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EIbT 2144 4.1% 26.7% 5.7% 51.4% 11.8% 0.3% -1.6

BERE| 280 3.9% 26.1% 7.9% 48.6% 13.2% 0.4% —-4.0

B 218 1.4% 28.4% 2.3% 50.5% 17.0% 0.5% -0.9

%3 72 6.9% 30.6% 1.4% 50.0% 9.7% 1.4% +5.5

LZ-#-FMm| 213 3.3% 23.5% 7.0% 54.5% 11.3% 0.5% -3.7

avEa—4-EIEHIR - OARR 57 7.0% 24.6% 3.5% 59.6% 5.3% - +3.5

+8k-BF-BEXEM| 106 3.8% 33.0% 4.7% 47.2% 10.4% 0.9% -0.9

BEE-&KEl 172 7.0% 26.2% 7.6% 50.0% 9.3% - -0.6

BEmaEE 99 1.0% 26.3% 4.0% 55.6% 13.1% - -3.0

REF 979 4.4% 25.9% 3.6% 48.8% 17.2% 0.1% +0.8

H5E%E| 528 3.8% 23.1% 3.4% 54.2% 15.5% - +0.4

INGEE| 451 5.1% 29.3% 3.8% 42.6% 19.1% 0.2% +1.3

SRhE 229 0.9% 26.2% 1.3% 54.6% 17.0% - -0.4

BT A - 23.9% - 59.2% 16.9% - 0.0

MET % 32 3.1% 21.9% 6.3% 59.4% 9.4% - -32

FELE-ERASE-EREY 66 - 27.3% - 50.0% 22.7% - 0.0

H—E R fgig 1118 4.7% 29.9% 5.1% 48.9% 11.0% 0.4% -0.4

1EEREIER| 337 5.0% 31.2% 5.6% 45.7% 12.5% - -0.6

EmzEl 225 1.8% 32.0% 6.2% 51.1% 8.4% 0.4% 4.4

FEEE 67 4.5% 28.4% 1.5% 47.8% 17.9% - +3.0

HEY—EXE 68 13.2% 44.1% 5.9% 26.5% 10.3% - +7.3

XEE-FEXE| 48 4.2% 22.9% 10.4% 52.1% 8.3% 2.1% -6.2

XER-8i| 33 18.2% 33.3% - 48.5% - - +18.2

MY —EX%E 53 9.4% 34.0% 7.5% 41.5% 7.5% - +1.9

KER-HR- BB KEE 29 - 20.7% - 69.0% 10.3% - 0.0

T) ERARIL, FHGTERO—EEHRP%
E)XAMFNTVDEDE, BIBEREHN VLN, SET—FELTSE
<BE>XER 2010EEOHEFRAREL :
(%RAF)
= A e ; s 4 LIaT: 5 %% Bz5
HE #Bx5 | £hoab BB HHBEL | S 30 R Rz

g 2113 1.4% 22.2% 5.9% 56.3% 13.8% 0.4% -45

BiRGE 2 974 1.5% 22.8% 6.3% 52.1% 17.4% - -4.38

LRhE 213 1.9% 16.0% 3.3% 64.8% 13.6% 0.5% -1.4

H—EX-EHE 1075 2.3% 22.9% 7.9% 52.8% 13.7% 0.4% -5.6
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(tEhl 2011 FEOPEEFRAREL (ERTS) )

R TRDE, INTOMHT2~IEIDEZED EDSEN] « HFHDOEED DOHS5EN ) CEBLT
AESH

FE. MBRD — BEd] ORIV FZERDE. COMBTEME. BB THD. I, M5 O
LTWDEEICDNT, 118 (638%) 0itiE& (632%) & tDMIEHI DD INTILHDNE,

WihigEl 2011 EEORRERAREL

(%A)
wa | was | moonw | @e | baosy | AHETERY | gEe || HAD
= 4495 4.1% 27.3% 4.9% 50.5% 13.0% 0.3% -0.8
deigE 111 0.9% 32.4% - 53.2% 13.5% - +0.9
it 156 3.2% 27.6% 5.1% 48.7% 14.7% 0.6% -1.9
BA®R 2199 4.7% 26.7% 5.0% 50.7% 12.6% 0.3% -0.3
sh R 721 4.1% 26.0% 5.8% 49.8% 14.2% 0.1% -1.7
plin- 740 3.2% 26.9% 5.1% 53.8% 10.5% 0.4% -1.9
hE-mE 324 3.1% 32.1% 4.0% 46.0% 14.8% - -0.9
S 238 4.6% 28.6% 4.2% 46.2% 16.0% 0.4% +0.4
<SE>HIEH 2010FEOHRIFAREL
(%A)
| was | mbouw | me | beoun |AIESEL gme | #AS

= 4400 1.7% 22.2% 6.3% 54.9% 14.6% 0.3% -4.6
dtisE 125 2.4% 21.6% 3.2% 48.8% 24.0% - -0.8
it 162 2.5% 25.9% 3.1% 48.1% 20.4% - -0.6
BA®R 2168 1.4% 23.2% 6.9% 55.1% 12.9% 0.5% -5.5
sh R 702 2.4% 21.2% T1.1% 52.6% 16.5% 0.1% -4.7
plin- 690 1.4% 22.0% 5.9% 57.5% 13.0% - -4.5
hE-mE 318 2.5% 20.4% 4.7% 55.7% 16.4% 0.3% -22
Ju 235 1.3% 17.0% 5.1% 59.1% 17.0% 0.4% -3.8

T HER S ELUTORY
tisE - dtisE
Rt FHR. 2FR.UBR. BHE. LEE. BER
BER-ZHEHAR. EER. BER. TER. R, #RIIR
hEILAE KRR HER. ELUR.BIE. BHR. FER. BNE. KRR
. =ER.HER. T, KIRF. EER. RRE. LR
hE-OE: SRR, BRE ALUR. EER.LOR . EER. FIE. ZER. SR
S ERR EER. RFR. AR X2R. BEHR. ERBR. Wi
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(2T AMREDIRR]

BRICAMDARR U TNDEPINHDEOE ULEEIZA1 2% ERD . BIFREDCLOBEE (34.0%) KD

T2+ ~BIL TS,
BRICAMORR UTNDEPIN'DDEXEICRITDAMRIL. TFRICEMLSEDRRA NM495%ERES
<, BINT THHZEOHAMEZERE] 1'44.4%. TAMDERZEPINSDABRE N'41.6%. [THRICTIIL

NA - N— EHRBESD) A H835%EHNTIS,

BAMTEDRER
AMDTRE | AMATE
#H# | LTWLSEFT | LTL5ERFT 8 EEE
Hb AU

&4k 4495 41.2% 57.8% 0.0% 1.0%
(4400)] (34.0%) (65.4%) (-) (0.5%)

EE BFRR1000 A K i 2928 36.9% 62.5% 0.0% 0.6%
HEEBREI1000ALLE 1567 49.1% 49.1% 0.1% 1.7%
BLEX 2144 42.6% 56.3% - 1.2%
B 979 36.8% 62.6% 0.1% 0.5%
ERE 229 24.5% 73.8% - 1.7%
J-ER-EHE 1118 45.2% 53.8% 0.1% 0.9%

F) ONOHFIFIEREOHER

BAMRRICHTIRIER (AMBFERLTWSEMNHEHILEEL-EEDH, HEHEE)

FHI
g | AR | _ i
HEAD | aoi s HED gic [T
wy | mwo |BRIEN|ghuas| EiAe Pl REHRE | 2ot | mEs
" HA i
AL | gry | TR | FERRA | LRSS
Sk 18501 32.6% 41.6% 44.4% 49.5% 33.5% 30.4% 3.7% 0.1%
(1a97)| 282% | @r1% | @oow | @75% | @orw | @2 | Gaw | 01w
HEE B FHRIE1000 A K 1080 36.2% 37.7% 38.4% 47.7% 30.9% 29.6% 3.6% 0.1%
fEEEHE1000ALLE 770 27.7% 47.0% 52.7% 51.9% 37.1% 31.4% 3.8% 0.1%
HEX 913| 40.7% 45.1% 47.1% 49.1% 25.2% 34.1% 3.6% 0.2%
EE 360 20.3% 37.8% 40.3% 44.4% 41.1% 21.9% 3.3% -
SRh% 56| 23.2% 46.4% 53.6% 41.1% 33.9% 33.9% 1.8% -
YL IFHE 505 27.7% 37.2% 41.2% 54.7% 42.8% 29.3% 4.2% -

3) ONDOBFIIRIEREDER
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[(2F 20125%EOHFRAREL GRD) ]

RARBLAZR

201 2F R DSREDHZERARE U,

MEd) (41%) D' 8231 (B4%) ZEO>TRO. 2
DEF-O.7%NRA Y FEBEDOTND, 201 1FFZEE TEDSR] D26.7%EBX>TND, EREL. REBLY
MORBSIR] D282%E8>TNDIEH. BREDHFZRADREIDE., SEOKIBFBICKELESIND
MDD EDEBNN D,

W2012FZZ0HZFARBL (BRE)

¥z5 3.4%

EH LY 26.7%

D
4.1%

HMBELY 28.2%

LRTES®BEFEALAL 374%

<BE>20MFEZEEOHZFRARBL (ERE)

BZ522%

I EhHHAEL 239%

D
4.9%

HMBAELY 32.4%

LRTH S ®BBIFEALAL 365%

(2T RXERRR!

BmEE
0.2%

mEE
0.2%

20125 %BOHXRAREL ERE) )

(RN Syl AN

MESHBRIICRERDE, KES1000AKBEE. 1000AM EEEEEIC,
1D, 1000AKBIEZE, 1000AMEEELESIC,
REERRRZHI< R THDE, EES5000 AU EEZETIS,

Mgz N MEid) 2 @->7T
MHONSIRNI DBERA ERD>TND,
OSSN DB7.3% T, DREER

WAERBRER 20128 FENHFRARBL (ERE)

(%A
wa | wxs [ mbosw | @e | baonu [ AHLTEL | gEe || BAD
2 th | 4495 3.4% 26.7% 4.1% 28.2% 37.4% 0.2% -0.7
1000A%# | 2928] 3.4% 24.2% 4.0% 27.4% 40.6% 0.3% -0.6
s~o0h| 552)  1.6% 22.3% 1.4% 27.4% 47.1% 0.2% +0.2
100~200A| 893[  a1% 19.4% 4.6% 29.3% 43.1% 0.4% 15
s00~9909A| 1483) 424 27.9% 47% 26.3% 36.7% 0.3% -05
1000ALLE | 1567]  3.4% 31.4% 4.2% 29.6% 31.3% 0.1% -038
1000~19900A|  719]  3.3% 33.1% 3.8% 25.6% 34.1% 0.1% 05
2000~4999 0| 545 48y 32.3% 48% 30.6% 27.5% - 00
5000ALLE| 303]  13% 25.7% 4.3% 37.3% 31.4% - -30
<BE> REERER 20 EXEOHERAREL (BRYE) ,

(%A
o | was | moonw | ms | beoun | AIEIEL) gEe | BAS
1000 | 2876 2.3% 24.0% 5.0% 29.8% 38.8% 0% || -27
1000ALE | 1524 |  2.0% 23.8% 47% 37.2% 32.1% 02% || -27
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(ZE X8Rl 20125%B0OHFFHRAREL ERL ]

EBRIZADDADETRDE, ZRMERQ MMEZDI D' MED] ZDIFNTIEHDN LE>TNDH, SR
DSNDINTOERET M) N ME23] Z2LO0>TUD, IEIMEDRSEG THOHSREN] CABLTH
D, OEBXIDEDBEIGH S .

EBRZMN<RTN<E. ZDEET MEID) B MBZD) ZEO>TNDPT, MEZXDI B NEDI
ZEO>TNDDIE. F8ik - EF - BREG +DOWMNT U H) OEEHWEE BA%NRIU ) EWof2
BEED—EOHBEE - EBREE - BRHES (B1%MRTYE) ( EBE - Bl (+30%R-1 Y~ OBHLHN
De<BEB BETHD,

WEER 2028FE0HERAREL (BRE)

(%6RAR)
wa | wxs | mbosw | @e | paony [AETEL] gEe | HAD
aEE 2144 5.3% 32.9% 6.0% 33.1% 22.6% 0.1% -0.7
B 280 2.1% 26.8% 5.0% 31.8% 34.3% - -29
B 218 5.0% 31.2% 6.4% 33.5% 23.9% - -14
boigcid 72 4.2% 23.6% 5.6% 41.7% 23.6% 1.4% -14
b2 4K-GH 213 6.1% 35.2% 10.8% 32.9% 14.6% 0.5% —4.7
avEa—4%-@EEHER - OAKLSS 57 3.5% 26.3% 5.3% 33.3% 31.6% - -1.8
EEK-BEF-EXIM 106 9.4% 26.4% 3.8% 34.9% 25.5% - +5.6
BENE- 58 172 7.0% 45.3% 5.8% 33.1% 8.7% - +1.2
TSR 99 5.1% 34.3% 2.0% 35.4% 23.2% - +3.1
— 979 | 1.8% 19.8% 28% | 22.6% 52.7% 0.3% 10
ENFEE 528 1.1% 16.9% 1.7% 22.9% 57.2% 0.2% -0.6
INFE 451 2.7% 23.3% 4.0% 22.2% 47.5% 0.4% -1.3
L E 3 229 2.6% 24.5% 1.3% 20.5% 51.1% - +1.3
81T 71 2.8% 26.8% 1.4% 35.2% 33.8% - +1.4
XIS 32 - 12.5% - 21.9% 65.6% - 0.0
ey N Y 6.1% 36.4% 3.0% 16.7% 37.9% - +3.1
Y—EX-f5EE 1118 1.3% 21.6% 2.2% 25.1% 49.4% 0.4% -0.9
EHEEE 337 - 15.4% 0.9% 15.1% 67.7% 0.9% -0.9
B 225 2.7% 28.0% 2.2% 35.1% 32.0% - +0.5
TEIEE 67 - 9.0% 1.5% 25.4% 64.2% - -15
HBEY—EXRE 68 2.9% 33.8% 4.4% 25.0% 33.8% - -15
B -PEXE 48 - 6.3% - 16.7% 75.0% 2.1% 0.0
XERE- Bl 33 3.0% 36.4% - 24.2% 36.4% - +3.0
HKER-HR-EEA-KEE 29 - 27.6% 3.4% 51.7% 17.2% - -34
) RAARE. B EED —BEER
ARV TN EO L. MELEADEND ., BEF—4EL TSR
<BESERER 20NFEXEDOHEZFAREL (ERE) (%A )
wa | was | zmbosn | @e | paom [AIESEL] gEs | HAD
e 2113 3.1% 29.8% 5.3% 38.3% 23.3% 0.0% -2.2
RRE 974 1.4% 18.6% 5.3% 27.3% 47.0% 0.3% -3.9
¥ 213 0.5% 19.2% 1.9% 31.9% 46.5% - -14
H—ER-EHRE 1075 1.2% 18.1% 4.2% 25.9% 50.3% 0.3% -3.0
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(ZE #Ehl 20125%B0HFHRAREL GERE ]

R TRDE. INTOMHT2~IEIDEEND EDSEN ] CABELTND, FE. BERTE TMEIES
BERA U] EEN4E5A%EMOIIEHIDOSESH S,

FE. MBZ21 N MED] ZEO>TNDDE, B8 (+36% M-V E) « Rt +33% M1V ) |
DB (+O1% MY b)) THD. —F3. D1 B MBZD] ZLO>TNDDIE PE - UE (-4.0%M1 >
B) o (23% M1 YR  BER ((O5%MNRA Y R THD,

2011 FHZBEDRBLEHRTDE, ZLOMIFHTIE MEZD—FD] DK1Y AN ERLTNDA, PE -
NEREEEKE (201152 1 -44%M1 Y b 201252 1 -40%RA > ) THD,

Wi 20128 FZEOHERAREL (BRE)

(%A)
| #xs | moousw | me | bass [AIETEY| gpe | BAS

= 4495 3.4% 26.7% 4.1% 28.2% 37.4% 0.2% -0.7
itisE 111 4.5% 27.0% 0.9% 36.0% 31.5% - +3.6
ik 156 T1% 34.0% 3.8% 28.2% 26.9% - +3.3
B®R 2199 2.5% 23.4% 3.0% 26.0% 45.1% 0.1% -0.5

s Ep 727 6.3% 31.2% 6.2% 31.8% 23.9% 0.6% +0.1
ik 740 3.0% 27.0% 5.3% 31.2% 33.4% 0.1% -23
hE-HE 324 2.2% 33.0% 6.2% 25.0% 33.0% 0.6% -4.0
U 238 3.4% 29.4% 3.4% 29.0% 34.5% 0.4% 0.0

<BE>HEI WNEXEOFERARBL ERE)
(%A P)
wa | wxs | moonw | Ee | beonn [AIETEL gme || HAD

= 4400 2.2% 23.9% 4.9% 32.4% 36.5% 0.2% -2.7
tisE 125 0.8% 17.6% 3.2% 32.8% 44.8% 0.8% -24
Bk 162 1.2% 25.9% 4.9% 33.3% 34.0% 0.6% -3.7
S 2168 1.8% 22.7% 3.2% 29.4% 42.8% 0.0% -14
HED 702 4.4% 26.1% 9.0% 34.5% 26.1% - -4.6
plin > 690 1.7% 26.2% 4.6% 35.7% 31.3% 0.4% -29
HE-HE 318 2.5% 25.5% 6.9% 35.5% 29.6% - -4.4
T 235 0.9% 21.7% 6.8% 39.1% 31.1% 0.4% -59

T HER S ELUTORY
tisE - dtisE
Rt FHR. 2FR.UBR. BHE. LEE. BER
BER-ZHEHAR. EER. BER. TER. R, #RIIR
hEILAE KRR HER. ELUR.BIE. BHR. FER. BNE. KRR
. =ER.HER. T, KIRF. EER. RRE. LR
hE-OE: SRR, BRE ALUR. EER.LOR . EER. FIE. ZER. SR
S ERR EER. RFR. AR X2R. BEHR. ERBR. Wi
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