7 6,000 AL
Bz AESC FHRZEOBEBNAERRI 2BEEFGK T /71 TH—F. VU—4%—
Dy TAVHILTA VIV ORBEEEETED TWD, AET—YDER. VT EF—DRHE. En
aAvHgILyY Y bOREAETTS (EH. Certificate in Executive Research. Certificate in Client
Relationship Development %2 E DEREZE, I—RILKED ILRR IV —JLEREL T, RT
SYAVHILY Y bERRE LZRBE SO 5 L [Advanced Certificate in Executive Talent |
=HELTVWS
BiF - HBe National Association of Personnel Services (NAPS)
FriE#Hy 800 Dailans Way, Uniontown, PA 15401, USA
Jx7YA b https://www.naps360.org/
Bavi 1961 &
SEH - REZEH | 800U L
Bz NAPS (£, AMEY R RICET 2BENMEZ. BIRANESZ21T5 2ENRABNREE Rl L

EERICRIINERTH D, AMIRE - BASE (EASLIVEARE). BAFEEEHNR
9%, ERETREICHIFHEMBEOER. AMESXRIAOMEDCTNB L. EHBROBHZE
BMIC. OE—EE, RBRTOXRY F7—F Y /OBEORE, VI —ORELREET>T
W3, Certified Personnel Consultant (CPC). Certified Temporary Staffing-Specialist (CTS).
Certified Employee Retention Specialist (CERS) ® 3 EHEDNERZREL TWD
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B - R National Association of Professional Employer Organizations (NAPEO)

FRTEH: 707 North Saint Asaph Street, Alexandria, VA 22314, USA

T 7Y b https://www.napeo.org/

v 1984 &

LB - 2EMEH | 2504

BE £ PEO %% (NAPEO) (£, PEO(HRAEA) EVRRICFKL L =&KX BEETKRTH S, PEO
E(ROBREEZBENE LT, OE—EE. BEEROT—IR—ADRMHE, Uz EF—DER
ExRTO>TWD, £z, FRE. YAN—tFaVF1— Y= TV J. BRGE PEO ICHE
BEOHDNEYIEERS e T—ZVJHBE [PEO University] #RBICARLTWS

Gl I

Recruitment Process Outsourcing Association (RPOA)

FRTEHD Richmond, VA 23114, USA

Yx7YA b https://www.rpoassociation.org/

v 2005 %

EH - SEREH | RO

E RPO #%% (RPOA) (%, RAEBORITP 7O RARBORELEAT > TREAY RT3

RPOT—EREEMIFOBETH D, BEREHO—REL T AV I 7L YRR T EF— DR,
THELR— FDERBEET>TWVD, 2022 FIZId. RPO Y—EREE AMTI/ AV -,
AMY—ERBEORBZEMNE Uiz, 2E. BE. RPOY—EXOABLLEERENTED
12X a2 =7« — llnnovative Community Connections(iCoCo) ] %R L 7=

i - HRE The Association for Talent Acquisition Solutions (TAtech®)
PRTEHE RAF
Y 7YA b https://tatech.org/
v 2007 %
SB¥ - 2EEFEHR | 500 #E
HE TAtech (3, 727/ AY—ZR—ICLERAY —ILZ2RH#HT 2FEEDOHRNLEGTH S, &

HBEROREPHE OIS L - 2y M T —F U VOBEORE., OC—FBREL2BL TMER
EEXEL WS, MBLEOEEARE BETS VT VY REAGBEOHENM. 17
SATVRERBRE, A\MER (JLY b - To4Y3Y) OFAAEICKS. HRTF7/0Y—
DEFIHFHZ R S Certified Technology Implementation Professional (CTIP) OD&RZBE =TT >
W5
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AFBFRERTEERR - BE

i - BE | Society for Human Resource Management (SHRM)
FRTEHE 1800 Duke Street, Alexandria, VA 22314, USA
T 7Y b https://shrm.org/
v 1948 &£
LB - REMEHK | 165 HE. 30 FAMLE
BE KEAMTRIAY MR (SHRM) 3 H#REAXOAE/O7z v aFIILOEOHOEET, A
BEBOEFIMEEEDZ L EANELTWS, ERIEFICRIDEBDOHKE. AV IFLYAD
ffE. REBRTORY FT—F VT OERORMETTS. SHRM Certified Professional (SHRM-
CP) & SHRM Senior Certified Professional(SHRM-SCP) D 2 D EREZREL TW 5, XK
EWIZ 607 hFADXEE. AV R TS TEREERICEBHRLV D S
i - BE | Association for Talent Development (ATD)
FRTEHE 1640 King Street, Alexandria, VA 22314, USA
T 7Y b https://www.td.org/
B 1943 &
LB - REMEHK | 120 hEM LT 278,000 AL
M= AMFEHEGSE (ATD) (F. R 120 HEMUEICREAHE, AMRBER - AMBBICRET 270
7y a3t OERERBEDOERTH %, 2014 FIZ American Society for Training
& Development " HSIREDEZIRICEEL. BFEREICEBARZHAKX L. KENTOAVY T 7L
VARY Iy MHREDEN. BRORBE. EERORKT. BNIEELEAOREL EFEHI LRI
D%, KEATOZEBLEBNICERALTEN. BA, FE. XF2 0. BINRETEIRY b
ZHELTWD
B - hed | National Association of Colleges and Employers (NACE)
FR7EH#E 1 E. Broad Street, Suite 130 - 1005, Bethlehem, PA 18018, USA
YY1 b https://www.naceweb.org
BV 1956 &
LB - REMCEHR | £K1 2,000 DAXEDOF ¢ TEYY—RE 9,800 AL L, EREOHFRABYE 3,300 AL
e SRRERBEIHGES (NACE) (3. REFPUT LV —ERELZHBIHRTH 2. KEOKEH
FEORARREZRAENT L. THEBAEFAL TWD, KZERENTA T FPERNENEZEE
Lizh, REZEORBEEZIESD, REELARRIZHELT AV IFLYRPT—Y
YayvTERELTVS
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Hi - Hiaa American Society for Healthcare Human Resources Administration (ASHHRA)
FRTEH: 233 South Wacker Drive, Suite 4400, Chicago, IL 60606, USA
T 7Y b https://www.ashhra.org/
Bar 1964 &

=B¥ - REEFEH | 2,000 AXE

BE ASHHRA (. EEEFRODAEO7z v Y3 HILOZ—XIIHF L LIZXETHE—DFHIETH %,
VIEF—DORE. BAELR-MOER. ABDY —ILORHEETS 3. KERTHIRERR
AR AYSAVIAZIaZTA—2BRBLTWS, Fz. EEERDODAZREEEZWNRE LER
Certified in Healthcare Human Resources(CHHR) DOREET>TWS

B - HeE National Association of Physician Recruiters (NAPR)
FRTEME 222 S Westmonte Drive, Suite 111, Altamonte Springs, FL 32714, USA
b https://www.napr.org/

Biavi 1984 &

B - SEREH | ROK

= NAPR (&, EEREBED) VIL—5—DMAT ZFEFNERRTHZ, EREROT—EARLER
HELT. BWREBEEZRIT. AV 77 LY APU S —0ORE. XRBRAFATORRLEL
T->TWB, #¥2 AHEDOKRADBHE SN 3 TR— K [NAPR World Job Bank] *. &1
=5 —DEBREHXEFTED XY b7—2 [NAPR Connect] ZR# L. REDRAZESH = HR—
FLTWD

i - HeE Association of Talent Acquisition Professionals (ATAP)
FRTEHE 1300 Piccard Drive, Suite LL 14, Rockville, MD 20850, USA
YY1 b https://atapglobal.org/
Biava 2016 &

SB¥ - REEH | RAK

HE ATAP 3%, X5 v 71 v st RPODY VIL—% —EHMHIMAT ZFEFRETH S,
WIHPERLNILTERERRLIZA Y E—JOREPOE—EBZTS T, LY -T2
122 aVICHT2RBPER TS, ERORRICFSTDHLZENELTVE, REDRY
FO—FV T DBCEE. FBRSERHEL. FLY LTI 3VICEFRZ ATy
FILOBEHZEYR-—FLTWS

R EEEY 2 T A MR E

P
b
b=
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ASHEEREAFILTEIXV B

ASRHEER

AZBMIIEEDOREBIEOPR AL T EBRIIITH 2, [FICT/O—/VLE, MRA LWz KERE
EDHDEETIE. ZNITHE L AMBECAMBIEEZZXTTERAZEOSOT7 Ty IFHILERDTL
%o KEIZIF. AZBELTORFILLENERET 2EBIEET 5. £72. EVR20D 7 O—-/NILEIC
MISLI-EBRAZEREH 2,

&7 —9R—20 PayScale »*#1 10 EADAZERBATRICEHBLIZ Y —RIABEICLDE ' KEDA
EHHD 34.2%H. AFREDEREZ 1 DULEREBLTWS, BUNBWIEERZREITIADEEITE
<. CHRO (BB AEEEE) DERREZRIL55.7%TH %,

ANEBOEBZETRNZDEITHIEELHKEAIL. ASERBEHE HRC (Human Resource
Certification Institute) &, AZEZ7O7 1y Y3 FIABEATMAT ZHERFAEBD SHRM (Society
for Human Resource Management) . KEAMYRXIAY MR TH %,

HRCI (. 1976 FICRU SN AZEFBOEERERE . —ROBLAZTEAETO PHR®
(Professional in Human Resources®) . ' 0 —/NJLE#EICH 175 AEBE T D GPHR (Global
Professional in Human Resources) 72 & 8 BEDERBEZEBL TS (BE59) . AHRBEE
K%ZHB T2 HR AMIIZ L BIHKRUET 8%, ZHELNILT21%, YR+ —LNILT 33%, ARV 1)
ZRLANILT 38% NMWTNHADEREZRBELTNDEWD, £, BERNOKRZICMATY I 7IET, R
W= NN\ BRETT5 ZBRDZRFEPHEEAEEE LT, ERNAAZTZN IO SLOMKEICHOEAT
W,

1 PayScale(2018)*The 2018 Market Value of HR Certifications for HR Pros U.S. Edition”
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B 59 HRCIARBET S 8 BENER

&g i%#ﬁﬁ;ﬁ%‘o)
A K- BH EH a5t
EigE
EREZE, HREICHWTRBHBWA OV TSATFUYREURIIRIAVNCE  BiIAE 100 RJL 8,882 %
BT DERE T EEEN 25%. ERBRICETZMEN BR300 KL 84%
aPHR 24% 138
SERASME 1 BRI 45 9
ZEORIREEFD 65 . Tk 25 [
EREETHRRBIC 4 £l k. KB ER - $EBRICET3MEN 39%, £y A% 1100 RJ)L 68,858 &
#£THRBC 2 FEME. KERIELTE RAVRKIXAYNCETZMEN 20% & ZER 395 KL 65%
PHR #7HRBiC 1 &L E HERIERS 2 BERS
PHR &R ZEBZIETIDNHFTHD ZERIREEFD 90 B, Fimatk 25 [
v P ZMILITED
EREZEETHREIC4 £ E. KRR OAVTSATFYVRAEURIIRIAVNCET BIAE 100 R)L 19104
ETHREBIC 2 EM £ KRERELE ZBED 29%. ERZA 7H17/)LEERARE TR 395 KL 47%
PHRca #7 HR Bfic 1 EL E RICEET BREEH 26% 15 &
HYT A =TT HREBEICFHWTWS HAERIRRT 2 IR 156 o
NEXNRET BER ZBORIRFESD 90 M. FimalEk 25 [
EREETHRRBIC 7 £ . KBE U—4F—Y v EBIRICBIT BRI 40%. HHAR 100 KL 39,924 %
2T HREBIC 5 ELE. A¥BRETE BREBEGETI VS —IAVNCETZMEN SR 495 R 58%
SPHR #7 HR Bic 4 L 20% 1 &
HR B0 —5—EUTOEREZRE FERRFE 2 K 30 9
ITES ZECERIRERESD 1156 B, Fimabs 25 [
EREZEET/O—/NL HR BIC 4 £ ¥R O—/NLASEICET 28N 25%. BAE 100 R)L 2,781 %
b KERET/O—/VLHRBKIZ3 ZO0—/NLYLYRMRIXAYNCETZRIE SRR 495 RIL 77%
GPHR FELIE, RERELEZTTO—/NL N 20% 5
HREIC 2 £ E BRI 2 FFRE 15 9
' O0—/N)LA HR I3 - REZVYRY— ZECERBIESC 100 B, FEaER 25 B
LTWBZEERY

SR ZE, HR TORERIEE AR HR ANRL—> 3 VICBEd 2MED 33%. U HHAR 1100 KL EREFREED
JI—hAVRNERZICEATDHEEN 22%  ZEF 300 N S5HECRE
aPHRI rE 61%
SUERRFME 1 KFRE 45
2RI REARID 65 . FliEiER 25 M

SREETEMAMHRBIC4 ELE. FLYRNFIAYYavICBETZRED 19%. HRAR 100 R)L 2,428 &
KEPZZETHMW HR BIC 2 £ E. HR PRIZAML—yayveEd@H—ERIC ZEBE 395 KL 81%
AEFETEETEMNHRBIC 1 & BI2MEH 19%. ILYRIRIAVKNE

PHRi XLt TROYTIAYNCET BN 19% 75E
HIRICHDD ST —RIARIRM - B SUEREFRE 2 B 15 2
HERHR DRAIEYRY—LTWE T ZEEIREESD 90 M. FiEatER 256 B
E&RY

EREETEMMHRBIIC 7 EU L. EIYRAV—5—2vT7ICETBMHED BIARL 1100 RIL 2,149 £
REZETEFINHRBIC S FUE. 31%. FLYRIRIAVRNETROAYTIAY  ZER 1495 KL 76%
RERELZEETEFIWHRBIIC 4 NCEI2RED 27% 10 &

R 1 SERRS 2 B 45 4
MTEHEIED HR EBETRS— LTV SECEREERL 115 B, FH5E 25 i
ZrERT

* 2022% 1 A6 HR%E

* 2021 £12 831 HER®E

HFT - HR Learning Center, “HRCI Exam Information,” https://www.hrci.org/help-center/exam-information (last access October
16, 2022). HR Learning Center, “Individual Certifications,” https://www.hrci.org/certifications/individual-certifications (last access
October 16, 2022)
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SHRM (3, HREARD HREEFAKRTH N, RETIAELEL KETREERDNKREWV, XKEA
MIYRXIAY MBERNRBET 2E (L SHRM-CP & SHRM-SCP D 2 ¥ Tdh %,R %k 60 [F HRCI &

SHRM N"SRBET2ERDHNARZ LR LIZEDTH 5,
E%*E 60 HRCI & SHRM AR ETZERDOLER
il 2 HRCI SHRM
(Human Resource Certification Institute) (Society for Human Resource Management)
&g & PHR SPHR SHRM-CP SHRM-SCP
SRR TEOVFADEB LT | TROVTAHEFELTL | ABBICHVTUSA, 6L | ABOBRIOGRERR (*)
3k Eyee (& HRM O F+ U 7%£BH#ELT éf{ﬁé;ﬁ;@f“%
ANEEIER 4 FUUE ABEBRR7 E0E | VORPE BRERDGL | e A
FESLARRBRR FLSLARRBRER 1 £/ (B4£) T 1,000 B
2 FRLE > FELE Bk, BRI AR
BEBL L NBEBR BEBU L ABEBR ELCNBC L, NEIUHIL
B 0L B4FLE 5V ML BEADAEIVY
LT 1 VOB 1,000 B
ChOY R TED
BEE 3F 34
BREERR | smsemsmrcony |ATHEORRPEZ 45 SHRM AES B BEERRS V7 4 7EBIZSML,
WS, £7-iEER fretsw ARE0OBE S BIE 60 Bl1£ES. $1-IEEHR
Ty SIS % 15 MRS, £-I3EER = T ST
BIEMEES (107 FA Q02241 BEA) [#4FA (2022 1 AKS) R 10 HAR (2017 £ 3 BEER)
FAMMER CBT (AvEa1—% - R—=2 - FRN) CBT (AvEa2—% - R—=2Z - FRN)
EEBA 495 Rl 595 KL 149 ~ 475 RIL
BHRL 169 RIL EHR SHRM 28 100 RIL, SHRM 3ERE 150 RIL
BERFEER#E | HR Body of Knowledge HRBok™ Z& &2, AEZHD | SHRM B OHBE AR EBENZRT H M. Body of Applied
(HRBok™, HRCI "5 2% | BEEREPLE. FEHEE. | Skills and Knowledge™ (SHRM BASK™) [CEDIKAEEL
ABREONEMBLTHE |HR 70/ OV—DOBEEAELL | COMBLTHSELER
RULBENLBERE) £ | COMBERRHUMERRT | (Fo=nL8EH)
tElc, ABHPADEECA | B S (el A, BB -
BpReaoulishitiag aini géi;;ﬁ%ﬂuﬁt (RE£E. 188, BIBOBEH D ZNZNIY
KRR ERERT 2 i : Rl
SERRAMBECABELR | (TEIEH)
ottt ot s | /OO PR 500 57 Y—5'—2yFREI (V=5 =Sy 7. HENTEIN)
Ay N G EURRRFIL (REICHT HREN. A, 1)
MARFIL (ATa=r—vavh, FO—/ULBRELSE
RIS BBEA . ANBIREEA)
FRERSR 2 B 2 B 9 4 5
aigx 65% 58% 64 ~ 67% 44 ~51%
HREE ZDHtd) HRCI BEERK EIEHEEEES ~7BE12~2 B
aPHR (ABFRBREL LIRBRIEWVATIBYERT) | ERBEE Buros Center for Testing DR EE K
PHRca (hYU 74)L= 7D AEELEET)
GPHR (/'O—/VLASEBYERE(T)
aPHRI CKELAOETHOAERERRE S L HERD
FSIRYNCITb))
PHRi CKEILADETHAEBYEHEIT)
SPHRi CKEMADE TN =7 L~ILD AEBLEHT)
LAERAEZES (NCCA) OREEE
FUSNRELETF VTN IR EENS

BN ANEEB CF, At - FIROEE, AFEBLADEE - 58 AZBRCEBEROEAMIEERETH S,
HFT - HRCIL SHRM iR—A~R—3 (2022 & 12 BKR)
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EDDELEEER

AMEEICET 2HE - HEETTS Human Capital Institute (HCl) "ASEEEZMITDER
Strategic Human Resources Leadership (SHRL) ZZBELTW3IEN AMBEXBEEITOH R
Association for Talent Development (ATD) IZ&% Certified Professional in Talent Development
(CPTD) . AZBAITD e 5—=> 74 bk HR University IZ&% HR Management Certification 7
EDHB, CNHDFFHEIF, HRCI & SHRM OREEHMICLELMRFEEEICEEN S,

BEigatn Strategic Human Resources Leadership (SHRL)
FRTERES Human Capital Institute (HCI)
b G https://www.hci.org/SHRL
Biava 2004 =
HE 2HBOI-RZENIDE, ABIE. AFBOEEEEL L TRELRF—LBEENPF—LER. B

BELUBHGEORERE, BERMFE. IRTOEY VI VAOHFEEREORE. A18F 80
RElE. RBEEMIL1,995 FIL

Certified Professional in Talent Development (CPTD)

REHED Association for Talent Development (ATD)

v T7HA K https://www.td.org/certification/cptd/introduction

Eiav 1943 &£

HE WRIFFHE - AMRELE T 5 FULORRE, SBRABZATDPRELL TAMREET /L
D74 ETIL] TREINTWS, AZBICHEL 22 DREN, FMERMBIL 3 KE. ZREML 975
RJL (ATDRB). 1,350 RJL (ATD #=R8)

B HR Management Certification

RS HR University

b G https://hr.university/

Bava RER

S A0 FED e Z—Z VI TAMEBOER L ANT — 9 2 EALEBERREZZEN. ABIFFEE 0
b, BHI30 U E. NTFR OB ETERINTWS, ZHEEMAIZ199 ML
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BRI Certified Staffing Professional (CSP)

SRR American Staffing Association CKEA#MIRERS)

b G https://americanstaffing.net/education-certification/staffing-certification/asa-certified-
staffing-professional/

Bava 1966 &£

ME BREAF@EOMBEHOE UK, AERREIL 2 BE. SREML150 FIL (ASARB).

300 FJL (ASAJERE), ABRNKEAOHMECREMEZ G TRA

BigRM | Human Resources Information Professional (HRIP)
SRR International Association for Human Resource Information Management
(EREASERERHR)
DT 7YAh https://www.ihrim.org/education/hrip-certification/
B 1980 &
e ABVZRTLEBRICED I AZHRICCAZSEROEEEN ENHERET 5. MEREIL 2 K.
90 i, REREMIF 445 RIL

AT BEBEOY T TY A b

I ASERCAERROBEN

RKEEEDAFHFADE(I NFERDBEZHREEDFELHSICRKRLTWNS, 2018 D
PayScale MFFE * Tld. BERELIE, BREBERICERG ABERERELTVBAIREHRVA
SN EHEENEWMERND B STz SHRM-CP (—REEAFIBLEMIF) 3 3.9%. GPHR (F'A—/VL#E
BOAEHELEERIT) (316.0%. ERZLLBVALDE, 85D BN ST,

ol TVRG Y MR EABRBDIDBR VM TIE ABFEREZRE I DABEBVALD & FHBED
ZW, FrYUTOMIERETIE. AZEREZIEL VWD IENREICDBRN DD, HDH—EDWALIZET
BEBERIDEBRBNEREND,

2 PayScale(2018) “The 2018 Market Value of HR Certifications for HR Pros U.S. Edition”.
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ASBOXXILTEIXY F

ABBORBIFEULCRAFIL T EAAV MR ZRBT IV —EXEEENH D, BETEHE, -
AEEENRFULEBRHEZERT 2\ EEIBRHTER LAV HILOBEEZMAS ZEETE
%, Z<DY—ERFBEEDHRIT EHOEHICHELTWS,

2tk Mettl

ki (I https://mettl.com/en/test/hr-competencies-assessment-test/

Bavi 2009 £

EES AVHILT A VIRUY Y —DRT AV R-TILT S LRERANBYR I v —PRAYR I v —.
B - BRIEETR I v —E LTORFILEBEEEAET 5, £EE. BURICHSEELZARL
D, MEOEMZBIMLIZD TES, AERKHEIEE 65 2. 80 AEEICHIELTWS

2tk TestGorilla

v 7YAk https://www.testgorilla.com/test-library/role-specific-skills-tests/hr-fundamentals-test/

B 2019 &

BE A5 TLATILY LR, —MRABE. ABYRIv— ABOAVTILT AV IBREILE
BHBPEVRARE. A\BBEROBMBEANONIGHHELANET 5, HEAFRX (BRE. BE. BF)
PARBDARY YA XD AR, FIEKRREIZ 109, BRBERLH 2

s1t4 Vervoe

D THA K https://vervoe.com/assessment-library/hr-manager-skills-assessment/

Bava 2016 %

HE

A—=ZLZUT - AR R, ABYRI P —E LT MBLORECRTOEBRE. &
HEHEORAEE TOCADBHEE WS EBORTRENZANET 5, REAFX (B, BHE. &
) PRBDHRY 71 DV H#E

HAT: 80U T 7Y+ b LT Linkedln
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13| HR AHtD#R: CHR BEESED)

KEICHITZEa2—I2VY =X (HR) AMOFELERK

KETIEHREME., HICHRYRIvr—DBREEEV. KEFBEFEBRAB/ICLS L. HRY R
v —DIEEI(FE 12 75 6,230 RIL (RR{E) L EBRIE<. BBRICH<HEELRIE 2030 FFTIZ 9% 18
Me2EFRALTNS (RFK 61) o ZTD=8. HR DEFIRIZHZNRL RZE - KERTHR 7B E2EKT
BFH (IR,

HR ABHADRBZBIETFEF, Z<DBE. KETHRIRXIAYVINEER T HN, EVRIPER,
ITA#BHITBT—REHD, RKEFEZ, TR —LANILD HR EEIEAEDBEABEBALE. HR
ARV YR RNPHFERERIARY v YR N EBZDN BN TH D, 2EEBSEICETIAHEZEESL
EREICIVTSA TV ADEBREROI-HIC. HRYRXIVVY —AFIKT S, KEBRTHRIRXIAV A
BRUZEIEEICEVERMAZZITRD, BELDBECRETEIZENEL, HR BERIBRPEXAM T
RIAVMBEDEEERBELEZ(T5 T, REALREDKRIILN S,

B 61 HRBEZEROEIRHR

LEEIc < 2020 &£~

HR AR+ X~ 62,290 4 FHIKRZEE QU 674,800 10
HR ¥ &3+ — 126,230 4 FHIRFEE 5 FNE 161,700 9
HEIIEREREARY YU~ 61,570 4 FHIRFZEE  S5FEYUT 328,700 11
HEIEREREIRI v — 120,130 4 FEHIRFEE  5FENE 42,100 11
WIIe T~ R v — 127,530 4 FHIRFZEE S5FEE 18,700 4
WIERBZEDT AR v U RS 64,120 4 FHIRFEE 5 FEUT 91,900 10
HHERABRARY YR N 77,010 4 FHIRFZEE  S5FEYUT 73,500 —4

HFT - U.S. BLS, Occupational Outlook Handbook. https://www.bls.gov/ooh/ (last access August 11, 2022)

Works University 134 B IR


https://www.bls.gov/ooh/

13 HR AMDERK (HR BE:EZEEE) KEDAME YRR & HR FFIBOBRE YRR

HR B8EFEB

| HR BEFEOHE |

2022 £ 8 ABAET. KETHR YRIXV MDD IOV SLHEBMTEIREF 295 KH2 s 2T TIEHR
IRIAVNDHEBEERBETI2REZOFHERBNT 5,

DR HIDESE

HRYRIAV R EEFIETEI—RATH, RECEH>TEETDZMUNERD, LEAF RV DIILRT
TRKE RTIAAKZE, SVHA VML KRZELE(FXFE T (Bachelor of Arts) DEM%EFRET BN, Za1—
A—OKE, TRY—K¥, /—RHAZAFREREFE¥ T (Bachelor of Science) dE A%, 70O
FEBRRFE. SVAVRKERLEL BEF L (Bachelor of Business Administration) DZ =& 57
%, RERELTI-IATIREFE L (Master of Business Administration) & ¥% &+ (Master of
Science) ICKBITES, 1V /ARFALYIFTEIRR, X)) =3V RKZEO/N—-F H. AZAREF
KEBR RV ITA—RRZEIRXRARY =)L, I—RILKRFEII—Y VY - A=XILSCEIRRALYY
BREFREZELTODZE %, N\T21—KEIVFF—MREZRER. TFYRX AM REAMIEIVRZR
= TRV RV I P =T REV I —ANYRIRXIAV IR EF, BRELTOZUZRS
LTW3,

QAVFAIVHBE

KETIEAYSAVEBHARELTEN, HRYRIA Y FOBEEDEIZIE 110 DFEEEI—R, 136 D
BEI—Z 13OFLI-2ZNH2 (1 DORFETEROI-—RERHTIEZLEH )% £z, FHOE
BAEBNELAV, HRYXIAY N IOYSLDREI—IAN 53 H 2 * GHDHDIRZDRMIEL Y
FrUNREFVYTAVTHITUTERD I—RERITTWBEIAENDELA N, =, RYTILRZTM
YREFT=ILRF /AR, AAF RN ARZSO—NILF v/ R E L, 100% V51 Y TEARE
MARER O —RERHB LTS,

1 U.S. News, “Colleges Offering a Human Resources Major,” https://www.usnews.com/best-colleges/human-resources-ma-
jor-5210 (last access August 11, 2022)

2 Peterson’s Website, https://www.petersons.com/ (last access August 13, 2022)
3 #i#g 2 Peterson’s Website
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@ZERMUIAIIL
RERELTI-AOHHMELT HRIYRIAY MNEROREFZE LTS LAITLT EHEL (Juris
Doctor) HEDFMEZRMETEDLIICLTWVIERNIEREICZ L, CNIFZEF SO 5L (Dual
Degree Program) EME(ENZHE T, /—RAVTRAIYVKRETOAVIEIRXRARY =)L, I—RILKZE
T3—vYY - A=RILSCEVRIAALY I, YHATRET-REIRZAAL Yy I BRENZDOFIEEFIAL
T2 2DORuzAKICHB TESREZRHELTVD,

@ KR FEY

ZLDRZEAVIY—V 2y THEZZCLHETI2ERNZEZEAL, ZENEEFCELRTOHR
B TELLSICLTWS, KEICFSTUIM VY=V Oy THIEICL D BANBAFEEHLLTWSED
25H%. AVI—V Iy THIEFZECTOT7TY Y I FILEERESZ 5123 TR, FEEDORBICE
BITDIEHDBRLBVD. RELHEANTWD, 1V =V Iy THIEMUADEBRNZBI(CIEXA VS —
TOTSLCVY—F AV I N EDH B,

RERICIRDE, AVI—V Iy THEDEBRMIIISITET, ZEFII VIV Iy THEEZBLTER
BEYIT7HRBOBREZBILEEII. HEIBEEOERMEZZITID DN —BRHTH %,
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| HR RRUAV M ERETIAE - KEROBN |

D =V HYKRET 1+ 7R—># (University of Michigan-Dearborn)
BEZET HR YRIAVII—R

VHVREZTATHR—VRIE HRYRIA YV MIBWELZ EOFEZ Y-y e L7007 0%
REL. REEFEIRZAPIV IV NEBDI O HSFCEBNTEICETES, FERROEECHE
IR - BEAFFME SOV SLDEERZRZZZBRNATOVILRFEICAELTEN, HRYRXRI v —HE
DESICHETEINDVEBETELLISBEENRIY—FEZERL TV, BRAXTHSEZERLDODY
Y—FEITOIZET. PEIEEXTICEBZMSD th“'@%éJ:5¥x"nJr‘c‘f*LTL\%)o DY—F7Ov ok
AV Y LIZENEANT WS, BRELEIREZTDONSEHE

FRIEOATE, FrUTPIRIAVINEVIY—ICTREDA VY=V Iy TEFBES 2 R—N0.
FrIUTTIL—RAAVNIOTSLZBLTEEDF P TN ZAKBERERDERBEREZBIE T, AR
BEOA VY=V THIEZRELTVED, BOATERHENLBONILY M=KD 1] EFIENS
FETH D, [FLY N =R AIEZEDPFHFUVWRFILEBIB TRINT 27O DEENREZ A ZHIC
DNFBEIBEFINTWD, ZEIETILY R =R I A DEHNTAY I —PRy N T—JEBEELTIX
o2avEED S,

11

@QAV/AIKRZHLYIATEYRR (University of lllinois, Gies College of Business)

BEREL HR YRIAVMERI—R

AV/AKZHLYIFTEVRAOREZMEL HR VX IAYV FNEHROA-RIIEI X R =5 =L 1R#
L. REBIVHILT AV T HBEZE B A B, BEICIFATEERE, HRYRIAY MEEE BISICHIT551/\—
VT4, A2 27—V aViIlBRARGENH D, ARZETIEA VY-V v THEDIEMNZ, EBRNZEE
[CENEANTED, TRDESKRTOTILEZRHELTNDS,

cJO=NIVEFFETOTZL (FSVIL, RE. 1 VR BT 7VHRETOENE, BihbETE

BEZR)
cAVI/AEIRAAVHINT AT (74 —Fa2ViE 500 HBERECOAVYILT AV I —E %R
#e3)
e FPURLTILF—=UTIN)—=F =2y TRER (R4, BIRE, Q22 -7(ICBFETOTSL/AVS
VYT HRET D)

4 University of Michigan-Dearborn website, https://umdearborn.edu/cob/undergraduate-programs/majors-minors-curriculum/
human-resource-management (last access August 13, 2022) =&,

5 University of Michigan-Dearborn, “Talent Gateway.” https://umdearborn.edu/cob/undergraduate-programs/majors-mi-
nors-curriculum/human-resource-management (last access October 16, 2022)
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cAVI/AKZVY—FIN—7 (BREECRY - Py TREEH DL REICHERECERRARE S
A7 SLICEMIERNOMERRESZD)

o T=AAUNRT 42 aY (BKRDOKRED 24 KR T TEMBEDRABRO T —X N5 D)

cTIFEHIN (VIR I T Z2E>EMTBE IR EEY D)

HR Y X IAY NERDOZEEA(FFEE HREVRXZ/N—rF— HROAVHILY Vb V=5 =2 v
METOVSLTALIY— DIIL—bAVRTALOI—E WS ZRBICHVWTWVWS K 62 [ HREK
IA-REEVCREFBTI-REEEORBEBRE RLULEDEN. EXE (FIN) OFSEIL 2017 £E
HY9755,295 KL, 2018 FEN 951,500 RIL, IHAKR—FZADFHEIEZ 121175 4,000 K)L(2017
F£E) . 173,975 RIL (2018 ) THotzo £o BREFEB LT I-RAFEEDZIIANEE T 70T
VRITHDE YRIAV I 25.0% ERHE < BT HR (20.0%) « AV FILT 127 (15.0%) . ¥—
TTavT e BE(12.5%) L (@K 63)

HE 62 BEFELI-AFRLEOHRBRE HE 63 REFELII-AEREDNT7VI2aVHIRANSE
(AL : 1)) (2018 4 ) (4 2 %)

BTN

FEREDMBRE | FFREDOMBER T 25 — &

BERHG (ER XS ey S

Fi91E 95,295 91,500 D27 472 Aa
FRR{E 95,000 90,000 SR - A5 b

3= 180,000 150,000
RIE 55,000 52,000 N—=TTF47 - B%¥
RART—F2

518 14,000 13,975 —
HPFT © University of lllinois, Gies College of Business, https://pages.
business.illinois.edu/mba/careers/mba-employment-statistics/

"FRIE L0000 10,000 (last access October 16, 2022)

4= 50,000 42,500

R=RIE 2,000 1,500

AR University of lllinois, Gies College of Business,
https://pages.business.illinois.edu/mba/careers/
mba-employment-statistics/ (last access August 13,
2022)
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KEDAMEI XX & HR EFIOER

ABRHREES - FRAARER

PN E

Bureau of Labor Statistics CREH @A FEMEE) (3. BAK 6 AT ZNRICER LTS5 @
#EA& [Current Population Survey] ICEWT, KEEDKRBIEECEATZT —YZNELTW S, [1B
= 4 BRMURNICT > KBEES Z IR THA WK SV EWSERICHT5EEZ S &2, KBESZT
LD 13 ICHBLTVS (EHEE)',

RIRAY 7 R E ED

BESZXMUE/EREZRELE

(Bl:E#EFFE. FE. A—ILRET, REICEREECEFICHTERERE Lz, INEAMKIZEALT,
KRAICIEE Uz, BENFETED LSS, YIaTR—R BADYA S V=Y PIATATHREDT T
THANNIBEEABRE(IBH L)

ERXCEERVWSDER

(- BEFECEFE TCRADATIHERAICOWTEE Uz FROA-ILRE T, SEIEFRMPE(IC
KAIZODWTHWEDLE L, HEOHRZHRELIZ. ENOABKGEERITRBEBFAICHVWEDLE
72)

MAPBRICERUE

(Bl WEFEZIFERE. A=), V= vIIATATREEN LT BEPLAA BRERAIOVWTEE
UTze V=Y PILATAT7REATRAICKRBATHZ L2 MOE )

RBOLEZEERUL/ RALSICHELE

(B : #FE. BT, V=2 vIATATREIC, KBRTHZB 2RI B\ZT ol RALFICDSE
Llze RYRT—F VO YA NI TOT1—ILEEF L)

AHBERER®

(- EFHBUF. NBUE., A BRAENEE T 5ARBELTEMRICKABRIOVWTEWEDE Tz, 7V
FAVRKANRBRY —ERRBTKAICIGELR)

1 U.S. Census Bureau, “Current Population Survey Interviewing Manual”, April 2015 https://www.census.gov/housing/hvs/
methodology/CPS_Manual_April2015.pdf

2 NHEBEZRTEPILOne-Stop Career Center; "TAmerican Job Center; "Job Service; EFHEN TV
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EHEOBEEN 21

(Bl : @ BEE. FiE A=), 1V 9= bENLT VIIIL—TAVITRHEPAYRNY TV TR
HBREDORBOBEBNRLICEAVWEDEZTo7e AMRESHIZER U, KBEEL) VIL—5—
HEORSEAY A MMIEEHRLUR)

REVPEROMBBRICEVWEDER

B : ZROMBEY —ERZRF270H1C. BBRIER Uz, PREGEOEBEARY MISMUT,
MBEEN U FEECLREICKRAIITOVWTHWEDER)?

FHEES PEMREREFICEVWEDER

(B : FEEECEEM. RBRE. N\ T4+ —IV I T7—TAANRENER T H2EMBEERFECMA
LTz BEPHENEDRABREEZR L)

Z Dt DIFIBHYEED

BlEEC/OAT 21— —(C&2A—T12a V=T, BNEERTH=OICARLLIE, ¥+ 77T
7IZE&mLr)

HBR SR EE

RALEZRT

B BT I NDORALEZR o KABHEY VvA—RLK)
HEIRDOBEPREBICEMUL

Bl AV SAVORNETOREERES ICSMUc, AV E1— Y —RAFILDBEZRE L. BEED
ETAICETRT -0 3y 71T MU, THEREDERZIRSITHLOICEEELRHELRL)

Z Ot HIREEE)

(B : ERBBRDI-ODMEEIT 5Tz FAERADBHA—IY—ER(CEFLUIZ, RALZELCOWTY
HY—F&Lr)

A6 LT

[MEBAYL KBRS ] &3, KBEDNRDITEBZECSBRSTEAEDOERICOBRNN S 2EHZET,
—A. TEZRIIBRVWEREIC DDA DRVERT, DERAAKEEE ] (CH8EIND,

FEICEELCBETO4BRUAICERNGRRKBES Z 1 DU LTSI ANKREE(CHI Y bEnD,
HIBREEERDHZRIEICHITBE. ZOANIKEFEZLTWDEEHBEINENDH, BEBRIC
[FEENTULRL,

3 FrUFAOYEVVITERBIETOBRIBETEWN
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2022 FDRHETIF REELVBEEHICITSIoKRBIEBORB T 2N -t DR EESE XML
/ISEREZERE U2 (53.2%) | ERECEEBVWEDTE(49.9%) ] THoT.

FEWENICHADE 16 ~TIMDOB, [MAPLHEBISER L] DI 16.5% EREEN o1z, TR
FEBEBN T OFAEE 3.8% . (ENDFEMBELD HEN ST,

REENFBULKBIEEIE, —AHDTF 1.7 BET FMICKDIRETRERFHONGED > (BFR
64) .

H® 64 FmER BEBRNOERBEFEEBZTLAREOEES 2022 FFEMFY (EgEE, B FAL %)

KREEB(FAN) BB RBEHZT >l REEDEIE (%)

BEE%® KEEDIE FIRALE
‘UL | EREI gt KEEEEND
/IEA | EERV Ll /k Z0ft |FEEHK
HEiRE | §bEE YN/N—{
(09 WELE
REEAE 5,996 5,166 53.2 49.9 22.5 12.7 11.9 7.2 15.2 1.7
16 ~ 19 1% 675 638 55.7 49.8 16.5 10.7 6.7 3.8 10.8 1.5
20 ~ 24 % 1,039 960 54.4 49.8 20.8 12.2 10 5.2 14.8 1.7
25 ~ 34 ® 1,425 1,250 56.2 51.2 21.6 13.2 12.4 7.7 14.7 1.8
35 ~44 % 1,046 883 544 49.3 23.4 13.1 13.9 9.3 15.6 1.8
45 ~ B4 7% 788 637 48.6 514 28.4 13.7 15.8 8.4 17.3 1.8
55 ~ 64 % 699 564 49.8 49.6 254 12.7 13.1 94 17.6 1.8
65 Rt 323 234 41.4 42.4 24.5 12.6 9.2 6.1 17.9 1.5

FKBEROSHIET—HRAREEE TRV H KEBHOBL D HDEL,
HiFf : Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey, “Unemployed jobseekers by sex,
age, race, Hispanic or Latino ethnicity, and active jobsearch methods used” https://www.bls.gov/cps/cpsaat33.htm
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REBHAICHD L, FARNAEESSVRKERAOMERBNE T LALEDSH. THACERIZH
WEDETI DI 27.5% T, £%4F15(22.5%) = LE>TW\3 (BF 65) -

Ex 65 KFEMRA BEBNEKREEFEBZTLAREDES 2022 FEHFH (M. B TAL %)

REEB(TA) TRORBFREFALIAEEDHE (%)
BERT | XBOL | gae kmza
S 51 BRI | EMUL | SEHE | oo |, il
BRIV | /BB | Ue/R | paray |t [(MERT| 2ot (T
ARk | FICRA [ ALE | T &
L | BBLE -
KEHEH 5996 5166 499 532 127 225 119 72 152 17
FEFNREES L
REROMEREN 2767 1,936 51.3 52.9 14.7 275 15.6 10 16.1 1.9
BT Ut
BRNBRE 857 857 52.7 56.6 12.3 19.1 10.5 5.8 13.2 1.7
SHETHHAD
BEAE 1,891 1,891 47.8 52.1 11.4 19.1 SIb) 5.8 [[5%7 1.6
SETHHAD
HEBAE 482 482 475 52.6 10.1 22 8.5 4.4 12.7 1.6

E 1 KRBEROSHIE—FHRAREZRILRVCH, REBHRDOEASTL D HDEN,

2 FERENAEER LVBRREROMEHEIET LB ORBERS LOKBFEROT—7 . —HRAEEZEHRW,

HiFf : Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey, “Unemployed jobseekers by sex, rea-
son for unemployment, and active jobsearch methods used” https://www.bls.gov/cps/cpsaat34.htm
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IS5V TDRFAMY —EZR4 D Randstad #¥ 2021 FICEHELZFE TIE 34 hED R ALK
1BAIC BEEEMCRBECEREEL DI LAEEMUTVS, HRIFZVIEC, [Y37R—R
(32%) I TABR (25%) | TV =2 wILAT1 7 (25%) | T AMHBA R4 (25%) | TGoogle (25%) | T#h-7= (B
FK66) . V—vILAT 4T DARIZ. [Facebook(66%) I’ E % <, RWTlInstagram (43%) [ Twitter
(25%) | TSnapchat (21%) | 7257z,

H& 66 MBEVCEREZHDITIAE (EBEE. B4 %)
2021 fF
YVaTdmR—R 32
NI 25
V=2 v )LXT 4T 25
IR = o 25
Google 25
BEOTTTTA L 19
ARESH 19
LinkedIn 18
FrUr7z7 13
ANHEEERERT 13

HiFf : Randstad, “Finding Work in the Labour Market”, October 2021 https://www.
randstad.com/workforce-insights/employer-branding/finding-work-labor-market/

FEERITIE, 55 MULZBRIRTOERETIVITR—R] OFIAN’REL <. 3% LE>7,
—7. S5 MU LETREED ST=DIFT AR (34%) 1 7257 (B 67)

ER 67 FHERN MBEVCEREZHIDITLTE S B %)

Fin/Ex|
18~24m 25~34m 35~54m® 55mUE
Y37m—R 36 33 31 25
NI 27 23 25 34
V=% ILAT 1T 27 24 25 11
AHBN =1 21 21 28 21
Google 26 24 26 12
*tEOTVITTFAH 19 23 21 18
AMREST 13 20 22 21
LinkedIn 18 15 19 20
FrUr 77 12 14 14 13
NHBEELTERR 9 13 15 9

HFT - Randstad, “Finding Work in the Labour Market”, October 2021  https://www.
randstad.com/workforce-insights/employer-branding/finding-work-labor-market/
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RAEE 7Y 74 —L0 Jobvite (F. #9 13 FHIA HKEEEENAFHE [Job Seeker Nation Report]
ZEBL TS, 2022 FORE(DEEHKIFZ 1,514 N) TlE KBFETEZVWEDIEY 3T R—K(59%) ]
[RA(46%) 1TV —2wILAT177 (39%) | 2>7- (K% 68)

VTR —RELPY =2 vIATATD55, FIALZ VDL Indeed (52%) | T. RWTTLinkedIn
(17%) ] [Facebook (9%) | [CareerBuilder (6%) ] T >7=,

E%* 68 KREFER (EBEE. B4 %)
2022 &£

YVaTdmR—R 59

kA 46

YV — v )LAF 17 (LinkedIn ¥ Facebook 7% &) 39
BEORARHRN—Y 33

= FDABR 25

FrUr 77 23

HFT - Jobvite, “2022 Job Seeker Nation Report”, December 2022  https://www.
jobvite.com/Ip/2022-job-seeker-nation-report/

DoIL—R7—2 ZFEFIE, TR 13 HE(G7. BRICS, A= ~517) DABEDRBITE CREE
B ARRESE) OREERIPTS2H. RANY DVYILTaV T JIL—TFEHBTH 14 3,000 AD
MBEEZNREVZEBRKRAET KBV FRAE] 21T oTW5, BIEICHT-GESE G ABEC,
TRHEDOEDKBFER CHRL AT EER L,

CHTE - SR EDIRBEEDKALE., 15—V MNKRATA MNEBEEY A S
37 74— L, YIATERKR). SNS. AMBN . AMIRERK
MRS (N\O—T— 21 E)
U7 7 ZILBBORBECRIE. IADLDIEN). OB+ OG DIFEN
- ERE/ERENOEZERVWEDE(SHADEEISE., REEADIVI I
SHDNODEEI AT L)

2017 FEOHAETIE. KEICELWTABRBREE LU UEDNTVWSRBEFEELT 1Yy —2y KA
A (37%) 1 TSNS (14%) | [ - SR EDIMBEAEDRAILE (12%) 1) 773IL (12%) I ¥ HIF5
N2, AERNRERZFNDODEELRLUTCEIFEFERCERNHONDD, 13 HEFHE D E SNS OF|
REIENEL. SNS BEBE(ICE>THBEZRITEELRY —ILEG>TED XKETOMADEIE(ZHE
ETIVILIZRWT 3 BRICEVWKEER>TWS (BX 69)
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EE 69 ERIOARER (REBEMEREFR) (841 : %)

13HEF

KE

B=&

kg

G7 RE

19U7

Hhrs

F=ANSU7

TSI

BRICS AUR

hE

mrIUh

B : FIAUVCIRNTOFERDS 5. BHZF3SATRLEN - EELLFREATIN? (BE—OF)

26 21

=

IX—Y v ILF v2RIb BHF v RV Zoft

0 7R - MR S DIRERORALSE  AFHHES aAD,/ D SDERRLNEhYE
AVT—2y RRAYA ~ BAF v 2RIV [ zoft

[ SNs OB - OG DB

W \iRER muz7sL

W AR (EEORECRE AADSOBEN)

7 BRHF LSV ERU TR RN, OEELECHIT2EE. HARECKIIGEN 100%([CRSBVNTENHSD n=13,184

HFT - U I— D —0 R TR L > RFAE 2017, https://www.works-i.com/research/works-report/item/171226_jst2017.pdf
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&I T, LinkedIn XAZ, BHUEEBICEY X RBAXyE—I Vo7 F7UDI[Slackl ZFBAT 5K
BEMNMBZTWD, Slack (T1E, HAN—EF2 )T v—T75—D1=&HDICybersecurity Marketing
Society| ¥ =7 T4 VI DB TEKZEDTZHD IMKTG WMN] ¥, SEIFLREE - BIkDEF - #h
BAIC. BRFOAEII2AZFTANEHEETS ' MAENELTHBLLEAMLTEN, 132
T1ATIEEBHORABROBRBCAMDEER, GELF V7 REICEATIHECTAT 7 Z2RIRTES
1=, EEEOFWVWBELTERIN TV, SN BHORABERR—IP Y37 R—RICKABREZE
HI2R0C. EHI2REENEPOREZRIHIC. AT T ICKRABBRZEB I LEH 5,
FREFIEENMKBINIIAV NOBEEZHRE - RFEC, IBEETTSAR— Xy E—YDEZEFEDL
TE%, KEBEEIOAVIPAYE—YDOABRREEZBL T BEOMBPRFIL, EX A, ARG EZ R
EABZBIENTES8, Slack (F. (EDDEAELND L RLLEHEEHDITHIENTES EFHES
nowa’,

4  The Wall Street Journal, “Forget Linkedln—Your Next Job Offer Could Come via Slack”, May 2022 https://www.wsj.com/arti-
cles/job-hunters-workers-use-slack-to-find-job-offers-fast-11653918510

5 The Everygirl, “The Secret Way People Are Finding New Jobs”, January 2023 https://theeverygirl.com/industry-slack-groups/
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ATS (BREHEBIZATL) 7ANAY—D Breezy HR (£ 2021 (2, B D ATS 2FI AT 2K E
EEU (BINES) DBEBEREDRAREFAZESource of Hire]| #EMEL, 1 EBICEE>7-RA
T—5 770 AtFBH H. EE V7 YA k(Indeed. LinkedIn, Facebook. Google. ZipRecruiter,
Glassdoor) . REDRABERR—V, REBICLDU 773/ HAVIIIL—Y—RADIGEEHK. @
B A7 7 HLOBEDSTLI,

KEEEUZEBOLERARESARICHOIEENED >RARKEIEEORABR—Y (K
32%) | [Indeed (#9 32%) | [LinkedIn (3 11%) | TH>7= (R 70)

ER 70 XKE-EU ORAEHLSVRARERNY T3 (B4 : %)

40 —

W 2 [ XE EU

30 —

20 —

EEORAERR—Y Indeed LinkedIn

HFT - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report
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40 —
W 2% [ XE EU
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HFT - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report

BHDIVY—REHAVIIL—F—D5b RABDNREZD SLDRBIEEORABERER—J (KW
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HFT - Breezy HR, “Sources of Hire: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/hir-
ing-reports/source-of-hire-report
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FEVITHAMDSBENDZHDE. HEZREDISE. AEEZRBEZADEENZLDIEIGoogle
(15%) | [Facebook (13%) | TH->7- (B 73)

BXR73 EFEVITVMLOEHE (80 AL %)
Indeed 2,210,463 360,146 18,304 12,490 5
LinkedIn 711,209 78,239 5,408 4,270 7
Facebook 423,594 43,184 5,452 3,069 13
Google 86,513 13,751 2,086 1,860 15
ZipRecruiter 375,188 26,076 2,327 1,827 9
Glassdoor 154,010 10,910 926 643 8

HiFf - Breezy HR, “Source of Hire Report: The Great Recruitment Revamp”, 2021 https://breezy.hr/resources/
hiring-reports/source-of-hire-report

Y= vIILAT 1 T DER

Facebook MERETIZ. BENREBEZBNITHKRBZ LN, BELHIBAIZLICHKRIN
Facebook DVIL—FRHRTY V- —DMEREBLEELDENEZLTNS S,

Z BROIAIZ(F Instagram ° TikTok ASERAINTWS T, REIRAOBECEGREKREL. BiS

BORIPREERLTORRDRIALEATE—ILUTKBEDEKEZS I WTWD, RHODAXTHY
YMIDM (AL A=) XD EO3KBEICRL, =T T4V IRV )IA T4 THBOAM %R
FALTWREEH D,

6 SHRM, "Hiring? Look Beyond LinkedIn”, June 2021 https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/
pages/hiring-look-beyond-linkedin.aspx

7 Glossy, “Move over, LinkedIn: TikTok and Instagram are hot hiring tools for Gen-Z talent” August 2022 https://www.glossy.co/
beauty/move-over-linkedin-tiktok-and-instagram-are-hot-hiring-tools-for-gen-z-talent/
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BAVOIL—2—DEIE

BATIE, REICBITICTV-—VATYIIL—9— (RAEBEZESE) ELTEEHTS. Wb
MEAAN)IIL—5—] FBEELTEETREASINTVED KETEEEDODAEETNMEANYIIL—5—%F
RI5ZLEF—MNTHD, KETIF. £EICETSYV7)L—%—I(F[Corporate Recruiter] [Internal
Recruiter] [In-house Recruiter] EFEFRENTWS A EAY 7)L—%—I[E[Independent Recruiter]
[Contract Recruiter] [Freelance Recruiter] & E M INT WS,

KEDHE, ERLAIILTORF IRV, Za—F—IM ' PIYTFa—t v Ui, N\FMEE 14 M-
FERIX DN, BESEBNAEZE (S L CEFAHI P EFHZERIANT NS, BAY 7)IL—F—ELZMNECE DTV
THAZIRBLIED, BRELIZNDITDIRENH D, £/o. ZLDOMICEVWTHEBNEEENKBENDS
FHERZHNT 2EEDHIR®. BAFHEROLRARESINTWNDSH, ZOREICEREDLRITNIER
BIRL,

PEIE. BRICKAD/ DN\IH3W, KEDAMZRRICKALZVL., AL #ELWEFIAMEZERL
W BEAMCECAMEZRALEZWL, EWSIHBEIC BAVIIL—5—(TKBET D22 EN B,

A= —D%LF, YAN—EFa)TAPEERERFEDDEFICHT2HRAZEMELTVS,

BAVIIL—=5—=DIENZIE, TILIALD) 7)IL—5—DIEMNI. AMBNSHETEWZD, BEEF
(ER) HLBION—RIALTEETDVIIL—5—EWD %

BAYZIL—5—DBNFERHI. BEREH (FFaE/-3BEH]) . BMME, fIR£ED 3 DOE
BhH2 . BIRHOBE. BAORTBCHNIOLT, REL LRI TOLS ITHREREICE L CEHRMMAS
K9 %,

1 New York State Department of Labor, “Employment Agencies” https://dol.ny.gov/employment-agencies

2 Relancer, “Working With Freelance Recruiters: Everything You Need to Know” https://relancer.com/blog/working-with-free-
lance-recruiters/

3 @At
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EBAVIN=2—@EITRY FT—D

BAVZIL—5—(F BEBNSHCHEE (AM) RESH. EEOAFHLLE TRERZBALRIC
MIZLIADEL ODBEATEEEZTIZLFENTH 2, BATEETZEIC(E. 1 HEFETEN
THIEEHZIN. XY NT—FVIHNRARTH 2720, Z<LDODEA) Z7IL—5 =D EALHIDRY ~T—
IRTSY T A —LICFRBLTWS, REKRHNAGEAY ZIL—5—mIFxy b7 —2(2(3. Recruiter.com,
Reflik. BountyJobs. NPAworldwide % EN'®H 2, CNOHDTF 5y bT7A4—LIC)ZIL—5 —BAD B K
L. 75V K74 —LRICHIEEDNODAMDBNERELREDREHZ RV, FHZHEITED. 1 D2DKA
REICHLT TABLIIERD Y -5 —HDEITESIZEbH D,

( Recruiter.com )

Recruiter.com (3. B, TV I 7V BIERESFIFHREREZEMEITZB/AVIIL—5—N3 A
ANBEFET D AVTIVRYIIN—TFTAV T TV —LTHZ ' AV —5—3ERTEFTES,

Recruiter.com (F, BENDAMBNOKEEZ(THE, BEOET) VI ATV, FRAZ—XPHAE. )
IIN—5—I2KDBY TRRAFILREEBIRT 5, RICEFZITHEAVIIL—5—DEEBEECEAZITL.
AFIPEE, PEDOHBEEOBEEHRELS LI, BHEICELIZVIIL—5—EBNBV, RELDRS

BAVZIL—5—F. BEEDOBREZT SV N7+ —LRBETREL, BAPKIITS L. BAFHEED
50% %32 (7EW% °, Recruiter.comp’, BEANDBERERTREDEBFEZRTL. BRELEDIIALHEN
=% &%, Recruiter.com AMEANY Z)L—5 —(ZHRADZILWERIET 5,

Recruiter.com (&, LAY ZIL—%5—RAIFICHEDI—R% 3 BRERHEL VD, BEOHNAIL [RHIK
ANLEEDEEHIINYRN\Y T4V TRV T 7SIV EBIEBEDY =T [ 77— 0 E TH B,

TEOFAREIZAEH T BHORAZ—-XICIGLT RETZ2BEAVIIL—9—DA#E %, /\—
RYALDYIIL—=F =T ADSEHAF—LDAVYN—2EF T, FWIZAB TES, Oracle. Pfizer,
Dentsu, ADP, Amazon R EDAKFREPR Y — 7V IHFIFALTED, Recruiter.com M 2022 F5
2 M¥EDFE ERIEATERLBY 62%ED 710 ARILTH 7= %,

4 Recruiter.com, “Recruiter.com Surpasses 30,000 Recruiters in Its On-Demand Network” https://blog.recruiter.com/recruiter.
com-surpasses-30000-recruiters-in-its-on-demand-network

5 Recruiter.com, “How do | know what the placement fee is for each position?” https://help.recruiter.com/how-do-i-know-
what-the-placement-fee-is-for-each-position

6 Recruiter.com, “RECRUITER.COM ANNOUNCES SECOND QUARTER 2022 RESULTS” https://blog.recruiter.com/recruiter.
com-announces-second-quarter-2022-results
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Reflik (F. #1 2 ADEAYN ZIL—5 —LAMBNA TN ERT D, UIIIL—T1VTITRELIEO SR
V=V TY—ERTHD T, IT. REIVYILTA VY. BERFK. B BB BB ERREIEIEAR
BEDKAZBHEHT 2,

DoIL—5—(3, BB TERTES, BEH Reflik ITBHULIEKABROBEID L, BNFHBREE
LEILRUEERY, RESOBR(BEECIIEIT1 7Y )—1E) #RHET %, RIZ Reflik DT H
VR IRI P —ETILTIVXLY, BESNBEHEBRBROEEEZTV. BEEZBBLLBEREDHZ D
EICIREL. BENEZLRDD, BEIIEE. KABEHEDL S 24 ~ 48 KEUAIEREDBEREZ
(7B %, ZLC EBUANICEZEOBRAREZHRDZZENTES b, DE(T, AWK Reflik (U —
EXFARZEXIAS,

VYL —5—3:BEDRKRE. FHNDUIIL—F—HREUEBEOALD, @E. NEREDES%
DITETUTILIALICHERTES, VIIL—Y—I3RANKRILT 5. BAFHEEDLE%E Reflik o
RITED, 1 LD DOFIBNFHEEHIH 1 ARLTHS °,

Reflik (3 2023 & (2, Inc. MBI KETHRESKKRLTWSEE 5,000 #tInc. 5000] (2 3 FEf
TR IN", United Airlines. Canon, AON. Marsh & McLennan Companies 7 & 250 #8801
EMNFALTWS ",

7 Reflik, “Job Archives” https://www.reflik.com/blog/jobs/

8 Reflik, ‘EMPLOYER FAQ'S” https://www.reflik.com/fags-employers#collapseTwo

9 Reflik, “RECRUITERS FAQ'S” https://www.reflik.com/fags-recruiters

10 Reflik, “Reflik Named to the Inc. 5000 List of America’s Fastest Growing Companies, Three Years in a Row!” https://www.
reflik.com/blog/reflik-named-to-inc-5000-list-of-americas-fastest-growing-companies/

11 Reflik, “Reflik Reviews - How Employers Unlock Talent Acquisition Success” https://www.reflik.com/blog/webinars/suc-
cess-stories-in-talent-acquisition/
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BountyJobs

BountyJobs (. 1 AU LEDEA) 7L =5 —CAMBN R EREZ DRIV VIL— AV NY—T v b
TLARATH D, DEDRBHREICHL- 3BEDY —EAEEHT 3,

HAD) IIL—5 =L AMBN R EFRALLI LD AMERRICHREELTWS/IVRIERER S
D lConnect] ¥—ERX T, BENKABREBNFEEZ TSy T4 —LIZHEBET S &, Bountyjobs
DT ILTVZLDEHICESTZV I -9 — 2B FZEDRID OGRS, BEITRET S, YIIIL—

Y—IBERHBEIIDVTRELITEEDLEZTV. RECBEBEBREZRET 2, RAN’HKITI L
Bountyjobs Ao BN F K £ (ITE S,

ZOMIZIE, HAD) VL= —PAMBNEHERLFAL. RABY HEZREZVIRIEE/(EH
INEED RZER T D [Marketplace] ¥ —E X (FIFARIE(ZA%E 85 RIL. RKABHITEFIR) . AA
B L <EHEODAMBN 22 DERNICBELZWRERIFD [Vendor Manager] Y —E &% % (FIA
Kl (2 B% 295 RIL, RAIBEITERIR) ",

(NPAworldwide)

NPAworldwide (. AV ZIL—%—@EITOEBENLHRMES(I—) T 1956 FIZKET
National Personnel Associates & UCERIISNTz, ARE(T 500 RILT, SEEMIEAME R 2 L (2B
T 250 FLDD B P 2021 FEERDREHIE, 6 KEET 500 M L. 1,800 B LTH S s

283 EAOER XY NT—F VA K SplitZone] 8L T, AMDBNMIKBOREPLEHED
BRZIFNDLEBEHBL, IEIFHREB M - BZ2EFIETI2REBRATNEE LT AMDBN
BIZIE%, BAFHRILUEERTOEIN, BNOEKBEZ(T-RENFHEROD 47.5%. AM%E

NUERES 47.5% % Z(THB, %D D 5%(F NPAworldwide (2 ElE LTINS (FNZENh 5
2.5%)° BAUIIL—F—3RBITHZ LT BREBEZILS, BLEBA LI ZENTES,

NPAworldwide (F2BUAELFIATESZ—MAITOIITHR—REEELTEN, REIFEENEZS
RAZHEZYITR—RIZERTEHTES, KBENDEL, RANKRILZLZEE, RKAZBH LR
(FIBNAFERID 88% & Z(TEND., FZND D 12% % H A K& LT NPAworldwide 12X 345,

12 BountyJobs, “Which Solution is Right for You?” https://www.bountyjobs.com/product-comparison/

13 NPAworldwide, “Cost of Membership in our Split Fee Recruitment Network” https://npaworldwide.com/for-recruiters/
npa-member-advantages/cost-of-membership/

14 NPAworldwide, “NPAworldwide Names New Technology Partner, Oorwin Labs” https://npaworldwide.com/blog/newsroom/
npaworldwide-names-new-technology-partner-oorwin-labs/

15 NPAworldwide, “FAQs About NPAworldwide’s Split Fee Network” https://npaworldwide.com/for-recruiters/npa-member-ad-
vantages/frequently-asked-questions/
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FALIRNIOIIL—Tav el BENE=FBZNITICEREKRBEICT TO—F2I5HAAETH
%2, HRT7/ OV =0V =Y vILATA 7 ZFRLEY =Y vILYOIIL—Ta V7 BRHOHBELI O AME
BN - HEBLTELSU 77 IILRA. BHOKR—LR—VZFRAUERABEEEENS, HDODDIAMRE
SERALCBHTRESE (FIOBER) 28U #AT2Y1L N IIIL—T1 VT E KETIEIF1L b
Y —v 7 (direct sourcing) | LRSI N 5,

BROKELEDRAIL, P3TR—REVSTRABEICKALEZEBEL. IRENRKDDEHDH &
S22 “post and pray” EME(ENDZ(FE DT TO—FHERE 572, 2000 FEMS(E, V= vILA
TAT7RHR T/ A —DHEITHE-ST, REJIDEBNGRAAECY TR,

RKEDGAL I~ =2V T (& PILLFA(OB-OG, EFREE) . 7V —FvT— REFBEEL >
TEABAMEBD ANTZMBDAM T—ILEBER - #R/FITHRAMRKEEZE STV D, e ZE REDHKE
PHRIOD TV MDERRICAM T—ILORHIHD OBV E A ZERRAETE S0, MAZAE—RD
mLEd 2, ZOENDHERELTI. ARNDOHIR. BHORABT SV REFRLTSRBAMEZEDH S Z
ENTES,

HKETIE, LinkedIn BV =V 5 (IRFEEDFEE) (CILKFIAINTLSHY LinkedIn BETEERBICR
ATRRAYE—I%ED)IIL—F—DZ W, Xy E—IDHmENBD 72D, HENTEIREHN KGNS
AN'H D ' 128, REIL LinkedIn ZIFICHEZDTIFRL, FTRENESAR HR F2/AOY—%FALTWS,

1 Glassdoor, “5 Tried-and-True Methods for Sourcing Passive Candidates” https://www.glassdoor.com/employers/blog/5-
tried-and-true-methods-for-sourcing-passive-candidates/
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AL NI =220T T35y T F—4A

FALION =20 T TSy hT4—LEF HBAMDOHED TS AR— M T—ILZ1EE S % SaasS
BTSYyRI4—LTHS.

TEITIYNIA—LEFMALT BEICHEILEZ7) -5V Y —SAOBREHZRY 1 MPFHROHN
LAMEIFFTOD I MRER—IZHEL. AMEFEET %, Google for Jobs, Indeed. LinkedIn &
Wole D T R—=RPY = vILATA T ICRABERNMBETE ST 5V M4 —LE 2L LEIBER%Z
BRIIENTED, AFILTAMZEBL T, BERGZBLIAMERFTEHIEETED,

TI2YRT73—LDAI D, RABREAMT—ILOBFEEETYF VI L AP I— Ay —
VAT YY1 BT %, BHREE. DPEOFARABEN—MRAFINDHI. WERIBEREAF
THENTED,

Z<DT YN T7A—LIFEER HRMS (AEBEBIRTL) LRELTED, BEIAM T—ILEHAD
ABVRATLZEES TR LT EBENBAMDBERZ—TEEIDZENTES,

Staffing Industry Analysts (SIA) DFREIZLD & KFRED 9% D ABAMOERICIRES (L
IR =2V T HBALTNS] , 35%H (5% 2 ELINICBAARFTIFETHD] LEE L%

FALION =20 T TSy T+ —LDOREKNEY—E XL, TalentNet %> Magnit TH %,

2 Staffing Industry Analysts, “Direct-sourcing best practices: Ways to reach business goals” https://cwstrategies.staffingin-
dustry.com/direct-sourcing-best-practices-ways-to-improve-talent-access-reach-business-goals/
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TalentNet

TalentNet (. SaaS BEDI LY hFal—2 3>V F S5y T4+ —LTH S, £%(3 TalentNet Z@BL T,
2,000 LEDYITHR—ROY =V vILATA 7 RRIVIVICKABEREZBH LT AMT—)LZBET
%, TalentNet (%, IGEFEZYYFVIEEGVDEWVEBIZRRLZD, AMT—ILOEHZEHR. IGEEFH.
INEREBEERRIDTTIT AV AEREREDH B,

Meta. Pfizer, Capgemini. Johnson & Johnson. Bayer. Thomson Reuters 72 &, KFENFI A
LTW3 ?;, Meta (3. TalentNet ZFIFAL. BEICHBLIEHF LT -S> —0 [BXF U (R
BE (K12 SR EMLHDDRENEDT, MASNAA ST BEFHE) IDOHEAM T—IL ZEEEL
TW%, £ HFRDT7V -5V —2FEITEIRARER—2JEH D, BESINTVWIRADHEIT—
STFURN VINIITIVIZT, TO7ZHINTOAI I MR I v — UXTHAF—RE, 7OV zs
hOEAREIZ 1 ~12 hATH D s KBENBES A7y 70— R, BE, RF)L. FLEEHEH. RIME (K5
BEIZER) ZEANDLTAM T—ILICERT DL, AINKBEICE =70V MEREZBERRT %o

Magnit

Magnit (1B WillHire) (3. SaaS BDAM T—ILYRIRA VY NI SV T+ —LTH B, BEIF. SEBAM
BIFOTAY LI MERZFEDIRRER—IZHIMEL. A ZEET 2,

®E G EEERLTEFREORA. AF)L. BRRFR BHER. BB ORI BET2RABEHRE
ExWERTE2, PBXEL. AF/L BEHE, F—TV-FRETEREDBRINOAMEZRRTZI LD
TZE%,

ZOIEN 100 U EDYITR=RPY = vILAT A7, EFRFILZEOAMAIFRY NT—7 51
DIEHDD, TV 7)y I TOTTTA RN, RABRE —FBHIHEC. BHEORERICAM
DB (V77 ZILRA) KB HHEELH 2,

3 TalentNet, “TalentNet: The Direct Sourcing Originator” https://talentnet.com/
4 Meta, “Meta TalentNet Community” https://meta.talentnet.community/
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RAICHELUEBEDYI—RNIRANEERTZY—ILTHD, VI vILY—FORRNAGY —ERIL,
SeekOut. AmazingHiring. Entelo T#% %,

SeekOut

SeekOut (. Al TAVH—RY M EXRHADIATLDIOAMDT —5 = BENINET Y LY MRERT
VIVTHB, REITHARATAT71—ILIE 8 BANLETH S (2023 F 2 AKR) - 9,600 U EDFRX.
MEEDB/BRLSE. Fif. AV ITT7LVYRATOTLEYT—2avDT—5bINET %, BET. BE. ZE.
AFIIRETRNDIAHRENTE 5,

AFRENRIMETDERC ITAEFOAM, £-tFa) 710707 VA (BUSREDEE ERDEX
NIWER) ZRETI2AMORBIZFRHELIZY Y 2a—2avERET D, [F11—=2 T A DBEEL.
AMDI VT —PANE K& BE, ZELEEZIFRRICTES,
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5 Business Wire “SeekOut Raises $115 Million in Series C Funding, Bringing Valuation to $1.2 Billion in Four Years” https://
www.businesswire.com/news/home/20220112005166/en/SeekOut-Raises-115-Million-in-Series-C-Funding-Bringing-Va-
luation-to-1.2-Billion-in-Four-Years
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EEmE CHERT %,
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6 American Staffing Association, “EmployUs” https://americanstaffing.net/tech-companies/employus/

7 EmployUs, “Resources for Employee Referral Program Managers” https://employus.com/employee-referral-program-re-
sources/

8 Jobvite, “Employee Referrals” https://www.jobvite.com/products/employee-referrals/
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