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1 Staffing Industry Analysts, “STAFFING WORD OF THE WEEK: PROFESSIONAL STAFFING”
https://www2.staffingindustry.com/Editorial/Daily-News/Staffing-Word-of-the-Week-Professional-staffing-57850
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X% 13, AMiRERHS (American Staffing Association : ASA) AAFE R L= KEDE 70 DFY
RIE - ZRHBERDOHEBRZERT, 2020 FOELHH DFIRE - BRHBERE. N\VTIvIDE
ETHIFEL 19.4%BD 250 AA. 20271 FIFHIFLL 9.52%I8D 274 AANE STz INV T 2y D RIDKHE
ZRATE>TVWSEDD, BELHENHHNS (BFKR 1),
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P © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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P © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
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REFEEDRB(EIZIKICHT=25, ASA HH 8,200 ADIRIE T B & Z X RIZEHE L 7= [Staffing
Employee Survey] [C&% & RELVWHERIT 3 (36%) ] T 2FDHN 3 DD 1 2EHH B, RWTIH
% (24%) | T55FT - BIRE (21%) | [T - 1T - BZE (11%) | [EE (8%) | TH-o7= (BF 3),
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X3 MEHEEOHERAR (84 : %)

21
5P - S

HFT : American Staffing Association, “2022 Staffing Industry
Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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HiFf © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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P © American Staffing Association, “2022 Staffing Industry Playbook” https://americanstaffing.net/research/staffing-suc-
cess-2022-special-issue/
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A8 &, [direct hire] [direct placement] I'place & search] & EFRINT LD,

FCTh R B B D A M B (contingent recruiting & 7213 contingent search) &. A £ & (retained
recruiting £7=13 retained search) DIV €I 7« TH—F D 2 BEICKEL O N5,

BIHEBMEDAM BN (E. AMBARHICEBR TSI LEBBNICEBES ZT>TW2EERZER
WRELVIBNETILT, PIREEBBCEBELEORAICHAINTWS, AMBNELIE. BEEE
NoDEEZR (T RALEZBEHELTAMEZET S, /2l BV A MDOBREDLEIDORAEHR
ZHlcTIRBEZEEELTER L. BROBRBEDODEEEZERICIRET %, EHEEEZ(L. BELE
NEETITS

BAFHERI EHEVBEEECRASNCBSICOARETHOH. AMBNRLIE. TESHEF
ZLDEHEZGBETERICBNALESET S, ZHOBNMEHZRKICIRA. 1 ADEBEZERD
PEICARKICBNT 2T —REH S, BAFHERI WARD Y3V OUFEDOBEFIRD 20% 1% —
R TH %o

RRBOITEI T4 7Y —FF. EICREFIBOLEE. CLNILDOITEY T4 TOAMBNTH
%o FEF. IRILYRIAYNECEESPFIBOBNETo TWVS
Association of Executive Search and Leadership Consultants (AESC) [C&2 &, RIS DTS
COT4 T —FIE ECNARTLITYUN SZTFRARFLITFT VM BEBEWSTZEINTS ARILY
FOERBOBNAERS °s AVTILI Y REUUEEEERNABATEELED/N N~ —LRD (R
DERHEE BEOEEHEBCEEND-_—XZEBEL. RODZAMEHZHELT 2, MEDT—5P1E
BN L. BELCAMZRUET, F— R OEBUBBESHZT >TOWAWEEBEXNRET %,

3 Association of Executive Search and Leadership Consultants, “Understand the Landscape” https://www.aesc.org/profession/
understand-landscape

4 YII—RI—IzVNITEITTH—FERFE?BN - FHEPOEYRRAETFTIVEBIERES,  https://www.r-agent.com/business/know-
how/article/3921/
5 BlueSteps, “Executive Search and Your Career” https://www.bluesteps.com/executive-search-and-your-career
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LYRAF IV I EWSKBERTEAX YTV 2y 0= EWN AR VIV EBEEDHAICREE &
WMEZRVET . REZSPAENOARBDT 79 —740—5173,

ITECI T4 7T —FOBNFERI, AR IVONFEEOBEFND 30 ~33%THD. AWM
BMDEZNFKFICEFELTI DD N ARFHEDS I— M) AMRHEKIC 3 20 1. RHEDALRITIZDD
3001 ZBEEICHERT %,

AESC DRAETIZ. TF/EI T4 TV —F DY —EREMBTEHREIC, CORIYIVDEBIZENT
AU —EXZMATEINEENTNS (BHEE), BERFZVIEIC, TEXiE30 ARLU EDORY Y3y
(55%) J TC LNILDRT > 3> (54%) | MEZEHEDB VKA (52%) | TEAKE 20 5~29 75 9,000 KILD
RT3y (46%) I RALILWRY Y3y (46%) | &M< —A. [EAHE 10 5~ 19 73 9,000 RILDR
223av(22%) | ORABIZOWTIFBAERMMEL, AORAIFINITSEVWSEIBZEN 72%ERELH S
=(E®%7),

6 Association of Executive Search and Leadership Consultants, “The Role of Executive Assessments in the Search Process”
https://www.aesc.org/insights/research/assessments-executive-selection
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HFT - Association of Executive Search and Leadership Consultants, “Executive Talent 2025” (April 2019)  https://www.aesc.org/
insights/research/executive-talent-2025
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vav, LR, REBI VS —IAVN AT SV TA VY. V== v TR INTFH—TVAIR
IXV b BREBHOBMSIERFJANF VR Yoy avy 7oy v J (BikETHETE) . AED
Bk, BIERHNEEATE. AMBE, 1Y TULIRIAVR S AVR—Fr v I RESHERYT—E %
BHLTWD Y,

AESC DFAETIE, BEICAMBAIUMMIEDKSWAM - V=5 -2y TREY—EXZFALTL
B EEVWTWS (BEHEE), EERIOBRMBEIERET(83%) ) —5—2 v TR (T78%) 1T —5—
DT TEIAAY N (76%) | THEBA DB EFHE (69%) | [REDTEAAY KT RNAH —H—
EX(68%) I [TV9I)—=5—=2vTF(67%) 1 mENFIHINTLS,

Fio, SERSFUAICZ-IMBRI B EHRILI Y —ER (T, [RBREFHEE (74%) ][V —5—2 v
DEE(73%) | THEBOBERME (73%) | THoT=. RELENREFIA LTS [EEREBO MREMHIE &
51 (59%) 1 12925 =—X(3. BMANRAENS (B 8),

7 BEAROEFRIANIHLTHRBREZVIMELEERTZEEHIC, EEAMICH U, OJT/Off-JT MENSEEE U THRKRT 2 DERZERE
BRICETDE(HT VI —NT—DRRRATT— 0 A NEHERE))

8 RBAREPREBRIORNK. BINRRLEIC, EBICHEBLAMZIBERETHIGT 2T —EX

9 Association of Executive Search and Leadership Consultants, “Executive Talent Solutions” https://www.aesc.org/profession/
executive-talent-solutions
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P Association of Executive Search and Leadership Consultants, “Executive Talent 2025”
www.aesc.org/insights/research/executive-talent-2025

(April 2019)  https://
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BRE~Y—7 v 7L 41 Z Bountyjobs M 2021 FEDBNFEHEIEDF (L. MEEDEEFEIND 20.7%
T, BIE®D 20.4% &= HTHIC LB (BR9).

HR9 AMBHNOBAFHEIER (F15) 2017 ~2021 F (B4 %)

25 —
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PR : BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

BRI OBNFEBERDFEEHDE [TV M) —LRILELOTVIIA M 21%. [FRESLOL
MBI N 21%. [FTAL 75— D 19%. [NAZTLIFT YRR CLANILIH 22%TH 7= '

BANFHBEN26% U L] EEELEHADIKRKALEICEDZEIEE 32% T, [20 ~25%] (% 57%.
[20% K] (£ 11% TH->7- (RFE 10),

ER10 AMBAOBAFHEE (F19) 2017 ~2021F (B4 : %)

11

20% Kifii

P : BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

10 BountyJobs, “2022 Agency Recruiting Benchmark Report” https://www.bountyjobs.com/reports-guides/recruiting-market-
place-benchmark-report/
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HPT - BountyJobs, “2022 Agency Recruiting Benchmark Report”  https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/
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FENFHEIRD 26% U L] OBEEGHDEDHZEEH L VHBIEIL. [R&D (61%) ] EH (55%) [T
JE0T147(50%) ] D3BETS EIULELEDHTWD, —A TIVIZTUVT (27%) | [EE - ~NILR
77 (21%) 1 13270 (B8R 12),

ER 12 BEER [BAFHRRIEDL 26%U L] ORGHLEICHHZEE (84 © %)
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HPT : BountyJobs, “2022 Agency Recruiting Benchmark Report”  https://www.bountyjobs.com/re-
ports-guides/recruiting-marketplace-benchmark-report/

I BT EIRE

MEFLICEEERINDZEZMRIC—ERBIRERY Y 7ELTHMEL, MEBBER TKICHZE
ERANEBELHEE HBELTRASINSBN FEMRE (L. KETIEtemp to hire] [temp to
permanent] [temporary to perm] EEFRiEN TS,

BATIERERBIL 2 ~ 4 BN —MH T, &K 6 HABEENIC ERAROSNTVLSH KETIE
ERIFEDHONTWRW, Y YTV T REIZE>T4L00 ~ 1,040 B & KRE<L RSN 520 KefE (19
1338) DeZanEWNE57,

BAFHRIEG, REHBEICEDCESRH &, BEREH N H S,
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I FEXFhER

KEBFAER D KE B K S (Statistics of U.S. Businesses) IC &2 &, AMEY XX H
(employment services) (3 2 /7 8,472 #1FE T % (2019 FHFR) . COFETIE. AMEI R, A
MRESEE. A\MBNEE. T/EIT4 TV —FFE PEOFED A DIIHEINTED, AMIRESZE
(temporary help services) Z1T5=%t(3 175 4,586 1t TH 5 (2019 FHR) . HEEHHL 4 ALTD
FHMREDORIN 3,948 ttEHTREL <. 500 ALLEDBEDRHEIE 1,096 (& mEADAR,

MIHBNEEA1TS5 1% (employment placement agencies) (% 5,564 #FES % (2019 FiFR),
ZD56, EEHA ANUTOSMBEDOREN 3,362 #HEREL < 500 A EOBEDRZEF 123
o7 (B 13).

ER13 AMBEAERZTS #0)& (2019 )

= A

5,564 6,217 217,753

4 A 3,362 3,370 4,709
5~9 A 644 649 4,264
10~19 A 468 488 6,443
20~99 A 690 753 30,096
100 ~ 499 A 277 337 51,586
500 A E 123 620 120,655

HF - U.S. Census Bureau, "2019 SUSB Annual Data Tables by Establishment Industry" (February 2022)
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.ntml

TIE T4 7 —FFZ(executive search services) #1751 %(£ 5,715 £ TH->7=(2019 FEH)
D535 4 AUTOSMBEDLEN 4,455 HEREE L. 500 AL EOBREOLZE(FIHITN 17 4T
Ho7- (BFK 14),

B&R14 ITIEIT14T9— ??%%ﬁ' EnE (2019 F)

Saan 7

5,715 6,005 35,572

4 NELF 4,455 4,462 5,659
5~9 A 628 633 4,018
10~19 A 310 331 4,143
20~99 A 258 326 9,528
100 ~ 499 A 47 120 7,007
500 A E 17 133 5,217

HP - U.S. Census Bureau, "2019 SUSB Annual Data Tables by Establishment Industry" (February 2022)
https://www.census.gov/data/tables/2019/econ/susb/2019-susb-annual.ntml
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Forbes 56 HE R L. 2022 FOKED BN AMRES 12005V F V5D AL 3 (&
Robert Half. Kelly. Manpower T#H>7= (B3 15). FFS3EF Statista EHFET. AMKESH. A
MBARE. TTLITA 7T —FRHDIVF VT EHERL TS,

(BN AMBNA =] 200 # 5> F VD47 3 13 Robert Half. Kelly. Korn Ferry Td#%>7=, &
SVFVIIE FW0 ARILKRBEDAMDBNZEFIETE2AMBANEHZTRELTWVS (BFKR 16),

K% 15 Forbes 55 BN =AM iRESH E3E 16 Forbes 5 BN AMBN S

Efiz10 # Lt 104t
1 Robert Half 1 Robert Half
2 Kelly 2 Kelly
8 Manpower 3 Korn Ferry
4 Adecco 4 Adecco
) Aerotek ) Aerotek
6 Randstad 6 Manpower
7 Express Employment Professionals 7 Randstad
8 PeopleReady 8 Lucas Group
9 AppleOne 9 Specialized Recruiting Group
10  Staffmark 10  H.LM. Recruiters

HiFF © Forbes, “America’s Best Temp Staffing Firms

PR : Forbes, “America’s Best Professional Recruiting

Firms 2022" https://www.forbes.com/lists/best-pro-
fessional-recruiting-firms/?sh=76c7930043ae

2022 https://www.forbes.com/lists/best-temp-staff-
ing-firms/?sh=50e12083afe2
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[BNI/EIT147 9 —F2]200 5> F > DN 3 #(4% Robert Half, Korn Ferry,
Spencer Stuart TH->7= (B 17),

%R 17 Forbes & (BT /€I T17
PY—FL] EA110 %

1 Robert Half

2 Korn Ferry

3 Spencer Stuart

4 Heidrick & Struggles

5 Russell Reynolds Associates
6 Egon Zehnder

7 Tatum, a Randstad company
8 Lucas Group

9 N2Growth

10 Diversified Search Group

AT Forbes, “America’s Best Executive Recruiting
Firms 2022” https://www.forbes.com/lists/best-
executive-recruiting-firms/?sh=33cf032e5bce

Staffing Industry Analysts (SIA) A% &R U7z 2021 FOXREDRY v 71 VIRV F 20 (KEIC
BIFBRY T4V T BEDFTFLEEICEDL) IZXDE. E 117lF Allegis Group T, 55 E&(E 106 & 500
ARILTH = (B 713 6.0%). 2 izlE Aya Healthcare (57 % 2,300 A RJL). 3 fizl$ Randstad
Holding (571 2 100 /A RJL). 4 fiZl% Express Employment Professionals (40 & 900 A RJL). 5 izl
Adecco (36 f& 5,000 ARIL) TH>71-(BFK18)s RY VT4V BEDFT EHEIF. AMIRE. BT
ML S SORREREDODAMBN. BN FEREDBNFEETH S, MSP (YR—I RF—ERFO/NA
%—=). RPO (UVIL—hAYRTOALRT IR =22 ) HRO (ABTF IR =2V T) RAIO—U VY,
BRBXESEEEELR L,
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RF 18 KEDODRYY 71V J &1t b5 #tn5EES (2021 £)

. . 2021 EOKERT YTV | HiB 7 .
1

Allegis Group 10,605 6.0 IT. T, 5
2 Aya Healthcare 5,723 3.2 rSNILF—=Z AXFT1 A
3 Randstad Holding 5,101 2.9 T IT. &%
4 Express Employment Professionals 4,009 2.3 T £%
5 Adecco 3,650 2.1 T IT. 5%

AR ¢ Staffing Industry Analysts, “NUMBER OF LARGE US STAFFING FIRMS INCREASES BY 21% GENERATING $135 BILLION IN
REVENUE; TOP FIVE GETS NEW ENTRANT” (August, 2022) https://www2.staffingindustry.com/site_member/Editorial/Daily-
News/Number-of-large-US-staffing-firms-increases-by-2 1-generating-135-billion-in-revenue-top-five-gets-new-entrant-62487

R 19 KFAMITE BN SHLOME

=it& Adecco Group

YAk https://www.adeccogroup.com/
B 1957 &£
it 24 R

TILE A LEEH 373 8,000 A

YRS 5 60 U EDE &g, 5,100 HFF
EREEAR AMIRE - 8. RPO. MSP, #L Y hYRIAYV
BTDTZVR Adecco (&. 77 bV —2 Y5 HR V) a—3 3 V), Spring Professional (A##877) . Adia (/)

FU—ER =) T ARV TOAT— 3 VEDTILNA MRET F). Modis (IT-
R&AD FEEHDI Y YV Z7iE. A, AVYILT 1 V), LHH (FEFBORE- BN, T/E0 T«
TH—F. BRBxE. V-4 —v v FE%. 3—F %), Pontoon (RPO. MSP). Akkodis (F
O/AY—EBEBOIVYILT s I F LY hYRIX Y N AHMEY —E R),Badenoch+Clark (7
¥ TS/ - EE - AHREVY—DBOAMBN). Vettery (77 /AY— - 8% - @HH
ICEILUI=RB 7Sy b 74 —L4), Yoss (P =SV —EBEEDBRISTIVADAY AV
I=TyrTLAR) ¥
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REDAMEIRZ

=itd Allegis Group

T 7Y b https://www.allegisgroup.com/

Biav 1983 4

it KE

L8 1 LB 173 9,000 A

#h g2 5 80 ME & gk, 500 APT

FREEANS AMIRE - BN

e NOWA A Aerotek (FI% - BT AT OIRE - BNA). Actalent (T =7 UV - RESTFBOIRE).
Allegis Global Solutions (MSP. RPO). Allegis Partners (L Z' €% 7« 7% —F). Aston
Carter (R - - ANF YR - AV TSA TV RAATFOIRE - B8N). MarketSource (E
DT RY—=2vP) Getting Hired (BA'WEDAMIBA). Major, Lindsey & Africa (5BE
FIDAMEBN. ZL Y b v RI XV K), TEKsystems (IT DFDIRE-FBN). QuantumWork (2
SURY=IVTTSY T F— L)

= Kelly Services

YT 7Y b https://www.kellyservices.com/

Bava 1946 &

it KE

TILE A LB 8,000 A

# = 28 DE & il

EREEANR e Kelly Professional & Industrial (5% - #% - &5t - T¥E - AV 57 bV 5 —DIRE - BN

EVRXRR7OERTI Y=V
e Kelly Science, Engineering, Technology, & Telecom (Rl¥-ITv o =7Yvs-Fo/O0J—-
BIE - Ry MT—ORBORE - BN, AVYILT VI EVRATAERT I RY =2 V)

e Kelly Education (XA (1 BB DRAXE)
e Kelly Government Solutions (BUFHBEIMITDIRE - BN EVRXRATAELRT I MY =2V D)
e KellyOCG (RPO, # LY hYFSATRIAY L, MSP)

ETDT VR NextGen (77 ./ OY—RBEDOAMBA. AV FILT V). GTA (BEER(CHLLEZIVY
T« v D). Ayers (BRBXE. T/€77«472—F VI U—5—2 v TH%K)

Works University i 20

2022.12.16


https://www.allegisgroup.com/
https://www.kellyservices.com/

05 242y 71> (ARIRE - $87T)
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=ita Korn Ferry

T 7Y b https://www.kornferry.com/

Biav 1969 £

it KE

IV A LIt ER 7,000 A

#h g2 50 MDE & #hiz

EREEAR mEIvYILT VS
o ARIMELER (HEMRERET - 2. AMEER, FYITRIAVE)
o ANMHBA (BIHERBNEBN. T/€0 7+« 7Y —F. RPO. 7OV ¥ MEA)
C AMTERAAY ~ QEMEBREE
o) —F—2ywFRIOT Ty IAFILOER
o =% LU T — NEREE REHIEDRKE)
HBRE (FAN—2T 4 - ITIAT4 - AV TIL—23Y)
e J—RL—rHNFYRTZ RNAH1Y —

= ManpowerGroup

YT 7Y b http://www.manpowergroup.com/

BV 1948 £

it KE

75 1 LB 275 5,000 A

# = R 75 OE & #E,. 2,200 AR

EREEANR AMIRE - BN, BRlB<iE. RPO

B2TFDTSV R Manpower (k& - #847). Experis (IT - T% - B2 BHFDRE). Talent Solutions (RPO).
Right Management (BRiBixXiE)
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F=a Randstad Holding

T 7Y b https://www.randstad.com/
Biav 1960
Rt A5V
78 1 LB 375 9,500 A
#h g2 57 38 DE &g, 4,927 HFR
ESAN =Sk e 7O7zyyafIY—ER (IT-ZVPZFYV T BB 7V /A= AB-EB-Y—TT1
Y IRBFORE - HREEBOGE - BM7)
CRZYTAVIY—ER (BHETIRY Y MR E—ILAYRY v — 5 E—RBOIRE - B7)
A VNIRY—ER (BEOHSEPYREOUAICERL. RERANOHE, EEETAMY
RIAY h2MERIT)
¢ O0—/NLEYRR (RPO. MSP, R1A—Y VY BREXERL)
e FIZINY—ER (AMOBRE, YvFVI UI77LYRF v I B EDBERKAIRAE
B7 Y /0Y— [Relevate))
B2TDTSV R Randstad (fi&-#8/1).Randstad Sourceright (RPO.MSP).Randstad RiseSmart (FBRiB<E.
J—F v %) Monster (¥377R—R)Ausy (ITYYa—3vH—ER) Expectra (B v—
TTA4VT AT - IV IZF IV - REt - MEIBORE - B87). Appel Medical (BB %
DiGE - #BM). Tempo Team (BB - YK - TV IZF7 UV T - ARII—TF—EXDBOIRE -
B, Yacht (AMHEN). GULP (IT-ITV Y =7 UV SATHA IV RRBNTIY -5 —
EREDYYFVY), Twago (7V—FvH—v—— v hFLAR). Spherion (& - #BN)
=E Robert Half
Y 7Y b https://www.roberthalf.com/
Biava 1948
it KE
TILE A LB 17 6,400 A
Yo rs TR 18 OE & Mg, 345 HPT
EREBEANR ERBROAMY—EXBELFY R AVSILTA VY
Z2TDTSV R Accountemps (&5 - BEIBH D AMIKE). Robert Half Finance & Accounting (&5t - #%
ABFDOAMEBN). Robert Half Management Resources (847 - R AFO 7O 0 NEAOD
AMHBAN) . OfficeTeam (BFHENBHFODIRE). Robert Half Technology (727 /RAY— - IT 5%
DAMHBA) . Robert Half Legal CEEATFDIRIE - #B1) . Robert Half Direct B8 B 7> b 7% —
1s). Robert Half Executive Search (ZZ €2 7« 7H—F). Protiviti @EJIVYILT VT
H & U'AEEE). The Creative Group (FHAY - FIVIL - I =TT 1 VT - K - LERAIT
DANMHBN)
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I TPIORTL—=ZAX2 b+ (BEEZE)

TIRNIL =AY~ (BREXE) U—EX(E 1960 ERICKEICEWTIAMEY X ZAD—BRELTE
B, 1980 ERNOHBHAFRINTER 1,

BEBZ RERCSINAFBE CH LU BRRBXEOIVYILT V72 T5—AT BREFIIHLTIIE.
LAAZICHSERFENE LDOT R/INA ZLERE TOT 7 Z2iRE T2, T—EXR(CF @RlFETIL—
TTOFTUTHOVEIVYY (HEH. BFE. X—I). RFORBESHT /=y o BEEPLH/N\-L5—
DYERARHEL LinkedIn ZA74—ILOEEABREDCILT TSV T4V BEOA—ILTLAVI K
ABEORELENEEND,

RBBRGL A A T7DMTONIZRICEF BREEEDOWUAACELICT I L—AAY MV —%2HRE
L. BRBIBICY=2 %

HETIE, ETABELEZBL T Tonl OF v V7 I—FU IR EERITOND [ N—FvILT IS
L—ZXY M —ER|DFENMBRPTEN. N—FrILERATOY—EREBHEDE /N T YR
BOY—EREH5 7,

KETE. DEBZORMUGEEZEDEEREDNI VLI DN KBEONISZITS ZENE L AEEH
BEEEBCKREV SRICROY BEVWRESZNRELTLS, 2021 FIZ Mercer HREE AT DB
EERRICIT>EAEICLSE. BRBXEY—ERZFALTWSEEDEIE(E 41% T, 2018 F£D 31%
% FE>7c, Y—ERREEARIE 3 ~ 6 AAREHEREDHZENZVA, 6 AU LOBHRBXEZR
(F=2eh’BBIRILLNILOFEDEIEE 2021 £TIE 14% L. 2018 HED 6%N DML TS

BRBXEY-—CX0ERIE. NREOBEMKPLEN, YR—F2EITHHELPY —EXARBTLRE (LK
TRELEZN, EEE 1 AHD 750 ~1ARILE, BIEW P,

KEAMYRIAY M= (Society for Human Resource Management : SHRM) D[ AE @ (FRY
F—FTAL IR =23, TEBERBIERH LT 79 rtBEHInTNS ',

SLZ7IILEREFFL U7 AT 22701 b theJub ICKZBN-BREES (L. Velvetjobs.
Randstad RiseSmart, Right Management. Lee Hecht Harrison(LHH). Mercer ® 5 #¢#%H>7= s

11 2017 ik AMEYRZADRREEL ) RBFAMETA

12 "Works University S @BURFEZ 20151 U VI —~T—20 RRFET

13 RAIl Resources, “Virtual Outplacement Services” https://rairesources.com/outplacement/virtual-outplacement/

14 Mercer, “4 Fast facts about outplacement today” https://www.imercer.com/articleinsights/4-fast-facts-about-outplace-
ment-today

15 Randstad RiseSmart, “How Much Does Outplacement Cost?” https://www.randstadrisesmart.com/blog/how-much-does-
outplacement-cost

16 SHRM Human Resource Vendor Directory, “Outplacement” https://vendordirectory.shrm.org/category/talent-management/
outplacement

17 theJub, “THE 5 BEST OUTPLACEMENT FIRMS” https://www.thejub.com/employer-resource-blog/top-outplacement-services
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