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1 Aremote possibility, Stockholm School of Economics  https://www.hhs.se/en/research/sweden-through-the-crisis/a-remote-possibility/
A remote possibility: Will Remote Work be the New Normal after the Covid-19 Crisis? Stockholm School of Economics Institute for Research, 2020,
https://www.hhs.se/contentassets/21bbbcc559c34f6da902bdb50e727598/a31.pdf

2 Eurostat https://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=|fsa_ehomp

3 The new normal - work life beyond the pandemic, Sodexo, January 2021, https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20com-
panies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf

4 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf

5 Telework in the EU before and after the COVID-19: where we were, where we head to, Joint Research Centre, 2020, https://ec.europa.eu/jrc/sites/
jresh/files/jrc120945_policy_brief_-_covid_and_telework_final.pdf
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6 Eurostat https://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=lfsa_ehomp

2AYT—FYDVE—RT—4 ©Recruit Co,, Ltd.All rights reserved.



https://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=lfsa_ehomp

Chapter 1 RUz—TUIIEFBVE—RI—VBRE - 74

(HX 2] BEXEOEEHHE (2010 ~ 2019 F)

(BEI : %)

. HE B EEEERNR

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

U BeaEESHz7> B BEREZHBHZTS [ EEBHZITLBL

AT T—TUIIHBIFBRVE— TV DFBIFEICREBADIESHENTWVWS, ATI—T U1 YE—2%Y
REARID 2020 EDFFAEICL D . NOTIVIRIENYTIvIBDOEAT. BESSFIDEEHHED L REH
ghotc’s

o RESERFS /XTI wIHIN 27%. N T 2w o%D 47%

cNHIERFY N T IV IEIN 18%. NV T I v IED 36%

HETHERIC.SREEPEFRE. T /0Y— (AvPa—48—) ITKETZHFOHBEFLVE— T —
TOBERHZVWEHREINTWVWS, I—TRUKE®D Erik Eldér DLAR— bk TFLD7—IXRE SN ?
RAVT—FTYTRETZITLI—VDZRLENRRES) P IC&B L. 2014 ED) E— M T—URREIZOVT
TERROEREN H B,

cBEECEAE. LENBY—EREORFEORTUE—FT7—I%2FBALTLIARRDHZL,

EFFECEFE. FERENLEZORFE. BEOBBSEMN TEHRICICT (BRaEHM) 2FHET3

BAENBSNIEMBEDOFT. UE—RT—2ZFALTLIANREDARW,

7 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf

8 Who is Eligible for Telework? Exploring the Fast-Growing Acceptance of and Ability to Telework in Sweden, Erik Elldér, University of Gothenburg, 2019
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9 A remote possibility, Stockholm School of Economics  https://www.hhs.se/en/research/sweden-through-the-crisis/a-remote-possibility/
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2VI—7T2DUE—RT—7 ©Recruit Co., Ltd.All rights reserved.



https://www.hhs.se/en/research/sweden-through-the-crisis/a-remote-possibility/

Chapter 1 RUz—FTUNIHBIIBZVE— IV RAE - T—4&

(E% 3] HERED 75%ULZEETEHADEE - B (5270 >Y) B (2020F 11 A)

(B © %)

2EFY 9
1xJLRY 46
T—FIIVS VR
JdybZUR 54

DI 59

A by IERILL 62

AV T—=ToA =3y FED 2020 FREICL B L. EBDVE—FT—IFIF TT)LEA1 L8

N, =~

BRIDAERS ) TEBREOIESD ] (B4l OLWThOBESLNYTI v oRICEMLE (BR4)

(BXR 4] NOTIYIRIBOREED)E—FT—UF

(BT © %)
23
TILEA LR OKESD
29
EFEEEEONES
42
B4 23
0 10 20 30 40 50
AV ORYTIYUHE

11 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf
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13 Swedish companies give a green light to remote work after the pandemic - 16% may continue working from home, Sodexo, 2020, https://se.sodexo.
com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf

14 Akavia I$FEL. BEFE. HERPE, A2y T ITHRE. 32257 —2—5 13 FAERKRT3EE  https://www.saco.se/en/
english/our-unions/akavia/

15 How has this autumn’ s rapid spread of infection affected home work? Akavia, 2021, https://www.akavia.se/siteassets/01-gemensamt/trycksa-
ker-och-broschyrer/novus-covidenkat-hemarbete-rapport

16 Digital life during the COVID-19 pandemic, The Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/rapporter/svenskarna-och-in-
ternet-2020/the-swedes-and-the-internet-2020-summary/

17 &th European Working Conditions Survey, EuroFound, 2017, https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/
ef1634en.pdf
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18 Unexpected positive changes regarding psychosocial experiences among employees in Swedish companies, Winningtemp, 2020, https://f.hubspotu-
sercontent10.net/hubfs/5566319/0v%C3%A4ntade%20positiva%20f%C3%Bér%C3%A4ndringar.pdf

19 Home office for a trucker? The Swedish start-up is looking for a remote truck operator, Trans.INFO, 24 March 2020 https://trans.info/en/home-office-
for-a-trucker-the-swedish-start-up-is-looking-for-a-remote-truck-operator-178226

20 Working anytime, anywhere: The effects on the world of work, Eurofound and the International Labour Office, 2017, https://www.eurofound.europa.
eu/sites/default/files/ef_publication/field_ef_document/ef1658en.pdf
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21 How has this autumn’ s rapid spread of infection affected home work? Akavia, 2021, https://www.akavia.se/siteassets/01-gemensamt/trycksa-
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22 Teleworking - a success factor in the workplace of the future, Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/distansarbete-en-fram-
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23 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
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28 A remote possibility: Will Remote Work be the New Normal after the Covid-19 Crisis? Stockholm School of Economics Institute for Research, 2020,
https://www.hhs.se/contentassets/21bbbcc559c34f6da902bdb50e727598/a31.pdf

29 The Hybrid Working Life, Tele2, 2020, https://mb.cision.com/Public/7793/3250109/808c27145d120d8f.pdf
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32 The Hybrid Working Life, Tele2, 2020, https://mb.cision.com/Public/7793/3250109/808c27145d120d8f.pdf
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34 Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Ume& University, 2020, https://www.diva-portal.
org/smash/get/diva2:1446999/FULLTEXTO1.pdf

35 Risk assessment for Teleworkers, European Agency for Safety and Health at Work, http://www.osha.mddsz.gov.si/resources/files/pdf/33%20_risk,
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37 How do Swedish employees want working from home to be handled after the pandemic? Netigate, 2021, https://mkOnetigatenetpsta9l.kinstacdn.
com/wp-content/uploads/2021/02/Working-from-home-after-the-pandemic.pdf
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40 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-tio-
svenskar-vill-kunna-jobba-pa-distans/
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41 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-
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42 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-
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46 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-tio-
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47 The Swedes ditching desks to work from strangers’ homes, BBC, January 2017, https://www.bbc.com/worklife/article/20161230-the-swedes-dit-
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48 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-tio-
svenskar-vill-kunna-jobba-pa-distans/
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2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.bbc.com/worklife/article/20161230-the-swedes-ditching-desks-to-work-from-strangers-homes
https://www.bbc.com/worklife/article/20161230-the-swedes-ditching-desks-to-work-from-strangers-homes

Chapter 2 AN (BERMEAN) ZXHRELIAE - HR

EREMTIE—FT—0ZTBRDRE

HEXRS L L THATIERRENMBEL TOWAVWIEAELRFELINTWVS, IEHORRICEITE)E—
FI—OAD¥IT] LA—FTIE TUE-FTEKREENBEOHE L VWRETHEZ L TLWT, BEHRT—
PAR=ZAB7BWVWENDH D) cieELT, BHIE TY T 7ICED /— NV AV THEEZLIED. BFIDT—
TIICAD 2T KICEDBVBFICESD TR ERERINTLEHE LA EBRRTWVS %,
Fio. TEEHBEEICHDZ EERHTZD, GHE-72D T 370 HEHTARVL LWSERICEIZED 30%
PREBELTVWBZEHBELTWVS

NTIYINRBHVE— M-I DG ZHRLEITBIADEIE

29T—=TIADHRT INVTIYvINRERRBIINTIVIEIELDUVE—RT—IDEERER LIV &
EZZB3NFZWV, ZTT—TFTUAD 8NN TE—rT—ONRTEBZICIFEER] tEBE-oTW3B, o
71.8% 1% TFL7—2o ORI, BEETODE THEZTBILEM3] CEZLTVWS %

UE—FT—JRBETEIT—MOICH>TED. 2020 FRBER T, Z2LOAD TUE-FT—JESEBL
ES<AL&LSICHCEAS) LEZ TV,

50 Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Ume& University, 2020, https://www.diva-portal.
org/smash/get/diva2:1446999/FULLTEXTO1.pdf

51 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://mb.
cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

52 Swedes' attitude to teleworking, Wise IT, Wise Consulting and Svenska Nomader, 2020, https://svenskanomader.se/arbetsliv/ny-rapport-nio-av-tio-
svenskar-vill-kunna-jobba-pa-distans/

53 The new normal - work life beyond the pandemic, Sodexo, January 2021, https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20com-
panies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.diva-portal.org/smash/get/diva2:1446999/FULLTEXT01.pdf
https://www.diva-portal.org/smash/get/diva2:1446999/FULLTEXT01.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20companies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20companies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf

Chapter 2 AN (REREAN) ZRRELIAE - A%

(R 14] SEOEFRRICRETZ TR >

chid=a—/—7ILiE
rEZTWS

2021 F£%EELT
EEHHBIFRETLELCELSIC 2021 FE—MEHAICMFIT
FKCLEZTWVDS 27% —— EEHHIFRELELCELSIC
FKEEZTWVDS
2021 £ EFHAICHIFT
EEHHIFRELALELSIC
FKEEZTWVS

(K% 15] N7y IIRREOEEDHICHTZERS >

(BT : %)

NTIyILED NOTFIYIRIBTEE NOT Iy IRIGRER NOTIyIRIBEE

HEEHHEHITZ HHEOHFELTBD? DIT—YZAR—2R/7F CRERDT—T RR—

LEBRTEBD? T4 ATOHHEDH% R/ F T4 ADEAT
FLIBH? BELD?

0w r55THLEL W LWLWXR W bhrshn

54 The new normal - work life beyond the pandemic, Sodexo, January 2021, https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20com-
panies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf

55 How do Swedish employees want working from home to be handled after the pandemic? Netigate, 2021, https://mkOnetigatenetpsta9l.kinstacdn.
com/wp-content/uploads/2021/02/Working-from-home-after-the-pandemic.pdf

AUT—FTYDOVE—FT—7

©Recruit Co., Ltd.All rights reserved.



https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20companies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20companies%20give%20a%20green%20light%20for%20remote%20work%20after%20the%20pandemic.pdf

Chapter 2 AN (REREAN) ZRRELIAE - A%

JE—FI—ODBH

WEBD 40% A TEHI. 20%H NE2. 3HI. UE—FTHWLTWS (HXK 16),

(BXR16] VE—FT—U%ZTB5EE

YE— bT—IEFDARL

A1l - .

bz

&R

B2, 306

2AYT—FYDVE—RT—4 ©Recruit Co,, Ltd.All rights reserved.




Chapter 2 AN (REREAN) ZRRELIAE - A%

FEIBIVE-MI—ODBH

RFDODADTIIE—FEDD, BO—EE)E-FTEHKILZEATVS, RVI—T YA VE—% Vb
MROFAEICE B . B8 1 BUENMEOSHHEEOESU L VWSEENRLZ N o (BFR17) %,

OENTEIUEBEETEIZL) e 89%
© EFREOES L EEETHI L) e 45%
c BRXCIIHBREORTNZEETHTL - 13%
o E— R T—EIF o ALY coreeervvnnniniiinnn, 11%

(BIR17] XTIy INREBESEEHHZHITTCVADEE

(B © %)

O
(23]

100
89

90
81

80

70
58

60

507 45

40 - 33

30 -
20 - 19 19

10 - 8 A
1.
0

E1EE EF5ESE D 1S I E S BoFre<Hn
FAU L DRERS

W 2K NOTIvIBICEEMBEZT oA
[ BREELETHHE NOTIVIRENYTIYvIRBICEETHLA)
FREEESHEE NOTFIvIHIIZEETHLTLAEDSTEA)

56 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf
https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf

Chapter 2 AN (REREAN) ZRRELIAE - A%

VE—=FI7—ODEEN

2T T—TVDOHEBEOEFEIINT I v IR, TRBICA T AICEFE LBV & TEEM CRMED
EBEDITZ) CIFRCTVWED Y,
[R% 18] FLO—ohshEMicE R Za2

(BT © %)
70

60

60
50

40

30 24
20

10

0.5
MR DEENRL MEHNRL mL MEHNEL MEDIELEL

57 Welfare can be developed, administered and managed remotely, Vision, 2020, https://vision.se/globalassets/documents/rapporter/2020/rap-
port-distansarbete-2020.pdf

58 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://mb.
cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

Chapter 2 AN (REREAN) ZRRELIAE - A%

OwoFoUNCED. EEN Y ICHETIHLFENECT. NFHDOREBLERELDPTL (58%) .
CEZBZADED TEETOHHRNICEB CEMNTES (50%) 1 RELZANIOFFICHEANTHE 7o —A.
ETFAEZDY ) a—2avIiiBiTT 3 TIEBEADBINES (55%) 1 IcH D UFTICIFRE b o7 TS
FIFERYINIITRIRATLIZTIERATES (56%)1 &5IkHo7 (KR 19,

(R% 19] £EMICET 3RESDORR NV TI v oaig) ¢

(B4 : %. EHEE)

70 66
60 58 54 56 55
50 51
50
42
40
30—
20—
0
0
RN SR BT B IETERIRT LA RFBICBINTES
EIEHEND 7 OEATES

NYTZ YU [ NYTFEyoH

59 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://mb.
cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

60 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://mb.
cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf
https://mb.cision.com/Public/7793/3109060/9c1b3728e95cae80.pdf

Chapter 2 AN (BEREAN) ZRRELHEZE - HE

JE—FT—=DICELBFIR

(EF) Rz —ToDEE
AU =TV DFEETIE EFAREMOBIICED . 2L DEFFENBIS5IN Y BEDS 650 DEE
ICIFBHIOE TARMAEAIN, U E— ML BEARRBE FRBRITREIC R o7z T & S BER
HWBRERENESN B,
CHEICEVWT. NYT IV IDOFETHETIRVEEEDEBMNTERL3ICH o7
c BEINED CC THREZEKNL. BYEROHIRICH BN o7,
cETARMFERAL TEMPIES RIS 2T RHOFIEARD . ENLBERELNE EL. SEARENEL
INt
CBROAUBI LD HZL DEZICIIERZ DL SICR o e,
SEADRBICHER TICBMTESZ L T HIEBHICHITIEARE AN RBERED R EL T,

61 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

Chapter 2 AN (BEREAN) ZRRELHEZE - HE

VE—FI—OBOIAZSa=r—23>

AT —TYVDHBEIFHLT. VE—F =IO 25— avicbWTETTLEDKEEIC R "
ZTTW3B, N—F¥ILOAZ 25— 3>DERICED. FHTDEIER) E— FEEICET3DEAHHIED
D, BRECELOENICEZLITTELL, BERLEOE THRY T TRRELHFTE 3,

2T —FTAZ—3y FIRDREICE 2. NOTIVIRICTIZINETAREEIT2/-AD 86%
FIETHARBAEFCV ST EEZ TV Y KV RV AT LADAE® TH AV T —T U OEEH it
XBDIFFIAIZ2A (58%) H' THEADEREBEN STV RILEREBADBITIE. FEULIZEFCWok i
BAZLEF<C Vo) ERETWEIEHRESTNTLS (BX 20),

[BK20] N—FvLRBAOBITIRE S o7h

(BEI © %)

FRMEICSE <o T k8
FIBED 38

Loz 4

0 10 20 30 40 50 60

T¥, R BARENYTIVIHICT S RZILSZOEEHLEENEL > - EBICE VT, FEMNALE
HEFE SN oo BEIBBEBDOWI DD 1 (36%) A IFHEIOF V1 IL REREDRNICIEHED o= TIUXI
V) a—2a 0 - BEREHICER] CRLTW BRI T TEBRETH 3,

T5IC. ZLOERETMERBDAZI 27— aYHEICODVWTIDHBINICEZ 3L SICh o7, EEH
D 23%H TNYT Iy IRRE. FRBEBNZFPHRICET 2FHIc AT Z2HIEYT 50 BFEOHHEZEE
TRFER] LEELTVS %

62 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf

63 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

b4 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

65 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf
https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

Chapter 2 AN (BERMEAN) ZXHRELIAE - HR

(FEFD 7IV7 - Aox—T>

AVI—TVOBEEEETHZTI7IR TIOFINIIa2s5—2a v FRALTREEZ 70% MU LH|
HLTco COMRICIEILMBEEDRER oTce HILLREFTIZ. TRBNUERISRICARERR DA
NTHENTHD DD, RIRICRAREE T 27DICIF. EDXSICHETRED] EVWSHDTHB, /N—
FrLRBAOEMREICED, AZa=/—>a Y eHBEOERI’MLEL. BITHMEESNT, 2001 &
L. 77 TROMRZ EIF T3,
e N=F v LRFDEEH 5 FICEM
cREEB 1 ASODITREE 72% B
* [ZIERED _BALIREHFHEZHIR
° KIBRRsfjsanmEz 1R
* BUHRBE = (B *

VE=FT=DICHITBMIREXZILAILR

JE—-FT—=TICRBAREIMMEDS. VE—FTEREED 20% 13 TRLI) ZRLTHED.20%E T7LT—

JICEDAZT 27— a e EENB L BTl EEZX TV, o, 18% 13 TEF L RBZXFTZD
PEELL CRERLTVE Y RUT—FUiE tEHNEL RN R ARSI RV BRRB R EITORN -
fefe®. Qv I HERBLADN o Tco EDRBR. FBEDX D ZIAIIRIG. tEIFE R GREEZZIT
BhofeWz3 %,

66

67

68

Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

Teleworking: How to create a dedicated team, Winningtemp, 2020, https://winningtemp.se/blog/distansarbete-skapa-ett-engagerat-team/?_
ga=2.15483830.1062545344.1615817219-1616134078.1615817219

How the corona pandemic affects employees' mental health and well-being, Winningtemp, 2020, https://winningtemp.se/blog/coronapande-
min-och-psykisk-halsa/?_ga=2.83183510.1062545344.1615817219-1616134078.1615817219

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://www.cisco.com/c/dam/global/sv_se/solutions/collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf
https://winningtemp.se/blog/distansarbete-skapa-ett-engagerat-team/?_ga=2.15483830.1062545344.1615817219-1616134078.1615817219
https://winningtemp.se/blog/distansarbete-skapa-ett-engagerat-team/?_ga=2.15483830.1062545344.1615817219-1616134078.1615817219
https://winningtemp.se/blog/coronapandemin-och-psykisk-halsa/?_ga=2.83183510.1062545344.1615817219-1616134078.1615817219
https://winningtemp.se/blog/coronapandemin-och-psykisk-halsa/?_ga=2.83183510.1062545344.1615817219-1616134078.1615817219

Chapter 2 AN (BEREAN) ZRRELHEZE - HE

JE—=FI—IDEEDI-HDIRIR

NEBOEENHREHAT 30, PERBBETIZIERABETo (BK21) @

[B% 21] NOFIvILUBEDEE °

44

o

5% 10% 45%

HIBEEIC 742 ARy I RILL REBICEER
FT74 X% AR—R% HIFTH 71 X F7 1 A%
BESER HIR L 7= ZAR— R % HlliE Rz

36% 30%
RESDBRE HEOREE
REOUZRY RYEEZ
ST % SR HE 3,1}

JE—bT7—21347). BHEBAHDIEEEZISN TV, L L. REBEEIR—IDNBVREEELNV
BICHDhD5T. PELEERIIRESDARMIFNLMERZRET I-HOBENEHEDIToTWLWEN >
feo BEREIE TVE—RT7—ONRRINABY ) 21— a3 Yt R38E. BEHEOI V7 52RET Z7-DDE
DiEsE#LTIVEN DS LDEZHERLTVS T,

69 Swedish companies give a green light to remote work after the pandemic - 16% may continue working from home, Sodexo, 2020, https://se.sodexo.

com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf

70 Swedish companies give a green light to remote work after the pandemic - 16% may continue working from home, Sodexo, 2020, https://se.sodexo.

com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
7

Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Umed University, 2020, https://www.diva-portal.
org/smash/get/diva2:1446999/FULLTEXTO1.pdf

AUT—FTYDOVE—FT—7

©Recruit Co., Ltd.All rights reserved.



https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://www.diva-portal.org/smash/get/diva2:1446999/FULLTEXT01.pdf
https://www.diva-portal.org/smash/get/diva2:1446999/FULLTEXT01.pdf

BA (BEREAN) ZHRELIHEE - AR

DEHSHEVEFIDFIA

TOBMNSHVERNL ORI, XV —T VOB, HEEE. EEMRBLTED. COMEICHT %
BEEMNE LIS EIERHBRYCHA RS ODNEET 3. LA L. BRIEH £ OEENTIFAL, 2018 F
ICADT—TYDHEBED 39%D ESRFHOBFETHIL TS EZHFINTVS] EREL. 32%H TES
RREICAEOX—ILERO I EBHFINTVS] CRLETVWE

2 =7 VHBRBETOES  HEBEEIBICET 3RE (AFS2015:47) 0% 12 BEICIE. FaRomdht
H 3o

MEEEDREEEICOANZIB/NDHZ. HERFHOFEZETZ70. BAEIIMEAREEHELRITN
ER5%B0\, BEWELZ DS THREENS IHBEFO—FIC MEISEEN O Ce 2RI N3 LS54,
IEIFRBHEIBFATEHEANZ HE L) HEBETFENTED. TERTIR. REEINKRELOEDKS
ERTRESICEBELAITNUERS RV L LTW3,

29 =T VEBIE. TREOBEETODHDOHEIREHE 2016-2020") ICEVWT. XV T—F VId—#%
HICHBREOFRHMEZDHZABEIEATED. WOTHE I THABNTEIZIRRICEVTRFICENTL
BriEHL TV, COFIAZIARMIFRBES LVHDIEH, EFCARETOERNEKRICKSZ LT, BE
ECHRENEL 20N H D, BREETLRESONADFEHMDOX) v b ZEBELTVWEDHDD. THIRD%A
VEBEETR) 1 BICERER -4 -2 v T2 RBL T3, BEEFHSOEDRIEXEREL TERHAMETD
eSO DB AR ERE T ZVENDH B,

CORBICH LT, HERETIE BROGVEEEZOHERIEFRICETIHIL VR #ER LT,
ZCTld THIFROAWEE I B8 - 2/ - BAERICH L TRALAB BB TET 51 R TL
%o HIRDBEVWEEICK > T FEFE T F I LB B THASEZHE-RTT28BHEEIDD LAKL,
LH L. KEBTLySv—DhhoBAE. REDELIFEEINHRECBFAOEAD SBN TED
BIFNULBR S BV R 3 8eMEDL B B,

72 Striking a balance in a limitless working life, Saco, 2018, https://www.saco.se/globalassets/saco/dokument/rapporter/2018_att-skapa-balans-i-ett-
granslost-arbetsliv.pdf

73 Organisational and social work environment, Swedish Work Environment Authority, 2015, https://www.av.se/globalassets/filer/publikationer/fo-
reskrifter/engelska/organisational-and-social-work-environment-afs2015-4.pdf

74 A work environment strategy for modern working life 2016-2020, Government of Sweden, 2015, https://www.regeringen.se/48fbb1/contentas-
sets/414e55ccaf03458fb6716bc7fedc24c9/en-arbetsmiljostrategi-for-det-moderna-arbetslivet-skr.-20151680

75 Guidance on work environment challenges in a borderless working life, Swedish Work Environment Authority, 2018, https://www.av.se/globalassets/
filer/publikationer/broschyrer/vagledning-om-arbetsmiljoutmaningar-i-ett-granslost-arbetsliv.pdf

2IT—TYDUE—+T—7 ©Recruit Co., Ltd.All rights reserved.



https://www.av.se/globalassets/filer/publikationer/foreskrifter/engelska/organisational-and-social-work-environment-afs2015-4.pdf
https://www.av.se/globalassets/filer/publikationer/foreskrifter/engelska/organisational-and-social-work-environment-afs2015-4.pdf
https://www.av.se/globalassets/filer/publikationer/broschyrer/vagledning-om-arbetsmiljoutmaningar-i-ett-granslost-arbetsliv.pdf
https://www.av.se/globalassets/filer/publikationer/broschyrer/vagledning-om-arbetsmiljoutmaningar-i-ett-granslost-arbetsliv.pdf

BA (BEREAN) ZHRELIHEE - AR

BAAE >3 THRECIIREDGWVEFH L. BOBBEENIEICEFHN TR AZBND BB L5
BLTHED, MBEICH L TTRDRBEDRMZIEL TV 3,
WENFERRE DR 51 > DIER
HR (ORE) DBVERZAIDES TRD SNIHBREICH T 3815 TOXNLS EZBEICRD 5, C
nick b, HENGRERFHBLIT TR BEOPHREIMNCOBICHEZESNS L ZRBTI 3 &
SICB B,
BEFOERE
BEOYHRE TZIACEISNIAFEICNI S LI, FHZEET 5,
BEREDEE
BS0BHBEHIEREAOHE TROSNTUVSIEE. FEZITIRINEEZSESES
BERMECEH LOFEDRE
BEADFRRM L ZF LOFEORBELIRILTSLSICAFERETL. A1 RS12Z1FHT %,
WEER R 7 X AT REE DR
BEILE>TEELERY., EBIBEINTICRIRZBI I OHICHUBERBRICDOVTHERT 5.
WREFEDER
MRBrEAXZEL T, BYE BRAROEER (EFH SN TEZARDBZ L) ZRLAEDIHIFLDY
2HDIFEAN XIcEDLDIELDREBIZERENSE DL SBZEEZRITBIUENDHEIMNIOVWTE
L&D,

HEHES Vision ICIE. BS THRELAHZUTELODF VI A H B, EDO—MMFTFELOEEDT
H3o
R TI2INI-IDBIR

FEPMEREL. TORNRBEIHEYR—bIBBEZD< %,

WiEEEDERFHEDOEE
VERGEZRE. REPERICA—ILZEEFELERL,
WEFBREN OERICET S5 H

HFBEREMBERD B oI5 BYIBKUAEZERTEZL 5. ERAEICEITZHHEED S,

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.




Chapter 2 AN (BERMEAN) ZXHRELIAE - HR

Z<OREE. BETREMICETIEFNAGAHEZRITTVS, TRICLW IO DFZRT,
BRILER e h—X

e X=)LDAARSAUZERITTED., EEBOEEZHAL TL 3,

c BEOHBERERICA-IPCERE L LLST5EIF. BMERFTHFON. VHRCECHEBICEZRT
BEROTVWVARVWSZBERICT AL SHE LTV 3,

c BERVEMICEKREERICIE. BEOHBRBRISEKEINEA—IIDBHAZTREINLEVELS. X—
LY T b OEEEEREEFES LSBE L TWVW5, o, RESICHL TRERICESEFEL NV IVER
BICBLWTWS ES3ERHLTVS 7,

B2V —FUEITRIAZ

o X—)LREICE VT MTHEIXBEEOHHIREMIX—ILERALDIRELEZD T3&EHKITHL ELTWL
37,

B Norconsult (AHILTroTE)

o BEMICRE T AR AHERITTWVS 7,

o X—)LRBEEREADIREITEIFFIFEAICITV.. BFEREBADRIGIEAEL LTV,

< BEOEFHEENME. REEDEEEFEOX—IIEHEL TICTEICEHRLTWVS,

s MEBORKRME - BROFENIENDT 2D, ZOHRBICIIRAEOBEEZ LAEVELDS. X—ILOBERE%T
S&S5RLTWLWS,

s RBREICE DT, REBIIKBICENTIILETOERICHIGT 2&FHITBVE LTV,

76 "The right to disconnect”, Johan Norén, 2018, https://forelasaren.se/ratten-att-koppla-ner/
77 Volvo stops constant reachability, NYTeknik, 2017, https://www.nyteknik.se/ingenjorskarriar/volvo-stoppar-standig-nabarhet-6865344

78 E-mail communication, KTH Royal Institute of Technology, 2020, https://intra.kth.se/itm/verksamhetsstod/kommunikationsstod/e-postkommunika-
tion-for-administrationen-1.547742

79 Mail policy reduces stress at Norconsult, Ingenjéren (Swedish Engineers’ Member Magazine), 2019, https://www.ingenjoren.se/2019/05/29/mejlpoli-
cyn-minskade-stressen-pa-norconsult/

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://forelasaren.se/ratten-att-koppla-ner/
https://www.nyteknik.se/ingenjorskarriar/volvo-stoppar-standig-nabarhet-6865344
https://www.ingenjoren.se/2019/05/29/mejlpolicyn-minskade-stressen-pa-norconsult/
https://www.ingenjoren.se/2019/05/29/mejlpolicyn-minskade-stressen-pa-norconsult/

chapter

3

EEDEAEH
CER. HIE. HHELY)

JE—FT—OD3I%

DE—FT7—213. Z<OBETEAINTED ZOXMRPHEINFEFICOVTHEINTWS, RILR-H—
P DONREIIHEAEL 51 VYT v —DOETENISRDOSNTWVWD, A—FRUKRRE A IT—-FRUED
TS Intraservice® AU T —F U EILTHAZE S QHEFEOL —> ¥ #AZHERE) EEKTH 3.

ZCORETIE. VE—MIT—J0BEMOERIIER. IO HREREDEIEEB L ZOREICL>TR
%, BEBEEET VTV TR ERBERPHREIVY—HY—ERAREDEB LEELRREZEBSHEZREI U E—
RO —OHETRE S TH B, HATTEAEHE Intraservice Tld. HR— FEFEEIEY T IMEBITBEITEESHZL
TLAEL %,

80 The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

81 Digital and temporary working from home also during spring term, University of Gothenburg, 2020, https://www.gu.se/en/news/digital-and-tempo-
rary-working-from-home-also-during-spring-term

82 What employers say about working at home, Géteborgs-Posten, 2014, https://www.gp.se/nyheter/g%C3%Béteborg/s%C3%A5-s%C3%A4ger-arbets-
givarna-om-att-jobba-hemma-1.464093

83 KTH:s remote working rules and return to work, Eurofound, 2020, https://static.eurofound.europa.eu/covid19db/cases/SE-2020-36_1359.html

84 How some of the county's largest employers handle the corona autumn, Sveriges Television, 2020, https://www.svt.se/nyheter/lokalt/orebro/
sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten

85 The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

86 What employers say about working at home, Géteborgs-Posten, 2014, https://www.gp.se/nyheter/g%C3%Béteborg/s%C3%A5-s%C3%A4ger-arbets-
givarna-om-att-jobba-hemma-1.464093

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093
https://static.eurofound.europa.eu/covid19db/cases/SE-2020-36_1359.html
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093

PEOEAES CER. FIE. HELY)

VE—FT—ODEA - RIAHRIHLIcEE

TEEFICOVTIE. TROAERBREBBLTVEEEL,

JE— R —ORIFEEREDERBICEDER B, Tele2 DRBICL B &, BYLDDEEHHERIS. HE
E10~19 AOFUNBEICEWT 2.1 B (44%) THoTeh'. HEE 200 AL EODETIEIE (62%) 2o
=¥,

VFUVOREICEZ L. VE—NT—URBRIGERBICEDERZ ¥, 12 2IE, &E - XL - TOftiy—
EX%E (53%). R-RIE-ITILT 1 VT DE (%), BB EE (26%). /\FTE (24%). BhEE (22%).
B - FEIEE (21%) WO BERTH o1

TRTOEBTNYT Iy IINREBELEEDHIHE CFRALTVS,

ZIVE—+T—D, VE—FTI—O%ZEALIEE

27T —=TYTVE-FT—UZBALIEEDRRNLBEF TH B,
AV I—TUNICERADH B O-NILEE RV I—TUHREDEEZET,

2020 ¥ IFUE. EEHBEIIELRES L. ETEHE.
ZOHEA I LEF<VOTWVS, MERMADHEMBHETHOD.
S werink & ZILVE—F BHCT PRI TORBOEIERITO (I, NREERHEE
AR TZRO. . FEIOF UL AREAEICREY
BREDEREATRSAUIHRS ¥

TLO—OFEARERRDRM, TLT—JICEDREXBERE
B U—4—nLWIhd, AZa=5—2avIicHd3ERD
B&Eolce TLIT—VZRBHEAETENRT D7D, BLWLT
DR EREL. BIE %71

7rSX373 858 JE—hk

87 New survey from Tele2 and Kantar Sifo: How to work remotely in Vastra Gétaland, Tele2 and Kantar Sifo, 2020, https://news.cision.com/se/te-
le2-sverige-ab/r/ny-undersokning-fran-tele2-och-kantar-sifo--sa-har-jobbar-man-pa-distans-i-vastra-gotaland,c3250109

88 Swedish companies give a green light to remote work after the pandemic - 16% may continue working from home, Sodexo, 2020, https://se.sodexo.
com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf

89 The giants’ plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

90 The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://se.sodexo.com/files/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/

EEOBARSG CEE. #E. HELY)

HIE TEETHMWEDBNIE. BVWTLTEV ofeh

L= DE—F MERTHIZICVWIHRELNHIH5IE. HELTES L &
5 E ) B4 RS (RREEREDSH }\53{5{‘/%:0 T FOFEICE DS BECEERHI N
&) EELTHEZT . AAZLIIEBLOTEICEDE. 8
ICRRTES ™)
2020 £ 3 B P ICA T« R =R LM, FE 8 BhSETHE
TLAROSYS . B1~2H80 ERO—BHBMIN. RESIGB 1 ~2BEE. 77X
T4 XENF5 TEKCENTERLSICABICHLLVARER X2 TriE
RN Y gh et
P LHADHESD 80% BICH =3 8 A AU EHEETH
UV BfE 1%%%0) e AYI—TFUTIRINEDEVEIETUE—RT—IHTHNT
HZILVE—F Ny
RN EDFIREASBHTLI— oA 2K LTz, B3H
HP H3 05T FTFLI— %A L. TN DRIZA TR TRIKGHEE
(Ea—Lwvk - b2t FLo—2 hdH3. TEOHKHAELEHENEVCEEZEHEZ L
ISy H—R) 2EEELTVS, TLT—VIEEEOR ERITTHR R
EBDUTIE—2JIcDENBELTUVS
EXEAT4RE R AT74X87. BEOZJIITEEEHHLHELVEFKELH
N M B ST1TUY & TESEDNS Y REEAS LT3 H1H 3@%%{«1%91 W31 ¢
Intraservice ﬁS;ESUﬁ Sry—0REEBEHN WLWIARMHLS. STUIRIv—DORIELRDNIE. TEEHFE
HNIE VE—F HTER, LW TWORDETZIH. SEKEALE. BEN
J— 5 ATRE EHICEETTLI— %9323 TE3 ",
HTEOARARICIH L TEKEAPREZEHICERTITrE
1UAYIh - SILUE—F Fo + R=ZR - T—%25 (ABW) . N—Fv)LEIREDESE
ZAYT—FY DEAEDEICIE. RVEELHB. Fle. TT1REZLIC

BIfEL. N—FvILEiEoHIcELE T,

91

92

93

94
95

96

97

How some of the county's largest employers handle the corona autumn, Sveriges Television, 2020, https://www.svt.se/nyheter/lokalt/orebro/
sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten

The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

The giants’ plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

Big business extends home work, Chef, 2020, https://chef.se/storforetagen-forlanger-hemma-arbetet/

Working anytime, anywhere: The effects on the world of work, Eurofound and the International Labour Office, 2017, https://www.eurofound.europa.
eu/sites/default/files/ef_publication/field_ef_document/ef1658en.pdf

What employers say about working at home, Goteborgs-Posten, 2014, https://www.gp.se/nyheter/g%C3%Béteborg/s%C3%A5-s%C3%A4ger-arbets-
givarna-om-att-jobba-hemma-1.464093

COVID-19 and activity based workplaces, Stockholm School of Economics, 2020, https://www.hhs.se/en/research/sweden-through-the-crisis/covid-
19-and-activity-based-workplaces/

AUT—FTYDOVE—FT—7

©Recruit Co., Ltd.All rights reserved.



https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://chef.se/storforetagen-forlanger-hemma-arbetet/
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093
https://www.gp.se/nyheter/g%C3%B6teborg/s%C3%A5-s%C3%A4ger-arbetsgivarna-om-att-jobba-hemma-1.464093
https://www.hhs.se/en/research/sweden-through-the-crisis/covid-19-and-activity-based-workplaces/
https://www.hhs.se/en/research/sweden-through-the-crisis/covid-19-and-activity-based-workplaces/

EEOBARSG CEE. #E. HELY)

1 22 ES ;] BN w=

EEPHFZEBRLL VBN 2BEANDREIELTLEL,
BEoRIZIE TNYTIvIEN T HELTES FERIC
2 A—E—PBEBZEDVEETADVIHHRHIR

', — Bk 4o S
Ry TEGSRECON  g=omichot, BURE. ANV TONIRS T
= " EHFEFYL EZHEFE. BEOHABELTIFANTLS,
EEHHTH. FOBRBOEEILESOEERETHEIL
Z+HOTHLTVB
EEHHIL. STURRIv—CABRLNBE, AFOREDT:
BICH. AADBTUHILETTHEEREEDE B EhAYIE
EZZTW3, UE—FT7—2IF EFLVoTWVWBH. HHE%EIER
‘ ‘ BREFTHL FLLOABEERITZNELNH B, UE—NC
— gy 2z 1w R
LU= #E IR B ARRT AP TOT Lo MORBY S5 EREI
BE2bH2. AEICEHLTICIICHRZCIEERT 3. &
IR T, UE—FT— 23RO DRNBEEXT
w3,
B2 BOAZHENEARL, NOFIvILUEIZIFIEFTA
) TOBENUE—FTEVTSD, 2020 £ 10 BISE2 AOX
EﬁIﬂT s B B2 AOARSEH FHHEEEELE. BISPALTERETANBRETZUZ
6KV, UFELOEEPRAEZEH. SEBIBE LE
HKDOETEETS 'Y
MBN-BIAEEMLTNS] tRBL. YUE—rT—ohT
s s TRERERIITIL  BEEREBTHNITER. FMERIE TI—E—X—H—08H
JE—h TORBEDBHPSOFHRY. —BICB a2 BHLIES
ABMEZTVB LS LAz,
AFTYIREDR 0 B2~380D 2020 FEELUME. ¥FLEENTREAIES. RESE2 ~
-7yt F 71 RENFE 3AHT S, FEA T RERNTZHESD %
REHIFTILY by IRILL, AT—FRU, IR JILITEYS. IR
. £—k FILZAVRTEKEE IZ. TEHHEHEL TV, HILSET
HERRT EL ZOMOEEIE  REBFREEEOHBELNELDNITUYREED, BHIADA
EHYE—| 103

98 How some of the county's largest employers handle the corona autumn, Sveriges Television, 2020, https://www.svt.se/nyheter/lokalt/orebro/sa-
hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten

99 How some of the county's largest employers handle the corona autumn, Sveriges Television, 2020, https://www.svt.se/nyheter/lokalt/orebro/
sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten

100 KTH:s remote working rules and return to work, Eurofound, 2020, https://static.eurofound.europa.eu/covid19db/cases/SE-2020-36_1359.html

101 The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

102 COVID-19 and activity based workplaces, Stockholm School of Economics, 2020, https://www.hhs.se/en/research/sweden-through-the-crisis/covid-
19-and-activity-based-workplaces/

103 Big business extends home work, Chef, 2020, https://chef.se/storforetagen-forlanger-hemma-arbetet/

AIT—TYDVE—+T—2 ©Recruit Co., Ltd.All rights reserved.



https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://www.svt.se/nyheter/lokalt/orebro/sa-hanterar-nagra-av-lanets-stora-arbetsgivare-coronahosten
https://static.eurofound.europa.eu/covid19db/cases/SE-2020-36_1359.html
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.hhs.se/en/research/sweden-through-the-crisis/covid-19-and-activity-based-workplaces/
https://www.hhs.se/en/research/sweden-through-the-crisis/covid-19-and-activity-based-workplaces/
https://chef.se/storforetagen-forlanger-hemma-arbetet/

PEOEAES CER. FIE. HELY)

"Work From Anywhere (WFA) 1 EFILEZEA, RESILA
TR - BETOIINEZALEFE. mEOHAEHDEDNSER

Spotify X747 NAT )R TED, BKEPHTHRIRTETS,. VE—FI—IZEAT
HERDT—IZAR—ZADBERREESISTLTE. O3T7—F
> (@) AR—RERMTE Y,

HEOMEIE. EEHFH. ERBERPHREIN-—TF—EXRY
HESIBEEIETIL BEELRINZESEBPUE-FT—IDNHELVF— LIRS

1)57 3 =
By HfE JE 0 A R AR LT BB DI IS FEEA TR
FEImLTLS %,
BEOABHETIXEL. UE—RTIT5, SEBA L
. \ CHBF LB, BEREEHEERTI TS, ET48E -
— ! ==l 5 E \J - —_ = N
==l = PSP URE=T TIOGNFBTSYTA—L-FrybeBLTURE I —-
SHATEETHS 7,
skosmy), TEORMAEEEUBIBITLIN BHIUBLREE
INGL THRILF— e DI, RAVI—FYDATA RGN FIvIHBEBLTL
5 1080
ERAAELEETTL I — s S TN, RE8 rEER
AR TIL IcERSN TV, Microsoft Teams REDFTHILEEHEY —
ALK - H—X ERE aiio MNERIF, BREE. BRPOREBOSDEEDFYT—

IDSEET B, JIL—TD T PRFLELEAEES
BeTHo1= "%

UE—FT7—2IERIHILTVBD. F—LOLTREEDHBICIF
B2~3AUED NEDEELRLH . FHIITIRT v (BIEH) 7 TO0—
A7+ 28%5 FZED. UE—FT7—JDRERIEZHEOERRICEETL
é 110o

F—LRYX U578 IXILF—

104 Spotify will let employees work from anywhere after the pandemic, CNBC, 12 February 2021, https://www.cnbc.com/2021/02/12/spotify-will-let-
employees-work-from-anywhere-after-the-pandemic.html

105 Big business extends home work, Chef, 2020, https://chef.se/storforetagen-forlanger-hemma-arbetet/

106 The giants’ plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

107 Digital and temporary working from home also during spring term, University of Gothenburg, 2020, https://www.gu.se/en/news/digital-and-tempo-
rary-working-from-home-also-during-spring-term

108 The giants’ plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host/

109 The giants' plan for the crisis - this is how the home work will be this autumn, Expressen, 2020, https://www.expressen.se/dinapengar/jattarnas-
plan-for-krisen-sa-blir-hemarbetet-i-host

110 How HR is adapting during the pandemic, Benify, 2020, https://blog.benify.se/sa-anpassar-sig-hr-under-pandemin

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.cnbc.com/2021/02/12/spotify-will-let-employees-work-from-anywhere-after-the-pandemic.html
https://www.cnbc.com/2021/02/12/spotify-will-let-employees-work-from-anywhere-after-the-pandemic.html
https://chef.se/storforetagen-forlanger-hemma-arbetet/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host/
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host
https://www.expressen.se/dinapengar/jattarnas-plan-for-krisen-sa-blir-hemarbetet-i-host
https://blog.benify.se/sa-anpassar-sig-hr-under-pandemin

PEOEAES CER. FIE. HELY)

VE—=FI7—2ICET3EE - RE

EBICHITBRVE=RI=0F T4 XA7—=UDXF
CHEBSTIRUE—NTI =08 A T4 RT7—0%BEREICKALTVARWL (f] : HEREE. HEBEE"™),

b 8ok b 2015 {15 10): L E - P
c AT —FVBFIZ. BEVRTLEEFEL. UE—FNT—ZICEETZRBICROEATVS, EEH
1213 THEIBIEER 2021-2025 "% ICEDOWTHEEEDTL B,

T DOHELR L
© 2020 5 12 BUAE. BUFIGFTEEAIRDEEHBEHRL TH 0. AREERORIP—RAC RS 12T
EEMEIN TV S,
cREBREEHHIOVIEAZOAELBILEN BB, Fio. AHTBERECRISTORMERTS
1=, BHHEOBENLELL,
cBRAEREBBTNVTFIvONREBLIMEN DB, BENICIH. REy TICEEHHEREL. H
RPHRBLEDTRY FEEHATEN T I XILORBFREFAT 3 LA FEF5N3. Thb ORI
202012814815 2021 £ 6 A30AETAMTH o1

FHEBERIRORHI EHERE DA

HERLHEEDFREET L HBIRRE

* HEREORGFSHBRFTICE > TEEINTE D HARRENTERINS,

s BEREAIRAEN - DENRE U ERMRELTED. tBEFENTRELBETITZ 3L 3. 5HE
WAT B Z2ROTVB, BAMICIZ. EB3ETIF MEFZT 583, FRRBOFEINSBEYITH
B3&£5. Fet - EiwLBIThEL 580 CREINTWVS,

EAEHCRREDEE

s CNSDOMERRBZITSHBAICHDDSTERAINS, REEBODBETAFZITSRICERAINZHE
DREFEREISE L,

ARRIGFAD T L B BWE TH B S L WEXBDHEREENDHATH S5 L. EREREEOEEZES,
2l RREHSBNIHBRROERICEHEI2UENH S, £I3ETIE EAZTLREERHBAILT,
BNHBRRORHICEHBINER] LR TWVS,

11 ERROERIG TR > o L THEREE.
https://www.government.se/49d4f9/contentassets/1b29fd35b2544f13875137beab80911a/1982673-working-hours-act.pdf
https://www.government.se/4ac754/contentassets/86e9091526644e90078d2ff937318530/sfs-19771160-work-environment-act

112 Government raises ambitions in new work environment strategy, Government Offices of Sweden, https://www.government.se/articles/2021/03/
government-raises-ambitions-in-new-work-environment-strategy/

113 Sweden - 2014, Occupational Safety and Health (OSH), International Labour Organization, 2014, https://www.ilo.org/dyn/legosh/en/
f?p=14100:1100:0::NO::P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:SWE,,2014

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO::P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:SWE,,2014
https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO::P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:SWE,,2014

PEOEAES CER. FIE. HELY)

EEHBLERETOEE
s RREERI TEEHHOFADOAIR L TR, BBRBEOREAEZ RO DI, RRNICEAET
HB1 CHEMLTVWS, Fic. EREREEHHEOHBERFRICNTIEEDE S,

E—FI7—h—DOEFCEYLEIET

SEEAIFRDHIR
2019 £ 5 B. H@EEHFRIE) E— T —Hh—0FFICET IHRICEVWT EEENTEZ BN, U E—
P THIILTAEZTSHE. REBRFIAGEEZERS T iR TWS, COBFRICEDE. ER
FeOAZ 2 =7 =23 RITTHREREDBEBICRS CE THAIBREENEL 2, LA >TLUE—
FEFRODEDHICDOWTEYIRIETRHNEETH D, CHICED ERFCREEOWNAN. AT 25—
YT AA-TYAEWTEALNBEFIN TV R L EIBRTES '

AV T=FUNICEITBR)E— 7=V DFE
A7 T—FTVTlE UE—RT—JIF—RONICEELANILOHENMEZEOEEAT—ILIFINTULA
W TLAB. AXEDOHA RTA VBTV BASEIRBE, AT RT—H—CUE—+T—H—
OHEM L AFTORBERRLAHBHLEEL THLINTWVS '™

DE—FIT—VICHITEANERE

JE—RT—ZICIEVL DD DRENH B, 2020 F 10 BDPWC AT T—F VDAL, Za—/—TI)L—
REYBY RYUI—FUOABEYEICLBZRER2020F] IR TREOVE- N T—2ICETIAEREES
HsL TWLW3,

1. ENEEXIEOHISE RE
CABV—F—3F T RZEBONT TR EVWSEZFD SN, UE— M7 —ORETHEBUEE T
¥BORBRZMETIHEZRELTWVS,
o T74—=F2>21000] Y714 YADBEDATELHED 41% F. N—F vILERIZE T2 EB/LDES
FBEEBHILTVWS, FICIIaZTo1BE IVF—I XY FOAKE. IAHEDHHER E N ERZ T
TW3,

114 Sweden - Labour Court rules on special responsibilities of remote workers, Lexology, 2019, https://www.lexology.com/library/detail.as-
px?g=68a02385-d5f1-4abf-a776-f2b6a5d 1 b4af

115 Working anytime, anywhere: The effects on the world of work, Eurofound and the International Labour Office, 2017, https://www.eurofound.europa.
eu/sites/default/files/ef_publication/field_ef_document/ef1658en.pdf

116 The new normal - Challenges and opportunities Insights from Swedish HR managers 2020, 2020, https://www.pwc.se/sv/pdf-reports/verksamhet-
sutveckling/det-nya-normala-utmaningar-och-mojligheter.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://www.lexology.com/library/detail.aspx?g=68a02385-d5f1-4abf-a776-f2b6a5d1b44f
https://www.lexology.com/library/detail.aspx?g=68a02385-d5f1-4abf-a776-f2b6a5d1b44f

PEOEAES CER. FIE. HELY)

2. RBINBFHVILBOWRRE
cN=FrLF—LRFETE. INTOILEEBITZCHELL .
cREENBAEEADEZ LN TIRB2/BE. ABLEBBRIRBINAVE S ICERZSY
ENBH Do

3. 41 N—2T 1 L BRHESE
e ) =H =l > TRUFIDSEERIN TV A IN—2T 1 EBRUHAFSBEOMETHSD. N\—Fv
IRIE TR NS ORIEADROHSEN B RIEEMD B B,
e MRBBEBRECEEHNBBEICEID. BENMBEVLAANN-2To AV IIIN—2a Y DOREDELD
ndVRINH %,
CREDTIN—THBN—FrILRRIBRETNBVIEDNRIBVIRIC OB B AIEEE DL H B,
c RECTOAREICBUCRDDHBI5E. TLT—VRRELHESBOX v T2BLTEBR ) XIDH B,

LITIE—T2Y
cVITIE—TM VT RBAZOREBNF LG ofce TREOHER. REEDXVZIANILA AL ZALAIL,
T—=0-Z14T - NZVATH B, FEXRZBIEL TRBNICBNICEESRZHFT 570003 REOVT
IWE—1 2 THHRONBREL 85,
cHEEHBICLBIBEROBHDPRELAFTORANRDONZ LT, 7—7 - 5147 - NZUIHBELT
BILEBIALTVBAFI-HZ-BZL,
s RRAFEEE (CHRO) D 51%H'. 2020 FORXEDRADHEYL LT, FREMAREERB 2ZS

TW3,
° CHRO @ 60% H' TREIFREBDIDICTIIE—A VT EXVFNINILADZRZBP T FE) CEE
LTW3,

TREBDOVINE—AVI2m LI EZOHDE 1 ERIEIE. BENLGHETUEZROZ L, TETE
BEATOORBAEZIELHELIEHR T F U T4 I RUE. TLIT—JICBVTHBICBENTH 3,

° F2EREIZVOEMENGEREZE X L XDOLEORBN GO A TH S, BEENICIE. IS 2=27—
DAVTFTrRIVEER  MEF TR CBIC. BERGRICTEICTHIL. BEHEZEL SRR ZRERIT S
CETHBo

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.




EEOBARSG CEE. #E. HELY)

5. 7SRINDNT VY RAERS
o =S —CEBEBIIEROR—IAZREITIOEEZRILT 570, REEZXIEISZAHEZRDITZH
ENH 3,
BB TOEMARSTECE T, V-4 —BEBITORINABHFET)—H4 -2y T2HEL I3 21F40
{#oTs,
e TURNBRIBTHEAERZ RS CEDHICHFFIN, BEREBEONI VY IAZRMBE N EEL BT,
CHLWEEARIRTOANISERINS, HB2EICCNZEESE. GRBUNEETH B,
cBMLIEAT) = =3 N=FvILR)—FZ—2vFICIAM >V FEy L. B CTEI< BEBZIEE T3
WS, KOEEBERBENZES LSBT TDREDICIE. N—FvILBDBMND ZHRFT 570DV —
LWZ2BEL. V44— v TOIAFILZEDBITUIRSER WV, IENNCH. REENEEBH THEEZ L
IFENBZ BRI RHDITIV Ry FAREBE RS,

(Za—/—<)l1 ICEDBTICHED. AZOER 3 DOMNBIE RO ED TH S,
1) HBADEERILE - FRT 3720, T—2oMOFAERE LT

2) FRARBELRRFKICIHEZ B7=0. FHENIZRZR(L LT,

3)) BER)—RTBNV—HA—DIVNT—XVRCHBIC. LDESMITENLT

VE—F7—0ICH T ZEERORE

NOTIvo% EEBIIRAMRISBHERE. FLLWWE—FT7—JOFIBEEXT. TEIEAFEICE
mIBZcickor',

2~y I RILLBRARZOBEROMAETIE 1) E— N 7—IhEEBOEEREAEZOEIICEBE&RITFH,
IH7z1 LiERDIT TV, FARATEERRIE IN—FvIIL2RETIE BROOIa=Z7—>a hEF0nD
BV LI, oo HROEBICSVLWTANABRRPHRDI-DDHEHXNIONZ L LTWD, N—F vl
REOFBITEECEDEBEZTS LTRERENLTVED, HEHNATECEFEEEAHTIETIEOET
WTW3, —fRMNIC. BERBIZESDRE ) -4 -2 v FICHTEEZIAICMATVWELSICHB NS, |
SIREENBEIL. TEEEZE-T. BEMEZF O ERLEVWCES—AT. BRZHEREICIEETET.
T4 LORBEOERZRAEBNBVWCEICELATWVWEL ST, ZLOEERN. P3RIZIo2WVT
OEBIEEE DO 2 HELBEDEMBRIZMATVS, ASHROBERIZ. N—FvILOU—4—2 v TH
H5THDICEALT. LWEELEHEEDOHATLENS,

117 Leading in crisis: This is what effective leadership looks like during the corona pandemic, Winningtemp, 2021, https://winningtemp.se/blog/effek-
tivt-ledarskap-under-coronapandemin/?_ga=2.10781876.1062545344.1615817219-1616134078.1615817219
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119 Swedish companies give a green light to remote work after the pandemic - 16% may continue working from home, Sodexo, 2020, https://se.sodexo.
com/fles/live/sites/com-se/files/PDF/PM/Press%20release_Work%20from%20home%20after%20the%20pandemic.pdf

120 The new normal - work life beyond the pandemic, Sodexo, January 2021, https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20
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121 The new normal - work life beyond the pandemic, Sodexo, January 2021, https://se.sodexo.com/files/live/sites/com-se/files/PDF/Swedish%20
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123 Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Ume& University, 2020, https://www.diva-por-
tal.org/smash/get/diva2:1446999/FULLTEXTO1.pdf
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124 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
telsen-svenskarna-och-internet-2020.pdf

125 Welfare can be developed, administered and managed remotely, Vision, 2020, https://vision.se/globalassets/documents/rapporter/2020/rap-
port-distansarbete-2020.pdf

126 So many people can work remotely - but the employer says no, Vision, 2020, https://vision.se/for-dig-som-ar/Fortroendevald/fvnyheter/2020/sa-
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127 Welfare can be developed, administered and managed remotely, Vision, 2020, https://vision.se/globalassets/documents/rapporter/2020/rap-
port-distansarbete-2020.pdf

2YT—FYDYE—FT—24 ©Recruit Co,, Ltd.All rights reserved.



https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf
https://svenskarnaochinternet.se/app/uploads/2020/12/internetstiftelsen-svenskarna-och-internet-2020.pdf

Chapter 3 (REOEAEM CGEE. FIE. FEAY)

JE=FI=OTHRINZFS12Y=]

BREDABICLBZE I E— NI TRBELICEODNTWATIZILY—ILIZTETHREY - TH->
feo Tele2 DFETIE ETALEOFNBIZEIMERICH D . ZBHAKDE WY —)LIE Microsoft Teams 72> 7=,
B E—F7—JDOREMNIRIEDOR L

JOF80E 10 AR 4 AN U E— FRFBICBIML TV, JOFBIZ 10 AR 7ADBMLTWVS %,

2020 £4 BOE TASZ OB 7.1 BRI o fh%. 11 BICIE 8.5 BRIC#EmL 7= ',
BEFA2EY—ILOFARR

ETFARBORMEERE L. 65% HYE 10 BEREIERTE. 7% HNE 20 BRI EX EEL TW3,

FBRIRDEED TH 71

° Microsoft Teams ........................... 56%
° Skype .......................................... 55%
° Zoom .......................................... 13%
* Google Meet (|H Hangouts Meet) -+ 6%

EEHHEEDOETAEF AR
RTT—ToA 22—y FHHIORAEICLD . NOTIVvIRBICEETHVREEDS B, 10 AF
IANBHETARBZEBL T £DS55 10 A1 AR (14%) B THDTEST) £EZEL. 10 AR
TAD TURIL DIBEICIT o7 E[EE LT £ 10 AR 1 AXRE 8%) BT LT7—UKICETAREET
Hh o7 ™

AR BAZTaz=s—>arv—-IL
MEOBRRICEITRVE—FT—IADRITI LR—FMI&LBE, FIL—TFFvy MIKI XAV T L
ADRMIZ0T 2= —> 3> 77V Cisco Jabber TIERTE 3, AENROBETIE. SEEICFALT
WaeW5, Fieo UE—MTEIKRESIR. R XFvy v YTk TeamSpeak ZF>TF v 175 C
LHTES Y,

128 New survey from Tele2 and Kantar Sifo: How to work remotely in Vistra Gétaland, Tele2 and Kantar Sifo, 2020, https://news.cision.com/se/te-
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130 Swedes and the Internet 2020, Swedish Internet Foundation, 2020, https://svenskarnaochinternet.se/app/uploads/2020/12/internetstif-
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Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Ume& University, 2020, https://www.diva-por-
tal.org/smash/get/diva2:1446999/FULLTEXTO1.pdf
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132 Stockholm-based virtual office provider Teemyco raises €845K to meet global spike in demand, EU-Startups, September 2020, https://www.eu-star-
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133 New opportunities for Nordic startups post-Covid-19 as virtual offices become the norm, Computer Weekly, July 2020, https://www.computerweekly.
com/news/252486484/New-opportunities-for-Nordic-startups-post-Covid-19-as-virtual-offices-become-the-norm

134 COVID-19-related information for private individuals, Swedish Tax Agency, https://www.skatteverket.se/servicelankar/otherlanguages/inenglish/
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137 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://
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140 What insights has COVID-19 provided to recruiters? Talentech, 2020, https://blog.talentech.com/sv/vilka-insikter-har-covid-19-gett-rekryterare
141 Teleworking during the corona pandemic, Worqo, 2020, https://www.worqo.se/distansarbete-under-coronapandemin/
142 How HR is adapting during the pandemic, Benify, 2020, https://blog.benify.se/sa-anpassar-sig-hr-under-pandemin

143 Covid-19: cancelled internship makes collaboration between education and industry more difficult, Energiféretagen Sverige, 2020, https://www.ener-
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146 The effects of Covid-19 on the real estate industry - Labour market and education, Real Estate Industry Board of Education, 2020, https://fastun.se/
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150 Virtual meetings - why and how Sweden will become the world leader, Cisco, June 2020, https://www.cisco.com/c/dam/global/sv_se/solutions/
collaboration/working-from-home/docs/cisco_report_on-virtual-meetings--why-and-how-sweden-will-become-the-world-leader.pdf

151 Teleworking increases productivity but makes collaboration more difficult - new survey shows, Svenska Nomader, February 2021, https://
svenskanomader.se/arbetsliv/distansarbete-produktivitet-samarbeten-undersokning/

152 Welfare can be developed, administered and managed remotely, Vision, 2020, https://vision.se/globalassets/documents/rapporter/2020/rap-
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154 The Hybrid Working Life, Tele2, 2020, https://mb.cision.com/Public/7793/3250109/808c27145d120d8f.pdf

155 Teleworking During Corona: Follow-up of how the Swedish population feels about working remotely during the corona crisis, Tele2, 2020, https://
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156 A remote possibility: Will Remote Work be the New Normal after the Covid-19 Crisis?, Stockholm School of Economics Institute for Research, 2020,
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159 Vilhelmson, B. and Thulin, E. (2016), ‘Who and where are the flexible workers? Exploring the current diffusion of telework in Sweden’, New Technolo-
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162 Sustainable teleworking, Swedish Agency for Work Environment Expertise, 2020, https://www.delegia.com/app/attendee/new_registration.as-
p?PROJECTID=15718&REGLINENO=5&REGLINEID=92176&REGLINEPAGENO=1&EDIT=0ff& CLEAR=yes

163 Home- and Teleworking Webinar, The Association of Swedish Engineering Industries, 2021, https://www.teknikforetagen.se/medlemsportalen/kur-
ser-och-seminarier/hem--och-distansarbete---webbinarium/tillfalle-2---webbinarium/
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164 Work from home even this fall? Webinar and advice from Prevent, Swedish Food Federation, 2020, https://www.livsmedelsforetagen.se/arbete-he-
mifran-aven-i-host-webbinarium-och-rad-fran-prevent/
Webinar - Where do the employees work in the future and who is responsible for the work environment? Confederation of Swedish Enterprise, 2020,
https://www.svensktnaringsliv.se/regioner/stockholm/webbinarium-var-jobbar-medarbetarna-framover-och-vem-har-ansvaret_1143356.html

165 Work safely remotely, City of Vaasa, 2020, https://www.vaasa.fi/en/events/arbeta-sakert-pa-distans-2/
166 Remote Leadership, Meritmind, 2021, https://meritmind.se/event/webbinarium-ledarskap-pa-distans/
167 We who worked at home, TCO, 2020, https://www.tco.se/EVENT/vi-som-jobbade-hemma/
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169 Webinar: Employer’ s challenges in teleworking, Chamber of Commerce and Industry of Southern Sweden, 2020, https://handelskammaren.com/
evenemang/arbetsgivarens-utmaningar-vid-distansarbete/
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170 Applying for a job or internship in Corona times! Linnaeus University, 2021, https://lnu.se/mot-linneuniversitetet/aktuellt/kalender/2021/
soka-jobb-i-coronatider/

171 How do we work after the corona? Future-proof your work environment - and take a head start in the competition, Almega, 2021, https://www.alme-
ga.se/2020/11/sa-formuleras-regler-for-distansarbete-bast/

172 Coronavirus - support for employers, IKEM, 2020, https://www.ikem.se/utbildningar-och-aktiviteter/coronaviruset---stod-for-arbetsgivare/
173 Leading the organizational and social work environment (0SA) remotely, IKEM, 2020, https://www.ikem.se/nyheter/2020/att-leda-osa-pa-distans/
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174 Teleworking in recruitment, Ants, https://ants.se/kunskapsbanken/distansarbete-vid-rekrytering/

175 Remote Work - Transitioning to Remote Work in Times of Crisis, Elias Eriksson and Arpine Petrosian, Ume& University, 2020, https://www.diva-por-
tal.org/smash/get/diva2:1446999/FULLTEXTO1.pdf

176 Remote work trend report: meetings, Microsoft, 2020, https://www.microsoft.com/en-us/microsoft-365/blog/2020/04/09/remote-work-trend-re-
port-meetings/
177 Google Workspace alternatives, Startup Guide IONOS, 2020, https://www.ionos.co.uk/startupguide/productivity/g-suite-alternatives/
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178 Swedish EdTech startup builds digital muscles through storytelling, Storyals, February 2021, https://storyals.com/blog/swedish-edtech-star-
tup-builds-digital-muscles-through-storytelling

179 Teleworking in recruitment, Ants, https://ants.se/kunskapsbanken/distansarbete-vid-rekrytering/

180 6 calendar apps for better order, Kollega, February 2021, https://www.kollega.se/6-kalenderappar-battre-ordning
Best calendar apps of 2021, Versus, 2021, https://versus.com/sv/calendar-app/top

Smoother planning with your calendar in the cloud, L&raren, April 2020, https://www.lararen.se/grundskollararen/uppkopplat/smidigare-plane-
ring-med-kalendern-i-molnet
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181 The 17 best Trello options of 2021 (Features, Price, Ul Comparisons), Kinsta, October 2020, https://kinsta.com/se/blog/trello-alternativen/
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182 Resource effectiveness through shared space in Sweden, Royal Swedish Academy of Engineering Sciences, 2020, https://www.iva.se/globalassets/
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183 FV’s super survey: 30 large companies on their office needs for the future, Fastighetsvérlden (Real Estate World), October 2020, https://www.fasti-
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