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JOBVITE (VThOTIPHRft. AMHEN) ,“Employ Recruiter
Nation Report 2024” (2024)
https://wwwjobvite.com/employ-recruiter-nation-report-2024/

JOBVITE, “2020 Recruiter Nation Survey Report” (2020)
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Starbucks, “Apply to be a Starbucks Global Coffee Creator”
(2025)
https: /about starbucks.com/global-coffee-creator/

Hilton, “#HIREMEHILTONAU From TikTok Creator to Ultimate Stay
(reator” (2023)
https://jobs.hilton.com/hiremehiltonau

Human Resources Director (HRD) ,“The future is absolutely
invideo - it’s not in written resumes” (2024)

https: /www.hcamag.com/au/specialisation/recruitment/the-future-is-abso-
[utely-in-video-its-not-in-written-resumes/508120

Hotel Management (HM) ,“Exclusive: Hilton HR Director
reveals why the company is turning to TikTok to build teams”
(2023)

https:/www.hotelmanagement.com.au/2023/11/09/exclusive-hilton-hr-direc-
tor-reveals-why-the-company-is-turning-to-tiktok-to-build-teams/
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