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H# - "UK Commission’s Employer Perspective Survey 2012", UK Commission for Employment and Skills

63 : Speculative enquiries : RAEHEZ I L TWAWEETIZ, LDHZTINIELTAL I L, RAPMABICHEHED I AL LTEELTOLZ
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H#48 - “Trends in Online Recruitment over the last 4 years”, jobsite

3.2. HRMBAHEORH
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3.3. MHBRIBEEERFE

KEEOWMEMBNFEBESTHLEMENE® (Recruitment and Employment Confederation :
REC) 2&5E, 2012 ~ 2013 4EFE (2012 4E4H~ 2013 43 H) DIED AME TR AER O B B
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REC 1214 3,776 Dk A& HE 6,000 ALL oMl Az BABFHL TS %,
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A A ST TN i N V-
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- JEEITEC 230
I N—T74%t - Impellam United Kingdom. Impellam North America. Medacs Healthcare

Group. Carlisle Support Service
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64 : “Recruitment Industry Trends Survey 2012/13 Infographic”, REC

65 : www.rec.uk.com/aboutrec
66 : [SIA 2011 SEHEFEAM E DA ALHT v F 0 7], SIA

152



Michael Page. Page Personnel, Page Executive \ZRlI#TL72,
- RROT 11976 4

- HEPTE 153 (T 34 A [H)

- PEFEE 5000 ALLL

4 Reed

2011 4EH BUAS © 64% 5,000 J5 12— % (< SIA2011 4R AMEIRAEA TV F 07> 34 1)
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- 7)V—7%4k : Reed Specialist Recruitment. reed.coUK. Reed Learning. Reed in Partnership
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2011 4EHEFLINRE © 54% 8,500 J5.2—1 % (< SIA2011 4EHFRAME T RALHET > F 7> 43 47)
IUVZTIT RN ORI, WERNAFER MOV —E 2%,
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7 V—"72:%k : Morson International. Morson Project
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2011 4TINS : 568 600 1 1—1 * (< SIA2011 4E R AMEVRARALT V¥ 27> 52 4i7)
A7 11959 4F
K ESHOINMETAASAELTUIEE 20T, Efii, . AMEVARFREZRRIT 5, —HKiIRE.
HMRIRE, BEEHAEET T,
AMETAAD TV —T %% ABACUS. Premiere people. Prime Time Recruitment. PMP

recruitment. Judy Fisher Associates. Grosvenor Boston

Pertemps Network Group
2011 4TINS © 465 8,900 /7 2—1 ® (< SIA2011 4E MR AME VAR LT F 277> 56 i)
ARG, BEERAFEDIID, BHFOMESL R T 0TI 2DEELRESIT),
A7 11961 4F
FHEPTH 100 B
TNV —T &% (75 F) :Pertemps Recruitment Partnership. Jobs@Pertemps. Network
Recruitment Partnership. Procurement People. BJD Group. Talent Match, Network
Marketing. Network HR. Trinity IT Consulting. FMCG Executive Network., Porter
Moore. FM Property Network Ltd. The HSE Recruitment Network. RGB Network
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3.3.2. RAKEY A b

YeENTIEZ B DK N KREK YA MFEAEL. Monster X Indeed &\ o7z K E DR A KK A 1 )i <Fl
HAEINTwD, REORNKIETAIDIIA BUFORIEHF AN [=nN—=H)L - VaTs~wvF | (21. &
M) A7 FOERERY—EX (NHS) OBkBA54E 95 [NHS Careers] OFJHBHD, I
E o B R N KA L Tld, Jobsite. Reed. Jobrapido. cv-library Z2& %2817 5415, Jobsite
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& Jobrapido (3% KT 45747 ® Daily Mail and General Trust & F DO+ 254 )7V —F 17 &%k
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3.4. AMEDRZARROEM

3.4.1. EFHBERUDKELT

EU IRE @18 5 22 ¢, FEETIZ 2011 4F 10 HiZ TiR&E 57 8 & B H] (Agency Workers
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67 : www.gov.uk/agency-workers-your-rights/your-rights-as-a-temporary-agency-worker
68 : Parental Leave (EU Directive) Regulations 2013
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3.4.2. Swedish derogation

TR IE AL ANIRE 57 8 5 LW D B D D%\ R 2 ONE R E H 3 26T RE T IR 57 ) 2249
DEGHIFIZOWTH, JRiEEZAIIIREF @ E K52 ) #FEEH). EU REF @i HI2BWTZ
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T8 57 B R I R AN S 357 B B S b A E ST E H 70 LR 5 OB O AR E LB BENDH 50 —
Jiv A7z =7 Cld, IRE S B IIRE 57 ) 24 0 R R — 5 @ [ — B e AnE I S, IRaE 7 )
B AMEE T OB LD 90%ALIbN TS, ZD7zd, FEETIIZOMELEI G I TnD
EOPHDFEDPE Do T WA, FEGHREGRE (TUC) 12X5AE, Swedish derogation A34HEZZF)
ENTVEOE, A=y —RmihBlsk, Wit (KM YZEET), —BoREETHL ", o
TRE ST Z R AIAHIAT 72 2011 4E DL, Swedish derogation TR 578 & B R IEZE LT
BY, RHEHER (REC) o#fiEHICLsE, B, REFEZEDOBLIZ6 NI NIZOBMHETEET
(IR QRY ISR RN

3.4.3. T¥OERIZEH (Zero-hours contract)

YUl K L1, /NROEBZRIEE TIC7 @B 2RSS ThE, RN TE &2
IEMEK, W, Bk O @B IIINADRIED R TR AR SRR DI
TELWIID, R EAEOFT ] U TEIKZEATTER W,

P E R ET R (ONS) 13Xk 28 T G7 B # 0%k 25 T3 NEHEEL TWADS, FEAM~AY
AUM% (CIPD) OFFICEAE, ZOHUTHRATI00 TN (5 D3~4%) 12D, 5421428
YUl O @HEEFHLCbEn), Buksi]Z2H CEIK B & O EIL RT 74 T7ERM (34%)
AR (24%) THEEMELS REAETIZ17%EETSTWS, ERPITIE, FF VA E LYy —
A 48% TIDEL SHUTHTE (35%). ~NVATT (27%) A7z ™,

Py R MO BRI FE E R K IR ZE A S RSN W RS DS, S ECld A3 e 2
KChb, EHEMEBIMENTIRRBINE 52 5— T, IL4E, OB T 5 ## o2
IR, B EHT 57 —ZAHBEILL TV b, SOOI RIZ 2T, BUFIZERERHAI SRV TV,

72721, CIPD ORI L AL, Crbs ] 224 Ty 57 ) & OALFITH 3 50 2 B (3o T
DI HELFIET, T—=0 T4 T7NF LA T B EEZE DD T B #H LD E v, ErlkgiH] 224
ZIESB TR S, Y B EASE TN E SN L HEY, LB M AR E> TR IO
VBRI LD 55572 T,

69 : www.acas.org.uk/index.aspxrarticleid=4162
70 : www.tuc.org.uk/workplace-issues/employment-rights/proposed-changes-law/basic-rights-work/tuc-lodges-complaint
71 : www.rec.uk.com/_uploads/documents/lawr-monitor-8th-edition.pdf

72 www.cipd.co.uk/pressoffice/press-releases/zero-hours-contracts-more-widespread-thought-050813.aspx
73 : “Zero-hours contracts: myth and reality”, CIPD
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