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2026 FFEDHERAREL (K2E - KFERE)
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WEXERRR 2026 FFEOHMFERARBL (KZE - KZERE)

5~99A L5000 AL EDRET [R5 -iED] DR FHIEM, ZhUATIZED

c ETCOREERERT B 5] »° [E2] 2 EE->7,

o [HZ2-F2] OKRAYFHPEDREWVRESRE(ZI5000 AU LEDE (+242% K1~ k) THY,
BA Y FPEHNIWREEERE(Z5~9ADE (+3.0% KA~ F) TH-o7-,

o 5~99 AT L5000 AL EETIE, 2025FZF(ICHRT (X2 -B2] ORA ¥ bHEMNLZ, %
NZEN, b~99ANBETIZ2025FZD+1.7% R A v b Hh 52026 FEZED+3.0% KA > b TL3%HRA > b
DIEN. 5000 ANLA EZETIZ2025FZD+18.0% R A >~ b D 02026 FZEND+242% KA > b T6.2% 7R
AV FDENTH>7Tze TNUNDREESRETIZ2025FZEICLERT [R5 -FD] OFRA VA
AL TWB,

B ER2 EREREKR 2026FEFHFOMERARBEL (KZFE - XFRE)

(%t > )
o | mxz [ Zosmu | EBE | prsBL Li;;{jf\a o 1%';2
£ # |4283| 13.2%| 50.1%| 5.4%| 18.3%| 13.0%] 0.0%| +7.8
1000A%# | 3335 | 10.8%| 47.9%| 5.2%| 19.6%| 16.5%| 0.0%|  +5.6
5~99A| 936 5.0%| 31.2%|  2.0%| 25.6%| 36.1%|  0.0%|  +3.0
100~209A| 1205 | 11.6%| 48.3%|  5.5%| 20.2%| 14.4%|  0.0%|  +6.1
300~999A| 1194 |  14.5%| 60.7%|  7.5%| 14.1%|  3.2%|  0.0%|  +7.0
1000ABE | 948 | 21.5%| 57.8%| 5.8%| 13.9%| 0.9%| 0.0%| +15.7
1000~1999A| 457 |  19.7%| 59.1%|  5.7%| 13.8%|  1.8%|  0.0%| +14.0
2000~4999A| 313 | 20.4%| 58.5%|  7.0%| 13.7%|  0.3%|  0.0%| +13.4
S000AME| 178| 28.1%| 53.4%|  3.9%| 14.6%|  0.0%|  0.0%| +24.2
<BE> REEHRER 2025FFEOHERARBEL (KFE - K¥ERE)
(%A > 1)
ey =
g | m=3z | Zoseu | mBE | prsEuL i;;;ﬁ? s f‘;;
£ & | 4306| 15.6%] 47.7%| 4.8%| 21.8%| 10.1%| 0.0%| +10.8
1000A%® | 3256 | 13.9%| 45.3%|  4.9%| 23.1%| 12.9%| 0.0%|  +9.0
5~99K| 917 |  4.3%| 30.3%|  2.6%| 33.4%| 29.4%|  0.0%|  +1.7
100~299A| 1150 |  15.6%| 46.2%|  4.8%| 22.7%| 10.6%|  0.0%| +10.8
300~999A| 1180 | 19.6%| 56.0%|  6.6%| 15.4%|  2.4%|  0.0%] +13.0
1000ABE | 1050 | 21.0%| 55.1%|  4.7%| 18.0%| 1.1%|  0.0%| +16.3
1000~1999A| 495| 10.4%| 56.4%|  3.0%| 19.4%|  1.8%| 0.0%| +16.4
2000~4999A| 338 | 21.9%| 55.0%|  6.5%| 15.7%|  0.9%|  0.0%| +154
S000ABE| 217| 23.5%| 52.5%|  5.5%| 18.4%|  0.0%|  0.0%] +18.0
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FER 2026FFEOMFERARBL (KZE - KZERE)

LTOFRET [BRX 2] ' (B3] 2EEZHODFERIEIPPHLLE (K5

s RPEEFREEDHIC. 2TOEET [BA5] A TR5] 2 LE-7,

¢« RPETRETOEET, 2025FZF(CHART [BRD -S| OFRA Y FHRED L7, REFET [#
-5 DFRA Y bHPMEOEELY SUWERIIFIERKR TS > 7,

o FANFETIE, NFET202FZEICHANT B2 -/D] OFRA Y hHAEML Iz, £/, EE - &t

Tld B2 -R2] OFRA Y MIEEGH B, > T, %*LQ{%@%ET*L;\ 2025 ZF (N T THER
—BB] DERA Y EARED LTz, 2025FFTHRD [R5 -] OFRA Y FHKRED 72D IFHE

MBERLEE (+155% KAV ) THo7eh, 2026FEFZTIENFE (+154% KA ¥ +) Tho1:
(*) o

(%) VONL— b T — 2 RFR [7— 2 RIZERBLAE (F2E : 2025F28) |

B XR3 FER 2026FFEOHFERAREL (KFE - KZRE)

(%A > 1)
HEXDA Fan¢ BX3 |ZEDSRN PR DB 17;:;:1 7:1%16 \EOZE | BRX3-EHD
EFtE 389 9.5% 57.6% 2.8% 14.9% 15.2% 0.0% +6.7
RS 1287 14.4% 52.7% 4.8% 17.8% 10.3% 0.0% +9.6
PRGES 669 17.5% 48.9% 5.8% 16.4% 11.4% 0.0% +11.7
&R 207 14.5% 60.4% 8.2% 14.0% 2.9% 0.0% +6.3
H—ER - BHE 1682 | 11.2% | 46.2% | 5.7% | 20.5% | 16.4% | 0.0% +5.5
EERHA 122 BX3 [ EDh5R0 D oY=y N u;;i/ 7;1%16 \mOZ | BX3-Ed
fEFts 389 9.5% 57.6% 2.8% 14.9% 15.2% 0.0% +6.7
RUESE (KAL) 737 13.4% 48.4% 5.0% 19.9% 13.2% 0.0% +8.4
e BaREsE 550 15.6% 58.4% 4.5% 14.9% 6.5% 0.0% +11.1
XEBR - X - BE - KBS 36 5.6% 69.4% 2.8% 13.9% 8.3% 0.0% +2.8
IERIBEE 329 16.7% 56.8% 5.5% 14.9% 6.1% 0.0% +11.2
PELTIES 329 7.0% 35.9% 4.9% 20.1% 32.2% 0.0% +2.1
izl 339 13.3% 49.0% 5.3% 19.2% 13.3% 0.0% +8.0
INFeEE 330 21.8% 48.8% 6.4% 13.6% 9.4% 0.0% +15.4
&t - fRbRZE 207 14.5% 60.4% 8.2% 14.0% 2.9% 0.0% +6.3
KABNESE 75 17.3% 60.0% 2.7% 13.3% 6.7% 0.0% +14.6
REE - BHE 151 17.2% 39.1% 7.9% 21.2% 14.6% 0.0% +9.3
B - faflk 339 8.0% 41.3% 6.2% 29.2% 15.3% 0.0% +1.8
X¥E - FEXIEE 76 7.9% 51.3% 3.9% 32.9% 3.9% 0.0% +4.0
H—EXE (ICHESNRNED) 347 10.7% 47.3% 6.6% 16.7% 18.7% 0.0% +4.1
FE ATV TWEHDIE, BERBEL S EWZSH, BET—XE LTBH
<B%E> X@H 2025FFEOHFERARBL (KFE - KFRE) ot
REXDAE EaR W23 | EDSRL B | B L’gﬁjﬁ:ﬁ mOoZE | BX3-ED
FE 397 12.3% 49.4% 3.5% 21.2% 13.6% 0.0% +8.8
BEE 1355 17.5% 48.9% 4.9% 21.8% 6.9% 0.0% +12.6
VGES 695 17.6% 52.2% 4.9% 18.4% 6.9% 0.0% +12.7
R 210 14.8% 51.0% 6.7% 25.7% 1.9% 0.0% +8.1
H—EX - 1ERE 1608 14.2% 44.2% 4.7% 22.8% 14.1% 0.0% +9.5
FEBASBICEVLT, “BEEIFABEOREE BRLUL) | BIRREEEE, TRBE"IFETE, NEE YR -
B|E"EESR - AR - MG - ABE, BHRBEE. EWE. THEE. REE - BHE. EBE - B %ﬁt FETIEE.
P—ERE (BICHBINAVWLD) 25T0ETHD Recruit Works Institute
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2026 FFEDHEFAREBEL (BRE)

EREDHFERAICEWVWTSH,
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[ZEbhoil] OEEIE, 2025FFND37.2%H 2026 F22D39.3% 12, 2.1% KA > MEML 7z, £7:
[ nhun] OBRIEIE, 2025F2D19.5% M 2026 F2ED18.8% 2, 0.7% R4 > MEd L7,

WINORERD. KPE - KEREDRER ERKRDOERTH > 7,
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MEXERER 2026FFFENHERAREL (FRE)

5000 AL ERET BRX 2 -iED] OFA ¥ FHIEML T

s ETOREERRICEWT [BR2] H [H2] Z2EE-7, BBTH, EESREA/KE WITERA
BERABWMARIZH B,

« [BRZ-BD] OFRA Y b%E2025FFDOHRARBL L HET B &, 5000 AIX EBFETIF2025FF D
+10.1% R4 >~ M L T2026 52813 +11.8% R4 » bTH Y., L.7%HRA ¥ MEML7, —FAH. TNIA
NDOWREERKETIF2025FZR(CLERT [BR 2 -BD] OFRA ¥ bR L,

« ERRBARZE - XKEREOHEREFBTREKRDERZRL TLED, BRETIEIREE - REREL
EHY, 5~ABETE (B2 -FH2] OKRA Y FH2025FZF(ICHERTHEALTWS,

B RS XRERER 2026FEFEOHFEHFARBL (HRE)

(%R > )

IVCIRSEAE 35S BX3

H# BX3 EDSIR D DHB5IEN S2F L0 RS W3
2 & 4283 7.9% 39.3% 3.8% 18.8% 30.2% 0.0% +4.1
1000 A K5 3335 6.8% 38.1% 3.5% 19.3% 32.2% 0.0% +3.3
5~99A| 936 3.4% 26.7% 1.5% 23.1% 45.3% 0.0% +1.9
100~299A| 1205 6.8% 38.6% 4.1% 19.7% 30.9% 0.0% +2.7
300~999A| 1194 9.5% 46.5% 4.5% 16.1% 23.4% 0.0% +5.0
1000 AL E 948 11.7% 43.8% 4.6% 16.9% 23.0% 0.0% +7.1
1000~1999A| 457 10.5% 46.2% 4.4% 15.5% 23.4% 0.0% +6.1
2000~4999A| 313 11.2% 40.6% 5.4% 16.6% 26.2% 0.0% +5.8
5000AXE| 178 15.7% 43.3% 3.9% 20.8% 16.3% 0.0% +11.8

<HE> EERER 2025FFEOHERAREBL (BKRE)

(% RA> )

i | HMEIESERE - B2

T BX3 ZD5IR o) oY=y A s L EOZ W3
2 & 4306 8.6% 37.2% 3.2% 19.5% 31.5% 0.0% +5.4
1000 A K 3256 7.8% 35.6% 3.3% 19.7% 33.6% 0.0% +4.5
5~99A| 917 4.1% 24.4% 2.1% 25.6% 43.7% 0.0% +2.0
100~299A| 1159 7.8% 37.5% 3.2% 19.6% 31.9% 0.0% +4.6
300~999A| 1180 10.8% 42.3% 4.3% 15.3% 27.3% 0.0% +6.5
1000 Bl E 1050 11.1% 42.4% 2.8% 18.6% 25.1% 0.0% +8.3
1000~1999A| 495 9.3% 46.1% 1.6% 18.4% 24.6% 0.0% +7.7
2000~4999.A| 338 12.1% 39.1% 3.8% 17.8% 27.2% 0.0% +8.3
5000 A E| 217 13.8% 39.2% 3.7% 20.3% 23.0% 0.0% +10.1
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FER 2026 FEOMERARBL (ERE)

ERRE - TR TORABRDIBIMH HE

c AD¥ETRZE, 2TOERET (X5 » BB %L@w‘:o [Bz25] » B3] #2K&E< L

Elo7-Did, WEZED+69%KRA > b THo7z, /-, BRELSBETIZ2025FZEITHERT X

-8B DERA MHIEINLTZ, —H., BhEE, RE % P—ER - BRETIF2025FZE(ICLERT
(822 —-F5] OFRAY RS LT,

- BHHETRZ L, BRBEET-03%RA Y b EE - BUHT-03% KA bE [HBX5] 5 [ ]
%"F@of:o FNLUNDERETIE (825 P B2 #EE-o7, (23] » B3] #2KE< L
E>7DE. RBIE - BHFE (+8.6% KA ) | BuEzx (BMUN) (+8.0% KA > ) | /IFEE
(+7.3%7J'\/f v ) THoT,

c BRETIE, FEICL-T [HUETd SR HIALAV] DEICELNRONT,

B [ER6 HER 2026FFEFOHERAREL (EKRE)

(%7R1> )
EEXHM ¢ i) ZDS5R Pes) DB L'g?iﬁ:ﬁ ‘o 823D
554 389 7.5% 54.5% 2.1% 18.3% 17.7% 0.0% +5.4
RS 1287 10.6% 51.5% 3.7% 21.1% 13.1% 0.0% +6.9
P E 669 8.2% 32.3% 4.2% 19.1% 36.2% 0.0% +4.0
ERbEE 207 7.7% 37.7% 4.3% 16.4% 33.8% 0.0% +3.4
H—EX - 1EkE 1682 6.0% 30.1% 3.9% 16.9% 43.0% 0.0% +2.1
EERHFA & B23 | ZEDS5RUL pEs) D5 u;”;iﬁ? \|mOE | BX3-EdD
fects 389 7.5% 54.5% 2.1% 18.3% 17.7% 0.0% +5.4
2UEZRE (BN 737 11.0% 49.9% 3.0% 22.5% 13.6% 0.0% +8.0
Hinis B RE% 550 10.2% 53.6% 4.7% 19.1% 12.4% 0.0% +5.5
BR - HR - Biths - KEZ 36 11.1% 55.6% 2.8% 13.9% 16.7% 0.0% +8.3
[ EIEES 329 0.9% 15.5% 1.2% 10.0% 72.3% 0.0% -0.3
PELTES 329 7.3% 33.1% 4.6% 19.1% 35.9% 0.0% +2.7
jizlbRES 339 4.4% 24.8% 3.5% 21.2% 46.0% 0.0% +0.9
INTEEE 330 12.1% 40.0% 4.8% 17.0% 26.1% 0.0% +7.3
&l - fRIRZE 207 7.7% 37.7% 4.3% 16.4% 33.8% 0.0% +3.4
KABNEZE 75 2.7% 21.3% 2.7% 16.0% 57.3% 0.0% 0
BREIE - BaE 151 15.2% 32.5% 6.6% 23.2% 22.5% 0.0% +8.6
B - 18k 339 5.9% 37.8% 6.2% 19.8% 30.4% 0.0% -0.3
XHE - FETIRHE 76 1.3% 17.1% 0.0% 10.5% 71.1% 0.0% +1.3
H—EXE fhCHPESNRNED) | 347 6.9% 34.6% 3.7% 17.9% 36.9% 0.0% +3.2
E KAV TLE LD, EERBELDRVEY, BEF—2 L LTHBH
<HE> XfER| 2025FFEFOFHFFARBL (BEKRE) @A > 1)
EEANE i | BX3 |ZDSRV| EB | hhSRL u;?bﬁ? moEE | A3 -RB
2% 397 8.1% 48.6% 5.5% 17.6% 20.2% 0.0% +2.6
"EE 1355 11.7% 48.3% 3.7% 21.4% 14.8% 0.0% +8.0
TRIEE 695 9.1% 33.4% 2.9% 16.3% 38.4% 0.0% +6.2
SRiEE 210 5.7% 32.9% 2.4% 18.1% 41.0% 0.0% +3.3
H—EX - [EiR%E 1608 6.5% 27.5% 2.4% 19.7% 43.8% 0.0% +4.1

P %Eﬁ%?ﬁétiﬁh\’c\ ‘BLER"IHNEOREE (MU | BIMERESLEE, B ISEFEE, FEE, “Y-EX -
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