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BLS 2024 U.S. Bureau of Labor Statistics, “Highlights of Women’s
Earnings in 2022,” Report 1108 (2024)

https:/ /www.bls.gov/opub/reports/womens-earnings/2022 /home.htm
(last visited April 9, 2024)

Payscale 2024 Payscale, “2024 Gender Pay Gap Report (GPGR) ”
(2024)

https:/ /www.payscale.com/research-and-insights/gender-pay-gap/#-
module-15 (last visited April 9, 2024)

SHRM 2019  SHRM, “Unequal Career Advancement Fuels Gender Pay
Gap” (2019)

https:/ /www.shrm.org/resourcesandtools/hr-topics/compensation/
pages/unequal-career-advancement-fuels-gender-pay-gap

(last visited April 9, 2024)
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